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Asst.Prof.Dawisa Sritanyarat, Ph.D.
(Oui)

Email: dawisa.s@gmail.com

Tel: +66 89 4542202

Current Work

Organization: The Graduate School of Human Resource Development, NIDA

Position: Faculty Member (Consultant to NIDA’s President for Quality
Development from October 2018 to Present)

(Deputy Dean for Planning and Development from 2015-2018)

From April 2014 to Present

Education

Duties:
Ph.D. in Human Resource and Organization Development (International Program)

- Instructing assigned courses, hamely, HRD Evaluation, Managing
Quality of Work-life, Strategic HR, Strategic HRM, and HR Project

The National Institute of Development Administration, Bangkok

Faculty of Human Resource Development

Management
Master’s of Science in Human Resource and Organization Development 9

- S isi tudents’ h (ind dent studies, thesis, and
The National Institute of Development Administration, Bangkok upervising students’ research (independent studies, thesis, an

dissertation
Faculty of Human Resource Development )

- Researching under the area of interests
Bachelor’s of Arts ngu !

Chulalongkorn University, Bangkok - Providing academic services to public and communities

Faculty of Arts (First-class honors) - Working with program directors to facilitate program management and
development in according with the AUN-QA approach
- Facilitating the school’s strategic planning, quality development, risk

management, and budget management
Others: Member of the Thailand’s National Clay Target Shooting Team from 2006 to 2010 d Ha9 g

Areas of specialization: Curriculum Design, Development and Evaluation, HRD Evaluation, TQA, EdPEX, HR System Development
Certification: ~-AUN-QA Assessor, ASEAN University Network EN-

-Certified Trainer for Innovative Thinking System, Business Consultants Inc., Japan

Fr\ ity

-PADI Open Water Scuba Instructor #387444 .-5‘.‘“ PADI A3 At 2562
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WISDOM for Change

ourney to World Class University

2021

EdPEx 350

WORLD CLASS
UNIVERSITY

AUN-QA: Apply for Institutional
Level + ISO in every support system

AUNQA is a part of this journey EdPEx: Apply TQA at Institutional Level
AUN-QA: 2" Assessment (4 Programs) in March

EdPEx: Writing SAR at Institutional Level = 200
AUN-QA: 1%t Assessment (4 programs) in April

EdPEx: NIDA Excellence by Item
AUN-QA: Monitoring 12 programs TEdQU3|

EdPEx: From Learning to Practice
AUN-QA: Select 12 potential programs + ISO 9001 (2010)

Create “QUALITY” Language & Learning EdPEx Criteria

2013

NIDA achieved National Standard Accreditation

ANAE FESTYTRIT 2562 a o
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1. Report by Batch

Journey Timeframe #B1 #Bl #B3 #B4

Open for Admission February-May 25 12 14 17

In taking June 24 10 12 15

Semester 1 Registration Tune 24 10 12 15

HROD 5001 SHE. June-July 24 10 12 15

HROD 5002 Learning WP Aungust 15 10 11 14 ﬁﬂ ﬁ ﬂ Hr]
HR.OD 5003 Epistemology October 12 10 12 14

HROD 7102 SPM November 1 10 ( 14 Y1 ¢l VL‘]J ARIA 4
O (b, Ton=)

Semester 2 Registration 10 ’14
.
HROD 6001 HROD Theory January 11 10 10 LW ’j‘r] g@ gVLﬁ‘ ?
L
HROD 7101 Inng Org Dev February 11 10 10 14+1(Sydney)
HROD 6003 Ady Quant F. March 11 10 10
Semester 3 Registration 10 10
HROD 6002 Ady QualiR. | June-Tuly 11 10 10
HROD 7103 Ethics July-August 11 10 10

Semester 4 Registration AN ATDEYITAU 2562 | 19 10
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FIREINN
Ph.D. Program
Management

(Course Management
Procedure)

ARLIN9NIS
ALY

nely

. Related Controlled
m Main Performers clated LONEIote Related Other Document
Document

Communicating for course PC
matters o
Communicating for travel matters RWVEGHE]

Preparing course material +

syllabus —

Airport Pick up and
Accommodation confirmation

Class begins P.C. / Co-Teach

P.C./ Co-Teach

Student evaluation of course P.C.

P.C.

Class evaluation

Lecturer Signing for payment K. Pilaiwan

Payment for instructing K. Sritakul

International Instructor Drep off |P.C. / K. Prasarn _

Approaching international Faculty members (Co-
instructors teach)

3201

3102

3305 /3306 /3103

3101/ 3105

3303

3106 /3107

3304

3305 / 3306

Preparing original
document + Posting order
to K. Benz

081-855-7408

Send to service apartment
manager via wa. nainang

Nametags

Adjust pattern according
with class assignment

Student evaluation form
(tan@15AINNNAILLNUA)

Inform students + submit
to ESD.

Must be signed before
leaving
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fanuatauluda AaswmanlviGany dunuunaduldlaaunirazfntsudlagluuy dunuunataldlaaunirazlinrsudlagluuy
alTd
Announcement (Graup 1) Intake-Blank Form (Sroup 2) Education Management (Group 3)
. . _ melu
Me. Form List Me. Form List Me. Form List
IP1201  |Application forAdmission IP2101  |Applicants' Mamelistwith Profile IP 3101 Syllabus Guildline
[P 1202 Interview Scheduls P 2201 Form A Application Form P 3102 First Contact Sheet (For Instructors) Coding system:
IP1203  |Admission |P 2202 Form B Reference [P2102  |On Campus Guidsline IPABCC
IP1204 |Scholarship Recipient P 2203 |Application Checklist P 3104 |Student Mamelistwith ID number [";].IL%‘L!E‘E] IP Inter Program
IP1208  JAcademic Calendar (Start from May) IP 2204  |Approval for Title of Dissertation Form [P 3108 |Students' Profile (For Instructors) A Group of Doc
IP1208 |Class Scheduls (Academic Year) IP 2208 |Requestfor Disseration Committee Approval (IP 3108  |Score Sheet Pattern B Stakeholders
IP1207 |Tuition FeeAnnouncement IP2206 |Requ pame : Date modified Type Size 1{Instructors
IP1208  |Credit Transfer Table (see alsoAnnouncement) |IP 2207 |Requ | 1201 Annoouncement open for applicati...  7/10/2556 15:52 Microsoft Waord 9... 53 KB Z|Students
IP1208  |Degree Equivalence Guildeling p2208  |Requ Wiz 1202 Announcement Interview Schedule ... 7/10/2356 15:52 Microzoft Word 9... 32 KB 3|School Oficers
| 1203 Admission [2011 July 26] T/10/2556 13:54 Microsoft Word 9... 42 KB
40 =3 i ~ 0 AF M
F1210  |StudentActvly Expence IP2209  [ReAU g 1204 Announcement Scholarship Recipie...  7/10/2556 15:5¢ Microsoft Word 9... 20 KB cc Number of Doc
P 1214 QF Requirement Wiz 1205 Announcement Academic Calendar...  7/10/2556 15:55 Microsoft Ward 9... 44 KB from 01 to 99
] ] ] ] Wiz 1206 Announcement Class Schedule (&c...  21/4/2357 10:25 Microsoft Word 9... IS KB
IP1212  |Disseration Topic and Committee Approval N - ] ] o
Wiz 1207 Annoucement Tuition Fee [June 29] 1371272554 10:41 Microsoft Word 9... 47 KB
IP1212  |Defense if Disseration Proposal Result B 1208 Credit Transfer Table B/2/2555 10:46 Microsoft Excel 97... 32 KB
| 1209 Degree Equivalance Guideline 13/12/2554 10:5 Microsoft Word 9... 32 KB
W= 1210 Announcement Student Activities E..  15/2/2555 2:21 Microsoft Word 4... 41 KB
M| 1211 Announcement QF Requirement De...  6/2/2555 14:02 Microsoft Word 9... 40 KE
W= 1212 Dissertation Topic & Committes Ap...  13/2/255511:02 Microsoft Word 9... 29 KB
| 1213 Defense of Dissertation Proposal Re..  13/2/2555 11:03 Microsoft Weord 9... 36 KE
| 1214 Announcement Dissertation Regula...  15/2/2555 2:20 Microsoft Word 9... 124 KB
Wi 1215 Announcement QF Mamelists Dec 26 15/2/2555 9:20 Microzoft Word 9... 44 KB
S 1216 QF Result 77790 AIDQUSAN 2562 g3 0555 14,40 Microsoft Word D... 18 KB
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. PhD Orientaticn
Bz Bookl
ms Meeting 2012-4 Sept 24 2012 (Committee)
ms Meeting 2013-1 April 2% 2013 (Committee)
ms Meeting 2013-2 Oct 4 2013 (Committee]
m= Meeting 2013-3 Dec 23 2013 (Committee)
ms Meeting 2014-1 Jan 27 2014 (Committee)
ms Meeting Draft Feb 13 2012 (Committee)
ms Meeting memao with [CO , 11 Feb 14 (after school secretary)
S| Mestimaebbaadf 2012
Q= Meeting template
mE Report of WMeeting 2013-3 Dec 23 2013 (Committee)
ms Report of Meeting Oct 4 2013 (Committee)
mE Report swsnsntsilssgu Ph D Dec 23 FR a1

W Report swaswensilseein Ph D Jan 27 e
ms Report saammsdszau Ph D Oct 4 s e wi'lo Nov 27
ms Report swuswensilssein Ph D Oct 4 nen o
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AUTN

el

1 |Dissertation
2 |Cohort No.: 3
310 Ho.: 551063 1xxx
4|10 Mo Name Hick Topic Committee Position Status
5 wmx Name
il 1. Assoc. Prof. Dr. Nanta Sooraksa 1. Chairperson Tepic Approval
) . - 2. Assoc. Prof. Dr. Chiraprapha 2. Advisor CT =
0041 |Ms. |Kulthida Mongkolsirikiet por |D=veloping a Conceptual Model of Akarsborwom 3. Exctarnal 4oTeposz
Training Transfer in Thai Banking Sector |3 a- .. Prof Dr. Siriporn ¥ amnil Memmbar |:-|_:-r{:-:..=_ i
h 4 - 4 Wember Findings Approval
L]
r
i Aszoc f Dr Wichai Utsghaii 1. Chairperson - -
Identifying Key Success Indicators that 1. AssoC. F'ro_ . D, l.i'_‘.l'l.,l'al Utsshajit 5 Advizar Topic Approval
002 |Ms. | Thantita Sathirachai it | Drive Graduate School of Devel " 2. Aszoc.Prof. Dr.Chiraprapha Akaraboraorn 3 External Proposal
5. anti irachaiyawvi oon ‘m-E. .rs u.s e ool of Developmen 3. Azzoc Prof.Dr. Kamohwan Lusprasert p,l'_-. b;rr.:. Approval
i Administration 4 - 4."-;&"_: ber Findings Approval
o N — P
Human Rescurce Development of 1. Assoc. Prof. Dr. Chirapraphs . Chairperson Topic Approval
Burmese Corporations in Burma owver the Akaraborwom 2. Advisor Proposal
003 |Ms. | Sunetta S5aekuo Tan Fast Two Decades (1990-2013% A Study 2. Asst. Prof. Dr. Wasits Boonsathorn 3. External Approval
ast Two Lecs E'f' L ~=U1ar AStAY  |a br. Anchales Gibbins (Mot approached) | Member IE'lli:lr-"ir:' P
5 of Lasrge Mative Corporations 4. Asst Prof. Dr.Oranuch Pruetipibultham 4. Member SingE ApprovE
F 4 Hhai =,
The Impacts of Corporate Social 1. Assoc. Prof. Dr. Bussya Virskul 2 "::_"Iz:ﬂr Topic Approval
. . . Responsibility, Quality of Work Life, and |2, Prof.Dr.Kalayanes Senasu o Proposal
004 | Ms. |Kanittaga Thardsatien Gift Employees’ Job-Related Cutcomes of in | 2. Dr. Pipat Yodprudtikan Ej__,ix;;:rﬂl Approvsl
a Thailand 4. - 4_' h‘al_'r ber Findings Approval
1. ASSOC. Frol. L. Nants SOo0rSksa (Mot PR
Leader and Comuption in Organization: appr{::;re:‘-m T e ; (e I ;\I{'alr_PEr:nr Topic Approval
What Are the Factors that Affects Leader |2 Azsoc. F:ro". Dir. Busaya Virakul < :""5'{_:" Proposal
005 Mr. |Hattha Boonprakarn Nattha in Dealing on the Case and to What 3. Prof. Dr. Darlens Russ-Eft (Mot El'nix;;:rﬂl Approval
" Extend? Approached) 4 - h‘-‘-l_'r ber Findings Approval
A . Membe
»
1. Assoc. Prof. Dr ; mﬂ Tapic Approval
006 |Ms. |Piyapat Maneepong® Jib § E‘f’"' Fref. Or 3. External "“"“:
D, ... Memt .ﬁp;mv "
» 4. - 4 Memt indings Approv
r
1. Assoc. Prof. Dr. Chiraprapha 1. Chairperson . -
Moo | The Influence of Cultural Intelligence Akarsboraom 2 Advisor 1}_:_?{';"” Approval
007 |Ms. [Kanmanee Wanatishart Varn and Cross-Cultural Adjustment on Thai 2. Asst. Prof. Dr. Oranuch Presetipibultham | 3. External Apprg'?;r
F¥natriates in Mvanmar 3. Prof. Dr. Soon Ang {Not spporached) Membsr S W L

3 nBin AatBETR BED

B4

B3 (Committee Comments)

Load s2uB1-3

Dec 2013 "aidwian B3




Students' Profile

o1 | Mr. [Manthanakanond

Cresarhgmallcom

Cohort Ho.: 1 =500 =500

10 Ho.: 5310631 xxx 12 e 15 o

I Mo Nams E-mall 500 | Propo Topkc Dafan | Pubdls | Libran

o Regls1| 5001 7i02 |Regisz| e001 | 7101 Reglsd 7103 |Regisd 5001 [ (scr) | sal | GE |ReglsS|Hsenn |Regiss| =2 n | Chey
Chesvarit Renounced on August 2013

o2 | Mr | Sumirit Yipyintum

o4 | Ms |Zalsps Ratanopss

SUTIRETMEp.c

Jam 24
Ma-12] 1155 | 2014

sallzy@nyanon.com

d
2ed

JurH12] 155 | ae-13| 2

Kaswiata
@05 | Ms. |Thawornshwn
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07 | M5 [Dawisa Sritanyarst
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e
s EE L
20 0o Drora Ocr
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Chanttapant nilcelmestuiaEnotmall o
011 | Ms Tanswattanakorn om . ar-13| 1955
o 051 532
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013 | mr[en Fichal 3505 plchal tangyEagrmallcom 255 1155
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014 | Ms [Chalida Kanjanajuta | Kol S352 ool 06EyEn00 com 1555
3 051518
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is broken by an outside force,
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If broken by an inside force,

LIFE BEGINS.

Great things always begin from the inside.
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IQA with AUN-QA

2559

* 4 volunteered programs (Cohort1):
AUN-QA 11 Criteria
e Other programs: AUN-QA 5 Criteria

*In addition to OHEC's regulations
**Some programs adopted different
criteria such as AACSB and TedQual

* 4 volunteered programs (Cohort2):

2560

AUN-QA 11 Criteria
e Other programs: AUN-QA 11

Criteria

e 4 volunteered programs (Cohort1):
AUN-QA Assessment

*In addition to OHEC’s regulations
**Some programs adopted different
criteria such as AACSB and TedQual

J——
M OMENTUM

| T——

ANAE AIREYTAY 2562
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2561

4 volunteered programs (Cohort3):
AUN-QA 11 Criteria

Other programs: AUN-QA 11
Criteria

4 volunteered programs (Cohort2):
AUN-QA Assessment

* 4 volunteered programs (Cohortl):
Development Plan according to the
area for improvement report

*In addition to OHEC’s regulations
**Some programs adopted different
criteria such as AACSB and TedQual
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Persistence + Persistence
Persistence + Persistence
Persistence + Persistence
Persistence + Persistence
Persistence + Persistence
Persistence + Persistence
Persistence + Persistence
Persistence + Persistence
Persistence + Persistence

Persistence + Persistence
Persistence + Persistence

= SUGCESS

+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence

+ Persistence
+ Persistence
+ Persistence
+ Persistence
+ Persistence
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+ Persistence
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+ Persistence
+ Persistence
+ Persistence

EAT LA TR TR
LAY
=
1YL
LaZLAT189% 80 100 98U




Tacit knowledge: nseanuuunisaau nng
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Field
Building

Explicit
] = v dlv a 4
nﬂmmmwmmﬂNmmﬂulumﬁmmmmm

naldlunns@au SAR vasnules fagiinlas
Nazls nagnels 9uEe9IIALIALULRY

wnagnels AagdinlasnuaasAua

wilaaiflu Explicit knowledge #aannsnn
Workshop / focus group sz 1an

19U Tin1stinuldninntnigus

SECI Model by Nonaka and Takeuchi

Tacit

Tacit

Socialization

Sharing experiences
Observing, imitating

Dialogue

Explicit

Externalization
Writing it down
Creating metaphors

Brainstorming and analogics
without criticism /‘\ Modeling
/ r‘)\.

Internalization / Combination
Access to Sorting, adding,
codified knowledge categorizing

Goal based training

Mcthodology creation
Best practlices

Learning by Doing

Explicit knowledge agthilugeAesuny
ATINEN AL LB LA A 421 Tl
sy Foian Reansld esuneld Ussdivld was

Nt 16

Linking
Explicit
Knowledge

i1 Explicit knowledge a1
uantlasusu ditaualiiiaus Nl
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NN9tN9E UL AUN-QA sniilutAsasna lunisiisunsannisuasimuinisaiiunisluanitiug Tnedayunes Knowledge Management
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Quality Culture (Evidence-based / System thinking / PDCA)
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A comparison of KM process and a quality
assurance scheme

1
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