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MENTORING

Successful people never reach

yeir goals alone.
-




Three reasons Ecvifji‘i&’.c

FORUM
Why you need a mentor

A good mentor can help:
1. Break psychological barriers,

2. Propel your career, and
3. Challenge and inspire you.

“Finding a mentor is one of the best

Investments you can make in yourself and
your career.”
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https://www.facebook.com/baimairaekpli.FirstLeaf/photos/pcb.1584226898329998/1584226578330030/?type=3&theater
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ﬁ Mentoring

A process for the informal
transmission of knowledge, social
capital, and the psychosocial

support perceived by the recipient
as relevant to work, career, or

professional development.

https://en.wikipedia.org/wiki/Mentorship
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https://www.strivedevelopment.co.uk/what-is-mentoring/



Roles of Mentotrs

A Mentor 1s A mentor 1S pof
| A friend " A surrogate parent
® A coach Replacement of a teacher
" A supporter OF LULOT
" A motivator ® A psychologist
" An advocate ® An ATM
" A role model A playmate
B A listener " A social worker
® A sayiof

https://www.slideshare.net/mulliganr/mentor-training-9528801



Division of Molecular Medicine
Faculty of Medicine Siriraj Hospital
Mahidol University

Mahidol University

Faculty of Medicine Siriraj Hospital




Sirira) Center of Research
Excellence for Cancer
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Coaching Mentoring

Has a set duration Ongoing relationship

Task Oriented Relationship Oriented

Short Term Long Term

Formal relationship Informal relationship
Performance Driven Development Driven

Focused on achieving goals Focused on support and guidance
Focused on specific Focused on professional and
development areas personal success

Focused on instructing Focused on listening

Behavioral transformation Personal transformation

http://thepeakperformancecenter.com/business/coaching/differences-coaching-mentoring/coaching-mentoring-differences/
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ProverDb:
Don’t bite the hand that feeds you.

Meaning:.
Don’t be ungrateful to the person
who has helped you In some way.
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“The gratefulness is a sign of a
good person.”
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Thank you for your
attention!!!
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