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Message from the President
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Rankings by Subject 2021 &1 Life Sciences and Medicine
Fuvinerdeufinafiadusu 101 - 150 89 4 e Toun
Medicine (116) Pharmacy & Pharmacology (101 - 150)
Anatomy & Physiology (101 — 120) Nursing (101 — 150)
Waz @191 Arts and Humanities @113%1 Performing Arts
UMINREURRARADUAU 51 -100
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In the current situation, with crises occurring all around
the world, Mahidol University has fully utilized its
potential to help society and the country, and continues
to cooperate strongly with national and global strategic
partners and networks. The University has developed
an ecosystem of work processes, providing modern
technology and equipment, and has upgraded its
operations to international standards, thus ensuring
Mahidol University is recognized internationally while

helping to increase Thailand’s competitiveness.

In this context of rapid change, Mahidol University
provides students with 21% Century Citizenship Skills
through teaching and learning, and offers curricula that
are responsive to the genuine needs of learners and
graduates. This will enable graduates to become leaders
of change, who can utilize the academic knowledge and
skills gained from the University to devise solutions to
our ongoing challenges, impacting positively on society,

and helping to develop the country.

Mahidol University is proud to be an institution that
helps drive the country’s development and prosperity.

We are deeply committed to carrying out our mission.
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Outstanding Performance in 2021

> umangrdsuinaliSunsusaTuntunIWUKANgdgsutivelans:Au 5 A

(Overall 5 Star Rating) [unrvirgafuds=inAlng
Mahidol University awarded 5 stars overall by the QS Stars University Rating System

[E STARS WMInendeuinalasunisatuayuanad 1N uUdansEN T
msgandne Inenmans Idouaruinnssy @led) oy

Mahidol University N3UTBIUAMAINUINSTIUNNINENRE MILneud QS Stars
Rating 1 QS (Quacquarelli Symonds) Falnewinsusdiu

‘Q'Inil..l"’“'ﬁ"l"i*“d“'”“*"' @mmwmmsgm‘l,uﬁﬁ@hm louA Mseumseou NI
s Joudin Anuduuund ns3de Msdnanmuwinden winnssu

SHeeP

ANSINAR VAUV azAaUziaz IRILGTTY

MINUMAMEaELing WuN15UsHIRILAIN QS Stars AN
szau 5 a3 Tuasell waasBisgaunmwassuinendeaiinaiduly
ausasgluszivana Jeazadvayuliumninedeuiing

Agnisuavninendeszaulanssly
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> wamsinduAuurIAnglds U 2563 - 2564
World University Ranking in 2020 - 2021

Rankings
Thailand Thailand

T'IE 1 130 601-800 1 122 601-800
THE World Unlver3|ty Rankings

THEE==

NS 1 130 - 1 122 -
THE Asia University Rankings

THE

LLENY
by Subject

THE World University Rankings by Subject
- Clinical and Health 1 - 126-150 1 - 126-150

- Life Sciences 2 - 301-400 2 - 301-400

3 - 101-200 4 - 201-300
THE Impact Rankings
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Rankings
Thailand Thailand

L ONVERSITY
- RANKINGS " 2 - 252 2 - 314

QS World University Rankings

I UUNIVERSITY
RANKINGS

e 2 44 - 2 48 -
QS Asian University Rankings
ONIVERSITY
~~ RANKINGS "
by subject
QS World University Rankings by Subject
» Life Sciences and Medicine 1 - 142 1 - 143
- Medicine 1 - 116 1 - 101-150
- Pharmacy & Pharmacology 1 > 101-150 1 - 101-150
- Anatomy & Physiology 1 = 101-120 - - -
- Nursing 1 - 101-150 = S S
- Biological Science 1 - 201-250 1 - 201-250
e Arts & Humanities 2 - 451-450 2 - 451-450
- Performing Arts 1 - 51-100 - - -
- Linguistics 2 - 201-250 1 - 151-200
» Natural Sciences - - - 2 - 451-500
SCIMAGO
I l I I INSTITUTIONS
RANKINGS 1 B 349 1 _ 359
Scimago Institutions Rankings
(University Rank)
N 3
$rcwrs 1 141 404 1 141 413
CTWS Leiden Ranking
A 1 - 401-500 1 - 401-500
Academic Ranking of World Universities
N
O, 20 2 104 414 1 91 399
Round University Rankings
P,
Sy o 1 N/A 511 1 N/A 511

U.S. News Best Global Universities Rankings

NTU RANKING 501-550 1 - 495

e
1

NTU World University Rankings

NUBWA :

- wneie ldiinsussmAranmsdndusuimInendeluseautiug
N/A manedis linudeyadeundannduduiminerdslussiuiug
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AUIRRIRUATUNISIVE
Research Excellence

> World’s Top 2% Scientists by Stanford University 2021

ACU191SE UNJ98 12:019158991AUAN: VOIUKIINEIAgURAA 39 MU [ASUN1SInduALININgIMEans
ﬁlﬁ§umso"w§aq0ﬁqm1u Top 2% vaJdlan (World’s Top 2% Scientists by Standford University 2021)
Mahidol instructors are named the World’s TOP 2% of Most-cited Scientists by Stanford University 2021

1 2 @ 3 4 5
Prof. Timothy William Flegel, Ph.D. Prof. Francois Nosten, Ph.D. .U 7”‘3{] neeyia el 5. u ageal Ak Tand A asdgn wisiie
ANFINIEEARNS AMTIYAERIIURSDU ANTLNVEAER ANV ARTLINEANARSASSTNEUTA amuuwmmawmwamau
Faculty of Science Faculty of Tropical Medicine Prof. Visith Thongboonkerd, M.D. Prof. Varut Lohsiriwat, M.D., Ph.D. Prof. Supa Pengpid, Ph.D.
Faculty of Medicine Siriraj Hospital Faculty of Medicine Siriraj Hospital ASEAN Institute for Health Development
06 07 Q 08 09 10
6. AT UN.ALIN éuuﬁiaqa Assoc. Prof. Lorenz Von Seidlein, A. asafadnn Bud f. as.ou5uns Wndaades A un3dy ewans
AuEnIMANSIIASaY PhD. AMLIAERTURTOU ANZLNNAERSTSIMEIUIAT T UR ANTUNNEANARSIINEUIAT IS UR
Assoc. Prof. Direk Limmathurotsakul, AENYMANS RSO Prof. Mallika Imwong, Ph.D. Prof. Ammarin Thakkinstian, Ph.D. Prof. Wichai Aekplakorn, M.D.
M.D., Ph.D. Faculty of Tropical Medicine Faculty of Tropical Medicine Faculty of Medicine Ramathibodi Hospital | Faculty of Medicine Ramathibodi Hospital
Faculty of Tropical Medicine
1 12

Prof. Duncgm Richard Smith, Ph.D.
antutiivermansluana
Institute of Molecular Biosciences

Aifesinm un vy s53uaTana
mmusmwﬁmamﬁiiwwmma
Emeritus Prof. Visanu Thamlikitkul, M.
Faculty of Medicine Siriraj Hospital

13

. A3 Fﬁ’ﬂﬁu ﬂmﬁﬂﬂﬂ
F\EHV'JV\H”IN’Wﬁ(ﬂi
Prof. Sarawut Jitrapakdee, Ph.D.
Faculty of Science

14

3. A9, V\WEE.WﬁUVﬁ AINY5ITU
ADUULNTUINT
Assoc. Prof. Dunyaporn Trachootham,
D.D.S., Ph.D.
Institute of Nutrition

15

7. as.vdung dunauuas
AuzvAlANsLIME
Assoc. Prof. Chanin Nantasenamat, Ph.D.
Faculty of Medical Technology

UN. a'umm guzaz
AAELNVIEANARSA3TTNEIUIA
Sikarin Upala, M.D.
Faculty of Medicine Siriraj Hospital

18
-

A=A

'}

561, n3.95u8 ganaiiiung
AnmpluladasauALay1SAeaNs

Faculty of Information
and communication Technology

Assoc. Prof. Worapan Kusakunniran, Ph.D.

19

Prof. Yasuyuki Tanaka, Ph.D.
ANZIEAENS
Faculty of Science

20

1. Wey.WIIE Uamdsssu
ﬂmun'nmamvumiau
Prof. Punnee Pitisuttithum, M.D.
Faculty of Tropical Medicine

16
A psuLd Muau
ﬁﬂiu’]ﬂ’lﬂﬁm’ﬁﬁﬂi
Prof. Mali Hunsom, Ph.D.
Faculty of Engineering
21

3. M. ‘U’Nﬂ laaa‘umi
AuEINImans
Assoc. Prof. Choowong Auesukaree,
Ph.D.

Faculty of Science

22

A. A9, NeY. ’ﬁ’mim ﬂiitﬂﬂi Lﬂiﬁ
ANTNdYAENT
Prof. Varaporn Junyaprasert, Ph.D.
Faculty of Pharmacy

23

Prof. Cornelis Verduyn, Ph.D.
ANEINEPEANS
Faculty of Science

24

. LﬂUEWFIm N3, NgY. ﬂﬂﬁi Nﬂqﬂiﬂﬂ?&l
ﬂfUuL'J‘UﬂWﬁGﬁL'UWSFJU
Emeritus Prof. Sasithon
Pukrittayakamee, M.D., Ph.D.
Faculty of Tropical Medicine

25

. maimﬂm ﬂi NN, ﬁﬂﬁ‘lﬂ a3dm
mm"uwmmam
Emeritus Prof. Stitaya Sirisinha,
D.M.D.,, Ph.D.

Faculty of Science

26
3. 0. {memm ﬂqmuww
AEIVEIMENT
Assoc. Prof. Pattamapong
Kittayapong, Ph.D.
Faculty of Science
31

27

. 0. ﬁmanﬁsm Ui‘ﬂ‘l(m?ﬂ“/lﬁﬂﬁ
ﬂdelﬂuﬂﬂ'ﬁLLWV\U
Prof. Supaluk Prachayasittikul, Ph.D.
Faculty of Medical Technology

28

. lﬂﬂimﬂm N3 'li"‘W«m Uﬁl‘lﬁ‘g'\ﬁﬂﬁﬂﬁ
ﬂm"t‘/\ﬂuﬂﬂ?ﬂhw‘ﬂﬂ
Emeritus Prof. Virapong
Prachayasittikul, Ph.D.

Faculty of Medical Technology

29

. n3.A3% Waa'\iﬂﬁ’ﬁim
AUTNIMARSIIATY
Prof. Sornchai Looareesuwan, Ph.D.
Faculty of Tropical Medicine

8

7338 Aslangul ﬁmmmﬂ‘ﬂ UszAnas
ARUERYMARIURSeU
Research Prof. Jetsumon Sattabongkot
Prachumsri, Ph.D.

Faculty of Tropical Medicine

6. A3 ANBINT Sﬂwuaa
AuzNdTAEnS
Assoc. Prof. Arthorn Riewpaiboon, Ph.D.
Faculty of Pharmacy

132

. as.n@il lyAndy
AuznYAARSIURSou
Prof. Kesinee Chotivanich, Ph.D.
Faculty of Tropical Medicine

33

0. A5, AN.YAIVS qUNYU
ﬂmuuwmamamﬁﬂwmmaimﬁw
Assoc. Prof. Chonlaphat Sukasem, Ph.D.
Faculty of Med\cme Ramathibodi

Hospital

34

Prof. Leo Braack, Ph.D.
ANERYAERSUNSa
Faculty of Tropical Medicine

Oy

WAL A3 ﬁﬂﬂﬂiﬂ lﬂﬂﬁﬁfy
ANEINGIAENT
Asst. Prof. Teerakiat Kerdcharoen, Ph.D.
Faculty of Science

. 9. u'ui" ‘nummm
AIEMATANISUNNE
Assoc. Prof. Watshara
Shoombuatong, Ph.D.
Faculty of Medical Technology

37

9. A9 Uﬁlﬁﬁt)ﬁ i) ﬁ\i‘ﬂiﬂ
ﬂm-ﬂ?ﬂﬂiﬂm’lﬁﬂi

Assoc. Prof. Norased Nasongkla, Ph.D.

Faculty of Engineering

38

. NEY. ﬁ”I?JNu mwa’quaa
AUELINEAANSATIIINEIUTA
Assoc. Prof. Saifon
Chawanpaiboon, M.D.
Faculty of Medicine Siriraj Hospital

39

£l UNANUS WaeaTuns
AMYUNNEANARSAIIITNETUTA
Prof. Niphon Phuangwarin, M.D.
Faculty of Medicine Siriraj Hospital
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> 97UUWAUANUW Number of publication

wmingaenandulinanuARnlunsansseauund Heghugudeysana sumdaivayuliniuilunsens
el Q1 Inilvidinanuiinuiisuetevioiios Wl 2564 Tnanufam 4,201 Fa9 wariinanuafisilunseans
dneglu Q1 2,054 Fas

NSWIFAITIUOULANURTUWIA:WaUREWUWIUOSaNsRdneglu Q1 U 2017 - 2021

B Publication [l Q1

4,500

4,000
3,593

3,500

3,000

2,500 2,700 2,977
2,000 l
1,500
1,000 1,246
= e 41.85%
0

2017 2018 2019 2020 2021

Number of Publications

Publication Year

=y 2e do g el
AU : % LLﬁmm'ﬁaaawammmmwmwﬂlmﬁmimﬂagh Q1 INUIUNANUANUNINUA
(Publications in Q1 as a percentage of overall publication output per year)

> wavwddenawuwluonsansil Impact factor g
Publication in high-impact journals

1. A. S. UW.388 1onwans Prof. Wichai Aekplakorn, M.D., Ph.D.
2. A1, uw.Iwyad aSg=avATwrna Prof. Paibul Suriyawongpaisal, M.D.

ANUZIWNEANANSISIWEIUIASISUR
Faculty of Medicine Ramathibodi Hospital

IF=202.731

Worldwide trends in hypertension prevalence and progress in treatment and

control from 1990 to 2019: a pooled analysis of 1201 population-representative
studies with 104 million participants. The Lancet 2021; 398 (10304): 957-980

Prof. Richard J Maude
Mahidol Oxford Tropical Medicine Research Unit (MIORU)

ALUZIDBANARSIVASOU
Faculty of Tropical Medicine

IF=202.731

Tracking development assistance for health and for COVID-19: a review of
development assistance, government, out-of-pocket, and other private spending
on health for 204 countries and territories, 1990-2050.

The Lancet 2021; 398 (10308): 1317-1343
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Prof.Sir Nicholas J. White, M.D.
Mahidol Oxford Tropical Medicine Research Unit (MORU)

ANUZIDBANERSIVASOU
Faculty of Tropical Medicine

IF=202.731

Guidelines should not pool evidence from uncomplicated and severe COVID-19.
The Lancet 2021; 397 (10281): 1262-1263

IF=202.731

WHO COVID-19 therapeutic guidelines — Authors’ reply.
The Lancet 2021; 398 (10295)

1. Luigi Pisani

2. Abi Beane

3. Assoc. Prof. Rashan Haniffa

Mahidol Oxford Tropical Medicine Research Unit (VIORU)

AUzI9BAERSIVASOU
Faculty of Tropical Medicine

IF=202.731
Critically ill COVID-19 patients in Africa: it is time for quality registry data.
The Lancet 2021; 398 (10299): 485-486

1. 9. UW.n3dsul dAolnA Taweevat Assavapokee, M.D.
2. WA. uw.qao‘ms §1IATUWUS Asst. Prof. Kunlawat Thadanipon, M.D.

ANUZIWNYANANSISIWEIUIASIUISURA
Faculty of Medicine Ramathibodi Hospital

IF=176.079

Examination of the neck veins. New England Journal of Medicine 2021; 384(9)

Prof. Marcus J. Schultz, Ph.D.
Mahidol Oxford Tropical Medicine Research Unit (MORU)

ACUzIDBANARSIVASOU
Faculty of Tropical Medicine

IF=102.642

Ventilation management and clinical outcomes in invasively ventilated patients
with COVID-19 (PRoVENT-COVID): a national, multicentre, observational cohort
study. The Lancet Respiratory Medicine 2021; 9(2): 139-148

IF= 102.642

Longitudinal respiratory subphenotypes in patients with COVID-19-related
acute respiratory distress syndrome: results from three observational cohorts.
The Lancet Respiratory Medicine 2021; 9(12): 1377-1386

IF=102.642

Instrumental dead space in ventilator management — Authors’ reply.

The Lancet Respiratory Medicine 2021; 9(3)
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> mswrurs:uulynyads:aud 1Won1sateden1usedsngnisiwng
A.l. Developments for Diagnostic Medical Neuroradiology

1. SA. UW.fInwaY dulley

nsaunsruulygUsehivg Lien1sidadeniased@ingn
A5NE LUNITRRLIAUIUTWNTY AL LBNITIRAZA N
o a [ [ A [ ~

Fedaues Wunistumdouwinnssy welilalusunsudygn
Usshvginliauanunsatunsitadennisdanesdulsndfny
Iiogafiuse@nsam gnéesuaiugn LagdieimuIAMnIN
ASUSNSNNESI@Inenmsunndvaalseinelnesioly

fontnlASINAS (Project Leader)

Assoc. Prof.Dittapong Songsaeng, M.D., M.Sc.
2. SA. UW.ASISSSU NOJA

Assoc. Prof.Trongtum Tongdee, M.D.
3. A. AS.UW.NUYBY dSanans

Prof.Thanongchai Siriapisith, M.D., Ph.D.
4. sA. ps.Iwsy a193stuws

Assoc. Prof. Pairash Saiviroonporn, Ph.D.

5. WA. AS.0IFAAT INNTU7iney

Asst. Prof. Natsuda Kaothanthong, Ph.D.
6. 0. PS.9AS gUs:Nny

Instructor Akara Supratak, Ph.D.
7. WUSms Junsiisivwa

Researcher Pantid Chantangphol, M.Eng

ANUZIWNEANERSASSIBWEUIA
Faculty of Medicine Siriraj Hospital

This A.l. program diagnoses brain radiation images in major
diseases, and drives the development of accurate and
high-quality medical-radiology services in Thailand.

> mswaundanwesowalnsuuliansn=no iveldiludanwasiunsorsursa$nunisiwng
Development of lead-free perovskite materials as energy materials or medical sensors

WA. AS.WJFNS mryouquei
Asst. Prof. Pongsakorn Kanjanaboos, Ph.D.

ANEINENANERNS
Faculty of Science

wesevalnsiduTasuiialm wansfieziwviduandmsu
“geuszamaniiion” Jihrouasuasiiuseavnings annsa
T DU T AN UVEoWUYeININITUIME wazaIsaRRL
dovenuavndnltiatlanely

Perovskite is a new type of material that can be made into
a non-toxic artificial retina, a highly effective light-sensitive
material used as an energy material or medical sensor.
It can be developed and produced sustainably and

independently.
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> wannuriBgasnnsnuuzSuiliaidenvio 9nvuddsudnnssunnisiwng
Biopharmaceutical products to treat leukemia based on innovative medical research

@

A. UW.GSING KIEDY
Prof. Suradej Hong-Ing, M.D.

ANUIWNYAERSISUWEUIASWIBUR
Faculty of Medicine Ramathibodi Hospital

“wagwazButtn” Wuuianssumainisunmdfiaansasesen  “Cell and Gene therapy” is a research-based medical
AnudEe nmsEmadann$fiwad (Car-T cells) 3afunns  innovation using Car-T cell techniques to edit white blood cell
sinredudinidennliduszansamlunisidawaduzSe  genesand eliminate leukemia cells. At Mahidol University,
daidenym gnsadieudndumi@adying Bomedical Product)  the first Start Up in the ASEAN region will create such

TusUuuuves StartUp asausnluiinine @y biomedical products.

> qﬂmsaomllouﬁWU||uusom'§o (8ARsI9 COVID-19)
Antigen Detection Kit (COVID-19 Test Kit)

@ o
COvID 19
oy 4
S dl -
2 "1*:;
= - v
e e —
3
(] ® \ e i
A -

1. SA. AS. WIY.A0YBa AIASIIAS

Assoc. Prof. Anchalee Tungtrongchitr, M.D. - - < .
2. sfL. As.OAAU avsy YANTIINLDUARULUUIINGD (Antigen Test Kit) Lﬂummammmwuav

Assoc. Prof. Nitat Sookrung, Ph.D. 53057 fendnnsduylulasuilans # (mmunochromatographic assay) i
mawﬂﬂimuwmwaummLﬁualaiaiumaamwaﬂwswmmmmmsJ wazthely

ANIWNYANERSASS1BWEUNA
N33 d1wnsaglasala lmﬂwjaLLWiﬂsymﬂummaau

Faculty of Medicine Siriraj Hospital

The Antigen Test Kit is quick and easy to use. Immunochromatography is
used to detect specific proteins of the virus in patients’ post-nasal cavities.
The test results are accurate, with 96% sensitivity and 100% specificity.
When conducting tests in the field, the kit’s reagents can destroy the virus

within 1 minute without spread to the surroundings.
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AUIARIA umumsﬁnm
Academic Excellence

> hﬁﬂﬁﬂSﬁIﬁ'S_Uﬂ'lS'S_USO\lF![Uﬂ’lWU'IFISQ’IUS:ﬁUEﬁﬂa Programs with international accreditation
JeqUuum3nendeuRnainangmsilisunissusaaunnsguanna “gufiignluds:inAlng”

FUTIeNdeiindngn s lasunIsuTeaNAUVENgnssEAUaNg 31U 45 angns Gl
Currently, Mahidol University has the most internationally accredited programs in Thailand.

45 24 16 5

rograms +
P ha‘gnams Bachelor’s degree Master’s degree Doctoral degree
- programs programs programs

Tt 2564 i inenaelsTunssuseanATTIUAMMIMMSANY MANERTAILNMS AUN-QA seiueni@ieu 31uau 8 nangms
laun

In 2021, the University was awarded quality certification for 8 courses according to ASEAN University
Network-Quality Assurance (AUN-QA) criteria.

1. KANGASINYIMANSULUTIA a1V13NYINISABUWIINGS (HANGASUIUTBIR)
Bachelor of Science Program in Computer Science (International Program)
JngraguIusIn Mahidol University International College

2. nangnsAaunssumansurufin av1dgnisaanivulinarad (nangnsuungii)
Bachelor of Fine Arts Program in Communication Design (International Program)
INg1dgurusIf Mahidol University International College

3. HangnsdngANEnSUKIUNTIN andngrmansnisomsiielnsuinis (HangnsunuyIf)
Master of Science Program in Food Science for Nutrition (International Program)
an10ulnsuins Institute of Nutrition

4. KaNGNSWEUAANEASUKIUIUTIA 1v138INSWEUIaIBUNURBUBU
Master of Nursing Science Program in Community Nurse Practitioner
ACU=g181StUgVAERS Faculty of Public Health

5. HaNgnsINg1Mansutufin @v1ds1nAtANISIWNG
Bachelor of Science Program in Medical Technology
AnuzINAtANISIWNE Faculty of Medical Technology

6. HANGNSINBIFMARSULUTIA dV1IBIANITUNISIWNG
Bachelor of Science in Paramedicine
ARUzIwNEAansIsuwea1U1asusUA Faculty of Ramathibodi Hospital

7. KaNgRSINYIMARSUMIULUTIA a1V138IWaNdN1SIwWNG
Master of Science Program in Medical Physics
ARUzIWNEFANansSIsuwe1U1asWSUA Faculty of Ramathibodi Hospital

8. hangnsINg1MansUMUNTA a1v13819ngAansiazinaluladwaalues (HangnsuusIn)
Master of Science Program in Polymer Science and Technology (International Program)
ANU=dNEANEnS Faculty of Science
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> undngiasuina Iasunissusodunsgiu ISO/IEC 40180:2017
Tunsmsaeus:iius:zuun1sdAnisiSguniIsaouaoulad
(Online Course Management System) fnsniuus:inflneg

CERTIFICATE TUVNORD

Principles and Guidelines
ISO/IEC 40180 : 2017

0 3ccoraces wit TUV NORD (Thatend) LM procedures. i s herstry cerified thal

EDUCATIONAL TECHNOLOGY UNIT, DIVISION OF N
ACADEMIC AFFAIRS, OFFICE OF THE PRESIDENT, | ’ )
MAHIDOL UNIVERSITY \:
999 Phuttamonthon 4 Road, Salaya, X

Nakhon Pathom 73170,

Thalland W Shabidel
Ceen”

R imdarrering il M toseamare of B Inkrrustin WGy — Oty Ko lnaang #0306 359 g - Funsmentas
0 teference amewerk according 1o IOEC 40160 2017 4 e scope of

Online Course Management System

Cormteas Ragavusen N3, 66 431 210089
Aot Repon No. QTO0152)

ok sate 2010742

D TUV NORD (Thatand; Lt meciting and caricaion procedorms #nd % Kitgect ¥

V7576, 10N Floor, Intartek Tower, Debarams Risad, Bangra Tai, Basgra. Basgrok 19260

wmingdendiea lAsunssusesnasgiu ISO/IEC 40180:2017 Tunisnsiaussdiussuunsdaniseunisaeuseulatl
(Online Course Management System) &aiun1senIzAUNITIANMIAMNN KAZNITUSITNUANUNTNRIUITIEIYV)
saulatl udinsdansBeunsaeussulallilinunmduiivensulussduanna

Since July 12" 2021, Mahidol University has qualified for ISO 40180:2017 accreditation for its online
course-management system; this is the first award to an institution in Thailand. Online modules and courses at

Mahidol University all comply with the standard.
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AOUIARIAUAIUNISUSHISYANS
Management Excellence

> UK13Ng1aguhna ANUIWNEAEnSISIWe1U1aswIsUA azAruzinAUANISIWNE
WuInquriUs:IuAUNIWIKNEIA Us:91U 2564
Mahidol University’s Faculty of Medicine Ramathibodi Hospital and Faculty of Medical Technology
received Thailand Quality Awards in 2021

o
Lo € I
Y ui =

Wetuil 3 flunAy 2565 AnTUUNUNAREALNYIA NTENTIENAMNTTY TANULIAIYNIUTENIANATITAAMANUAYA
Usgd1U 2564 (Thailand Quality Award 2021) Tngiidiusuvesminendeydieg losusieianunnuiawd fsil

1. annAnendeuiing susedanisudmsganaunduda

2. AuzuWNEANARSlSNETUIATINEUR FuseTansuimsgauiduidaiiiaulaasiudruuianssu
(Thailand Quality Class Plus : Innovation) uag US#m a1steniea s1in Faduuiemnaelfaazunvenans
Tsanenunasundud Wsusedanisuimsgaanududauiu

3. anzwaiiansunng Susedanisuimsgaanudude

> MsAsaUsITUAUNWEIUNUAINIUT EAPEX
Educational criteria to assess excellent performance

lauavosumsnsae TQA [AsuAzluuyanngn 300 [ASuAznuuwannd1 200
“6 douvau” “7 douvu” “20 douvau”

7 faculties/institutions/colleges ies/instituti
e s sl s g 20 faculties/institutions/colleges

proposed for TQA assessment

received scores more than 300 received scores more than 200
on EdPEx assessment on EdPEx assessment




Highlight

9ONYIUSSSUBININYIASSNVEIA UK1INgasuhna

InSunnsSusovan Botanic Gardens Conservation International (BGCI)
WidudgouwnnuAEnsSAtUINSTIUSAUENaIKIIsNVauUs:INATNe

1a: InSus1uda Museum Thailand Awards 2021
UssinnwwsnrurisinuangAansia:aanonsdou

“sIaninu AuNIsausSnva:-guau”

AVA L A

MUSEUM THAILAND
AWARDS 2021

DNEYIUSSSUBIAINENFSSAUBIG
Sireeruckhachati Nature Learning Park

wWWsAnAUBNeNmMaasuasaousadau

The science and environment museum

swiadiaudiumsausndua:auanu

& %‘ L

BGCI Botanic Garden

This is to certify that

Sireeruckhachati Nature Learning Park,
Mahidol University, Thailand

is @ BGC) accredited Botanic Garden
that conforms ta the highest intemational standards

2021

ANYIUFITUVIRINBIFIINVYIR wnIneaeuiing Lasun155us093In
Botanic Gardens Conservation International (BGCI) IﬁLﬁumqunwmam%
ﬁﬁumigwizﬁumﬂauﬁﬂLLiﬂ‘Ua\?llizmﬂ‘lVlEJ Botanic Gardens Conservation
International (BGC) tHuasdnsifiaungnuemaninin 100 Ussimevilanidu
andn uazildusnlunsinvmiuvainvangvesiivilan gneIusssNnA
Wedsnved wivendeuding feduuvasSeuiiazldusslovianiivayulng
9619A512995 eauayunuiunsAnw Jsuasuinsinms lnenssus
sugfvasulnsnnisefifiauduwasmeinuinmt 900 s fedliamdon
lunsairae3evie wasnanaulitinnsiunuiussnIaIungneeans

Palukara1aUseng

uanandslasusneda Museum Thailand Awards 2021 Ussianiviisinie
FuIneAaasuasdanndan “319danen druniseysnYuazduaiu”
IngldisunisendevinduiiissusiunasSousnivananmuawionieadanig

Bou3 warunIFIURs TR LLUYEINS

Sireeruckhachati Nature Learning Park - Mahidol University is the first place in Thailand to attain the highest

international standards from Botanic Gardens Conservation International (BGCI). The University also received the

Outstanding Heritage Conservation Award for Museum of Science and the Environment Category, in the Museum

Thailand Awards 2021 from the National Discovery Museum Institute (NDMI).
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uAmalsulua
Mahidol Channel

gou YouTube funmsinsnIASuAIWTELZIAR
U 2564 Ggoativasuuitu YouTube n31 196 d1u views

Mahld0| Mahidol Channel: The most popular educational YouTube channel
Channel in 2021 with 196 million views
NSMWIAAITIUDUIVIBULNU YouTube U 2560-2564
The number of viewers in 2017-2021
(i['{ Tube
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noliudu “vovusnumnau”
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voyanalJ
About Mahidol University

MNSIUK1INE1a8 Emblem

WS:UINAUIAIWS:USUBUNISIUAS umqﬂwaaﬂas
INBUKISIE USUUNNUWAS WS=S18n1uIdoduf
29 NsNNAY 2512

The emblem was graciously bestowed on Mahidol
University by His Majesty King Bhumibol Adulyadej
The Great on 29" July 1969.

dUs=910K13nede “ETu”
The blue color (Pantone Blue 072G)

AUIFOWS:=ASUASUNSIUSUSIBBUT WS=sTsmuIbodun
23 Unugu 2512

The blue color was graciously selected by the late
Princess Mother, Somdej Phra Rajajonnani Srisangwan
(her title at the time), to be the official color of Mahidol
University on 23" June 1969.

Aulius=91uK1Ing1ag
“Aununeunrna’
Kanphai Mahidol

auiRows=IMWuISe IFAagNidsuuN NSuhaoy
Us1891a$1BUASUNS NSYIURAYIRAUNUNYUARA
{Dusularyanuynis=91un1angndas 10e3un 19
NUNWUS 2542

Kanphai Mahidol (Afgekia mahidoliae B. L. Burtt&
Chermsri) was graciously chosen by HRH Princess
Galyani Vadhana Krom Luang Narathiwat
Rajanakarin to be the symbolic plant of Mahidol
University on 19" February 1999.



Voyanalu
About Mahidol University

FFNFAU AIVITY
VISION MOTTO
UMBNENABURRALIIUY:TULKINEEe onmIu oul nIs

ogluduAu 1 Tu 100 umdnendendnaavodlan  WUUARDWAU IMToUMIURUAN0AUIDY
T w.f. 2573 Do unto others as you would have others do
To be 1in 100 World Class University unto you.

Jousu
DETERMINATION

Urynyvodlwunu

Wisdom of the Land
wusfio JSusyn
MISSION PHILOSOPHY
aswanuiduiaanusuavmw mans Aad AYWdSanITosIagAMstAWEIUUS:-anFTS

Ia:UAANSSU ULUWUgUVaUAUsSSUIioduaning  IWoUS:losUavINuIAuLgEIA
lla:us:lgsUavinuoauusgsn True success is not in the learning, but in its

To excel in health, sciences, arts and innovation application to the benefit of mankind.
with integrity for the betterment of Thai society

and the benefit of mankind.
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VISION STATEMENT

melul 2580 UnANgdguina 1Esugndaviuumangidgsuinvadlan NEgwan
13=WHAIUIADIUEIISOIA=ANEINIWYDINUUYYE SOUMNENS=AUNSANYIAzWAIIU
33¢TNUUS:INA AOINISWAULNS:UUNISUSHISTANIS ALUNWEDIR AJIDADN lia:
AUASAIUMISINTUVaNEIA SoUMIATEgnsaslomanouimifisuniduny
By the year 2037, Mahidol University will be recognized as one of the World’s leading
university in cultivating competence human capital and advancing education and
research for the country by strengthening administrative system, quality of life,

environment, national competitiveness, and equal opportunity of the society.

IWUYNSANENSUKIINYIAe S:u: 4 U (W.FA. 2563 - 2566)
the 4-year Mahidol University Strategic Plan

gnsAEnSN 1
Global Research and Innovation

gnsAansn 2
Innovative Education and Authentic Learning

gNsAEnST 3
Policy Advocacy and Leaders in Professional
/ Academic Services

gnsAansi 4
Management for Self-Sufficiency
and Sustainable Organization



22

Voyaiiotu=

Abaut Mahidol Universitysge"

AJYUKAan
CORE VALUES

Mastery $iidv §959 duikn duwa Determination nianurin ndAnaufe
Altruism Lduaiiogau Originality a§wassfigulr]
Harmony naun3unuasswav Leadership Tufaidugitin

Integrity JuABVTUACUSSSU

AM08US U
SHARED VALUES

Innovative

Well - Rounded
Culture

Commit to
World Class
Standards

Sense of
Ownership

Knowledge Adapt to
Sharing “CHANGE”
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Us:0MuUun1one1ay
History

26 1UY19U 2431
26 April 1888

31 SuoAu 2431
31 December 1888

Jurnu 2432
March 1889

WnBNIAU 2436

May 1893

3 UNS1AU 2443
3 January 1900

6 118U 2460
6 April 1917

nUNIWUS 2486
February 1943

WirU WA TN IEaveund g Rt ans e liusnvsalalsemenuna

His Majesty King Chulalongkorn (Rama V) presided over the opening of the hospital.

wsrmuLnlsmenuIai “lsefssaneiuia”

The first hospital was graciously named “Siriraj Hospital” by His Majesty the King.

WIUmMANAANsERaveInaWegT InszusuTmugelidans “TseBeunwwng” Ju

His Majesty King Chulalongkorn graciously allowed the establishment of the Medical School.

ASUNYTUNA NTENTHFTTUNSInUTENAdaLazssdolsasuunmddn “IssSeunnnens”
The Medical School was named “the Bhatayakorn School” by the Department of Nursing,

Ministry of Public Instruction.

WILUIMANAINGTIADUNA U0 wazaufanszususTiung @hansesioaiiu
UMIATAANTTISHULNE LATNTZIIVNIUUINIT “TIPUNNYIEE”
His Majesty King Chulalongkorn and Queen Saovabha Phongsri graciously presided over the

opening of the Medical School, and renamed it as “The Royal Medical College”.

yullssSounuwendodidy “paunnemansuriguiasnsaamnIngtas” dainnsuumine1denseysa
559113 FweanAsuiod “AuzunnermansuazAiuneIUa”

The Royal Medical College became a part of Chulalongkorn University as “the Faculty of
Medicine of Chulalongkorn University”, and changed the name into “the Faculty of Medicine

Siriraj Hospital”.

anuminedounnemans Iiedludifansamsasmsanssugu @oluvuziv)
TneiinseswdagRuminendounnemans w.a. 2486 Fsimunssiusznouans G

1. AZLWVEAIERSAI I YNV

2. AMZVIURLNNGFNERNS

3. ANLAATANANS LAz

4. AuEERIUNNAIERS

(1AM LN 60 audl 7 Fuil 2 nuaniitus w.a. 2486)
The University of Medical Sciences was finally established under the Ministry of Public Health
(by the government gazette no.60 sec.7) on 2™ February 1943, including Faculty of Medicine (Siriraj

Medical School), Faculty of Dentistry, Faculty of Pharmacy, and Faculty of Veterinary Science.
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History

3 Nug18u 2502
3 September 1959

21 NUNTWUS 2512
21 February 1969

1 nany 2515
1 October 1972

23 nsnN1AU 2526
23 July 1983

12 WAIN18U 2530
12 November 1987

20 Unu1gu 2538
20 June 1995

fnszayUnyAlouumnINgNdanuASAENs PNAINTAUNNINGITY NN TINYIRUSITTUAENT WAV
wneenans wasanivetsedaling ludsinnsenssansisaguludaiadriinuiensguuns we. 2502
(sRaUNYILEL 76 nouil 85 Tuil 2 fugneu . 2502)

Kasetsart University, Chulalongkorn University, Thammasart University, University of Medical
Sciences, and Silapakorn University were transferred from the Ministry of Public Health

to be under the Office of the Prime Minister (by the government gazette no. 76 sec. 85).

WILUIMAULAINTEUTUTUNTBLUAS UNNINADARLATUINTIY UTUUIDUNRT N3INTENTUNLUIANATY
WILTWNUNTEUTUTIYY IR ey L%@WizumLL‘ViﬁauLﬁﬁlwwuﬁmaﬁwﬂiaaaﬂmﬁﬂ‘m WITUTUI VU
“yfina” Widunuvemminedoumuavinedowmernans lnedulide “uminendeuiina” Wotui
2 flu1py WA 2512 (MUUTENIATIFAIINBUNY Lad 86 mawdt 17 Juii 1 funau w.e. 2512) waznsadl
wszusus I Wi inerdeniaadusminerdeiiauysal lneifiveummanyiivinisliniig
9ty SaminerduldBatodulsneuazsidunuiieausmsrssUszasdegadaiiies

His Majesty King Bhumibol Adulyadej The Great graciously declared the name of the University
of Medical Sciences to be changed to “Mahidol University” on 2™ March 1969, in honor of his
father, His Royal Highness Mahidol Adulyadej, Prince of Songkla (government gazette no. 86 sec.
17 given on 1% March 1969). He also gave the royal guidance that Mahidol University should
expand academic programs in various fields. This royal guidance always be the university policy

in response to his royal wish.

Touuninedeuiinaandsindinuienssuunsludianuisunninenasvessy aiuusznia
AzUFIR atfufl 216 1.6, 2515 T1PonUFUUTINTENTI MU N53 (51BRRUNY Lk 89 Aol 145
Fuiil 29 Augneu n.e. 2515)

Mahidol University was under the Ministry of University Affairs, followed by the Announcement
of the Revolutionary Council no. 216 in 1972 issued under the reorganization of ministry,
sub-ministry, and department act (government gazette on. 89 sec. 145 given on 29" September
1972).

ANLAINTENTEg SN TUALAINTZNNTAUSITEAM F8UUTUTIWNNT i@hanszviiiunsala
UNINYIRBURAE A1AI87
Her Royal Highness Princess Maha Chakri Sirindhorn graciously presided over

the opening of Mahidol University at Salaya Campus.

Uiudgdlassadnasszuunsuimsuamanendeiiielinisudmanisfinuiinnuadesia uazimanga
fuanmnisal aunsessdaAuvnInendeuiing we. 2530 (519Ra91UNYY 1N 104 owdi 229
Fufl 11 waednneu w.e. 2530)

The university developed infrastructures and administration systems for educational administration
workflows followed Mahidol University Act in 1987 (covernment gazette no. 140 sec. 229 given

on 11™ November 1987).

AuSTULRsTuRodRliunInedeunisianulaseinisvenensAinydugaudnuilugiinig
IAgUINeNSeNinaSURATEUNITINAIING YA Al TINIANIYIUYS
Kanchanaburi Campus was established with the main objective of expanding higher education

in the upcountry region, by the order of the Council of Ministers.
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vl 2539-2540
1996 - 1997

3 nalny 2545
3 October 2002

17 nanuy 2550
17 October 2007

17 I¥19U 2557
17 April 2014

2 wnuniau 2562
2 May 2019

Az SFULRsTiAoulRlATINsvEEINeIURasEumATasI INeaEluggine Tneuninede

IasuneunmneludIureIdaninuATAITIA LAZIININSIUIATEY
Mahidol University expanded two additional provincial campuses, Nakhon Sawan and Amnat Charoen

campuses, by the order of the Council of Ministers.

o wa

JSudguaumnineduuinaandadanulainenduludanansensis@inensnis munsessTae)

o o

a

USUUSINTENTH 11020 NSU WA 2545 (31eRa9gun atunquiing idu 119 aeuil 99 n Yui
AAAN W.A. 2545)
Mahidol University became under the Ministry of Education, followed by the reorganization of

ministry, sub-ministry, and department act in 2002.

Wasuanumwuvinedeuiinaiduumingrdeiifisiugiu wibeauluffuvesdy Jelidu
FUTIVNIAUNY VY T8 TTEUUTINTTIUNITUNUAY NYYINETIRNIe s e uUsmsnunIsnsensi
AnwEn1s waznguueInmensUiuunnsen nun nsukaslidusgiawianunguuneiniie
Fnsswlssanauaznginedu wasdudfyaranamsssudydfumineidondioa we. 2550
(swRa9yUNy 1w 124 noufl 68 n Fuil 16 natAL w.A. 2550)

Mahidol University was changed to be the autonomous university with a self-administrative
structure, budgeting system for self-governance, and full autonomy (government gazette no.124 sec.

68a given on 16" October 2007).

auanssndug 351ud nINELAaNSEIMNEIUIITEA1 @8UUTITIYANNT lERanss s ve L dunsala
UHNARNFIAT

Her Royal Highness Princess Maha Chakri Sirindhorn graciously presided over the opening of
Prince Mahidol Hal

wivedeuinaloudsinainnsensdnwsnisludeiansensnisgaufnen nerans Weuas
ufanssu punse ety RUTUUTINTENTIE MU n3u @TUT 19) M. 2562 (319A99 U LA 136
meud 57 a1 Jufl 1 weuaAL W 2562)

Mahidol University was transferred from the Ministry of Education to the Ministry of Higher Education,
Science, Research and Innovation, followed by the reorganization of ministry, sub-ministry,

and department act (no.19) in 2019 (gsovernment gazette no.136 sec. 57 a given on 1" May 2019).
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n10gUYUSHIS
Executive history
> UKINY1FYIWNYMEnS

University of Medical Sciences

WUYBINIS Commander

FANSISE UNIWNG WS=WAURSIWISWANA  ANENS191SE UNGIWNG HadvinauALASIoss  ANans191se Lewng nasuwouwangwneaninn

(r19s wans) (103U WSUWA) (Wru 1Gadnuu)
Professor Phra Appantraphatphisan Professor Luang Chalermkhamphirawejja, M.D.  Professor Luang Phinphakphitthayaphet
(Kamchorn Balangura), M.D. W.FI. 2488 - 2500 (1945 —1957 A.D.) (Phin Muangman), M.D.
W.F. 2485 - 2488 (1942 — 1945 A.D.) W.F. 2500 - 2501 (1957 - 1958 A.D.)

MANS19158 UGIWNGAIER 1191 FEnS1SE ungwngssana Teanuur
Professor Sawat Daengsawang, M.D. Professor Chatchawan Osathanonda, M.D.
W.A. 2501 - 2507 (1958 — 1964 A.D.) W.A. 2507 - 2512 (1964 — 1969 A.D.)



> UK1dnglasuina
Mahidol University

Uu1gNaNIUKIINGIA8g Chairman
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fauwanual NAFAVIS
Field Marshal Thanom Kittikajorn
W.F. 2512 - 2514 (1969 — 1971 A.D.)

ANARS191S8 UNgIWNEIaL WSIwaaNfio
Professor Sem Pringpuangkaew, M.D.
W.F. 2527 - 2531 (1984 — 1988 A.D.)

FENSISE UgIWNEINS WS
Professor Vicharn Panich, M.D.
W.F. 2549 - 2559 (2006 — 2016 A.D.)

b

FENSINSTWIAL AS.ARAWIY NNEISNY
Adjunct Professor Kittipong Kittayarak, Ph.D.
W.F. 2561 - 2562 (2018 —2019 A.D.)

WanSAs aslusu
Major General Siri Siriyothin
W.FA. 2515 - 2518 (1972 - 1975 A.D.)

ANERNS19158 AS.aunw hns:Nng
Professor Sompop Hotrakitya, Ph.D.
W.F. 2518 - 2527 (1975 —-1984 A.D.)

FE

AANSI9SEINgSAAN LNGIWNEUYAD LISAU  MEnS191seingsiAtu ungiwngun Sndwaiiioy
Professor Emeritus Boonsom Martin, M.D.
W.FA. 2531 - 2535 (1988 — 1992 A.D.)

Professor Emeritus
Nathee Rakpollamueng, M.D.
W.F. 2535 - 2549 (1992 — 2006 A.D.)

Mans19sdifiesfnu ugIwnginsu Juude Aanssgifiesinty tenwngInsans AusARsUNS
Professor Emeritus Kasem Wattanachai, M.D.
W.F. 2559 - 2560 (2016 — 2017 A.D.)

Professor Emeritus Kraisid Tontisirin, M.D.
W.F. 2560 - 2561 (2017 —2018 A.D.)

mansisgnatninesAn ngwngle=ana
anadngans
Clinical Professor Emeritus Piyasakol
Sakolsatayadorn, M.D.
W.A. 2562 - U990U (2019 A.D. — Present)



Us:aAuni1anglag
History

95N1SURA President

¢ |
Lo
Mans191sg Ugwngssana leannuuri AENS19188 Ugwngnyu 91ANITY AANS1SEINGSAAL AS. UNPIWNEUT NUSUS=DR
Professor Chatchawan Osathanonda, M.D. Professor Kasan Jatikavanich, M.D. Professor Emeritus Nat Bhamornprawat, M.D., Ph.D.
W.A. 2512 - 2514 (1969 — 1971 A.D.) W.A. 2514 - 2522 (1971 — 1979 A.D.) W.A. 2522 - 2534 (1979 - 1991 A.D.)

o
Aans1sgratnifesaAru ungwngus:nug Mans19seINesAA Ungiwngassnans AANS1SEINGSAAL AS. UNPIWNEWSTY
193ryInend 196B159: UMIAGUUR
Clinical Professor Emeritus Pradit Professor Emeritus Adhasit Vejjajiva, M.D. Professor Emeritus Pornchai Matangkasombut,
Charoenthaithawee, M.D. W.F. 2538 - 2542 (1995 - 1999 A.D.) M.D., Ph.D.

W.FL. 2534 - 2538 (1991 — 1995 A.D.) W.A. 2542 - 2550 (1999 - 2007 A.D.)
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mans1sgratniiosiA giwngle=ana  AEansINSEINgsAntU LgIwWNgssns SsA:undu  AERs1sAAtNINISAA LNgIwNganau ABUNS
anadnenns Professor Emeritus Rajata Rajatanavin, M.D.  Clinical Professor Emeritus Udom Kachintorn, M.D.
Clinical Professor Emeritus Piyasakol W.F. 2554 - 2557 (2011 — 2014 A.D.) W.F. 2558 - 2560 (2015 —2017 A.D.)
Sakolsatayadorn, M.D.
W.F. 2550 - 2554 (2007 - 2011 A.D.)

ANENS191S8 UNIWNEUSSI UIKA0Se:
Professor Banchong Mahaisavariya, M.D.
W.A. 2560 - U99UU (2017 A.D. — Present)
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NSSUN1SaNIun1dng1agunhna
Mahidol University Council

u1gnaniunIdIngndsunna
Chairman of University Council

Aans191sgratinifigsin ienwngly=ana anadnans
Clinical Professor Emeritus Piyasakol Sakolsatayadorn, M.D.

auungnanIuKIdNgIasurna
Vice Chairman of University Council

AEans11sgAAuNWIAY Ugwngias Aaun
Adjunct Clinical Professor Seree Tuchinda, M.D.




nssuN1saniunIdng1agunna
Mahidol University Council

NSSUNISANIWKIINYIAWNSIAUIF
Honorary Members

A1EANSISEWIAY AS.ARAWIY RSy ns.[sA yana uwlsiAni douruur
(ASUIS: 5 SUIAL 2563) Choak Bulakul, Ph.D. Mrs. Jotika Savanananda
Adjunct Professor Kittipong Kittayarak, Ph.D.
(Until 5™ December 2020)

AS.N3ANA noaliuana mans1asdifesinn iwndricgudlava doviiu  Mans1arsdifiesinty ueiwngus:ion o4

Thaweesak Koanantakool, Ph.D. (ASUS: 5 SUDIAU 2563) Professor Emeritus Prawase Wasi, M.D.
Professor Emerita Neelobol Neungton, M.D.
(Until 5" December 2020)

A1ERS191s8 AS.USTCU Auns U18uYLY assAANS ugijge s:lone:
(130 6 SuNAD 2563) Mr. Manoon Sunkunakorn (ASUDTS: 5 SUIAL 2563)
Professor Pranee Tinakorn, Ph.D. Mr. Mechai Viravaidya
(Since 6" December 2020) (Until 5" December 2020)

(4)
ACUKCYIANULUIFUNS 1aMWUS SOUAEANS19158 AS.05 NSt AWInIAA U0aN22385nL ASaSU
Khunying Laxanachantorn Laohaphan (I§LJ 6 SU21AL 2563) Ms. Valairat Sriaroon

Associate Professor Varakorn Samakoses, Ph.D.
(Since 6" December 2020)
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NSsSUN1Saniun1dInglaslngnIKuY
Members elected from Administration

o

\

ANANS191SY UNBIWNEGUSS UInadse: Wasisa91on UNGIWNGIALU 91219UWIE 919158 AS.5AAN WoWuadan
Professor Banchong Mahaisavariya, M.D. Police General Jongjate Aojanepong, M.D. Thitikom Puapansawat, Ph.D.

NSSUN1SANIUKIINYIAE 9INWUSHISSzAUATUUAKSINBUINT
Members elected from Deans and Directors

=

5

1 4
\

AMENSINSG AS.NEIWNGUS:anS Frunna SOUANANS19158 MS.81(9 ansuina ANENS191S8 AS.aNSIDAD DASINS (U 9YSE1
Professor Prasit Watanapa, M.D., Ph.D.  Associate Professor Yajai Sitthimongkol, Ph.D. Professor Chartchalerm
Isarankura-Na-Ayudhya, Ph.D.

>

o o
& %‘

AAns191sg Ugwngle:=ons ASSS AENSISE AS.LNBIwWNENNsde AsAau
Professor Piyamitr Sritara, M.D. (|§U 14 na1nuy 2563)
Professor Pattarachai Kiratisin, M.D., Ph.D.
(Since 14" October 2020)



NsSsSUNISanIuK1INgagunna
Mahidol University Council

NSSUN1SANIUK1IINgIa8 9INATUIISEUS=91
Members elected from Academic Staff

SUAMans191sg WeiwnglseSad Inuwna AANS1SEWIAY AS.1AIA 99KU sWIWTa SOUANANS191SE AS.UNBIWNE
Associate Professor Chairat Permpikul, M.D. Adjunct Professor David John Ruffolo, Ph.D. NUAIWNEASEY 1INISANIISIASIY
Associate Professor Sirichai Kiattavorncharoen,
D.D.S., M.D.
‘(3@
e
SOUAARNS1SE AS.EFBUU OIFaIER MAnNS1915g UNYIWNGFSING HIdaY
Associate Professor Yodchanan Wongsawat, Ph.D.  Professor Suradej Hongeng, M.D.
NSSUN1SaNI1un1INg1ay lavaUNISanIuKIINgnag
nwURUANIUTULKIINENas University Council Secretary
v

ADTEArUN9SEUS9
Member elected from Supporting Staffs

ugAstu lssu:lss SOUANANS191SS UNBIWNGDJIVA IKSEYFISStu
Mr. Khamron Chotanachote Associate Professor Kongkhet Riansuwan, M.D.
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WUSKHISUK1INg1ay
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WUSHISUK19ne14e
University Executives

AENS19189 UrgIwngussau Ulkasse:
98NSUR

Prof. Banchong Mahaisavariya, M.D.
President of Mahidol University

$9UANANS191SE UBIWNGSUE dinswus SOUA1ANS191SE AS.INTBNSHIYIINWCU gnSEdV
S9J05N1SUA savasMsuRtheulguenaziwu
Assoc. Prof. Thanya Subhadrabandhu, M.D. Assoc. Prof. Chuthamanee Suthisisang, Ph.D.

Vice President Vice President for Policy and Planning
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SOUANANS191SE AS. INFBNSAUNW Us=51Uss13ny SOUANANS191SE AS. INFBNSIUA gvauysni

$0YOSMSUALNEWAIUIATUNW Sov0SMSUALENSANL

=USMSIEIMS Assoc. Prof. Naeti Suksomboon, Pharm.D., Ph.D.

Assoc. Prof. Sompop Prathanturarug, Ph.D. Vice President for Academic Affairs
Vice President for Quality Development
and Academic Services

SOUANANS191SE AS.UNISTY &995nU 5S:FA WEIEAENS19158 AS.583$ AazJaul
SOVOSNISUALMBIINAGUWUS soJoSNsUALNgansauIne

lla:g0ansovAns 12:3N8UVANIYIUUS

Assoc. Prof. Nopraenue Sajjarax Dhirathiti, Ph.D. Asst. Prof. Thatchavee Leelawat, Ph.D.
Vice President for International Relations Vice President for Information Technology

and Corporate Communication and Kanchanaburi Campus



WUSKHISUK1INg1ay
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FENS191S8 UNBIWNEITS ABNNS SOUFMANS191SE LNEIWNSTaVIVA IKSrYdasstu
SovasSNISUALNEITIA:IBINTS SOUOSNISUAWNEUSHIS

Prof. Wachira Kochakarn, M.D., FACS. Assoc. Prof. Kongkhet Riansuwan, M.D.
Vice President for Research Vice President for Administration

and Scientific Affairs

{gourmans1asd as.Bouws Toriuove SOUFNANs19188 AS.NANS 2SR
sodosNsuALgnIsAaY S005MSUALheFINAdaUIAzNSWILNDEWEIEU
Asst. Prof. Auemphorn Mutchimwong, Ph.D. Assoc. Prof. Kitikorn Charmondusit, Ph.D.

Vice President for Finance Vice President for Environment

and Sustainable Development
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919158 Iwndrcgauunmud leus:1asgadan
S0U08NSUALMEIASINNSIAAIINEIVAUASAISSA

Mondhakarn Oprasertsawat, M.D.
Vice President for Nakhonsawan Campus

Wg2eMans191sd SoaMAlN NUANWNEGSE AUNDASA UNBIWNGESWS a8
sayasnsuAtheanansunAnyazALEINaUWUS 50995MSUALEIASINSIAAIINEIVASILDINSTY
Asst. Prof. Flg. Off. Chatchai Kunavisarut Suraporn Loiha, M.D.

Vice President for Student Affairs and Alumni Relations Vice President for Amnatcharoen Campus
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W¥28SNISUA
Assistant to The President

SOUFANANS191SE UBIWNGASIYNS ANTWSSTUBIRA uwAsanund Ieavey

(59808 NSUALENINSSUWIAY gogaSMsuAteWmUIAUNIW
Assoc. Prof. Sarayut Supapannachart, M.D. Mrs. Siriluck Kiewkong
Executive Assistant to the President Assistant to the President

for Quality Development

SOUFNANS19158 AS. UNgdnaIwngmay suwadryss WHIBFNANS1SE AS.907 0B
WgogSMsUALEINENVANIYIUUS wgogeSmsuAhgnINsunAnyIa:AvgIMauwus
Assoc. Prof. Kamlang Chumpolbanchorn, Ph.D. Asst. Prof. Jongdee To-im, Ph.D.

Assistant to the President for Kanchanaburi Campus Assistant to the President for Student Affairs and

Alumni Relations
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SOUANARS191SE AS. UNGIWNEWIANS AUAAUNS
Sn¥INSINULEIBOSNISUALEIIBIAzIBINS

SoUMans191sg ns.Isld n9AWs
WyogaSMsUALEITBIaIBINS

Assoc. Prof. Pongsakorn Tantilipikorn, M.D., Ph.D. Assoc. Prof. Thomas E. Guadamuz, Ph.D.

Acting Assistant to the President for Research
and Scientific Affairs

Assistant to the President for Research
and Scientific Affairs

uwwswua oaud
wgogaSMsuAugl Y

Mrs. Pornpimon Adams

Assistant to the President for Research
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ACUUA Wa1U28NIS
Deans & Directors

S0UA1ANS19158 Rs.NN.sNa RSIRsanuU:  AMARS191SE AS.AUANWNEGKIGIISITUR 009U ANERS191d AS.aRSIDAU BASWNS (U 98581

ACUURA AfUzMENMWUNURA ACUURA ACUzAUAIWNEAARS ACUURA AUzINATIANISIWNE
Assoc. Prof. Jarugool Tretriluxana, Ph.D. Prof. Waranun Buajeeb, Ph.D. Prof. Chartchalerm Isarankura-Na-Ayudhya, Ph.D.
Dean, Faculty of Physical Therapy Dean, Faculty of Dentistry Dean, Faculty of Medical Technology

4.._.
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,\ >

019159 AS.WAIUANRA LuAadRIL AAns191s8 uewngue:ons ASSS AMEaRS191s8 AS.UNBIWNEUS=ENS JRunni
ANIUA AruzinAluladansaunAla:nsdeans  ARUUA ARIWNEAMAnSISIWeUNasBUA ACUURA ACU:IWNEYAENSASSIsWEIUIA
Pattanasak Mongkolwat, Ph.D. Prof. Piyamitr Sritara, M.D. Prof. Prasit Watanapa, M.D., Ph.D.
Dean, Faculty of Information Dean, Faculty of Medicine Ramathibodi ~ Dean, Faculty of Medicine Siriraj Hospital
and Communication Technology Hospital

E
m
)
7
SoUFNAns1sE AS.e11v anSuina SOUFNANSINSE INFBNSESAY UTigassu SOUFNANS101SE AS.WAIWA AVIAS
ACUURA ACUzWEUNAFMEARS ACUURA ACUEINGSANERS ACUUA ACUzINEIFEnS
Assoc. Prof. Yajai Sitthimongkol, Ph.D. Assoc. Prof. Surakit Nathisuwan Assoc. Prof. Palangpon Kongsaeree, Ph.D.

Dean, Faculty of Nursing Dean, Faculty of Pharmacy Dean, Faculty of Science



SOUA1ANST19158 AS.INSNNUNI FANSINSTU
ACUUA ARU=DAINSSUFANARS
Assoc. Prof. Jackrit Suthakorn, Ph.D.
Dean, Faculty of Engineering

?’
‘?,

SOUFNANS191S8 AS.SU8E SUSH
ACUUA AfU=AaUAans
(ASUD1S: 21 WOAANIEU 2563)
Assoc. Prof. Thanayus Thanathiti, Ph.D.
Dean, Faculty of Liberal Arts
(Until 21 November 2020)

SOUANANS19158 AS.INFBNSIURA gvauysni
SnEIMSINUANIUR
AN=AIAUANERSIAzULYEANERS
(SnyIMsinuiv 18 wnAINMEU 2563)

Assoc. Prof. Naeti Suksomboon, Pharm.D., Ph.D.

Acting Dean, Faculty of Social Sciences
and Humanities
(Until 18" November 2020)
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SOUFNANS191SE UNGIWNEIS=wad

ACUUA ARUZIDBAARSIVASOU
Assoc. Prof. Weerapong Phumratanaprapin, M.D.
Dean, Faculty of Tropical Medicine

Wdoerans191sy ns.onduny 1aevaaas:
ACUUA Aru=AaUmans
(13U 22 wOFAANEU 2563)
Asst. Prof. Aphiwit Liang-itsara, Ph.D.
Dean, Faculty of Liberal Arts
(Since 22 November 2020)

SOUFMANs101sd AS.Ia19Aus SaudInsiAal
ACUUA AR:AIAUAEASIAzULYEANERS
(130 19 wAIMeU 2563)
Assoc. Prof. Sauwakon Ratanawijitrasin, Ph.D.
Dean, Faculty of Social Sciences and Humanities
(Since 19" November 2020)
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SOUANANS1918E AS.dnIWNgHrYudanad SOUANANS1918E AS.B=UIUNBY SUAMITYIU SOUANANS191SE AS.ds: WAIUINESH
ANARIADY ACUUR ACU=eNSISCUGVANERS ACUUA AtU:AdIoRdoUlia:NSWeNSAEnS
ANUUA AU=aRIWNIAanS Assoc. Prof. Chanuantong Tanasugarn, Ph.D. Assoc. Prof. Sura Pattanakiat, Ph.D.
Assoc. Prof. Walasinee Sakcamduang, Dean, Faculty of Public Health Dean, Faculty of Environment
D.V.M., Ph.D. and Resource Studies

Dean, Faculty of Veterinary Science

FNANS191SE AS.IWNGHIGIWESE 1ANNS WEIEMANS19158 AS.AIIWS 9IMAal SOUANANS1918 AS.JBA1 SNsssy
ACUURA Ununmdngnas ACUURA INg1agMSIANTG ACUURA INg1agMsIANS
Prof. Patcharee Lertrit, M.D., Ph.D. (ASUMS: 31 UNSIAU 2564) (|§U 1 r]uvaus’ 2564)
Dean, Faculty of Graduate Studies Asst. Prof. Duangporn Arbhasil, Ph.D. Assoc. Prof. Vichita Ractham, Ph.D.
Dean, College of Management Dean, College of Management
(Until 31 January 2021) (Since 1° Febuary 2021)

910158 AS.CUSIA USWARSHY F@ns191s8 Iwndhrgagwsan lavane IWnghegudsst Salwyag
ACUURA Ingndonseunral ACUURA INGAZUILNBIR ACUURA Sng1ags1sam
Narong Prangcharoen, Ph.D. Prof. Chulathida Chomchai, M.D. Wachara Riewpaiboon, M.D.

Dean, College of Music Dean, Mahidol University International College Dean, Ratchasuda College



SOUFNARS19158 UNBIWNguasnns ansTwaud

ACUUA Jngnagdngmansiiazinalulagnisiw

Assoc. Prof. Bavornrit Chuckpaiwong, M.D.
Dean, College of Sports Science and Technology

WggeAans191sd IS0 Aln
NUAIWNYBEEY ATUTIASA
SNYINSINUANIUA INENAgAEUFNG
(SnyNsinufiv 18 wounAU 2564)
Asst. Prof. Flg. Off. Chatchai Kunavisarut
Acting Dean, College of Religious Studies
(Until 18™ May 2021)

SOUFANSINSE AS.UNEINWNEBaIan
WBnwsGe
28NS anWUUIANSSUNISISEUS
Assoc. Prof. Chailerd Pichitpornchai,
M.D., Ph.D.
Director, Institute for Innovative Learning

FA1ENS19188 AS.UNBIWNGUSANWA 19STYWus
wdhuoens an10ugadnenmansiuiana
Prof. Narattaphol Charoenphandhu, M.D., Ph.D.
Director, Institute of Molecular Biosciences
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919158 ms.Wuad suwalwea
ACUUA INg1agmaurny
(15U 19 WOBN1AU 2564)
Phibul Choompolpaisal, Ph.D.
Dean, College of Religious Studies
(Since 19" May 2021)

AAnSISE AS.UNENwNENNsse Nsnau
gowoems amuiuusmsiamsinalulad
llazudmnssu
Prof. Pattarachai Kiratisin, M.D., Ph.D.
Director, Institute for Technology
and Innovation Management

SOUFANSISE AS.BAN AUAISWANIN
@owoems andulnsuins
Assoc. Prof. Chalat Santivarangkna, Ph.D.
Director, Institute of Nutrition

SOUAANS191SY AS.UNGIWNENAN
INBIAIUU
gouoems amuuwsuLnaVnIWoIgeU
Assoc. Prof. Phudit Tejativaddhana, M.D., Ph.D.
Director, ASEAN Institute for Health Development

SOUANENS1NSE AS.915 91Unane
@owoems aniuddeUs=snsiiazanau
Assoc. Prof. Aree Jampaklay, Ph.D.
Director, Institute for Population
and Social Research
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S0A1ans19158 As.usnm Tugioas SOUFNANS191SE LgIWNgoRfnA WE08ANANS191SE AS.UWWA 1i1aTaR
(d1u98Ms aMUUITINWNA=TUSSSUIONBY Wanwamswuw gouoems Hoauala-naIALS
Assoc. Prof. Morakot Meyer, Ph.D. gouoes aANUUIKIEAITaMSWeUUIEN UKANeNAguRna
Director, Research Institute for Languages I1la=ASOUAS) Asst. Prof. Nopphol Pausawasdi, Ph.D.
and Cultures of Asia Assoc. Prof. Adisak Plitponkarnpim, M.D. Director, Mahidol University Library
Director, National Institute for Child and Knowledge Center

and Family Development

SOANANS19188 AS.INFBNSKIYInuri SOUFNANS19158 UNBIWNgSug annswus SOUA1ANS19158 LNFIWNEAs1Ens
ansada SnENSINUEaUENIS anUudngImans ANWSSIUBIRA
SnNISINUEFIUIENS AUGARSNAAOJIKIEIA MsJiAs1:HilaASI9asiuNSina SnynsinuAaKthdinyuanurINgnaguina
Assoc. Prof. Chuthamanee Suthisisang, Ph.D. Assoc. Prof. Thanya Subhadrabandhu, M.D.  Assoc. Prof. Sarayut Supapannachart, M.D.
Acting Director, Acting Director, Analytical Sciences Acting Director, Office of the University Council

National Laboratory Animal Center and National Doping Test Institute
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d1UnvuasSnisun
Office of the President

UBWAIIFSYY AUAILDU UNASA doUAU UNgAUWHA |WauvT!a
GuosMsnoINeNWia:auIondeu géusgmisnovion1sinAng @euoenISNaINNHLNG
Mr. Puttised Tantimekin Mrs. Kirati Sornkum Mr. Kanaphot Phuengphung
Director, Division of Physical Director, Division of Student Affairs Director, Division of Legal Affairs

and Environment

uwanoaus Is=audena uw9se1 Jryryr UNESSWUS Juadns=auA
(81U28NISNOIAGY WduvgMsnounSweINsyAna wousemsnavinAlulagansauine
Ms. Anuch Jiravanchaikul Mrs. Jariya Panya Mr. Theerapan Vimolsaravong
Director, Division of Finance Director, Division of Human Resource  Director, Division of Information Technology

AS.AUBIF WUINLUY UgBIAEIY ASAUNS RS.81IRS FUAWSOWS
Wu2eNISNIUSHISNSANG SNEIMSINUEEILILNISNBIUSHISMSANY Weu2eMISNOVUSHISNISANG
(ASUS: 31 SUKAU 2563) (18U 1 UNSTAL 2564) (18U 19 NSNNAU 2564)
Somchat Panakasem, Ph.D. Mr.Chatchai Srisamut Sawitree Santipiriyapon, Ph.D.
Director, Division of Academic Affairs Acting Director, Division of Academic Affairs Director, Division of Academic Affairs

(Until 31 December 2020) (Since 1* January 2021) (Since 19" July 2021)
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urelwus AsniASaAS
gouoenIsnodussIUnIIY
Mr. Nipon Krutkreusri
Director, Division of General Administration

UNKNTE IRBUSSSU
WauagMsnaYWrLNATUNW
Mrs. Harutai Thiangtham

Director, Division of Quality Development

UWAIULSAL 2ouwn
Wdu28NISNAYUSHISIILIPE
Ms. Maneerat Chompuk

Director, Division of Research Management

and Development

L

UNE129ssuWLa Iaumwngnins
ou28MsNaYdINAGUWUS
Ms. Wanpimon Senapadpakorn
Director, Division of International Relations

unaUdnn adudas

gdu28NIsSNavIWUNIL

Ms. Paveena Lawansiri
Director, Division of Planning

UNFISSTUN RUATAAWIF
youosenisAugnsavdaunalu
Mrs. Suwanna Janesawatpong
Director, Internal Audit Center

SOUANANSINSE UBIWNEGSBa1ad Aaune
wouoemsAUGInAUYrYIANU
(ASUDS: 21 SUAL 2563)

Assoc. Prof. Chatchawan Silpakit, M.D.
Director, Contemplative Education Center
(Until 21* December 2020)

SOUFNENS1NSE AS.3038 ASNUYIY

WauoemsAUGInAUYrYIAnU
(15U 22 §u2AU 2563)
Assoc. Prof. Luechai Sringernyuang, Ph.D.
Director, Contemplative Education Center
(Since 22" December 2020)

S9UA1ANS19158 AS.AIANS 9WSAGR
SNYIMSINULEUIINISAUIUSHNS

A2WUasmNg 91820uJeY
lazanwiondaulunisingiu

Assoc. Prof. Kitikorn Charmondusit, Ph.D.
Acting Director, Center for Occupational Safety,
Health and Workplace Environment Management
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UNE19 8IS ISUANRA uelyryr S1suss:na unNa9UI adugHs

BOUIEMSAUGUSHISIANISAYLIFEY geWIEMSAUGUSHISAUNSWE SnuIMsINUEIENS
Ms. Uthaiwan Jamsak Mr. Panya Tamrongteerakul AUgENIaSURSYSSSUNISITY

Director, Risk Management Center Director, Asset Management Center Ms. Paveena Lawansiri

Acting Director,
Center of Ethical Reinforcement for Research

919158 Ms.Jusne urySauri Aans1saINgsAA AsS.0581 Buasslu AENS191SE UENWNEIBS ABNNS
gouosmslnsIMsIngy goueNSISISIUANS AU SnuINSINUFILI8MSTASINISTAAY
amuuansuuvgsulazguaRnu UM1INg1asunna AudiaSuas1IanaIrnssuEINIWAINUIANSSY
Vachararutai Boontinand, Ph.D. Prof. Emeritus Wariya Chinwanno, Ph.D. Prof. Wachira Kochakarn, M.D. FACS.
Director, Director, Mahidol University Acting Director, Establishment
Institute of Human Rights and Peace Studies International Demonstration School of Bio-industry Through Innovation

and Transalational Research

SOUAANS1158 AS.INdunsaunw Us=suss1Snd  saurans191se as.ainglieon InSnun

SnuIMSINUGe1useMsIASINISIAAY gouosmslnsInsIngy
an0UANEUSSSUBIAINENESSNVEIRA an0UANEUSSSUBIAINENASSNVEIRA
(SnwNsInufiv 15 AuKAU 2564) (18UNSs: 16 AUMIAU 2564)
Assoc. Prof. Sompop Prathanturarug, Ph.D. Assoc. Prof. Nuttaneeya Torugsa, Ph.D.
Acting Director, Establishment for Director, Establishment for
Sireeruckhachati Nature Learning Park Sireeruckhachati Nature Learning Park

(Until 15" August 2021) (Since 16™ August 2021)
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ACUZ/3NgIVR/dounnuRiSendoog1idu
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Mahidol University Council

President

Audit Committee for Mahidol University
the University Administrative

Faculty Senate

Ethical Misconduct
Consideration Committee

Office of the President

Office of the University Council
(Directors)

- Office of the University Council - Division of Legal Affairs - Risk Management Center
Administration - Division of Physical and - Asset Management Center
- Office of Strategy of the University Council Environment - Internal Audit Center
- Division of Student Affairs - Center of Ethical Reinforcement
- Division of Finance for Research
- Division of Human Resource - Contemplative Education Center
- Division of Information - Center for Occupational Safety,
Technology Health and Workplace Environment
- Division of Academic Affairs Management
- Division of General - Nakhon Sawan Campus
Administration - Amnat Charoen Campus
- Division of Research - Institute of Human Rights

Management and Development and Peace Studies
- Division of Planning - Mahidol University International
- Division of Quality Development ~ Demonstration School
- Division of International - Establishment of Bio-industry Through
Relations Innovation and Translational Research
- Establishment for Sireeruckhachati
Nature Learning Park

- International Affairs office
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Faculties / Institutes / Colleges / Other Units

Internal units

Task-based Clusters
(Directors)

(Vice President for Campuses / Deans / Directors) (Deans /
Directors)

- Faculty of Medicine Siriraj Hospital - Faculty of Pharmacy
- Faculty of Medical Technology - Faculty of Veterinary Science ~ National Laboratory
- Faculty of Engineering - Faculty of Public Health Animal Center
- Faculty of Science - Faculty of Dentistry ~ College of Religious
- Faculty of Tropical Medicine - Faculty of Social Sciences Studies
- Faculty of Nursing and Humanities
- Faculty of Environment - Faculty of Information and Communication

and Resource Studies Technology
- Faculty of Liberal Arts - Faculty of Physical Therapy
- Institute for Population - Institute of Nutrition

and Social Research - Research Institute for Languages
- National Institute for Child and Cultures of Asia

and Family Development - Institute of Molecular Biosciences
- ASEAN Institute for - College of Sports Science and Technology

Health Development - Mahidol University International College
- Institute for Innovative Learning - Ratchasuda College
- College of Management - Mahidol University Library and
- College of Music Knowledge Center
- Kanchanaburi Campus - Institute for Technology and Innovation
- Faculty of Graduate Studies Management
- Faculty of Medicine - Analytical Sciences and National Doping

Ramathibodi Hospital Test Institute

- Integrative Computational

BioScience Center

(as of 21 July 2021)
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s1vdannindunivie

Recognition

SWIAS:AUUIUIEIA
International Awards

UszinnuAans Staff

s9a Award

wildlu 100 Ininenmansginanulaneiuain Asian Scientist Magazine
“The 2021 Edition of the Asian Scientist 100 List.” from Asian Scientist Magazine

wavu Topic

TasnsifeiieinnnsnsitadeBnssnuilsauay Jaduvedisn COVID-19 uaznshinaa
miL‘UgﬂuLLUanﬁﬂUmSWWﬂﬁuqﬂiiuLLazizmﬂ?‘wm FAnniola¥a SARS-Cov-2
Research and Development of Diagnostic Tests, Therapeutic Agents, Vaccine for
COVID-19 and Monitoring of Viral Evolution of SARS-CoV-2

S wry.ostl SAStynyuuri
ACU=DNEIAANS

Assoc. Prof. Arunee Us:=Tosu Benefit

IE RO D) nATeleAn-19 Wanisnslunmsideds nsshvuasnisussdiuiady Weduiiug
Faculty of Science iuawu%’aLﬁamUQmmiismmjaalaﬁ"aimiﬂ%m-m

Research projects addressing the COVID-19 pandemic, including diagnostic methods,
treatments and vaccines, provide a basis for further research into controlling the
spread of the virus.

sja Award

ITAUIBYNBY 31N “The 48" International Exhibition of Inventions Geneva”
AT auiusSgeia

Gold Medal from the 48" International Exhibition of Inventions in Geneva, Switzerland

wavu Topic
wsesilonTivinataanzuazan menmasmuiRiie iy insdutheanlsaausou
WA. AS.USF KUKoU An Automated Urine Color and Weather Measurement Tool for the Prevention of
ACUzDAINSSUANARS Heat Stroke
Asst. Prof. Narit Hnoohom, Ph.D. 3
Faculty of Engineering Us:lgsu Benefit

Lﬂ%‘laqﬁamaﬁm%ﬂaansLLazaﬂflwmmﬂé’quﬁa Wunuuinnssuildlunisesiauazidh
seiamsifinlsrauiou uinnssuilyadunsandnsnisdedinseninanmsinvesmmsinl
The innovative, automatic urine-color and weather-measurement tool is used to
monitor for heatstroke to reduce mortality rates in basic military training.
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> Uszinnupans Staff

sJa Award

37998 The Charles lves Awards @191n15UseRUSALN3

Jnlae American Academy of Arts and Letters UsginaansgaLaini

The Charles Ives Awards from American Academy of Arts and Letters, United States

wavu Topic
UseMuSAUATIUU “Aauannsau” mensduetauivasnnudulngldasiuluauns

AS.(uSuA USWAIRSTY Composing music in a “think outside the box” style by returning to study Thai, the

AMURA dNe1dgnsevnAal
Narong Prangcharoen, Ph.D.
Dean, Gollege of Music US:IEJULi Benefit

Jurulneruusnlasuseasesulan The Charles lves Awards #1011 sUsyRusauns
The first Thai to win the Charles Ives Award for music composition.

language of his home country, and capturing the charm of Thailand put to music.

s9a Award
5719787 1 M5UsENINNUITEAINTILaN 91U the Merz innovation forum 2021
Winner of the Merz Aesthetics Innovation Forum 2021

wavu Topic
NABE
A study of botulinum toxin A for ultraviolet-induced hyperpigmentation:

uw.uIgsIm 9lsSaunnsni
AUZIWNIAaRSISIWEIUIasSIUSUR
Natthachat Jurairattanaporn, M.D. US:IEJU[] Benefit
Faculty of Medicine Ramathibodi
Hospital

a randomized controlled trial

nsanansluyadufiondu-te ‘17i%uié’fﬂmﬂ’ammmﬂaaﬁ’umilﬁmm’mLﬁi’fmm?ﬂa
nnnanszduieissannbileian-d uazenafiunumwilumsuildsnwlsaiiinan
auRnUnRveudindfignnssuiesddansihlewn-J 1d

Intradermal BoNT-A injection provided a protective effect from UVB-induced
hyperpigmentation. It may be used for other hyperpigmentation disorders
aggravated by UVB

swda Award
World Expert in Hair 910 &ulas expertscape.com @Wsymieiiie 27 fugneu 2564)
World Expert in Hair from www.expertscape.com

wavu Topic
NATIVINSNN IV DINUISAVBLEUNLLATMIIA WY
Publications about Hair

SFI. UW.WaINYSA JBUIUY
ARUZIWNIAARSISIWeIUI1asWISUR | Us:Tgsu Benefit

Assoc. Prof. Poonkiat Suchonwanit, M.D. ﬁmamu‘immiﬁLﬁaasﬁaaﬁuiimaaLé'umml,awﬁa?iwﬂuisﬁu top 0.1% VesnITY
Faculty of Medicine Ramathibodi Hospital | iTan Tuaing 10 Uenuan (W.A. 2550 — 2564)

Ranked in the top 0.1% of scholars writing about hair over the past 10 years
(2011-2021), classed as “World Expert” according to PubMed.




> Uszinnupains Staff

fu Golden jubilee Fracture Liaison Services
(GJ-FLS)

Us:naunogy

fuiosAansiguong 1usrmanswuy
flagnssuns=An Insuns darycy
Ia=NUIDBANERSASOUASI
AUSMSIWNGNYIUNAILN

ANUZIWNEAaNSASSIBWEIUNA
Golden Jubilee Medical Center,
Faculty of Medicine Siriraj Hospital
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sda Award

1) swTawigves dmsunisquagieaglnniin
2) 93T Ry dmTUn1sUIIISINNIg

3) MviawRsg e Tunwsw

1) The Gold Level to Hip Fractures Care
2) The Silver Level to Organizational Characteristics Management
3) The Bronze Level from Overall

wavu Topic

CAPTURE the FREACTURE (CPF) 91nn13983U384Wa911an [OF
(International Osteoporosis Foundation)

CAPTURE the FRACTURE (CPR) certified by the International Osteoporosis
Foundation (IOF)

Us:losu Benefit
3“U°umiﬂLLamU’aﬂadmammmﬂﬁndwamn‘bﬂmvmnmu Tngfuananvn

U

TN a,JL‘ﬂmmEJLwaﬂaaﬂumazﬂsz@jﬂwﬂmmﬂkﬂﬂsymﬂww Tn8nIs
‘WG&J‘LJ’]ﬂiE]‘ULL‘L!’J‘VlNL’JﬂlﬂgumﬂﬂuﬂﬂéﬂﬁumLS%‘U@ﬂﬂ’]i@LLaﬂ@MQU’JH uay
AUALUTEUUNMIALAEUATNEUY

The research aims to develop safe and appropriate medical treatments
and cures for Capture the Fracture or Fracture Liaison Services (FLS), to
facilitate coordinated, multi-disciplinary models of elder care to prevent

secondary fracture.
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> UszinnudnAny Student

/

L/ al
UW.NARSS NAUIND
ANIWNYAERSISYWEIUI1asSIWISUR
Kittithat Taemkaew, M.D.
Faculty of Medicine Ramathibodi Hospital
919158MU3N" Advisor
SA. Wry.Us=wuwws ansiunase

Assoc. Prof. Prapimporn Chattraukulchai, M.D.

s1da Award
Poster of Distinction Travel Award 21A European Society of Parenteral
and Enteral Nutrition

wavu Topic
Poster presentation “Pre-operative Phase Angle Predicts Body Composition
after Bariatric Sureery”

Us:lgwu Benefit

Lﬁmaaﬁmmﬁﬁaqmsﬁ’]m phase angle nouHIAR 1LY TUMSYIUENaNSHGR
nszzosiuauld A

Our research demonstrates the importance of preoperative phase angle
to predict post-operative bariatric-surgery outcomes.

AuA1a1uns (Calamari)

Usznaumdg UNANBIANUEIAINSSUANARNS
llazAUIWNEANFNSISYWEUIASISUR
J1U9U 22 AU

Faculty of Engineering and

Faculty of Medicine Ramathibodi Hospital

s1da Award

59TATULLEA Grand Prize 91NNSHAUITUSEAULNIUNIA AN Uiy
winnssusruudnlug@ (Delta Cup) ASeRl 7 o umsiBesld Ussinedu

The Grand Prize in “the 7" Delta Cup International Competition”,
Shanghai, China

wavu Topic
NauUINNTsUUeai UYL SR luLR
Flood Prevention Protocol

Us:Tewui Benefit

Lﬂuswwiumaﬂwé’miuﬁﬁﬁwmusmmﬂi‘uﬂﬁ Al 932382 @15aAIANITal
Ui mmuwvmﬂu 1 ‘Uﬂm‘mwm ¥ Flow Rate Mapping fivun
LﬁUVINﬂ’ﬁVLMa‘UENu’] L‘INEJ{]GQﬂUUWW?NQUQQﬂUUﬂNﬂWﬁLUW ﬂﬂﬂi“[ﬂ‘lﬂﬂﬂ?ﬂ
aamaamuamumim%a

Mahidol University’s Calamari Team project is a smart Al automatic drainage
system that has sensors to collect water data from 100 water gates and
process them using cloud computing. The system can predict the amount
of water in the next 1 hour and create flow-rate maps to determine water
flow and prevent flooding. The system can control the opening and closing
of the water gates that correspond with the real situation.



SWIAS:AUBIA
National Awards

s18v1uUs=910 2564 UK13ne1dguirna
Annual Report 2021 Mahidol University

swIauNdIVeAIRUINIBIA National Outstanding Researcher Award

> Us:zInnuAains Staff

“

A. AS. uw.dUs Us:nin
ACUZIWNEFARSASS1IBWEIUNA
Prof. Vip Viprakasit, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

1) swja Award
978N IAAUUAINR @NVINGEERTNITUNNE INFTENNUNNTITBUAIIR
Uszdl 2564
National Outstanding Researcher Award 2021, Medical Sciences, from the National
Research Council of Thailand (NRCT)

wavu Topic

mamu%’aLLazﬂ'Gummi%’ﬂm;:{ﬂaUiiﬂﬁwé'a%t,ﬁaﬁﬂaﬂ

Research and innovation has been used such as a guideline for the treatment
of thalassemia patients around the world.

Us:lewu Benefit

a o ¥ o o I % V1 v a A 0.'/
Naﬂ’]u’lfﬂﬂl@u’ﬂ,ﬂﬂWMUWLUULLU’)VI’NSLUﬂ’ﬁ’iﬂE’WdU’QHiiﬂﬁ’laﬁstjlmEI‘VI’JIaﬂ
HuvilsdouuinanmssnugUlesdaidlendavinlagauniussqagideunnea
Prof. Viprakasit ‘s research and innovation has been widely used and applied
in many contexts, such as a global guideline for the treatment of thalassemia
patients, in which he was a co-editor.

2) swa Award )
nefagisldmsnlumsiianssudunudadagmingamsunsszuavedelia
lelsin 19 Tng dUnuLInNTTIIaYA (DIAN1SINTL) NTENTHNMIYANAN
Ienemans Ienazuinns
Prime Minister’s Award: Innovation for Crisis, from the National Innovation Agency
(NIA), Ministry of Higher Education, Science, Research and Innovation

wavu Topic
soLAUFE 19NN NsEI VI
Royal biosafety mobile unit

Us:lgsu Benefit . .

gonUUUsaN UL 1T dsiansysmnuiniisyuuanuauuIn eswieauaynIn
fugufiRnuuaeginiuusms Taliusslevilunseanssindeagniiunuseanau
171131 100,000 578

Design of a mobile biosafety sampling unit with a positive pressure system for
ease of use by operators and service recipients. It has been used to test over
100,000 people proactively.
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sdawavIudVusS:AUAUIN Excellence in Research Award

> Uszinnuaains Staff

. AS.023N1 U
ARUzIDBAARSIVASOU

Prof. Mallika Imwong, Ph.D.
Faculty of Tropical Medicine

sja Award

FNTANANIATETZAUALIN @NUTMINGIFERTAITUNNG N UTNNUNITITUUAINA
Uszdt 2564

Excellent Research Award 2021 in Medical Sciences from the National Research
Council of Thailand (NRCT)

wavu Topic
AMENsReyENUAE YN luenalulsemAlve Tuneassuinn
Molecular epidemiology of antimalarial resistance in Thailand in the last decade

Us:lgu Benefit

Lll'ejtfljﬁllﬂﬁ’]ﬁﬂ “ﬂaWEJW"LJﬁ” L‘U‘LJﬁWEJ‘WUﬁ@E]EJ’] ‘1/1’ﬂMﬂ’Tﬁuﬂ’ﬁﬂ@Eﬂ%@ﬁLﬁJmﬂﬁWLﬁEJ
VI’J@’J']QJ?ULLSQM’WWU‘U IﬂEJLQW’]uUiL’Jm‘UWEJLL@ulﬁ/IEJ ﬂﬂJW‘lﬂ LLau‘U'lEJLLﬂu"LVIEJ WL
f\]’]ﬂﬁﬂ’mﬂ’ﬁm@ﬂﬂaWJMWIWLﬂﬂﬂ’]iﬂﬂEW’JQEJLi’EN‘Ll LW@U’]Na%VLGiﬂ,ﬂﬂWﬁUG’IUIEJU’]EJ‘V]’N
mmﬁmaﬂuﬂmwmmmawmmuam LLauﬂ’ﬁ"\]ﬂﬂ’]iLLu’JIUJJﬂTJuL?IE]TﬂQBW LW@VLEJGLM
Mﬂ?iLLWiiuU’]ﬂIUENWUVILLauﬂﬂiﬂ'lﬂ’e]‘Ll

While Thailand had many malaria patients, advances in medical science, due
to the dedication of a team of doctors and tropical-medicine researchers at
Mahidol University, have enabled us to limit the epidemic effectively and better
understand the nature of the evolving malaria parasite.

Although the current epidemic rate has declined over the past 10 years, drug
resistance is becoming increasingly widespread, especially along the Thai-Cambodia
and Thai-Myanmar borders. There is an urgent need to assess drug resistance
in falciparum malaria and prevent its spread to other areas and regions. This
information is being sent to the Ministry of Public Health and the World Health
Organization (WHO) to inform appropriate international drug policy.
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swdawaviudVus:AUA Quality Research Award
> Uszinnuaains Staff

sda Award

9TANANWATTEAUA @1vinemansiallazinds 9@ nNUNITINBURITIR
UszanU 2564

Quality Research Award 2021 in Pharmaceutical and Chemical Sciences from
the National Research Council of Thailand (NRCT)

wavu Topic )
fl’limwwummﬂmﬂﬂaﬁuaqmﬁazaﬂmﬁﬂwuaémL%qﬁauﬂ’]mﬁaumul,ﬁalfaaé
fovmmaluladuasdulasnsou

Deciphering Elevated Lipid via CD36 in Mantle Cell Lymphoma with Bortezomib

AS. NEY.dATN AOUWBTYWIF
ANUIWNYANANSASSIBWEUNA
Sudjit Luanpitpong, Ph.D.

Faculty of Medicine Siriraj Hospital Resistance using Synchrotron-Based Fourier-Transform Infrared Spectroscopy of

Single Cells

Us:lgsu Benefit
miumaawamiﬂuaumwLimﬂ%i’;uﬂumﬂiﬂﬂaeJLLmszquﬂsmauuﬂﬁuﬂﬂ‘umﬂuﬂ
ﬂ’]iﬁliﬁ"\]ﬂﬂﬂiﬁ]ﬂ%’]ﬂ‘d’ﬂulﬁﬂaﬂiiﬂﬂm&ﬂﬂLW@LLﬂ‘{jﬁJ‘W]L"?Jﬁ@lJaLNﬂE)EJ’]IUWQUﬂ ‘I/I’]I‘Vi
ﬂuWUL{j’]%u’]EJIMNSUBQEJ’]MULi\?LLUUQ}IQLﬂ’]

It was found that CD36 is a novel target for mantle-cell lymphoma therapy
and suggested synchrotron-based Fourier-transform infrared spectroscopy is
a promising tool in cancer research.

sja Award

F9TANANUITTEAUA @19115ANE NEIUNNUNITIELRTNR UsednU 2564
Quality Research Award 2021 in Education from the National Research Council
of Thailand (NRCT)

wavu Topic

msdaBuanuaInsalunsiseugmenuewefisey Lﬁaaﬂivﬁuwamﬂ%‘au%
NIUJJG\’JV]FJWFT’]&GW I@Eﬂflﬂﬁﬂ’]i’mLLau‘inLllul’z\laLWE]ﬂ’ﬁWGMN’]‘UiOﬂﬂTﬁ'ﬁ’JQJﬂUaG
LL’J@ﬂE]lI ﬂ’ﬁLiEJUiUULﬂiE]GUW?J‘VIG]E]U?{‘LJENE]EJ’N‘-UWL‘W’] @@NL?SU?WEJ‘Uﬂﬂa
Promoting students’ self-directed learning to enhance conceptual learning outcomes

SFL. AS.WaSuns$ Uryous
anmuouudANSSUNSISEUS
Assoc. Prof. Patcharin Panjaburee, Ph.D.

, , _ in science, integrating a formative assessment approach and supervised-online
Institute for Innovative Learning

personal learning environment (SOPLE)

Us:losu Benefit

SOPLE L‘U‘L!LV]ﬂI‘UIaEJVlGlEJ‘UﬁMENﬂ”ISLiEJUiEJEJNR]’]LW’]u‘Uﬂﬂa MﬂﬁﬂLﬁiﬂJﬂ’]'ﬁLiE’Ju‘iWw
WUL@Q‘LQE]EJNSUTEUQG’]Q LLau‘U'iyLiJ‘lJiuﬂ‘Uﬂ’NiJﬁﬂLiﬁ]1UﬂWiLiUUii78UﬂﬂaVIQ minds-on
kee hands-on

SOPLE is a technology that responds to individual learning. It focuses on
promoting smart self-study and assesses an individual’s theoretical and practical
learning success.
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swdawaviuds:avdAnAU Invention Award

> Uszinnuaains Staff

1. ALINYSAATU AS. WEY.9ISSTU UULNA
Prof. Chaweewan Bunnag, M.D., Ph.D.
2. ALIfEsAAN AS.JUry Bedm
Prof. Wanpen Chaicumpa, Ph.D.
3. AINGSAATU WrY.usaauvA JAunauns
Prof. Nualanong Visitsunthorn, M.D.
4. SF. NS.JSSIU: umﬁmﬁqm
Assoc. Prof. Vanna Mahakittikun, Ph.D.
5. SF1. AS. WIY.dTYBE MIRSITNS
Assoc. Prof. Anchalee Tungtrongchitr,
M.D., Ph.D.
6. SFI. AS.UNAU gusy
Assoc. Prof. Nitat Sookrung, Ph.D.
7. SA. AS. UW.WIFINS AUAAUNS
Assoc. Prof. Pongsakorn Tantilipikorn,
M.D., Ph.D.
8. WA. AS.MIY L1asuna
Asst. Prof. Nat Malainual, Ph.D.

—

ACUZIIWNYAaRNSASSIWaUA
Faculty of Medicine Siriraj Hospital

sja Award

319aNaNUUIEAYEARAY STAURNIN @1 INeImERSNITINNE nd1neIY
NNTIVBUNITR Uzl 2564

Innovative Invention Award 2021, (Outstanding level), in Medical Science
from the National Research Council of Thailand (NRCT)

wavu Topic
Trgusnwigiuilsduuazyanagougiunlsu
Allergen vaccine for house-dust mites, and allergen test kit.

Us:lgsu Benefit i} )
anziieliAnfumaluladiulmiluvsymelveieltlunisudmemageu
warinduinulsngiuilsuanseauiesu JuRnmsgnisuansedugaanvnssy
ABNATHIL GMP wastutingnansiasiusnlussmelveuas giiniaendeu
flgsunstunseutudinauamenssunisemsuwaze (ee.)

We have invented a technology to produce dust-mite allergenic extract
and manufacture vaccines on an industrial scale according to GMP
standards. The products have been registered by the Thai Food and Drug
Administration (FDA) and are considered the first biomaterial product in
Thailand and the ASEAN region.



SA. AS. NWrY.sAns JunSmu
ACUNUAIWNEANERS

Assoc. Prof. Jeeraphat Jantarat, Ph.D.
Faculty of Dentistry

s18v1uUs=910 2564 UK13ne1dguirna
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s1vja Award

TN TaNaNUUTEAYEARAU SYAUR av1IneIeansnswmg 9ndtinaunsIve
usr@ Usednl 2564

Innovative Invention Award 2021 in Medical Science from the National Research
Council of Thailand (NRCT)

wavu Topic
ﬂ’ISNaGlﬁ’lﬂuaﬁ’{ﬂﬁ]Wﬂﬁiill“lj’lasLUﬂﬁﬁﬁazaﬁﬁli’ﬂ@ﬂﬁa\ﬁ’lﬂﬁu“ljﬁﬂﬁmm’lL‘UE)%“UW
Manufacture of Natural Gutta percha Solvent

Us:lowui Benefit

mmmmﬁiuwﬁmmmwm mmﬂuwwas LLﬁuUa@ﬂﬂEJG]@N‘U’JFJLLﬁuG]’E]VI‘LJG]LLWV]EJm‘U’Jﬁﬂ
mmsamaml,mvlﬁluﬂivlm ‘Nlli’]ﬂ’mﬂﬂ’J’]’JEﬂﬂ‘V]‘u’]L‘Uﬁﬂ’mm’]ﬂﬂi‘”LV]F‘TLL@”VLG]W%UWWEW’I%U
ausadnimglugwnsUssme aiwiwlmsmﬂivwm

The product is high-quality with low toxicity, and is beneficial to both patient
and dentist. It can be manufactured in Thailand and exported to other countries.

1. PS.AWSSTU OABIEY
anmouudANSSUNSISEUS
Supan Yodyingyong, Ph.D.
Institute for Innovative Learning

2. WH. AS.A1SINSTY INSEUTWS
ACU=ININAENS

Asst. Prof. Darapond Triampo, Ph.D.

Faculty of Science

s1vja Award

FIIANANUUTERYEANAY SeAUR anvivenmansinluasndy ndinunTide
Wisr@ Usednl 2564

Innovative Invention Award 2021 in the Pharmaceutical and Chemical Sciences,
from the National Research Council of Thailand (NRCT)

wavu Topic
BmwEeganmuelsrazUsmsnauniivunasyaulunseu
A method for producing a micron-size spherical silica aerogel

Us:losu Benefit

WS msdaamzidanuelswawuuln fianunselds wmiumskanganuelswaiin
visanay (Spherical silica aerogel) Tnensssismsdansesinianndubmilesueysi
dvunsuailusneUseme

Developed a new method for the synthesis of a spherical silica aerogel. The process
has been granted a global patent.

WAl. AS.ASIWIY 5aén§vyuws llazAru:
anuudgNIa=dRUSSsSuIoIGe
Asst. Prof. Siripen Ungsitipoonporn,
Ph.D. and her team

Research Institute for Languages and
Cultures of Asia

sJa Award

e TaNaNUUIEAYEANAU SEAUR anudaniine) andtinnunsIdewied Useand
2564

Innovative Invention Award 2021 in Social Sciences, from the National Research
Council of Thailand (NRCT)

wavu Topic
ARsayaRRTIaR UMY IkAL TMUsTIITRINg NI ATUS TulsemAlny
Archive of Languages and cultures of ethnic groups of Thailand

Us:low Benefit
B\Iﬁﬁ’lusﬁuu‘wGNU’WJUL‘WEJLUNG]’LJLLUUH'I‘ELﬂUiﬂ‘H’I“UEJ%JﬁiJ%lJﬂiJfﬂ’]uﬂ’]T'ﬂLLa”’NMUﬁﬁMSUQQ
ﬂau‘mmwuﬂuﬂiumﬁmawmmmmmmumuimmu %QLTJUV"I@Q‘U@JJ@Q’I%M@WU&J‘UHWENZTU
mamﬂLﬂumﬂmwuavmmmawauam'1ﬂmsuaaaqv-w-mmsuaqnamumm L‘W’EJE‘NG]B
ilangyugnvianu suhnmsaunsniiiusesenls

This work was a model for the long-term preservation of language and cultural
primary data of ethnic groups in Thailand. This digital archive is a source of important
knowledge about different ethnic groups that allows community members to
access and use it for intergenerational knowledge transfer, and scholars to access
data for further research.
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As.usuns urymuuri
ANU=AUIDNGOUIIA-NSWENSAARS
Narin Boontanon, Ph.D.

Faculty of Environment and Resource
Studies

s1vja Award

I IANANUUTERYEANAL S2AUR audenine) andtinaumM e
Uszanl 2564

Innovative Invention Award 2021 in Social Sciences, from the National
Research Council of Thailand (NRCT)

wavu Topic
Lﬂii’]Qﬂ’]Qﬂ‘UEJu@HVISEJﬂWEﬂUﬂi’JLﬁE]U LW’E]ﬂ'NlIEJﬂEJUﬂWUﬁQLL’JﬂaEJlI
Internal Household Organic Waste Digester for Sustainable Environment

Us:lesu Benefit
“UEJJE]‘H‘VISFJI‘LJﬂWﬂﬂi’)Li’e)‘u%’ﬁll’ﬁﬂﬂﬂﬂﬁ%ﬂﬂ?ﬂtﬂi@ﬂlﬂﬂﬂﬂiﬂiuﬂ I 48 %L’JIN\?
mLﬂuaﬂﬂimm”mﬂwLﬂfﬂmiumui’aﬂumiﬁmmﬂa”auma U AUN'W Uazaanan
mamif\]mmiaamaaaﬂumwawmalﬂ

Organic household waste can be digested by this device within 48 hours,
enabling public participation in waste management at its source, and resulting
in a better environment.

(1)

SFL. AS.0SWUS Aanausuns
aruzinAlula8@ansauinAiaznmsdoans
Assoc. Prof. Worapan Kusakunniran, Ph.D.
Faculty of Information and Communication
Technology

(2)

sfi. As.Iwsy anedsruws

Assoc. Prof. Pairash Saiviroonporn, Ph.D.
3) )

A. AS. UW.NUJBY dsondns

Prof. Thanongchai Siriapisith, M.D., Ph.D.
(4) )

SFI. UW.ASYSSSU NOVA

Assoc. Prof. Trongtum Tongdee, M.D., Ph.D.

AUZIWNIFAANSASS1IBWEIUNA
Faculty of Medicine Siriraj Hospital

sja Award

dananUUIERvEAnAU S2AUR anvmaluladasaumakasinamans
Nd@INMUNITIIBURITIR UszanU 2564

Innovative Invention Award 2021 in Information Technology and Communication
Arts, from the National Research Council of Thailand (NRCT)

wavu Topic
Waunsumsfumuaznsianinmesdayalain-19 lunmnsniaenysgvisaen
COVID-19 Detection and Heatmap Generation in Chest X-Ray

Us:lewu Benefit

LWEJLLEJﬂﬂWWﬂ’]SG]S’J%L?Jﬂ‘dLﬁEJV]i’NEJﬂ‘UE’NIﬂ’m 19 @@ﬂf\ﬂﬂﬂ’lWﬂim‘Uﬂfﬂ LLENTNUBN
Iﬁﬂ@u‘] Wi@llﬂUﬂ'ﬁLLﬁfNNale@\‘l HeatmapIUﬂqiﬁ”UWL!‘VISLuﬂ’WWLEJﬂ"'ZJLi‘EJ‘VITNEJﬂ‘VI
flomadhilaia-19 néeurarushlslumsenansaifiannseldiuszneunmssindla
gavng

The program could be used to detect COVID-19 differentially from other
diseases. A heatmap identifies suspected areas of the disease in chest x-ray
images. This information is interpreted by human experts for the final diagnosis.
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sdadnuliwus Thesis Award

> Uszinnuaains Staff

AS.UJOSAS dUMST
ANUZDNEFNERNS
Bungonsiri Intra, Ph.D.
Faculty of Science

s9a Award

51978IMNTANUS TTAURNNN @ NNEATANERSLALTIINYT
PMNFUNNUMTITOUKRIR Uzt 2564

Outstanding Thesis Award 2021 in Agriculture and Biology, from the National Research
Council of Thailand (NRCT)

wavau Topic )

%mmﬁwuéﬁlaﬂy “NIARLEBN N1TUITHAENITANYIAMANYMEYRIAIENUTIAL
asnAeginneuaniludedn”

Thesis entitled “Screening, identification, and characterization of actinomycetes
[unicellular filamentous bacterial and their secondary metabolites.”

nS.§o8vA SnVRIoBana
aruzinAlulagansauiniia-nsdodns
Chaiyong Rakkitwetsakul, Ph.D.
Faculty of Information and
Communication Technology

sja Award

39T IneNdnus seauaun avvaluladansaumalazlvaans
PMNANNUNTITOWIAIR Uszd T 2564

Outstanding Thesis Award 2021 in Information Technology and Communication
Arts, from the National Research Council of Thailand (NRCT)

wavu Topic

nefinug Bes “msnneiarrumilouedin wasmsdunldaina Tuteyaldn
wuelvg)”

Thesis entitled “Measuring Code Similarities and Cloning Code Search in a Large
Code Snippet.”

ms.nsfins dguluan
ACUzDAINSSUANARS
Pharaphat Atthamanolap, Ph.D.
Faculty of Engineering

sja Award

TR IMEIINUS SEAUA a1vifnsTumanSLazanaIvnTINITY
AMNENNUNMTITBWIAR Usednl 2564

Thesis Award 2021 in Engineering and Research Industry (Good level), from
the National Research Council of Thailand (NRCT)

wavu Topic ) .

Inefinus L?aq “MsiuIngsuds warsyuullvlinveationuniise wasvagey
anuhveadenuaitenosuftuslutuneuien”

Thesis entitled “Process development and bacteria-type identification system
to test the susceptibility of bacteria to antibiotics in one step.”



s1Jannynaunilona:AenssuiAu
Recognition and Highlight Activities

sja Award

NININYANUS SEAUR adindivel Mndinnunsideuend Useanl 2564
Thesis Award 2021 in Sociology (Good level), from the National Research Council
of Thailand (NRCT)

wavu Topic
Weniinus 5o “NansEnuannstieiusEnitcUsEmaveuTInulvefegunWInves
rsaunTlulsemeaiune anunsainsgasdenisgua Lagn1sdwen1ssnsguares

AS.Iuryou A iduyry afEeudifinstedu Tulssmelne”

an0uddgUs=snsiiazavau Thesis entitled “The effects of international migration of Thai workers on family
Benjamas Penboon, Ph.D. mental health in the country of origin: loss of care and transfer of care burden
Institute of Population and Social on migrant households in Thailand.”

Research

sw5a5uq Other
> UszinnupaIns Staff

sda Award

nuilreiiienAdelain-19 anlassmsyuide as3sa Ustwelne “Weanslunu
INANENT” @UTINIFERSTIN T

L'Oréal-UNESCO For Women in Science Awards: special fellowship for COVID-19
research in the life sciences.

wavu Topic

Imamﬁfﬁ'ﬁLﬁaﬁwuﬁ%mﬁﬁﬁ]éfﬂ Bsinwilsn Jafuvedlsa COVID-19 uay
SHI. wry.as:ru" smstynyuun m%‘aﬁG]’liJﬂ’]iL‘tJa‘auLLﬂﬁQﬁﬂ@fa%%’]ﬂﬁUﬁqﬂiiuLL@S‘J%UW@%‘VIEH ANl
ANUONEIAERNS SARS-CoV-2
Assoc. Prof. Arunee Thitithanyanont, M.D.| Research and development on diagnostic tests, therapeutic agents, vaccine for
Faculty of Science COVID19 and monitoring evolution of the SARS-CoV-2 virus

Us:lewu Benefit )

1A59N136i199) Wanannisueni@ebisaangihevilianunsodesenlUimuisnig
AT AUMIEN wazUsziliuindunngg dmsulalainl9

Projects addressing the COVID-19 pandemic, including isolation of SARS-CoV-2
from Thai patients at the early stage of the outbreak, the development of
a diagnostic method, and the development of a drug screening platform for
COVID-19.

s1da Award

FNTAYULIEA YAARALAYL USELANUIMS/unUsema Aunsduaiuauanuag
auntuAundon Usedd 2564 Princess Health Award 2021 97nnsuewsie
NITNTNAITITEY

Princess Health Award 2021: winner for Outstanding Leadership in Health
Promotion and Environmental Sanitation, from the Department of Health,
Ministry of Public Health.

fi. AS. uW.Us=an3 Jsuim

ADUUA ANUZIWNIANANSASS1BWEIUNA
Prof. Prasit Watanapa, M.D., Ph.D.
Dean, Faculty of Medicine Siriraj Hospital

wavu Topic )
unumlumsthesdnssmumsaiuaiugunm waznssihdnusuguaimlag
Wiauetayaiynig WeyszneumsdnaulanuguamuesUssyyuy

Leadership in Health Promotion by providing academic information for public
decision-making.
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s9a Award

NUMTREAIngmansiasinalulad ‘\]’lﬂuuaﬁawLﬁLﬁ@ﬂﬂiﬁdLﬁ%M%ﬂEﬂﬂ’]ﬁm%
Uszndlne

The 27" Science and Technology Research Grant, 2020 by Thailand Toray
Science Foundation (TTSF)

wavu Topic
mswmmﬂiumumsLiaﬂgﬂimmil,wwmmamsaiuiuLaﬂamiaummwa
UFuusslasasnsvasansiunguenivelsludaliiinaaudfiuasgnsniaganim
fivnaula

Development of catalytic phosphorylation reactions for structure modification

SF. AS.ASanN YANLU
ACUZINEIAARNS

Assoc. Prof. Sirilata Yotphan, Ph.D.
ey @SB of important heterocycles to improve their properties and biological activities.
Us:lgwu Benefit
Q'TLJ’J"%]EJULU‘Uﬂ’WWGNU’min’JUﬂ’IiaﬁLﬂiﬂuﬁﬂ’liﬁ/ﬂﬁLa@ﬂi‘lﬁuﬁ’]ﬂi‘Uﬂ’]iLWﬁJ%N
Handuneanesaaduluanaasienmelslama Tnelgdunuiafiasnindonis
U enlslunsuasUaendeseiunden

This research focuses on the development of new synthesis methods for adding
phosphorus functional groups to heterocyclic compounds.

sa Award

yumMATesAnemaniuazivalulad anyadlnsitensduaiauingmans
Usznelng

The 27" Science and Technology Research Grant 2020, by Thailand Toray
Science Foundation (TTSF)

wavu Topic
waluladwmesenalnddnsuwaawaseninddmsulylueians

WA. AS.WJANS NIYIUYYE Perovskite technologies for indoor solar cells.
ACU=DNEIAANS

Asst. Prof. Pongsakorn Kanjanaboos, Ph.D. Us:lewu Benefit
sl e Seleee msiiawaduaefindaiameserialnidmiuliluenms fidluuivesiaguas

N3% ‘U’J‘Llﬂ’ﬁ‘U‘L!i‘U SL‘M%JF"I’J’]ML‘Viiﬂw?iQﬂUﬂW{[MWENﬁu@Uﬂim IOTs Lﬂumsammsu
’LumimaammmLmaimaaqﬂmmam
Development of perovskite solar cells for use in buildings, materials and

forming processes. Under indoor light, perovskite solar cells could potentially
power various sensors for |OTs (Internet Of Things), which typically have low
power consumption.
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sA. wry.Ugus wis:na
ACUIWNYAERSISUWEIUNIAS WS UR
Assoc. Prof. Piyanut Pootracool, M.D.
Faculty of Medicine Ramathibodi Hospital

sda Award

FNTAUINMINIATT UTeanuinnssuusnis seaudieiu Usednd 2564
INAULNITUNITANRUITZUUTIVNT (N.W.5.)

Government Service Award 2021 for Service Innovation Category, Outstanding
Level, from the Public Sector Development Commission (P.D.C))

wavu Topic
gunsalifuwazdvaneaiu
Endovascular Basin

Us:lgsu Benefit
L‘Uuu’mﬂiiuwmﬂiviwumamﬂ’mLwaﬂadﬂum’avLwliﬂﬂziaummm’avwwwamw
maamuaynmuauiiﬂwmma anelganeg LLauL‘LI‘lJUiuIEJSZIWﬂE]UiquFT ‘1/1‘!1386@
mi‘mlﬂJmamnmmwmaaawammmaﬂiswm

The endovascular basin is a useful innovation for patients to prevent
complications from disabilities. It reduces hospital length of stay and associated
healthcare costs. It also reduces the need to import products from abroad.

Fl. WIY.dWS ASWIBNSIUT
ACUZIWNEFARSISIWEIUIASWISUR
Prof. Suporn Treepongkaruna, M.D.
Faculty of Medicine Ramathibodi Hospital

sJa Award

S’N’)a‘lﬁﬂﬁﬂ']ﬂiﬁ USTLATWRILINITUSNNS SeAUA Usednt 2564
INANLNITUNITAMUITEUUIIVNT (N.N.5.)

Government Service Award 2021 for Service Development Category, Good Level,
from the Public Sector Development Commission (PD.C.)

wavu Topic
Ugnaneduannweuidan: nislvngdlve) wuanunidvaseuasa
Parent-to-child liver transplants: the great gift of hope to families

Us:lgsu Benefit

ﬁ@m’]’Juﬂ?iLﬁEJ“U’JMﬁ]’]ﬂﬂ’ﬁi@Ui‘mﬂmU L‘WE]I‘VINU’JEJ‘lﬂL‘lﬂﬂﬂﬂﬁiUUﬁﬂ’]i@EJ’NL‘1/|']L‘1/lEJJJ
LLa“’LU‘uEﬂﬂWU‘u‘WLaﬂﬂﬁﬂ’]ﬂimﬁLLa”ﬂ’)’]lIGU’JEJL‘Ma@LLﬂﬂﬂ’]U‘ua‘u LU@I@ﬂ’]EﬂI‘WNU’JS
§umssnwethaiaiaiassnea

Parent-to-child liver transplants can reduce mortality that may occur while
waiting for a liver donation. Patients have equal access to this kind of organ
transplant, with great benefit to national public health. Ramathibodi could
act as a mentor institution, giving advice and assistance to other medical
institutions, providing opportunities for patients to access treatment throughout
the country.
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sa Award

5297aUIN9N1ATT Ussanuinnssuuing seaud Usednd 2564 3nnanenIsunis
WAILITZUUTIVNIT (N..5.)

Government Service Award 2021 for Service Innovation, Outstanding Level, from
the Public Sector Development Commission (PD.C))

wavu Topic
gunsaltiuiruadsglugtiensiuduy

WIY.WS81 355WIL A new device to aid the freezing of gait (FOG).

ANUIWNEANENSISYWEUIasWISURA

Peeraya Ruthiraphong, M.D. Us:Towti Benefit

eI 6 e Lo alo=Ene ?T,aﬁuumawmswwmaumﬁmmmﬁmummm mﬂwmmﬁmmulﬁﬁ?ﬁu

umwmammamwaauuaﬂaq mamaamwﬂm liJLﬂUﬂWiuﬂUN@LLa EJﬂ'VN"U’J‘EJ
andgmenldTefifistuannssuaumsinm LLamﬂmﬂwmmamavhﬂﬂumm
Usznauendn yiuszloadlndaule

This new device aids the freezing of gait (FOG), benefiting people with Parkinson’s
disease who have difficulty walking. It is an effective tool for improving
performance in the Timed Up and Go (TUG) test, with improved balance
and reduced risk of falls. The device will allow Parkinson’s patients to help
themselves without being a burden on caregivers. It also helps reduce
increases in costs during the treatment process, and encourages patients to
return to normal life.

s1da Award

193aLdAsy Usednl 2564 31NAMENITTUNITHAINITEUUIIBNIT (N.N.5.)
Government Service Award 2021, from the Public Sector Development
Commission (P.D.C.)

ACU=IWNEAERSISIWEIUIasIUISUR
Faculty of Medicine Ramathibodi Hospital

s1da Award
51998 Museum Thailand Awards 2021 UsgtanifisAausianuineieansiag
dawnden etafirusumseysnvuazduaty ananduifisiasinsGeus
WANTF (ANT.)
Outstanding Heritage Conservation Award for Museum of Science and the

Environment Category, Museum Thailand Awards 2021, from the National
qnmusssumﬁﬁnmﬁ%nvmﬁ Discovery Museum Institute (NDMI).
Sireeruckhachati Nature Learning Park
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> UsannuanAny Student

sda Award

i”lﬁam%ﬂiwm Young Rising Stars of Science Award 2021 msuﬁa@mam‘
PnanAInmaniuiUssmalnglunssususguiun

Young Rising Stars of Science Award 2021, Gold Prize in Materials Science,
at the 47" International Congress on Science, Technology and Technology-Based
Innovation (STT 47).

wavu Topic

UNaISSWuny oun
Recycling perovskite solar cells by novel spray processes

ANUDNENAERNS
Ms. Thiraphit Huatae
Faculty of Science

sja Award
> 31973809 Young Rising Stars of Science Award 2021

PnanAInmanuisUssmalnglunssususguiun

» &h >e n o g | Young Rising Stars of Science Award 2021, Gold Prize. The 47" International
1. UNEATUWA Aanuur Congress on Science, Technology and Technology-Based Innovation (STT 47)
Mr. Kanapon Kiranon wadu Topic

2. UNdnawsuni 11111

Ms. Pornnapa Watada
3. UWNADKNYBUN ININAUIS

Ms. Hataichanok Keawkunjorn
ANU:AIORdOUIIA:NSWENSAERS
Faculty of Environment and Resources

1AS9WATETITE N33 1ILUUSI09n19N5318MITOIHUAZEDITUIALENGIY
Machine Learning

Undergraduate Research Project on modelling fine atmospheric particulate
matter using machine learning

swda Award

’ é s197avULLAA 91NNN5USENIAANLULIANTSUAS19E@TsAdIANTUlATINIS INNO for
3 change 2021 by NIDA
/Mﬁ N El‘j : 1% Prize for social innovation in “INNO for Change 2021 by NIDA”
wavu Topic

fiu MU Biomed 14
UnfineINIAIBIDAINSSUTINISIWNE
Us:naumdg
1. ugdnda gand
Mr. Vittawat Sootawee
2. UNEIUNAST AAAAANA
Ms. Napasara Asawalertsak
3. u9nsJvny ossru
Ms. Korrawit Suwan
ARU=DAONSSUANARS
Faculty of Engineering

Edge computing mirror system
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fanssuinu U 2564
Highlight Activities 2021

aunINIZNlegdaudN NILANAINITZNNIAUTIYEAN FEIUUTUIY
nun3 afanseswsdulunsavvemaenszing wagisnnsnfien
“nsrnnsuiinausnataanann” o wsraluaninulsinaivns wanszuas
2 \ ¢ v o a

NINWUIIUAT Tnaenadunisaiunseesn Tun 21 WEAINYU 2563

On November 21%, 2020, Her Royal Highness Princess Maha Chakri
Sirindhorn visited Wat Bowon Niwet Wiharn privately for the casting
of the head and consecration of “Phra Phutta Mahidol Mongkol

Panyayarn”.

aunINTzNIugIsTIuAT NINALAINTEINNIAUTIYEAN FLIUUTUIIY
i 103 afen vsaluusesnluidileniswistiinermanslanuazenie
TodauUnszAUYIA ASIN 1 The 1st Thailand Earth Science Olympiad
st < o . 4
N (1* TESO) Tuguuuveeulatl o eUseyseIAIVI0aYAdIUNTE DA
Taaszuvu Jun 26 Tquieu 2564
On June 26", 2021, in the meeting room in HRH Princess private library,

Sra Pratum Palace, Her Royal Highness Princess Maha Chakri Sirindhorn

presided virtually over the opening ceremony of the 1* Thailand Earth
Science Olympiad (1 TESO).

WsTUWEAINSZNegM NImsEnIanluIang werTevuEwsengu
Used1l 2563 Tiuvinendeuiing ihluaneusnseinyasdddnssm
nafaulasung o IAUIAUSAAITINIT WANERTY NN Juit 30
Aa1AY 2563

On October 30", 2020, His Majesty the King bestowed Kathina robe
on Mahidol University as an offering to the monks who stayed in

the temple for three months, at Wat Nuan Noradit Worawihan, Phasi

Charoen, Bangkok.

URMINEFBURAS IAUATUTOU “52 U TUNTEIITNIUUN Lay 133 T
Wiinedeusing” loedl a35.35W duRvszan efngiinissunais
wialsemelne wans Uignaiiesfien mansiansd wigunngneiu
ity adedl 11 Bos “Ufgueslslilveiaun” o veUssyuuiiog
AV51A15 WNIMEEeNding Aanen Sudl 2 futew 2564

On March 2nd, 2021, Mahidol University held the ceremony for the
“52"" Anniversary of the Royal Bestowal of Mahidol University’s Name
and the 133 Anniversary of Mahidol University”. On this occasion,
Dr. Veerathai Santiprabhob, the 23 Governor of the Bank of Thailand,

gave the 11* speech of the Honorable Professor Kasarn Chatikavanich

”

on the topic “How to Develop Thailand Effectively” in the Prince

Mahidol Hall, Mahidol University, Salaya.
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WIMINYIFEUANS FANTINNIUIANIYTIVENNITENTTIIVIYAIIY
aufanszufinaBiuas enaelnringy wezusNTwun Wedlutudiaa
szl 2564 Taefl A un.u3399 dlvarsue SnsuRunIne Sy
Dudsganuluinamaana wioudmeuimsumivedeudiog Aaud
H81U8N"T YANS dnAnw s Ine deuding Whuis s uvivende
ufing Aanen Sudl 24 fueneu 2564

On September 24", 2021, Mahidol Day, Mahidol University held a
wreath laying ceremony to express respects to His Royal Highness
Prince Mahidol of Songkla. On this occasion, Professor Banchong
Mahaisavariya, President of Mahidol University, presided over the
ceremony, joined by executives, deans, directors, staff, and students

at Mahidol University, Salaya.

wivendoiing deusugimemsimiaunsugy lulemadideumie
nsiuiiuau Tnesl wegsdng WigAsleR fhsvnsimiaunsusy uas
vnthduanunenis Tudwiauasugy e fuilsansdidunures
uvnIngdoniing waguanUdsuanuAaiunuvnanisiiiuaunty
Fuil 20 manAu 2563

On October 20", 2020, Mahidol University welcomed Mr. Surasak
Charoensirichot, the Governor of Nakhon Pathom Province, and Head of

the Nakhon Pathom Provincial Authority. On this occasion, he participated

in the meeting to inspect the overall operation of the university, and

for the exchange of ideas with executives about cooperation.

UMINYIdEUARE $IUAU Macquarie University t1A3asgaaansiae
Wel from Assoc. Prof. Naeti Suksombool UAR 1% a a wa . . .
N soe Trof Masl Silsomboon B IANITBUTNRIUUANTS The Virtual Workshop on Improving Online

VICE PRESIDENT FOR ACADEMIC AFFAIRS

Teaching and Learning: Practical workshops for academics Cohort 2
Weiaun1sSsunsaeueaulatluguuuusineg tielvinuiansd

winendendinaihanuilulssandldiunsdnnsiteunisaeussulal
YoM AInedeniing sewinedui 21 aanes — 11 noARne 2563

From October 21° - November 11%, 2020, Mahidol University, together
with Macquarie University, Australia, hosted The Virtual Workshop

on Improving Online Teaching and Learning: Practical workshops for
academics, Cohort 2, to develop online learning; lecturers could adapt
and integrate the principles and processes into their own teaching

methods.



s18v1uUs=910 2564 UK13ne1dguirna
Annual Report 2021 Mahidol University

wMInendeuinaTINivunIendeiiedls daussguuuvfesulad
309 nsdnwnaznsITedudsnndeuseiulaniunafiuede
“The Kyoto University International ONLINE Symposium 2020 on
Education and Research in Global Environmental Studies in Asia”
Taefifdnsuszguain 71 wnineds uavesdnsdutidisanan
18 Uszine 1éun Usemadiu Sanqu diuma liviu Sude 3u an
Wi wade AaUTud dulail@e Unfaaiu uwnueidy Heauiy wag
Uszinelne Hudu Juil 30 ngednieu 2563

On November 30", 2020, Mahidol University, together with Kyoto

University, hosted an international conference via an online platform
on the topic “The Kyoto University International ONLINE Symposium
2020 on Education and Research in Global Environmental Studies
in Asia”. Participants from 71 universities and leading organizations
in 18 countries were represented, including Japan, England, France,
People’s Republic of China, India, China, Lao PDR, Myanmar, Malaysia,

the Philippines, Indonesia, Pakistan, Tanzania, Vietnam and Thailand.

WIeReNing awutuiinteannainnusiuie Au USEn nqu
o @ emm Funsa S99 waz UM lsausudunsanatn $1in @) e

i NAUIFNAINLALAUFTUNITINIUAUNNIT HIUNSHNBUSHTU
A VANgMINISRNUNSISIHAMSUENNIT urninendeuiing Inedl
Al WNUS9R WvanSes emsuiuvnivendeuding AaSseens 35153
Uszsnudmiinfiudmns Usem Tsausudunsananen s189 (Wvnww)

i WAr ASYIAYIY USIATHEINTA! FBINTIUNITHIANTIURjejla USEm
wes nangunsa 9100 EUVUNTINNSUIMSUSIN ngudumsa 911n) ey
o dtfnauednsuf aminerdouding mane1 Juil 27 nana 2563
On October 27", 2020, Mahidol University signed a Memorandum of
Understanding (MOU)with the Central Group and Central Plaza Hotel
PCL., to cooperate in capacity development and the promotion of
employment opportunities for people with disabilities, through an
internship course at the hotel. On this occasion, Professor Banchong
Mahaisavariya, President of Mahidol University, Mr. Thirayuth Chirathivat,
Chief Executive Officer of Central Plaza Hotel PCL., and Dr. Chatchai
Norasethaporn, Senior Managing Director of Central Group Co.,
Ltd. (representing Mr. Pichai Chirathivat, Director of Central Group)
represented the parties to the MOU.
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Mr. Yang Xin guym $ne1n1sunuensassnennansisasgussunsuiuy
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93n15UR wninendeuiing Juil 11 waednneu 2563

On November 11, 2020, Mr. Yang Xin, Chargé d’Affaires of the Chinese
Embassy, delivered a presentation on the topic “China and Higher
Education” at the 21%/ 2020 Mahidol University Executive Meeting,
at the Office of the President, Mahidol University.

PMAC 2021 COVID-19

Mdvancin Tenwns

o

Wisdom and Innovation against COVID-19 @

Mahidol University

P

Mehidol University

o

Wwningaeuiteg iy dnnunanuseiuguaniiena (ada.)
Yaue Virtual Field Trip : Wisdom and Innovation against COVID-19
Tumsussgdvimsseiaaudadnihaiing PMAC2021 Tuguuuu Virtual
Meeting lnglsiinsiiauenduinlonasmids uinnss uagunumyes
wiinenduyiinaiilsthosdnnuisuuilvdymluanunisainisuns
szunveaenlfalalsun 2019 smeauswiootiaduudesyning
ARUEIRALANSUWNME N3ENGIsaEY IMenmansgunIv uasmumalulad
YRININEIFBUAAS TUA 25 UNTIAY 2564

On January 25", 2021, Mahidol University and the National Health
Security Office (NHSO) presented the Virtual Field Trip: Wisdom and
Innovation against COVID-19 in the Prince Mahidol Award Conference
(PMAC 2021), via a virtual meeting. A video presented the University’s
research and innovations, and Mahidol University’s role in managing
the COVID-19 situation as knowledge provider. Mahidol responded
immediately to a new COVID wave with strong cooperation from the
faculties of Medicine, Public Health, Health Science and Technology.

WInenaeuiing WalAsenis Digital KM Masterclass nglalasenis
Mahidol Digital Convergence University (Mahidol DCU) oy
fuflunsinnisanudosulad nuTuwazdevennuiTiAsades
ielflunisadeuinnssunszuiunsvininy smdanisltesdaiug
#n99 ionsFoudiladnadlulumsufifau dmsuiauidnonim
YAAINT wagatuayuNsuIsaiusianagideriaivesuninetaeuding
fiajsstugnisidu Digital University Jufl 10 nuanwius 2564

On February 10", 2021, Mahidol University launched the “KM Masterclass
Project” as part of the Mahidol Digital Convergence University (Mahidol
DCU) project, as the place to collect, manage and convey related
knowledge, creating innovative work processes via an online platform.
Personnel development and support for the mission and vision of
the university, i.e., to be a Digital University, are key objectives of

the project.
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On February 22", 2021, Mahidol University and the Department of
Mental Health, Ministry of Public Health, sigsned an MOU to cooperate

|

Fuil 22 NUNINLS

in the development of research and teaching/learning, sharing
knowledge related to the COVID-19 pandemic, and solutions for

COVID-19’s impact on migrant workers.

WIMEIFuNng 39UAU Johns Hopkins University, School of Nursing
Useinaanigenisni \Uagug “The MU-JHU NCD Research Collaborative
E"V&“f?’p’nﬁiﬁicf"::t\ Center” Lﬁ@ﬁ%’lqaﬁﬁﬂamﬁmuﬂ’]ﬁ%’aquawf‘am%wﬁlwmﬂumaﬁuﬁ
: 7 warUulsmadnsnsauagiaelsaliifiasie (NCDs) Iniluszansaimann
B9u Juil 25 furau 2564

- - On March 25", 2021, Mahidol University, in cooperation with Johns

B | . Hopkins University, School of Nursing, USA, held the opening ceremony

for “The MU-JHU NCD Research Collaborative Center”. The center
will build knowledge through interdisciplinary research and improve

outcomes of non-communicable disease (NCD) patient care.

WMInerdening $uiu Jriauasugy Wadilasinswaun “dmin
unsUguilosadeassd awinun3” niouduesediedioadvasshves
UNESCO #ssiaganvnainmusssy Aavy uazaun3 gnsiaugnainnssy
vieufimraiassAsununietneddu Tneflfunuanmienuiusing
NATIUAZIENTY JMIAUATUTN TN A VU YUNTINAENEIANS
uvinendeuiing manen Tui 25 funeu 2564

On March 25", 2021, in the Prince Mahidol Hall, Mahidol University

and Nakhon Pathom Province launched the development project

‘Nakhon Pathom Province: Creative City of Music’, in preparation for
it becoming a network UNESCO Creative City for the Tourism Industry.
Sustainable Development Regarding Culture, Art, and Music: On this
occasion, representatives from the public and private sectors signed
the Memorandum of Understanding (MOU).
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Wwivendeufing asuanusudeiefiny 39y wariamunuTansey
Wertumaluladoinelne swfvaniugeufnuuayesdnsiineitos
11 99Ans neld “mAruTIniiesiniAlng” (Thai Space Consortium
£ TSC) levanndamnuaansovesyaansenszfunsiamumelulad
wazAmnssutugslutszmalng Welendlsingudideimg dniveimans
Amnsyulvi Wwtuaiuasimunadenunadnieeliesdanug
aelulsemna lagdl Ay A5.10UN Wa1eTsuvial STUERIINg
nsEnsaMseaudne enmans Idenazuinnssy Wulsseuluid
 Yiosnuafinduoagu lsausumerglnma ngaumm 3uil 5 Wiy 2564

On April 5, 2021, Mahidol University siscned a Memorandum of
Understanding to cooperate with 11 organizations a part of the Thai
Space Consortium (TSC). This MOU will enhance personnel capacity
and develop advanced technology and engineering in Thailand. It will
create an opportunity for experts, scientists, and new generations
of engineers to build and develop small satellites using domestic
knowledge. Adjunct Professor Dr. Anek Laothamatas, Minister for
Higher Education, Science, Research and Innovation (MHESI), presided

over the ceremony.

Mr. Olivier Richard guyarsaAa anutendaswyansaaaUsydn
Ussimdlny vsserefivdeiide “musiufiosyninsumineiaeuiing
AuantugauAnuliuma” Tuiussyunnznssunsussdmmning1ds
wina ASel 7/2564 a1 drineuesnnTUR wnInedeuiing Ananen
Juil 7 wwneu 2564

On April 7" 2021, Mr. Olivier Richard, Chargé d’Affaires of the French
Embassy, presented “Cooperation between Mahidol University and
the universities in France” at the 7"/ 2021 Mahidol University Executive

Meeting, in the Office of the President, Mahidol University, Salaya.

winendeuing §091u Mahidol TQC Winner Talk 2021 tieliiAn
m3seus wazaiaussiumalalinndinulasnnnAg e TIvEdy
Fundeununmnelu SuazdmarennudIdauazdBureosing
e A unusses alvenses esnsuinuinedeniiaa Wulsysu
Dnnundesussenglusiio “MU to be World Class” Jufl 7 wquameas 2564
On May 7", 2021, Mahidol University hosted the Mahidol TQC
Winner Talk 2021. The purpose of this event is to build knowledge
and inspiration for all university sectors affecting university success
and sustainability. Professor Banchong Mahaisavariya, President of
Mahidol University, presided over the event and spoke on the topic
“MU Becoming World Class”.
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H.E. Lorenzo Galanti tandassaymdmaussanusemnelng usseneiiay
Wde “Anusiuiieseninuinerdeuiinaiuaniiugaufnyidnng”

s Tonamensfinunseuazmsiide w Usemadea Tuiiuszay
AnTIUMSUsES M inendeniing adell 11/2564 ruszuveslad
Fuil 9 fquneu 2564

On June 9™, 2021, at the 11°'/ 2021 Mahidol University Executive
Meeting, H.E. Lorenzo Galanti, Ambassador of the Embassy of Italy,
delivered a virtual presentation covering current collaborations
between Mahidol University and Italian universities, and the

opportunities for further study and research in Italy.

UNNINEIABNTARa asuIuTuiindannatnugInie (MOU) sauhu
NIENTNNTYAUANYT INePans ITouasuInngsy wastn3ouny
WIVEN§Y S 37 uie ietuiadeuniswaundudenuenans
NYwERans wazfaunssuamiansyaslsene iuszuveaulal
Fuil 21 fiquigu 2564

On June 21%, 2021, Mahidol University signed a Memorandum of
Understanding virtually with the Ministry of Higher Education, Science,
Research and Innovation and a network of 37 universities, to develop

the Social Sciences, Humanities, and Fine Arts.

WNIENdENine AU dunuNauINemaEnsuazalula gy
(@w1%9.) TasuuTuiintonnainuTuien1un15I9e 1ATINNg
“LATRUNNUSHATNITITHAVINGINTT UNTINeFeuing — Audnug
Arnnsnuasvalladfnmuwiend” swussuueeulad ui 29 fquieu
2564

On June 29", 2021, Mahidol University signed virtually a Memorandum
of Understanding to cooperate in the research project “Interdisciplinary

Research Alliance: Mahidol University-National Center for Genetic

Engineering and Biotechnology” with the National Science and

Technology Development Agency (NSTDA).
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WNINeIaeuing asuNdennas aUAU Swinburne University of
Technology LA3a3gRALASAY Lﬁaéam‘ﬁ’wﬁaqmamﬂ%mmﬂmzﬁ‘u
JIgygywan Tnesudulugnu Science for Biomedical Research and
Applications LagA1u Brain-computer and Al interface Jufl 26 Faay
2564

On August 26", 2021, Mahidol University and Swinburne University
of Technology, Australia, signed a Partnered PhD Agreement at an
official signing ceremony. The Partnered PhD Program starts with two

key areas; Science for Biomedical Research and Applications, and

Brain-computer and Al Interfaces.

B 6 UATMINYREUANR TINAUNANULNANU NTUANNTINTBIEWINIUTENA
~

Tica N3ENIINITANUsEINA Taedl A, uw.ussas ulvaises o5n1TuUa

THAILAND INTERNATIONAL COOPERATION AGENCY N ) s ANw 6 a a | = 1
MIISTRY 0 FORBIGMAFFARS OF THE KNGDOM OF THAILAN WINeNSENRNG Lazu1e3sYR Wiyl BFUAnsNANTINTRTENINg
~ Uszne nszns9n1sasUseme samasuuduiinanutilalasenis
MFA — MU Capacity Building for Medical and Health Science Education

- Y ) s a s

y p—& Hub LHiaWRuIANEAINUARINTN NI TN LA INEPEASAVNIN
R { v Ingaeuiing mewmalinsvivady lag f@eivyananity

-
.

A g ! wazUsewAdWUGHnT (strategic partners) TunivglsUuazansgaiusni
TugUluU training the trainers a4 NSUAUTINTBIENINUTENA
NIENTNNTANUILNA }J"Uﬁ 27 @3Au 2564
On August 27", 2021, at the Thailand International Cooperation
Agency (TICA), in the Ministry of Foreign Affairs, Professor Banchong
Mahaisavariya, President of Mahidol University, and H.E. Mrs. Ureerat
Chareontoh, Director-General of Thailand International Cooperation
Agency, Ministry of Foreign Affairs, sigcned a Memorandum of
Understanding regarding MFA — MU Capacity Building for the Medical
and Health Science Education Hub. The purpose of this MOU is to
enhance the potential of Mahidol University medical and health-
science personnel by learning from strategic partners in Europe and

America in the style of training-the-trainers.
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WnInedenfing SantaueNaUNIAuNUAuAMIAdaNuAY
mMawmwesedBuresinedoning Tulfinundenfniedis
Ul Green Metric World University Rankings Network gnvialan lunis
Useyu The 5" Steering Committee Meeting Uag The 7 International
(Virtual) Workshop on Ul Green Metric World University Rankings
(IWGM 2021) %%ﬂmﬂ Ul Green Metric World University Rankings
Network (UIGWURN) sewina3udi 24-26 dsvnau 2564 luguuuueenlas
During August 24"™-26", 2021, at the 5" Steering Committee Meeting,
and the 7" International (Virtual) Workshop on Ul Green Metric World
University Rankings (WGM 2021), hosted by Ul Green Metric World
University Rankings Network (UIGWURN), Mahidol University jointly
presented the overall results of Mahidol University in Environment
and Sustainable Development from last year to members of the Ul

Green Metric World University Rankings Network all over the world.

H.E. Dr. Sarah Taylor tongAss1uyauauIaUseinUsemalng usseneiiey
Whide “anunulesznituninendeniinaiuandugaufnwiuauian”
st Tomamansfinwiseuazmsviiade o Ussimauauin Tuiisse
AnITINMIUszuminendeuing sl 18/2564 suszuveeulad
Fuil 22 fuenen 2564

On September 22, 2021, at the 18"/ 2021 Mahidol University Executive
Meeting, H.E. Dr. Sarah Taylor, Ambassador of Canada, delivered
a virtual presentation on the topic “The Cooperation of Mahidol University

and Canadian Universities”, which also covered opportunities for
further study and research in Canada.
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Information & Statistics

voyaunAnu
Student Information

Fuoudndne il InAnnunkun iasgdrSenising Suunmus:AUNISAnG
Numbers of enrolled students, current students and graduates, categorized by academic programs.

(rUog : AU)

unAny vtk anAnuINIKUR gdiBamistinun
UnisAnuyn 2564 UnsAinun 2564 Unisfnuyn 2563
Enrolled Students 2021 Current Students 2021 Graduates 2020

S=UMSANYN
Academic Programs

tunAnuvilng (Thai students)

Us=mAtigUmns (Certificate) 403 586 402
UStyryms (Bachelor’s Degree) 5173 21,257 4,350
Us=mAtigUnsunuin 31 39 44

(Graduate Diploma)

Usrynynln (Master’s Degree) 1,363 5,116 1,200

Us:meAtis UnsOrUTInGUEy 437 870 7

(Higher Graduate Diploma)

Jsryryion (Doctoral Degree) 168 1,544 259

S9U (Total) 7,575 29,412 6,262

UnfinesEIA (International students)

Us:mrAtigUms (Certificate) 3 10 2
USryryms (Bachelor’s Degree) 134 565 69
Us=mrAtigUnsurufin 6 6 4

(Graduate Diploma)

Ustyrynln (Master’s Degree) 107 541 226

Us=mAteURSUCUTINGUE - - ]

(Higher Graduate Diploma)

UStyryion (Doctoral Degree) 46 366 42
$9U (Total) 296 1,488 343
$IUNVAU (Total) 7,871 30,900 “
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dndoulanfAnyiafnu
Enrolled students per academic programs
(168 AU)

(437AU)  2.999, (403 AU)
5.77% \ l 5.32%

(1,363 AU)
17.99%

(31 AU)

0.41%

(5,173 Au)
68.29%

dndoulinAnuB196WBIAINATHL

Enrolled international students per academic programs

(3 AU)
1.01%

(46 Au)

15.54% \

(134 AU)
45.27%

(6 AU)

(107 AU)
2.03%

36.15%

dndoutinAnenurun Unisinun 2564

Current students per academic programs in 2021

(1,544 Au) (586 AU)

(870 AU)
1.99%

2.96% — 9-25%
\

~

(5,116 AU)
17.40%

AndoulinAnEB196WEIANHUA

Current international students per academic programs

(10 AU)
0.67%

(366 AU)

24.60% \\

(565 AU)
37.97%

1,488 nAu

(39 AU) 29,412 AU
0.13%
N (21,257 Au) 541 AU) (6 L)
72.27% 36.36% 0.40%
dndoutiduSomsinu U 2563 dndoutindnusnoisiandniSanisanu U 2563
Graduates per academic programs in 2020 International Graduates per academic programs in 2020
(259 AU) 2 AU)
(7 AU) 4.14% (402 Au) (42 U) ( )
0.11% 6.42% 12.2 4,,/( 0.58% o
(1,200 AU) 20.12%
19.16%
(4 Au)
1.17%
(44 AU)
0.70%

(4,350 AL
69.47%

(226 AU)
65.89%

@ Us:mrAtigUns (Certificate)

@ Ustyrunln (Master’s Degree)

@ UsStyryms (Bachelor’s Degree)

Us:nAtigUnsUruTingug
(Higher Graduate Diploma)

@ Us:mAtigdnsurufin (Graduate Diploma)

USryryion (Doctoral Degree)
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JUIUUNANYIBIIFA WA FMUNAIUNGU

International students by continent
(riog : AU)

dnANEBFNEIANIKUA UnISANu 2564
All International Students, Year 2021

ndJ
Continent _ .
Us:mAteuns U.ns J.0nufim UIn J.0nufinvugy d.an
Certificate Bachelor’s Graduate Master's | Higher Graduate | Doctoral
Degree Diploma Degree Diploma Degree
1. Asia 10 524 5 494 - 338
2. Europe - 19 - 20 - 5
3. Africa - 14 - 13 - 13
4. North America - 7 1 10 - 6
5. Oceania - 1 - 1 - 3

6. South America - - - 3 - 1

dndoutnAny1B126NTIA 9MUNAIWNIY
Current international students by continent

North America (24 au)

1.61% Oceania (5 Au)
0.33%
Africa (40 Au)
2.69% South America (4 Au)
0.27%

Europe (44 Au)
2.96%

1,488 Au

Asia (1,371 Au)
92.14%
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MUOUINANBBIVANEIA FUUNAIUSINANDENU
International students by country of origin
(nuigg : AU)

UnAnunsnosingIAnunua Unnsingn 2564
All International Students, Year 2021

dssinAndaniun

Country of origin

Us:mAtedns U.ns U.0rufin UIn U.0ruinvugy d.1on

Certificate Bachelor’s | Graduate Master’s | Higher Graduate | Doctoral

Degree Diploma Degree Diploma Degree
1. China 4 207 - 91 - 90 392
2. Myanmar - 23 1 143 - 67 234
3. Indonesia 1 7 1 36 - 57 102
4. India - 69 - 12 - 17 98
5. Nepal - 9 - 42 - 21 72
6. South Korea - 50 - 8 - 2 60
7. Philippines 1 27 - 16 - 9 53
8. Cambodia - 23 - 23 - 3 49
9. Vietnam 1 4 - 14 - 23 42
10. Bangladesh - 1 1 14 - 15 41

11. Others 3 135 3 142 - 62 345

dndoulnfinus196WBIA 10 duAu FunmUNTEIU
Current international students by country of origin

China (392 Au)
26.34%

Others (345 Au)
23.19%

Bangladesh (41 Au)
2.76%

Vietnam (42 Au)
2.82%

Cambodia (49 Au)

3.29% Myanmar (234 au)
I 15.73%
Philippines (53 Au)
3.56%

South Korea
(60 AU)

4.03% Nepal India Indonesia (102 Au)
(72 AU) 6.85%

0, (98 AU)
4.84% 6.59%
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voyaunans
Staff Informational Statistics

5’1uouqna1nsum§nma"ﬂuﬁﬂa tauus:zunru w.A. 2564
There were 38,119 Mahidol University staff in 2021

10.52%
qnmnsmﬂﬁmms
Academic Staff
{ '
unaINsuKIdInenduuhnna duuds:zuru w.A. 2564
v

& gruourivdu 38,119 au

= ypawnsarwaivaul - 34 107 Au
Supportive Staff ’

[ qnmnsgnu:')zﬂms 4,01 2 Au
Academic Staff

89.48%

unansargaduauu
Supportive Staff

6’1uouqna1nsum5nma‘auﬁna MuNAIUSZINNNISIN
Mahidol University Staff by type of employment

1.84% (702 Au)

V1s16n1s
Government Officials

1.91% (729 Au)
wanuudng1ag (w.)

0.32% (123 Au)
College Staff

wupuRAnulsuseu

2.13% (810 AU) School Officer

anduuIuUs:unu
Permanent Employee
(Government Funds)

0.22% (85 Au)

WINIUUKY3NgIAagIIus1ela (ws.)
University Staff (Faculty income)

16.3% (6,212 Au)

an§widusala
Permanent Employee
(University income)

41.48% (15,811 Au)

winuuUK3nendgdodoudnu (wa.)
*Staff of University Units (Faculty income)

38,119 ru

35.8% (13,647 AL)

WUNIIUUKIINGIAgRNUIAKUL (WU.)
University Staff
(Government Funds)

*Staff of University Units (name of faculty / college / institute / center)
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dndouynansangalduayunssdsintivgevu TauUs:=unmu w.A. 2564 (Toyaa:du)
Supportive staff have received higher position fiscal year 2021 (cumulative data)

0.21% (2 Au)
13898y WIFY
Senior Expert

1.25% (12 Au)
BUYIUWIAY

Senior Experienced \
2.08% (20 Au)

guaryeu 89.07% (856 Au)

Experienced guryn1swiAy
Senior professional
3.12% (30 Au)
gurynis

Professional

4.27% (41 Au)
1Bg9v10y
Expert

vianews - TidumusiwnisUjiinns S1uau 33,146 Au

Note : Dose not include Practitioners Level 33,146 person

dndouunaINSa8IBINSTMUNAWANKLIIBINGS Touus:urru w.f. 2564
Academic staff by academic positions fiscal year 2021

2.87% (115 Au)
undve
Researcher

3.61% (145 Au)
A1ANS1SE
Professor

25.67% (1,030 AU)
SOUANEANS19SEY

Associate Professor

37.66% (1,511 Au)

019158

Lecturer

4,012 au

\_ 30.19% (1,211 u)

W5eMans191sd
Assistant Professor
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Juus:uanu
Budget

JuUs:zurnunlasudnass Uauds:uanu w.A. 2564 99UaU 60,808,198,700 uIn

Mahidol University was allocated a budget in a total of 60,808,198,700 baht in the fiscal year 2021

28.17% (17,128,044,000 UN)
JuyAans
Personne

60,808,198,700 49.34% (30,001,025,300 UN)
uin Jusduns
Operations
9.40% (5,716,288,700 UN)
JugAnuU
Subsidies

11.00% (6,689,609,500 UN)

Juainu
: 2.09% (1,273,231,200 UN)
Investments .
Jus1gMgou
Others

JuUs:zutuNunwuAuna=guus:uruiNus1gla Us=91tauus:uaru w.A. 2564
Goverment Funds and University income in the fiscal year 2021

nuog : (Soga:)
(Unit : (%))

90.16%

KLio® : Un JuunaIns JuANTdUMS Juainu JuAKuU ws1eedu Sou
(Unit : baht) Personnel Operations Investments Subsidies Others Total

Juus=ununuuau 9,593,165,600 226,040,700 2,749,905,200 562,381,700 - 13,131,493,200
Government Funds

@ UUSUITUSIEli 7534878400  29,774,984600  3,939,704,300 5153907000  1,273,231,200  47,676,705,500
University income

sounvau (Total) 17,128,044,000 | 30,001,025,300 | 6,689,609,500 | 5,716,288,700 | 1,273,231,200 |60,808,198,700
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Juus:uruiunkuAUNazsuUs:uRNusela Sumunmugnsmans Us=91vudszuitu w.A. 2564

Goverment Funds and University income categorized by strategies in the fisical year 2021

nuog : (Sega:)
(Unit : (%))

100%

o0t 13.27% 11.15%
’ 21.59%

80% 43.63%

70%

21.59%

60%

50%

86.73% 88.85%

30%

20%

10%

0%

MLiog : UN gnsmansh 1 gnsfansh 2 gnsmansi 3 gnsAansh 4 S
(Unit : baht) Strategy 1 Strategy 2 Strategy 3 Strategy 4 Total

Juds=ununuuau 340,026,300 7,205,018,30 5,177,169,100 409,279,500 13,131,493,200
Government Funds

® JUUS:UW_IUI_UUSWEﬂﬁ 1,282,704,500 9,308,436,90 33,825,704,70 3,259,859,40 47,676,705,500
University income

SoUNvAU (Total) 1,622,730,800 16,513,455,200 39,002,873,800 3,669,138,900 60,808,198,700

dndouvuus:untu FmunmugnsAEns Uss91uuus:uncu w.eA. 2564
Propotion of budget categorized by strategies in the fisical year 2021

2.67% (1,622,730,800 UN)
gnsansi 1
Strategy 1

6.03% (3,669,138,900 UN)
gnsfansh 4
Strategy 4

27.16% ( 16,513,455,200 U1N)
gnsAansh 2
Strategy 2

60,808,198,700

un

64.14% (39,002,873,800 U1N)
gnsA1ansh 3
Strategy 3
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wWwsnuriiKinsiSgus nazKevayalunmidngndsuina
Museum and Library in Mahidol University

WwsaturinninasiISeus na:Aavaunluunidneraeunna
Museum and Library in Mahidol University

wwsnoun
Museum

> rows:=s18Us:-IAdUIRIWS:USUSBBUNNIA:HOINSASANKIUKIINg1a8uARa
H.R.H the Prince Father’s Biography Gallery and Mahidol University Hall of Fame
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Museum and Library in Mahidol University
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> HOIANUBINANA:WWSATUTISIISUA Ramathibodi Archives and Museum
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> rioWs:s18US:IAASAISUNSISIBANGA Ao Ws:s18US=IAUSUSIBUWNISAAAUSNA
Royal Archives of Queen Sri Savarindira and The Royal Archives of Prince mahidol
of Songkla-Princess Srinagarindra

IasunszumnianBRaaINNsE UIVALNINSH 0T INaaAAEIAY WITI IV URL NN LA INIZATUAT UV
vsuswruihielilunisneasvenasuiinaenaeiny-nseAiuesuns a Inenwamane) wasidunisedunsziiesh
= < = a a = Y v oa v = <
150 U WIETVAUANAUAINTEATAIFUNTIVTUTIUNNT WieUTaanduBn1d1 wag 120 U Wis19aunn auias
WITUANABIUAT DARBLATINTY WILUSUTIBYUNLY W.A. 2555 AQENETUIAAERSITlAdnasne “HansesnuUsedn
ATEITUNTIIUANA” wag “onses1vUsEiRususIvuNNIsAnAUsEnA” Weddnlunszumngansaunng 3
WILBIANTIADAULNYIVIAANENT UNNINUITEUTARS UagIFTNNITNEIUTS waziiamewanseiusRnulvAn
o ' ! v Aa a < « 2, = A L3 a v A < v
uwsedumalauneysusunaslunsiiniyyiuveinisitu “gi” lnedatoustlovivesnivnuileadunan

@ i : 91ASUARa0AAsIAG — WS:ASUASUNS ANI-WENUNAANERS (ANa1e")

> wwsnrurinasweauialng
Thai Nursing Museum and Archives

Wi fausinmaneualnewisusnlulsemelne Asaus
Usz¥Rnmsneruialnesaud Suneiedvdnnisnenuna
Inguasiunnsvedivdnludiusingg sudisdagiu 1u
s Anusiiinauanysaiveuiomuarnisdauansiiviu
aduruwaliavalegULuy Wy vaialinssanis nvied
2191804 UATIMATALUY Sequence TildFasfeuawLA
Fee nsdauanuuadu 4 wes laun

1) KR9AINYSUNSITIVENNS

2) viesUseiRnisneuialneg
3) ViRIAUVANIINGANY AN

4) ﬁaﬂ‘ﬂﬂ%ﬂ’]&]L%@VINﬂﬂiW g1u1a




WWsAnriKInisISeus nazHevaunluuridngdguina
Museum and Library in Mahidol University
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Museum and Library in Mahidol University
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Museum and Library in Mahidol University
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Museum and Library in Mahidol University
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Flagship Projects 2021

auAdeiaiiuvnAnerdouinasjsivazdu 1 Tu 100 sninerdeiiangalulanlu w.a. 2573 Seldinsiunun
evsEnans nagnsuazid aseduamane St dunalnavdnlunstuiedeuuminendedithvane santessldtmue
Tasems Flagship Projects iftoatuayunssiiiueudiddssdn Ineneulseifugnsaansuminendois
4 gnsmans SdainsimuadsURaveunanlulsiag Flagship Projects S2MIn1simUn Objective Key Result (OKR)
dmsunsantiunuluidaslasans

ANnuadSaveansaiuns Flagship Projects Tutlauusyana w.a. 2563 fisunn uninendedslasnuiunisay
wIvaMsiuLAdeugnsmansfensiualasinsieatuayunsadunislunsdaziusia drenisvenena
Flagship Projects tfiy 52u814n15113un Flagship Projects Tviai 5 Tasan1s s2udulasenns Flagship Projects Uszand
QUUTEINEL W.A. 2564 31U 10 1A59n15 Jawsias Flagship Projects finanisansiugnu Fail

Flagship A 1.1
MU-MRC lla:nauindvgdnisSasu

gy

msauayunguidevavgifidnenings (MU-MRO) sewlloaduln 2 wWislisuvhauluguuuuresnsvinu
£ ¢ & o U | v oaw v v @ L. v & U A ad o
Durans PUNETuaRURanAUnguiInITeTEAUAY warszaunas (MU-MiniRC) Tiiluiinideniifnenings
aunsandnnaInIdendaunin waglasunisanuiluansans Q1 sufensthlldunlgmsedudseina

wanasAMuuU
> ngudvevunlkiny (MU-MRC) $1uou 3 ndu fio
1. Tasanswaunansafnannsguluduniiain ethuiuszgndlimienain
ANZLNNEAENSINEIUIATINBUR
2. Tassnsgananduidanienisidendndngug

(Towards Research Excellence in Theoretical Physics) 1A53n159AAINIIAUATEITIA
3. 1A359n13 Earth Science Research Cluster Ig1Wan1gyauy3

> nauddevunmian (MU-MiniRC) §1uu 11 ndu

1. MsfumenileluylassaisvaaradiioandammaidedinanlsaunanFevdiaguuse
AMZNYAEANTIUATOU

2. msanwanudululdvesnislidlvliieldlunnsudnwinuiieg auznvmansivniou

3. MsfinwszuIningvemmzideinluneadaludgongrnlneananuiiugugiodeulouisssduya
ANzLYMEARsIUnSou

a. mifnwmatlasfiunadeudessuulstamuasansaiaidaualng Tulsadaluwes angdmunmermans

5. ssvAngiien1smauauanudssadsafnideldaitisugaiendunammzilsaludnddsnreanges
ANEENIUNNEAERS
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6. M3ANEEWIATDILIVRINTIILAHRANTINTUUSTLUsEMAlng Frenisvinmilasdayasanies andesaulatl
wazssuLvLelng AuzmAladmaumALAENTA0aNS

7. mAdeuaswanlUsunsuUsTgndnssuiuuUnsalindeuiiwuuldnmmansalidugiu wewannaiivsaw
MinedmiugBeuianngafde antiidenviuay Tanussiuee

8. nMswaunsruvLdeedtatusssuunluiiinduldios (Self-Nano Emulsifying Drug Delivery System,
SNEDDS) ilaiiunisazansuaznisgaduves Apigenin lun1snuniumany augndumans

9. miaanLLU‘Uﬂ’l‘Jﬁuw“miLauLwU Home-based Motor Imagery and action observation training
Tupuldvrvaszauldinn AusunmemansAsswneIua

10. iriasnsaiammswiuasnaindeulnd wsudiitityviieatussuunssgnuazndnaile parmenmiidh

11. nsWmuszuulganusshvgd miugageanuuue nqunsnaauguiansTinemansreuiages

Implementation:
In fiscal year 2021, 3 research projects were conducted by the “Mahidol University Multidisciplinary Research
Center (MU - MRQ)” and 11 by the “Mahidol University Mini — Research Cluster (MU — MiniRC)”, which had

received financial support to conduct high-quality research at the University.

Flagship N 1.2
WannudUAU Subject Ranking InuatuauyudnudgIiawI=avn

IOAINANAUBUAU Subject Ranking lagtan1zaun Medicine wag Pharmacy & Pharmacology iﬁagﬂuéjuﬁu

1-100 v8dlan 3ndussasamaananldednulumusana Ilasunise1989lusaFvINSIEFuUILITIRNINTY

wan1sAduJu

> nuaduayundudde v Life science & Medicine / Pharmacy & Pharmacology $1uu 50 $18
> nuatuayutinddgrauusrynyrionsnasuus:na §1usu 15 18

> a&w Joint Unit Sounuumangndgsudnlusnaus:=ine T

University

1. azmalulagansaumnaAuazn1saeds saunu Bremen University @mr:zrg.w lU, o Braeh
=

N,

| [ . a . . .
2. AENYANEASIASEY S Big Data Institute, Oxford University  wsmamse

g SUf U i iversi ‘o MACQUARIE
3. AMZUNNYANENSISINETUIATINTUA SIuiU Macquarie University " “ Unlve?slty

Implementation:
1) Funding to support 50 Specific League Funds (SLF) for the Life Sciences & Medicine/ Pharmacy & Pharmacology
2) 15 scholarships for foreign postdoctoral researchers

3) Established Joint Units with leading universities abroad
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Flagship n 1.3
iwudinenawlnsvaswwugiusnunisdduiosavsuransluounnm

ialwSeuaunSouiulasiaseiug Ui un1sITeduas (Frontier Research) $3uMN159818LAT0 U8 NUSINSANY
nyReTuivganuTietuinaelulsena lngindnanuanansalunisudedy uazadndunanuideluldluna

QRAMNTIHN UalTanaivg

wan1sAduJU

> vengnisifusmsqudindoudoangnmansTuginuawnyn soufiudiuunsvensWungugindoudoludy
BNgIVARIY WSBUMIMSIAmASATUiNINeMansinuade IWeliinddeauisaldusnsiaSodijony
Snenransinuaslfog1unofi

> Ven8noWsIuTavay Pilot Plant ddousiumatunazneuon Inedaruuiinionnasnoiusouon1udsinis
(MOU) Saufu 18U AruzIwngmansASsswauna usen niuwan lula $10q 1a: usen noaisuiaurn luleina
nasUaIssu 1R

> [ASuvuUs=uruatuayumsdan ecosystem mglslassnmswanlauukidngndg (Reinventing University)
MINEUINNIUUAANS=NSIINSAAUANYY INNFMEARS ddgiia-udnnssu (aU.o2.) Fuou 178 a&uuan IWos0dsU
MansIvudikL 5 ndu Taun

- N§u Al Based Diagnostics « N§y Medical Devices
« N§4 Medical Robotics « N&4 Biologics & Vaccine

« N§ Drug Discovery

Implementation:
- Expanded the Salaya Central Instrument Facility to the Phyathai campus to facilitate greater access to
modern scientific research equipment
- Expanded Pilot Plant collaborations within and outside the University
- Received 178 million Baht in funding from the Office of the Ministry of Higher Education, Science, Research
and Innovation to create ecosystem platforms as part of the Reinventing University Project and for new

Frontier Research Clsters.
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Flagship A 2.1
NISANWIIVUEAKEUIIAzS:UUAAINUDUNRA
(Flexible Education & Credit Unit Bank System)

\Wadmvi1 Flexible Education TIu79veneNan13iInvangnskuuBnngugdaiuiuauagissieliles

wan1sAduJU

> Ve18uamsiAMKangnsiuugangu 6 gudiu $uou 7 Kangns fo

%angAWUU Double Degree

1. ndngaswnngAEnsUnn AnzUmMEmERIlsmMEIUIaTINEUR
2. VANgATWNNEAEATUMTN ANUNVEAERSATTIINEIUNS

3. nangnsAauAEnTUNEIN A19IIN1¥1U AzAaUMEnS

Mé’ﬂgmLLUU Micro Credential

1. ndngnsRaumansindin (n15eaniasnIeuasn1siu)
WedeInemaniuazinalulagnisinn

2. vangasinemansinudin (Ierransnisiviuazniseaningenie)
WedeInemaniuazinalulagnisinn

3. nangATIAINTTUAEATUMINN §1U1V1TIAINTIUIAFINNT
ANEIMNTTUAENS

4. vangasinerAmanstain sv13vneasnsUnvRiiuTes
Tassmsiakeingmunsansse

> JAris:uusausSunIsIANISANYIUUEAKEU Ia=dar Flexible Assistant Clinic (FAC) iWoliAUSnu
msdaigAds/Iuga dmSudaIiuins-uunaunuoein

Implementation:
- Extended 7 flexible programs from 6 faculties/ colleges/ institutes
- Launched the “Flexible Assistant Clinic (FAC)” to support flexible education management and to provide

consultations on course preparation for data storage in the credit treasury system
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Flagship N 2.2
WHJU19191SIMIUINIUTININSTIUATNUNTWOIISY
(MUPSF - Professional Standards Framework)

ieslaiaudnenmersdlimevauswionszuiumdnnisissunisasusuuuulniuasiinnumvainvany

wan1sAItduJU

> MAUAINUTILIASZIUAINIWNISTANISISUNISAOUAUINIUTILIASTIUATUNIWOISE 4 S:AU (MUPSF)

SeAUR 1 MsdansBeumsaouteadiu
s2eufl 2 N133AN1SSHUNTADURNILNEGN
s52eUfl 3 NMsTRNSSEuNTERUTWANERS
el 4 fihiBeulounenisdin

> UINuriuUs:10USAUAUSsnU=9 19188 I1a=WAILND19ISELUKANGASOUSUNISWRIUN9191SE
(Mahidol University Academic Development Program : MU-ADP) TRIAn1sSusavmuIntuziuinsgau
AUNMWo11s8TUS=AURGITU soufiumsavensglUausuNauGUs:IDU (Assessor) S:AUALSSOU:D191S8
lazn1svasu Recognition 91N UKPSF s:AU Senior Fellow Auusen Advance Higher Education

Implementation:
- Established quality standards for teaching management in accord with the Mahidol University Professional
Standards Framework (MUPSF)
- Applied criteria to assess teachers’ competency levels and develop them through the Mahidol University

Academic Development Program (MU-ADP). Conducted training for assessing teacher competency. Obtained

recognition for UKPSF Senior Fellow level from Advance HE.
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Flagship f 2.3
Mahidol University Extension (MUx) Platform

wiagaiunisaiunGeuesuladlildnunimuinsgiuaina

wanasA1ItudIu

UNNINGREUAAARNIUNITTUTBININTFIY ISO 40180:2017 A1usEUUNSTIANITREUNSauaaulall Wadud
12 n3ngnau w.A. 2564 Wuiusnluuszmdlne axliu unBeu vise seivieeulatiindniulniszegneldunsgiu
AINET

Jaguiisgiviiuy MOOCs inanneldunsgiu ISO 40180:2017 Wadouweidwiu 5 518381 wagagsening
nIALEN 19 51873 (Teya o lieusuinaw 2564)

Implementation:
In July 12, 2021, Mahidol University became the first Thai institution to qualify for ISO 40180:2017 accreditation
for online classroom management. All online modules and courses offered by Mahidol University comply with

the standards.

Flagship f2.4
Career Support Services

wisativayunsiiauyhvesin@nwuasnandulviinAnwinddnenngeanunsadwinulussinsssauruas

WIUNYIB

wansAduJIU

UNINYIREI1953UU Career Support Services lagdnyin Website: Mahidol University Careers Service Livaliiuas
P Ao [ Y} . v a a o Ao & v N Y 1w e
mslunsdnfiwaiaussnuinunim laun 9a9u Job Fair fatanssuasuinwendnlusuednliuntnAnwiuas
Utudin LiloLA3auAUNSoNNIUNITYINGIU N159AETT Licenses dmsutinAnuitaz Uadinitngs platform “linkedin
Learning” $1u3u 10,000 Licenses sawfadudonatsseninaindnen uwazAwdinn drudnlowuzihodn lnons
FunwalAvdinndusanisanenaruszauaudnsaniuenn

Implementation:
Mahidol University launched the “Mahidol University Careers Service” website to improve access to the labor

market.



s18v1uUs=910 2564 UK13ne1dguirna
Annual Report 2021 Mahidol University

Flagship A 3
MU Social Engagement Platform

< o a a A& a ) o a a \ & o o &
LW@ﬁUUﬁHUﬂ’ﬁUﬁﬂqﬁTﬁflﬂ'ﬁ'ﬂL‘UuLaﬁ LLEWGUULﬂaQUQ’]UUﬁﬂ’]ﬁTﬁflﬂqﬁqﬂ’]ﬁLUUUIEJU']ﬂsﬁuqﬂﬁﬂll 99U 2564

yafunistuiriounuenu Health Policy saufisduasulvidinsmmvussnasgiuignaelagumnine sy

wan1sAtdudu
> U 2564 dnassnuativauumsiviadouwanuadsluanisifuulougdirdinuiindousu $1uou 3 nu Trnn

1. Tassmsmsdansziulsuiginaduingaunagnsnsuiueeeuinnisldiniaensiadnleiisunasln
Tummssauiumshinnuiluguvuvesdszmalnguaniiuiinges
198 ANEUNNEAERSLIINEIUIATINIBUA

2. Tassmsvenenasuiessimvanismelunnaindsidunuguleuisuasn1sujiaase
198 @01 ULANIAND NN ILANLAZATOUAT?

a 1 a o ¥ K A4 ¥ = =3
3. msfidiusinlunisuinsdanisunluiiunguirtuaszing
198 TASINITINAINGNVAUATAITTA

> JANULKNSSULARAITiadunL Mahidol University Social Engagement Forum 2021 (MUSEF 2021) suiiuu
Virtual Conference IfioidnuRlaniudsuanuAnRu s:rg1utinddenazus:srsunalunlinoiuaute souluiiv
gidoungavaviumsrimunuleune na-iioasiasovngnousoudalAIiANIswaNAUNS:uaUMSIBY Policy

Advocacy

> GumsyuRnnaswingurdnends T

1. s2UUAAMALaTUTEEUNANSANTUUININGIREF VAN

(Healthy University Rating System (HURS))
2. gilensuszifiuanudsBuvesaarugaudnuluuszmelng (SUSA - Thailand)
3. lasen1snsaausaliuiasiusasiosufjuinisluguiuu peer evaluation

Implementation:
- Allocated 3 scholarships to support research-into-policy.
- Arranged Mahidol University Social Engagement Forum 2021 (MUSEF 2021)
- Created quality standards
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Flagship A 4.1

as1vJ Global Talents Platform

Wieassmypansanateuen waziauyransaglulidu Global Talents ieadsnnuduudwmuiusiandn

Yo Imedy Inegludl 2564 satiunsvengna Global Talents Platform fun1sidy

AIUNUAUKUY TIURIN1599 Platform Global Talents ieWmuIyAaINIAILANIANYILALAIUUIAITIVING

wanasA1Itdudau

> UR3NgNdsasIVeNela Global Talents Platform f1un1s3de daounuduuonindionndouiusiunuy

97U9U 10 dauvau

douvnusunuu 2 douvu

VereualvuIAy 8 douviu

1) ANzNUANIWNEFANARNS
2) ANUDAINSSUANENS

1) ANUzIBANERSIVASOU

2) aniugadngmansluiana

3) ANINABFANENS

4) AruzINnATANSIWNG

5)

6) ACU=ASISTUAVANARNS

79
) an

8) d

ANzNIENIWUOR

INY1FYUIUBIR
0UIFININA=IIUSSSUIDITY

> 0un39gdniSasUunUavIuNGE) 8 s18

AudNENdNgufuazUuyI5TINYIAUATEITIA LATINITINAINGNYAUATAITIA I1UIU 4 578 AD

A Asusuns Minde Dr.Nandan Roy Dr.Kumar Abhinav Dr.Pradeep Bhadola

£

AUZAAINTINANEAS 31U 4 579 AB

Al Al viuaw A ASSU |AE 5 A3BvENed Aed T

AU UIUUBNYLDIIN

Christopher Hamilton
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> A6 Fud International Affair Office: IAO wTioaJuaqumsassm Uss? llazpia
Global Talents ¥1969USzINAVOIUKIINENGY

> NIWUNISARIAON MU-Talents Gunasiing iov1sunisus:IoumuINeuri MUPSF S=AUaUSSOU0197S8
4 S:AU

Implementation:
- Expanded the “Global Talents Platform in Research” to 8 faculties/ institutes/ colleges

- Recruited 8 excellent researchers
- Established the International Affairs Office (IAO) for the recruitment and follow-up of International Global

Talent personnel

- Planned to select MU-Talents in Education

Flagship f 4.2
Finance and Branding

Wieysanen nanvalvewIeNdeNiing Lagas1enugEuAUNITRUTENNIN NSy

wanIsAItuvu

> damlnssasuimumsnatn (Marketing) SoufunSIng novnuURRadEU IWonIss:AUNULIU Sandbox
3 3oy
1. Cutting Edge Research

2. Music & Culture Promotion
3. 1A59N1330A9EA10UNEIUSTINVIRINGIFIINVYA

Implementation:
Planned the marketing process and established the “Mahidol Sustainable Fund” for fundraising through

3 sandbox projects.



IAsunas Flagship Projects JuuUs:zuaru w.A. 2564
Flagship Projects 2021

1nNsALnlATeNS Flagship Project lutlsudsyanm 2564 nwsiuranisaiuey seu 1 U fiszauanudsa
Andufawaz 92 mudmnthiliedull anivedelivumusazUiudamsdiunisuuwininistuniou
WINedy SudelannuveteNan1sAiunsldlasanis Flagship Project Tutdaluielviussy

LY L3

FHUNAYVDINANINYRY

A21UE1S9Val Flagship Projects AUYNSANARNS AnIduSowa: 92
Flagship Project Implementation in Fiscal Year 2021: 92%

100

96 95
90 90 87
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gnsAansh 1 gnsmansi 2 gnsAansh 3 gnsAmansh 4

($p8ay)

Overall, the Flagship Projects achieved 92% of their primary objectives in fiscal year
2021. The University has reviewed and improved implementation, and will expand

the Flagship Projects to achieve the University’s vision.
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Top 2% of the World’s Scientists,

according to Stanford University, 2021

ANR13E NI wavensdendugngvesmInetdeuiing lsun1sdnduduininenmansnlasunnsdnsdegenign

Tu Top 2% wadlan (World’s Top 2% Scientists by Stanford University 2021) Tuananiwsnge sieaulagiiy

b dinfiam Elsevier US¥m SciTech Strategies waguninendausunasa (Stanford University) Ussmeanigolasm

FensAneniarnsinduiul Useidiuannmsiiensinanssnunulde nnsodeunanunaisilugudeys

Scopus FauAT 1996 — 2020 lagldimdiniviarnuany Wy citation co-authorship wag h-index usu

Mahidol University: World’s Top 2% Scientists by Stanford University 2021

Prof. Timothy William Flegel, Ph.D.
ACUDNYIFNARS
Faculty of Science

Prof. Francois Nosten, Ph.D.
ACUI9BAARNSIVASOU
Faculty of Tropical Medicine

A. UW.3Au navuryInA
ANIWNYANANSASSIBWENUNA
Prof. Visith Thongboonkerd, M.D.
Faculty of Medicine Siriraj Hospital

Al As. uw.osaL Takasamu
ANZIWNEAENSASSIBWEUA
Prof. Varut Lohsiriwat, M.D., Ph.D.
Faculty of Medicine Siriraj Hospital

A. AS.dN1 IWIWA
anouWAIUEVNIWONIBEU
Prof. Supa Pengpid, Ph.D.
ASEAN Institute for Health

Development

SA. AS. UW.AISN Auussana
ARUzIDBAMARSIVASAU

M.D., Ph.D.
Faculty of Tropical Medicine

Assoc. Prof. Direk Limmathurotsakul,

Assoc. Prof. Lorenz Von Seidlein, Ph.D.

ANU:IDBANERSIVASOU
Faculty of Tropical Medicine

8

A, fs.Jaan1 3UaA
ACUzIDBAARSIVASaU
Prof. Mallika Imwong, Ph.D.
Faculty of Tropical Medicine

f. AS.8USUNS NNVrylafios
AIWNEANERSISIWEIUIASWISUR
Prof. Ammarin Thakkinstian, Ph.D.

Faculty of Medicine Ramathibodi
Hospital

f. UW.989 1onwanNs
ANIWNIMARSISIWeIUIasSWISUR
Prof. Wichai Aekplakorn, M.D.
Faculty of Medicine Ramathibodi
Hospital

Prof. Duncan Richard Smith, Ph.D.

anuugoingimansiuiana
Institute of Molecular Biosciences

a

ALIAESAAL UW.J¥rU SSSUaTANa
ANIWNYANANSASSIBWEUNA
Emeritus Prof. Visanu Thamlikitkul,
M.D.

Faculty of Medicine Siriraj Hospital
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fl. AS.AS196 INSANA
IENERERERN
Prof. Sarawut Jitrapakdee, Ph.D.
Faculty of Science

SA. AS. NWIY.AAEWS ASTESSSU
aniuulnsuins

Assoc. Prof. Dunyaporn Trachootham,
D.D.S., Ph.D.
Institute of Nutrition

SA. AS.sUuNs quniauwIng
AUzINATANSIWNE

Assoc. Prof. Chanin Nantasenamat,

Ph.D.
Faculty of Medical Technology

Al AS.1=a Kuau
ACUDAINSSUANARS
Prof. Mali Hunsom, Ph.D.
Faculty of Engineering

uw.dvstury au:a:
ACIWNYAENSASSIBWEIUNA
Sikarin Upala, M.D.
Faculty of Medicine Siriraj Hospital

SA. PS.2SWUS Adnadsuns
AnuzinAlulagansauneiia:nisdeans
Assoc. Prof. Worapan Kusakunniran,
Ph.D.
Faculty of Information and
communication Technology

Prof. Yasuyuki Tanaka, Ph.D.
ANEINYIAMARS
Faculty of Science

A. wry.wsstll URanssssuy
ANU:IOBANARSIVASOU

Prof. Punnee Pitisuttithum, M.D.
Faculty of Tropical Medicine

SA. 7S.4ouA 1308013
ARUDNYANERNS

Assoc. Prof. Choowong Auesukaree,

Ph.D.
Faculty of Science

f. AS. NY.25INSN 9SS81US:=1a5T
AN:INTBANARS

Prof. Varaporn Junyaprasert, Ph.D.
Faculty of Pharmacy

Prof. Cornelis Verduyn, Ph.D.
AUINYIFANARS

Faculty of Science

ALINESAATU AS. WEY.AASS WNOAEIAND
ANEIDBAMENSIVASOU

Emeritus Prof. Sasithon Pukrittayakamee,
M.D., Ph.D.
Faculty of Tropical Medicine

ALINESAAN AS. NW.aNRg a5auH
ACUzINIANERS
Emeritus Prof. Stitaya Sirisinha,
D.M.D., Ph.D.

Faculty of Science

sf. As.0nuansni nopewad
ACUDNYIANARS
Assoc. Prof. Pattamapong Kittayapong,
Ph.D.
Faculty of Science

Ai. As.amanund USssnynansna
ANINATIANSIWNG

Prof. Supaluk Prachayasittikul, Ph.D.

Faculty of Medical Technology

A.IAgsAAM AS.3s:wurd USssryransna
AfUzINATANISIWNG
Emeritus Prof. Virapong Prachayasittikul,
Ph.D.
Faculty of Medical Technology

Al. AS.ASBY KQ01SdIsSIU
AzIBANARSIVASOU

Prof. Sornchai Looareesuwan, Ph.D.

Faculty of Tropical Medicine

A.399 AS.19NFUU GAAUING US=91AS
AUzIBANARNSIVASOU

Research Prof. Jetsumon Sattabongkot
Prachumsri, Ph.D.
Faculty of Tropical Medicine

SA. As. NN.aNs Solwyagd
ANEINGSANERS

Assoc. Prof. Arthorn Riewpaiboon,
Ph.D.
Faculty of Pharmacy

fA. AS.INA [sRoTs
AUzIDBANARSIVASOU

Prof. Kesinee Chotivanich, Ph.D.
Faculty of Tropical Medicine



SA. AS. NN.BANNS dVINUL
ANZIWNEANERSISIWEUIAS WIS URA
Assoc. Prof. Chonlaphat Sukasem,

Ph.D.
Faculty of Medicine Ramathibodi
Hospital
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Prof. Leo Braack, Ph.D.
AzI9BAARSIVASOU
Faculty of Tropical Medicine

WA AS.ESINESA 1AAI9SHY
ANININFERNS
Asst. Prof. Teerakiat Kerdcharoen, Ph.D.
Faculty of Science

SA. 1S.38s: YUUINDY
ANEINATANSIWNG

Assoc. Prof. Watshara Shoombuatong,

Ph.D.
Faculty of Medical Technology

SF. AS.USIASYY ru dvvan
ACU=DAINSSUANANS

Assoc. Prof. Norased Nasongkla, Ph.D.
Faculty of Engineering

SA. Wry.aguu sonalwyad
ANUIWNYANaNSASS1IBWEUIA

Assoc. Prof. Saifon Chawanpaiboon,
M.D.
Faculty of Medicine Siriraj Hospital

A, uw.Owus waJasuns

ANIWNYAENSASS1IBWEUNA
Prof. Niphon Phuangwarin, M.D.
Faculty of Medicine Siriraj Hospital
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JuUs:u1run1uN1Sd9¢ Research Funding

U a v

Tl 2564 wnmivendeliaiuanuuinidewaziaanu
mousniieaiwananiuideisianun Wl
Wiy Tng NIl UIUU T URNNLARRNSe)
oA Rusele BusuUssanausEuiu waeRuanuamu
meuanvilulssauagine e

In 2021, Mahidol University supported researchers
by seeking external funding to increase high-quality
research outputs. The University obtained a variety
of funds, including tuition fees, government funds,
sponsored research grants, and funds from other

domestic and international sources.

Inelutduuds:=uaru w.A. 2564 UK1dNg1asuUAna

InSuiunudvesou 3,508 aauun

RUNUAYLAUMANENABTHSU U 2560-2564 Research Funding from 2017 to 2021

(hUi9g : duunn)

4,000
3442 3908
3,500
3,054
o0 2,911
2,652
2,500
2,000
1,500
1,000
500
0
2560 2561 2562 2563 2564
2017 2018 2019 2020 2021

(ToyanasuimsNuITY 29 Ww1ew 2565) (As of 29 April 2022)

ﬁﬂdouIﬁur]u:_)ﬁﬂﬁlﬁ§u0’mllhei\lr;hdq Research Funding proportions

o7, NUUUS:LNCUIGUAU
1.11% Goverment Expenditure (39 duuin)

13.47% Tssmsadenlsisuuinu iNT
- 0 Research Project under iNT (472 &uunn)

o/, NUINIKAINUANUSEINA
13.82% Foreign Funds (485 &1uuin)

4.78%

RNuselFuM3Neas
MU Income Funds (168 &uu1n)

66.83%

RuNIKanuMeuaniuds=ine
Domestic Funds (2,344 auun)

(ToyanaauTmsnuITY o 29 wwgu 2565) (As of 29 April 2022)
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WaJIuUdIFYAWIW Published Research

> wanuawuwluguiayaaina
International Publications

'
v A

NVUTEINUNIATU LagnalnuansuIfedsNa LM INeduinandnauIs e ARNLTILINTENTAINATEAUUIUINR
nfleglugudoyaanailusuiuiiniy

TuU 2564 wavuawuwidugiuou 4,201 wavu

91UdUWaVIURWUW Number of Publications

4900 4,201
4,000 3,593
3,500
@ 2977 3,101
2 3,000 2,700 J
S
S 250
S 2,000
3
E 1,500
=
1,000
500
0 S
2560 2561 2562 2563 2564
2017 2018 2019 2020 2021
Publication Year
vanemn : SuunaNuATaifieglugiu Scopus
(TayanaIusmsuide w 30 fquieu 2565) (As of 30 June 2022)
wavudVgvaIurIdngnasuAnanAwuwiuonsansnIneagiu Q1
Publication by Journal Q1 at Mahidol University
2,500
48.89%
2,000
(%2}
S
8 44.03%
S 1,500
5 42 63% 41.85% ’
) . (]
1,000 1,246
=1
=
500
0
2560 2561 2562 2563 2564
2017 2018 2019 2020 2021

Publication Year

MNewe) : % wandelorarvemanuifinnlunsasidnegly Q1 MnduunanuRfuivian
The percentage of publication in Q1 out of overall publication outputs per year

(Toyanesuimsnuide a 30 Squiew 2565 g uteya Scival) (As of 30 June 2022)
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IUSyUINgUIIUOUWAVIUIFUAWUWIA:zNISIWDINUUKIINYI8RAWEIA U W.A. 2560-2564
Numbers of Publications and Citations among International Universities during 2017 to 2021

seIU 2560 — 2564 UPNINREUTANRLINANNAITUIFLANUNIIUIUSIN 17,088 WavIu
FawauIsewand 195 Citation Count §1uau 148,666 ASY (5 U)

Bubble size : Citations per Publication
60K
55K

50K
45K
40K

35K
30K
25K Scholarly Citation Citations per
Output Count Publication
20K
Mahidol University (MU) 17,088 148,666 8.7
15K Universiti Malaya (UM) 21,994 283,574 12.9

Scholarly Output

10K National Taiwan University (NTU) 33,327 416,738 12.5
National University of Singapore (NUS) 55,469 970,387 17.5
5K Ton Duc Thang University (TDTU) 10,276 164,272 16.0
0 \ l ‘
200K 400K 600K 800K 1000K

Citation Count

(Foyanesusmsnuide w 30 fquieu 2565 angudeya Scival) (As of 30 June 2022)

wavuAwuwluguvoyaana
Numbers of International Publications among Universities in Thailand

4500
4250
4000
3750
3500
3250
3000
2750

A Chiang Mai University (CMU)
2500
2250 /

2000
1750
1500

1250 » King Mongkut’s University
1000 of Technology Thonburi (KMUTT)

750
500 Mae Fah Luang University (MFU)
250 T 47—’//.

I I

071 ]
2017 2018 2019 2020 2021

Mahidol University (MU)

Chulalongkorn University (CU)

Scholarly Output

Publications Year

(Foyanasusmsnuide a 30 lguieu 2565 angudeya Scival) (As of 30 June 2022)
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JUOUANFOUNISAWUWISAISUIUNBIR 2560 — 2564 TuNAUEIVIIBIFNC
Numbers of Publications in International Journals during 2017-2021 by Academic Program

5.4% Computer Science

4.1% Physics and Astronomy

Other
6.0% Chemistry

4.0% Materials Science

7.0% Engineering
Multidisciplinary 4.9%
4.6% Environmental Science

Social Sciences 6.0%
8.6% Agricultural and Biological Sciences

6.8%
Pharmacology, Toxicology

and Pharmaceutics 16.1% Biochemistry.

Genetics and Molecular Biology

9.6% Immunology and Microbiology
Medicine 53.4%

MBLNG : Segment size represents relative publication share per Subject Area. Note that a publication can be mapped to multiple Subject Areas

(Yoyanasusmsnudde i 30 dguieu 2565 Mng1udeya Scival) (As of 30 June 2022)

AN Field-Weighted Citation Impact muavads1 AdAWANNS1 1 Tul w.A. 2560 - 2564
Field-Weighted Citation Impact Values by Academic Program that is greater than 1
during the year 2017 - 2021

Field - Weighted

SUBJECT AREA Citation Impact
Nursing 1.47
Earth and Planetary Sciences 1.27
Medicine 1.24
Physics and Astronomy 1.21
Biochemistry, Genetics and Molecular Biology 1.12
Energy 1.10
Immunology and Microbiology 1.09
Chemistry 1.06
Chemical Engineering 1.05

(Tayanasuimsnudde w30 guieu 2565 9ngrudeya Scival) (As of 30 June 2022)

HUNYING :

#i Field-Weighted Citation {umiaedn (Metrics) AaunmunAaise wunedls dnsndinsenineduaun1seneda (ctation) fiAnduass fu
Frnumsssdeiiaeinagldsuanatadsunansiluavinmsifeniu mnddiedesinndt 1 mneds fnséedaganitanadevestan
Fregn3e Field-Weighted Citation = 0.87 anefis Senadetesniweslan Sesay 13
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nasunldtsds:Tosuluntun1sd1daun1vdsIns
Academic Citation Utilization

6’1u0un’135’10500’mg’1uﬁ0ga Scopus Numbers of Citations in Scopus Databases

160,000
140,000 139,455
120,000
» 104,785
S 100,000
s
S 80,000 .......18203
2 '
=
Z 60,000
3 42,467
40,000
20,000
0

2017 2018 2019 2020 2021

Publication Year

(Toyanasusmsnuide a 30 fquieu 2565 9ngudeya Scival) (As of 30 June 2022)
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wanasAduviunIunNSwegun1adnyryn
Intellectual Property (IP) Performance

> mssugan:idgu/Susaviayan1sennduus:910vuls=uatu 2564
Intellectual property in Fiscal Year 2021

Uszinnndwgaun1vdoynn

ansumsnisus:zaug (Patent) 3

ansumsoaniuuwannturi (Design Patent) -

avans (Copyright) 460
auansuns (Petty patent) 25
InS0HLIENSAN (Trademark) 6

ansumsnisus=nuy / Patent

wavu Us=Aug

(1) 1ASouiALaINA

Speed bump aerator ) )
WA. AS.CUJBS gsunsna lazAnu:

ACUzDAINSSUANERNS
Asst. Prof.Nawarch Surinkul, Ph.D.

Rppr— § and team
o Faculty of Engineering
emiivin
o iadnronn

(2) asanyBoluianaitdns:Aumsonlilufunarslaglusiossinm
NssuasdMSUNSWanIa:nssuasdMSUNISUNIUTS

A biomolecular compound in a form of double-stranded sAl. ps.ofiliur ALY llazALU:
ribonucleic that can induce spawning in the black tiger shrimp anuugaanenmansiuiana
Assoc. Prof.Apinunt Udomkit, Ph.D.
and team

Institute of Molecular Biosciences

B

(3) vamso9dlvdelsndluide 1o na: U
Diagnostic Kit for Hemophilia A and B

A. wry.1lwasstu 90udOns
AIWNYFAaNSISIWEIUIAasIWISUR
Prof. Ampaiwan Chuansumrit, M.D.
Faculty of Medicine Ramathibodi Hospital

Diagnostic Kit for Hemophilia A and B
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> Mahidol Incubation Program

amuouusmisdanisinalulagnazudnnssy (iNT)
Institute of Technology and Innovation Management (iNT)

darduuinsdanismalulaguazuianssy (NT) laaliulasenas Mahidol Incubation Program 2021
Tnglgsunsatiuanuann DCU (Digital Convergence University) ﬁi’mqﬂizmﬁlﬁaﬂmwaa'qLa'%umwiaaamui’mﬁml,az
wialuladvosumnivendenfinagidunng Startup salutsnsndnduuinedegnisilunminedowisdusznauns
(Entrepreneur University) inufianssa Workshop & Laboratory Beus Endumafiafugideimasumsyihgsiafian
faglifuurth uanidsulsraunsaidadunadalenalidrinlasmslddududrgniinsddusugsiot
TusgAurRkazundsiely

10T 2564 TA38n13 Mahidol Incubation Program Sgflsianuaulaaiasdnsaulasemeiedu 15 fiu Sidmanelunis
upsLnAnLofALLIANTTNMAN 3 @197 Ao Medical Devices (nguiaiasiiagunsainianisunme) Food and
Aging (nguuianssuemsuazggeeny) uaz Medical Al (ngumalulagmsnisuwnd) Tnegiiunisdaden
wlisunuatuayuanlasaimadied ldlumsveaeuuunan msveassmaauazeuidululadlunswaunndn s
ldnissesenuinnssugnisviigsia Startup nieuhranuuinnssululdussleviludeeulaassiold

The Institute of Technology and Innovation Management (iNT) initiated the Mahidol Incubation Program in
2021, with the support of the DCU (Digital Convergence University). The objective is to nurture and promote
the extension of innovation and technology at Mahidol University on the Startup Path, making the university
an Entrepreneurial University through workshops & laboratory activities, learning and practicing techniques
with expert business advisors. Experiences are shared, providing project participants with the opportunity to

enter into domestic and international business competition.

In 2021, the Mahidol Incubation Program attracted 15 teams interested in applying for the project. The goal
is to generate ideas and develop innovations in 3 main fields: Medical Devices (medical device group), Food
and Aging (food innovation group). the elderly, and Medical Al (Medical Technology Group). Those selected
will receive project funding to be used to test their concept, with market trials and product development
possibilities. This will result in increased innovation for start-up businesses, and innovations that are of real

benefit to society.
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> Ins\]msr!uviaaana'lu:')sTslv“\iasiouﬁumn|anuu (Pre-Seed Fund)

Tassnsyusiasannuideiiiosauiuniaonsy vie Pre-Seed Fund BuduiulassnisundaudBsuyssa
w.Al. 2560 Tingusrasdifioatiuayunsnannanuidelinsmunudesisvesnaenty wazn AR MNTT
sufsmsidaiiensiaunnszuiunsuanseimuiguamauiuaruinslineulanddidifieairednonmly
nMudstu waziauasugiavessema Tutagtuillasamsildsutuyuaiuayunisdiiuau SruauneRy
39 1A34N15 $UIVUTEUI 36,792,000 UM

wadsavaulasunis

(1) wanuildnenoanalulagiinAlensu 1 wasu

uasun1eliyu Pre-Seed Fund fildeemenmaluladliudmeienyu liud mswauneuazuaugadiqnidulugiu
AU WL s atinanes Tnglddenenlud uson fasululema e Teelsurmaluladusnidh
(Upfront Fee) 41131 2,000,000 U1 LagAINBULNUNITITANS (Royalty fee) Tusnsn 6% vosvenvie Tussys 5 U
Toelutaguu meudenlddiszarnauununsTdansunludiuau 2,022,000 um

_ =

(2) wamur‘iﬁmsvnnzlﬁauﬁﬁqnnan’n"iesieaanwa\l'lum\lwm’mai'[u§U||uu Startup/ Spin off 4 waviu

Bowavudlg wsurhenaninAlulag

(1) nSeuridave:aunsglunsoiSouriious:TesutuBawcise usen 18ulbawsning $1in
The Development of Household Organic Waste Digester for ENVI SMART TECH COMPANY LIMITED
Commercialize
(2) IASovALAUNAdIMSUGEIONY AAudoudin 1gariian
Nutrition-Dense Smoothies for the Elderly HEALTH ME EAT LIMITED PARTNERSHIP
(3) IASavsiuuuaUNsnivugurolanuuFiatodusioIouSNIsVUEaTe usEN ToAoun Buluiodu $1rin
Prototype of Beating Heart Transportation for Heart Logistic Service IQMED INNOVATION COMPANY LIMITED
(4) ndovsiunuugUnsninuaulnviu:somsugnangifiousmsvuailn usan ToAoum duluiodu $11A
dmsunisuancing IQMED INNOVATION COMPANY LIMITED

Prototype of Kidney Perfusion Machine for Kidney Transplantation
Logistic Service
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(3) wauwuﬁa@s:m’wmsvos?uﬁnsUms 5 wavu

$owaviu rontialAsunis douvu

(1) NSWanIA3aRSIANUIALTUAIDENIMNS SFL. NS.9ABUIU 2IFAIAR ANUDAINSSUANERS
CHEM Meter Assoc. Prof.Yodchanan Wongsawat, Ph.D. | Faculty of Engineering

(2) MSWAILFDIDAIBIWIIBES:UUUNAANISKIAA SF. AS.ANSNOUNT ANSINSA ACU=DAINSSUANENS
lluudavndaduundu VR 1alioussy 3 Danuubisya:founau Assoc. Prof.Jackrit Suthakorn, Ph.D. Faculty of Engineering

Commercializing Development of a 3D Virtual Reality Based
Laparoscopic Surgical Training System with Haptic Force

Feedback
(3) miuynmuimansugwnisnangmnaziwivasuosn WA.WUWoarys gn-lams ACU=DAINSSUANERS
nlwuslsiAa Asst. Prof.Pimwalun Sutakhote Faculty of Engineering

Braille Block and Fiberboard from Recycled Polystyrene Foam

(4) rBursasns=MuEISUNSIIAANSOIAISIATANTANINAY SF. MS.0UST anNanund AnzINATANTSIWNE
Development of Paper-Based Sensor for Insecticides Assoc. Prof.Amara Apilux, Ph.D. Faculty of Medical
Detection Technology

(5) mswrugUnsiwgaraveiunus:avA 9. Wry.Wsen sSswau ACUZIWNYANERS
Development and Design of Multifunctional Spinal Orthosis | Peeraya Ruthiraphong M.D., M.Sc. IsuwanuraswIsuR

Faculty of Medicine
Ramathibodi Hospital

Research and Development (R&D)

1) Licensing technology to the private sector (1 research project)
The Pre-Seed Fund research project, “The Development of Cordyceps militaris Cultivation and
Processing for Preparing Health Benefits; Tea and Food Supplement (Capsule)” licensed the technology
to the private sector. Milton Biotech Company Limited licensed the technology with an upfront fee
of 2,000,000 THB and a royalty rate of 6% of net sales for 5 years. The company has paid royalty fees
of 2,022,000 THB to the University.

2) Registered businesses for startup/ spinoff commercialization (4 research projects).

3) Patent applications: 5 research projects.
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A.l. Development for Diagnostic Medical Neuroradiology

a
X
b/

1. SAL UW.TIAWgY &duliag 5. WA. AS.CUgANT IN7Iturined
HortinlAsdns (Project Leader) Asst. Prof. Natsuda Kaothanthong, Ph.D.
Assoc. Prof.Dittapong Songsaeng, M.D., M.Sc. 6. 0. ns.dAs qus:Nny

2. SFL. UW.ASUSSSU NOVA Instructor Akara Supratak, Ph.D
Assoc. Prof.Trongtum Tongdee, M.D. 7. WUSAS AuUnSiisivwa

3. . AS. UW.NUJBY FSonans Researcher Pantid Chantangphol, M.Eng.

Prof.Thanongchai Siriapisith, M.D., Ph.D.
4. sf. ps.IwSy angdsruws
Assoc.Prof.Pairash Saiviroonporn, Ph.D.

ANU:IWNYANENSASS1IBWEUNA
Faculty of Medicine Siriraj Hospital
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S danesfiudwiunzlsadonoaniuaues
(Intracranial hemorrhage)

ASUFLMLIALLER
lunaendonauasgasu (Stroke)

danedfiudmsunnziadulnssauss (hydrocephalus)

amSeEnseniielusunsuazyiinItadunw

Diagnostic neuroradiology plays a vital role in the diagnosis of patients with cerebrovascular disease, where
precision and speed of diagnosis are critical for planning patient treatment and saving lives. There is great
interest in developing medical artificial intelligence (Al) technology to assist doctors, particularly medical
radiology and sophisticated brain imaging.

The development of Al systems for radiological diagnosis focuses on four diseases: stroke, cerebral ischemia,
intracranial hemorrhage, and hydrocephalus (an abnormal buildup of fluid in cavities deep within the brain),
using computer modeling and learning, with expert review. Al can provide an accurate diagnosis using brain
imaging. A private cloud site has been established on the 4" floor of the Navamindrapobitr 84" Anniversary

Building to accommodate the huge databases, and for data processing and analysis.

This development, a platform for multiple Al programs and means of access via applications, was granted the
petty patent “Thrombus Localization in Middle Cerebral Artery of Patient with Acute Ischemic Stroke on ncCT

Image”; 3 more petty patent applications are currently pending.

Research collaboration between the Faculty of Medicine Siriraj Hospital, Faculty of Information and
Communication Technology (ICT), Mahidol University, and Sirindhorn International Institute of Technology (SIIT),
Thammasat University, in developing Al for brain imaging and diagnosis will be a significant breakthrough that

improves patients’ quality of life and the quality of medical-radiology services in Thailand.
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A clinical research study to evaluate the effectiveness of anti-COVID-19

ArUzIDBANEnSIVaSoU
Faculty of Tropical Medicine
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The Faculty of Tropical Medicine, Mahidol University, in
collaboration with Oxford University, UK is conducting
an international multi-institutional research project
to compare the efficacy of different COVID-19 drugs.
The Thailand team includes the Faculty’s Hospital
for Tropical Diseases, Wachira Hospital, and Bang Phli
Hospital. Since COVID-19 is a new viral pandemic/
epidemic, clear information is required as a basis for
drug treatment. Few drugs are currently known to
reduce viral load directly, so “accessible antiviral
drugs” may prove critical to the treatment of COVID-19.

The study assessed and compared different COVID-19
drugs, evaluating clinical recovery rates and virus-
reduction rates in the patient’s throat, compared with
monoclonal antibodies (Regeneron) and spontaneous

reduction according to disease progression.

The study drug must be an existing standard drug
for the treatment of COVID-19 or other diseases, and
include ivermectin and two injectable drugs, Remdesivir
and Regeneron. An international multi-institutional
research program will enroll approximately 750
volunteers for the cohort network in Thai hospitals.
Approximately 200 volunteers will be recruited; they
must be patients infected with the COVID-19 virus.
The first stage will recruit patients whose infection is
not severe for less than 4 days, age between 18-50
years, not a patient in a risk group, and not having a
chronic medical condition. Project participants will
be monitored for changes in the virus. Throat smears

are collected every day for 7 days.

The COVID-19 genome: specimens are measured by
quantitative reverse transcription PCR (RT-qPCR) at the
Center for Molecular Biotechnology, Faculty of Tropical
Medicine, Mahidol University, with the cooperation of
Thermo Fisher Scientific; this unique technique shows
high sensitivity and accuracy. This project is in progress,
and has studied more than 31 patients with COVID-19.
Of those who have received all medication under

the program, all have recovered and returned home.
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Phase 1 and phase 2 human research trials with inactivated COVID-19 vaccine
from the Thai Government Pharmaceutical Organization (GPO)
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In a press release, it was reported that the Faculty of
Tropical Medicine and the Government Pharmaceutical
Organization (GPO) have started phase 1 and 2 phase
clinical trials of the GPO’s inactivated COVID-19 vaccine.
Mr. Anutin Charnvirakul, Deputy Prime Minister and
Minister for Public Health, stated that the research,
development and production of the COVID-19 vaccine

was being conducted within Thailand.

This innovation helps to create stability, continuity and
self-reliance. The GPO has researched and developed
an effective COVID-19 vaccine based on incubation
technology. Trials in animals found that the vaccine was
safe and stimulated the immune system well. Therefore,
GPO and the Vaccine Trial Center, Faculty of Tropical
Medicine, Mahidol University, has initiated phase 1 and
phase 2 human vaccine clinical trials. The trials will
vaccinate 460 volunteers and complete human trials,
so that the vaccine can be registered with the Food
and Drug Administration (FDA). After registration, it can
be produced at an industrial scale at the GPO vaccine
factory in Thap Kwang Subdistrict, Kaeng Khoi District,

Saraburi Province.

The factory has the technology to produce vaccines
using chicken embryos that is already used to produce
influenza vaccines, and which can be adapted for
immediate use in the production of COVID-19 vaccine.
It is expected that, by 2022, the formulation will be
registered and begin to produce vaccines, with a

production capacity of 25-30 million doses per year.

With a successful Phase 3 clinical trial in 2022, we can
apply for product registration and production on an
industrial scale, to build COVID-19 vaccine security for
the country. The inactivated chicken embryo vaccine in
the phase 3 human clinical research trial still needs a
large group of volunteers and more extensive research.
Therefore, it is necessary to cooperate with the Ministry
of Higher Education, Science, Research and Innovation
to register the vaccine with the Food and Drug Admin-
istration (FDA), to continue producing the vaccine on

an industrial scale.
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Innovative research on “Chitosan oligosaccharides” from shrimp shells

f. AS. uw.anse IKliauls:ain
Prof. Chatchai Muanprasat, M.D., Ph.D.

AfUzIWNEANEnSIsuweUIasIUSUR
Faculty of Medicine Ramathibodi Hospital
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In the future, we will all live in an ecosystem of innovation, where research-based knowledge is essential.
The production of sustainable technological innovations must be derived from scientific research, especially
basic and applied research. Industry, currently the main pillar of the country’s economic and industrial
development, include agriculture, biotechnology and food industries; “shrimp” is considered the top
industry in Thailand. Shrimp shells, which many people see as worthless and discard, can be used to prepare

“Chitosan”, which can inhibit pathogenic organisms, such as bacteria, fungi and viruses.
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Professor Chatchai Mueanprasat, M.D., Ph.D., Assistant Dean for Postgraduate Studies and Research at the
Chakri Naruebodindra Medical Institute, Faculty of Medicine Ramathibodi Hospital, Mahidol University, was
the world’s first discoverer that “Chitosan oligosaccharides” can be prepared from shrimp shells. This
substance has a smaller molecular size than “chitosan”, so it can be absorbed in the intestines, and into the
body. When entering the intestine, it can bind to a protein receptor on the cell surface. and can transmit
signals in cells to strengthen the intestines, reduce inflammation, and reduce secretions and electrolyte
loss. It also affects cells in other parts of the body, such as the knee joints, liver and kidneys. The results
of such research can be developed further to treat diseases, such as diarrhea, diabetes, obesity, and colon

and rectal cancers, kidney cysts and osteoarthritis, among others.

It is already known that chitosan can kill germs, but we still do not know how it affects the body, or what
other diseases it can help prevent. It can also inhibit fat-digesting enzymes, causing the body to reduce fat
absorption and increase metabolism. Discovering the benefits of chitosan will benefit the country’s economy

and industry, shrimp producers and farmers, and shrimp exporters.
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Development of lead-free perovskite materials for use in energy generation

or as medical sensors

WA AS.WIFNS NRYIUUYE
Asst. Prof. Pongsakorn Kanjanaboos, Ph.D.
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Faculty of Science

“wmasanalnd” [utanvialmiiannsoiuindn
\utanldeuafifiuszansnimgs Taganunsandnain
ansazanevhlifununsnansuaSaansaUTulss
AuALTRvgaRLaR I IngS DD SN TIRT ULl
TnsiAsuutasesdusznauvasansazaenadu el
finaandAsingg wu faulusauas e lulidu
nszanuthesiianinsosdnnazudlnile ogrdlsfinu
wossolalndfesdusznoundnifunzi enaviliiin
wanszvUsiodanaden idnlignisndmuneiyns
Tunazliausahluldluwumesnsiaduuamng
nswnmglusianieaule

WA, AT.NIANT NIQYAUYEY 919158U52INGUAUNIN
Tanmmanilazuinnssuian augInemans gai1vu

[

daasunMiInIdeuna1slsedny 2564 andrtineu
ANFIVULAITR (3%.) NA1IN 5&@1,%1@5@1/\1&%6? Wuans
Assinihnlsanasiiedanstugl wardusednsam
llanamugun)lingelu wsngdmsuidissiauseng
=l Ad! U 6 2 =

Wedlve Feagumesenalnd awnsalfindeuuunszan
LAZNUIANY YINLEUSanAINNS U lue1AS
wazausanaslnillalunanieliu Tneneiuun
mdsgnimunluviansds el duwadndenu
wasefingdnsuiiessou wenantl daunsariun
o I3 % 6 = S o Y @ %
induaslnsyie veiiefie waztunwmunduian
dwuaunsalnsiadusingg sauludstandmsurinlu
pUsTAImMATIgN

Tnglinannisifeuwuuniwnaswesyudfildielssam
Susawaddyaaludtaues Jaquwasealng iy
fagiuvhdutandmiu “sadszamaniiion” Wesan
fanuhdowaswazadadyaradniile wiluniedd
waseh widnazihlvldsesdenudsuasnei Fadu
asiwuaviluesdusynouddes “wasandlng” T
Huansviadunou Wosnnbuaimnddgiineliiin
9INITUHADINAY

TneibowuiinamildGummnaeaiionnufagfivanza
wazaziiluneaediluueudsely SddFunsauayuan
drifnnumsifowiend (v Wisuiaun Yanfivsnya
Tumlausn oedlsfinn welvansnsaldlfa3dunosial
UsgaviznnuazUaensitlueuan feslniusiuiiewuy
ysanmstwmans Tegldaau i utagaans
Sidnmsetind Juadl uaznisunme a1 Feuamldday
A aiorngiBenmanudug Weuilgmavaaedd
Vusudsiall fewvenenaluimuiueuasdusines



Perovskite is @ new material that can be used to
produce high-performance photosensitive materials.
It can be produced from a solution, making production
costs low, and can also improve the properties of solar cells
or light sensors. By changing the composition of the base
solution, to embody properties such as transparency,
it can be used as electricity-generating window glass.
However, perovskite primarily consists of lead, which may
cause undesirable environmental effects if improperly
disposed of at the end of its useful life. It cannot
currently be used as a medical light sensor in the human
body. This research project has developed lead-free
perovskite, and has studied its properties in depth.
Lead-free perovskite has the potential for development

into a photosensitive material for medical use.

Asst. Prof. Dr. Pongsakorn Kanchanabun, Mahidol
University Scientist, Mid-Autumn Researcher Scholarship,
Year 2021, High-Tech Research, Inventing and Developing
Material Applications:

Perovskite is an easily formed light-sensitive semicon-
ductor. Its efficiency does not decrease with higher
temperatures, making it suitable for hot countries like
Thailand. Perovskite material can be used as a coating
for glass and windows. This can reduce the heat entering
a building, while simultaneously producing electricity for

solar cells in tropical cities.
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It can also be used to make television screens and
mobile-phone screens, and can be developed for use

in various detectors.

Perovskite material is a non-toxic artificial retina with
special properties that can convert light into electrical
signals that can be continually transmitted to the brain.
It is sensitive to light and can generate electrical signals
even in low-light conditions. However, for practical use,
the lead must first be replaced because it is an important,
but toxic, component of perovskite that causes an

allergic reaction in the body.

However, integrated cross-disciplinary collaboration
is required, using knowledge from materials science,
electronics, biochemistry and medicine, for it to be

used safely and effectively with humans in the future.
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Loop-mediated isothermal amplification (LAMP)

Loop-mediated isothermal amplification (LAMP)
Heat-enhancing aggregation of gold nanoparticles combined with loop-mediated

isothermal amplification (HAG-LAMP) for the detection of Plasmodium falciparum
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Faculty of Medical Technology

Malaria remains a major issue for public health and the
economy, due to its global morbidity and mortality.
A highly effective and simple diagnostic tool is required
for malaria control in geographical transmission
hotspots. A novel, simple and more sensitive diagnostic
approach was developed to detect the 18S rRNA gene
of Plasmodium falciparum based on loop-mediated
isothermal amplification (LAMP) and visualization
using colorimetric, streptavidin-functionalized gold
nanoparticles (SA-GNPs). Two loop primers of the LAMP
were biotinylated to produce biotin-containing products
during amplification. After the addition of SA-GNPs,
clusters of avidin-biotin complexes were established
in the LAMP structure. While the positive reactions
remained wine red, the negative ones became colorless,
with partial aggregations induced by hydrochloric
acid (HCl) under heat enhancement (60 °C). All steps
of the assay were completed within 50 mins; its
detection limit was 1 parasite/uL and it was highly
specific for P. falciparum. This effortless detection
system, with its high sensitivity and specificity, could
provide an alternative option for malaria diagnostics
in resource-limited regions. The HAG-LAMP assay is an
excellent candidate for use as a diagnostic method
in the screening and monitoring of malaria infection

in all endemic areas.
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Rapid electrochemical detection of coronavirus SARS-CoV-2
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2. 9. ms. nsnns dguluan

Lect. Pornpat Athamanolap, Ph.D.
3. u.d. Srynyrsmd Tseury

Miss Thanyarat Chaibun

AUDAONSSUANENS
Faculty of Engineering

uBdetijatiuwmunGIBuersuIsoSNIAGTWWA
WioilugansavninusomISoaziugn
TnelusiouldindouiioninowduiounsosiAiwg
na:olianursnwnwaluidlunisAnnsoujanido
Tumaauula

dHomnmsszuaveadelfalalsunanewuglml 2019
biifidedindusviunnn Tnedidedinduuindu
fgeeny iWelr¥alelsuaneiuglvai 2019 Wuanglvi
Anornsle filE meladwin Tuuneseifonnissuuse
wiu Yansniau Yeauan enaduanun idedinle
nsnnTitede Womdehiafuueuty dulidedidn
19U N15MTININN Serology Wonsamn antibody 61'@1%@
vEemsneitelifaty dedfinaiuuds 2-3 e

L 3 aa / = Y s o =
AIUUNNSINIRY JabaTNISWRAIIAENISUIWALLLAE
electrochemical DNA sensor ulinan1us9nE
Tunsasranunsavinliinasg1esinGa wazuuen
s 4 ¥ [ ¥ [ o YV

deiugliegnsgndasuazusiugi Tnglaimuilule
wuwoTmaaillnihaugiu RCA dwiunisnsinda
SARS-Cov-2 Nmruhigeuasinnzianzas aunsansiain
gu N uay S vadhidlu synthetic linear targets s
7195981919AA 10N IneNinsnadaunIualyRai by
2 Faa Aauin1sane RNA TUaufedunaunisnsiain

P9l USEENS ANUBINITNTIVIAN LA IDE N AR RN LU
9y RT-gPCR Feilaqiuduanmsgriudmiunsnsiam
SARS-CoV-2 lunpuzsmeniiufiandiiiudeauininanain
I3 ¢ an | | A v o W Aaa
\urud TBllenvdmansenueg willeddigluanunninig
7572 399E19599157

miAdetlaraiaanasinendussyluoyniadadii
aunsanTinuaziansadyanadviianlddumuees
dm3uTrmiSuelauslawdiu lusu RNA 989 SARS-Cov-2
vgniiUSInuanTugnasilneefendnns isothermal
ampilification #2875 rolling circle amplification (RCA) wag
TudumeunsnsaaTeldvanms DNA strand displacement
Fadunszurunsfianefiduennneuenansadily
winiindueiifidwuuadeatuuu double stranded
DNA wazsilmiduieiduiignidnumuiivgasen nszuaums
Fenanistulfedadhifeenfendsnuanmeueniie
mslius RS e mteoleiaug FenuAted Wil
wufinwanIuuasnszuadyaad i luusagsumisves
ndlitazusuenisBinauareiavesoedld il
awAneIUIlUgN150eNWUY WariaiugUnsalutannm
Wielfdmsunsnsniamduedueesves SARS-Cov-2
Femedamanaiilih sanisanuasdluliumense
wisaviadu WWuewen



142

gnsAansi 1
Global Research and Innovation

t
U-y-0-0-¢

~—"

hybridization

m
et

L L L L4

Electrochemical detection

) 1|

Portable device

o va Ly o5 a Y A sa
ﬂﬁx‘U’J‘uﬂ’]i(ﬂﬁ?ﬁ]ﬂﬂﬂﬁa\‘iﬁgﬂﬂwﬁ]‘hﬁﬁiﬂ?ﬂ 19 ﬂ’JEJﬂLE]‘NLE]L"ZJIJWE]?L‘U\TLV’]JJIW?N']

Coronavirus disease 2019 (COVID-19) is a highly contagious
disease caused by severe acute respiratory syndrome
coronavirus 2 (SARS-CoV-2). The diagnosis of COVID-19
depends on quantitative reverse transcription PCR
(QRT-PCR), which is time-consuming and requires expensive
instrumentation. Here, we report an ultrasensitive
electrochemical biosensor based on isothermal rolling
circle amplification (RCA) for the rapid detection of
SARS-CoV-2. The assay involves the hybridization of RCA
amplicons with probes functionalized with redox active

labels detectable by an electrochemical biosensor.

The one-step sandwich hybridization assay could
detect as low as 1 copy/uL of N and S genes in less
than 2 h. Sensor evaluation with 106 clinical samples,
including 41 SARS-CoV-2 positive and 9 samples positive
for other respiratory viruses, gave a 100% concordant
result with gRT-PCR, with complete correlation
between the biosensor current signals and quantitation
cycle (Cg) values. In summary, this biosensor could be

used as an on-site, real-time diagnostic test for COVID-19.

The global outbreak of coronavirus disease (COVID-19) is
caused by the rapid spread of severe acute respiratory
syndrome coronavirus 2 (SARS-CoV-2). A person infected
with SARS-CoV-2 can either remain asymptomatic or
show non-specific clinical symptoms, such as fever,
cough, or shortness of breath. Even during the incubation
period, an infected person is highly contagious and can

spread the virus to a non-infected person.

Thus, rapid, large-scale diagnostic testing for SARS-CoV-2
is crucial for virus detection, surveillance, and swift
outbreak management. Rolling circle amplification (RCA)
is an isothermal amplification method that has been
widely used for nucleic-acid testing. The assay consists
of two parts in the amplification step, i.e., ligation and
amplification. The RCA assay involves the amplification
of DNA or ribonucleic acid (RNA) primers annealed
to a circular DNA template and the generation of a
concatemer containing multiple repeats of sequences
complementary to the circular template using DNA or
RNA polymerases. A significant advantage of RCA is that
can be performed using a simple water bath or heating
block with minimal reagents in a short time. This allows
for rapid, widespread deployment of testing kits to out-
break areas or remote regions where laboratory facilities

do not exist or are difficult to access.

We have developed an electrochemical biosensor
coupled with RCA for the highly sensitive and specific
detection of SARS-CoV-2. The high amplification capability
of RCA and sensitivity of the electrochemical detection
method enabled the detection of the viral N and S
genes in synthetic linear targets and clinical samples.
The whole assay took under 2 h to complete, from RNA
extraction to the detection step, and does not require
the use of a thermal cycler. The performance of the
assay with clinical samples was comparable to that of
RT-gPCR, which is currently the standard for SARS-CoV-2
detection, whereas also demonstrating zero false-positive
results. This approach may have a significant impact in
places where rapid detection is required to minimize

emerging SARS-CoV-2 outbreaks.
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Biopharmaceutical treatment of leukemia based on innovative medical research
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Prof. Suradej Hong-Ing, M.D.
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Faculty of Medicine Ramathibodi Hospital

Our hopes of curing leukemia are now a reality,
with the highly accurate gene editing technique
CRISPER-Cas9 proving the importance of medical
innovation as important for humanity, with our
determination to be the “Wisdom of the Land”,
according to the resolution of Mahidol University
Prof. Suradej Hong-ing, M.D. who is Assistant Dean for
Research and Head of Hematology and Oncology in
the Department of Pediatrics Ramathibodi Hospital’s
Faculty of Medicine. He has devoted over 20 years
to the conduct of research into cancer and pediatric
blood diseases, siving pediatric patients access to

world-class treatments and cures for leukemia.

Prof. Suradej Hong-ing, M.D. thinks that “cell and
gene therapy” will be a nationally generated medical
innovation in the future, thus furthering the success
of the use of Car-T techniques. Car-T cells, which
are effectively edited leukocyte genes to eliminate
leukemia cells, are biomedical products created by
a first Start Up in the ASEAN region, that we have
conducted comprehensively since its invention.
This technique can significantly reduce the cost per
injection from 15-to-25 million baht to about 700,000
baht, providing the Thai people with greater access to
treatment and support for further research.
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Enhancing agricultural product standards for commercial production

of neo-female freshwater prawns
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Institute of Molecular Biosciences
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River prawns are large freshwater crustaceans. They are

an important, high value economic product. While they
are very popular with consumers, the volume of prawns
produced for market is uncertain due to their low survival
rate, slow growth, lack of quality, disease-free babies
(“fry”), and farmers’ losing opportunities to sell their
produce. Prawn yields are largely female and females are
much cheaper than males. Therefore, breeding efforts
have focused on obtaining good quality stock with high
survival rates, that are fast-growing and disease-free,
and the development of sex-separation techniques to
increase the efficiency of all-male culture. The aim is to
achieve the desired characteristics, such as high survival
rate, fast growth and shorter rearing period, to reduce

production costs.

The MU1 neo-female freshwater prawn is one of the
flagship research products of the Institute of Molecular
Biosciences. The use of 2,700 MU1 neo-female as
breeders by a number of hatcheries last year strongly
affirms its potential as an attractive breeder in future
prawn production. As a result, at least 90 million
post-larvae male freshwater prawns were produced
from MUl neo-females, giving shrimp farmers
approximately 1.2 times more income. To ensure that the
commercial production of MU1 neo-female prawns meets
the agricultural product standards of the Department
of Fisheries, the institute must apply for registration
as an aquaculture farmer and for a shrimp-farming
business license in fiscal year 2021, before applying for a
certificate of Good Aquaculture Practices (GAP) in fiscal
year 2022. This will enable the Institute to issue aquatic
animal documentation and trace products in accord
with Department of Fisheries’ standards.
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The Rubber Technology Research Center (RTEC) was
established by Mahidol University under the Faculty of
Science in 2012 as a center with international-standard
scientific expertise in rubber technology. It is
responsible for producing knowledge, technology and
tire innovations, and transfer to industry to support
the development of the Thai rubber industry, especially
small- and medium-sized entrepreneurs, to enable
them to be self-reliant and compete internationally
using applied research:

1. Energy-saving tires

Energy-saving tires are the future trend for tire
technology, to help reduce the world’s energy
consumption. Currently, regulations for the trade
in energy-saving tires, such as the EU Tire Labeling
Regulation 1222/2012, have been enacted; they
stipulate that tires shipped to European countries must
meet three key tire characteristics: rolling resistance,
which indicates fuel economy; wet grip index, which
indicates safety; and the sound level (external
noise of the tire), which indicates fuel economy.
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The wet grip index and the sound pressure level
indicate environmental friendliness and must be
labeled showing all three characteristics or it will not
be able to be sold in Europe. A solid tire prototype
has been developed.

2. A comparative study of the quality of Thai
motorcycle tires compared with competitors

Motorcycle tires are one of the main rubber products
for the Thai rubber industry, due to the country’s high
traffic volumes. They also add value to natural rubber
products. Therefore, motorcycle-tire manufacturing
has great potential for development and growth.
The developmental approach is to upgrade tire quality,
while maintaining the ability to compete in tire-
production costs. The improvement process starts with
a systematic study and assessment of the quality of
tires produced by Thai companies compared with those
of competitors, which are usually foreign companies
or Thai companies with foreign joint ventures.

No systematic study has previously been conducted.

This research project conducted such a study. The
objective was to compare the quality of motorcycle
tires produced by Thai entrepreneurs with motorcycle
tires produced by foreign companies. The results were
intended to help plan improvements in the quality

of motorcycle tires produced by Thai entrepreneurs.

3. Research to set standards for solid tires

The development of rubber product standards is
important, to protect consumers by assuring good-
quality products. It also supports Thai entrepreneurs
develop standardized product quality, which will
increase competitiveness and export of Thai rubber
products. Solid tires for forklift trucks use natural
rubber for higher durability compared with pneumatic
tires. They use about 30 kg/line of natural rubber,
while pneumatic tires use only 8 kg/line. Thailand uses
natural rubber to produce approximately 12,960 tons
of tires per year, of which 216,000 tons are produced

for domestic use.
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The remainder is mainly exported to the ASEAN market.
It is also exported to Europe, America and Japan, with
a total market value of approximately 1,000 million
baht/year At present, the use of solid tires for forklift
trucks has increased in line with the growth of the
domestic economy. However, there is no standard
for solid tire products in the country. No industry
standard has yet been established for solid tires for
forklift trucks. This limits users to relying solely on the
manufacturer’s quality requirements or the quality
specifications that have been used in the past, which
usually use only reference foreign companies. This
research aims to draft a solid tire standard for forklift
trucks for the Thai Industrial Standards Institute (TISI)

to enact as a national standard.

4. Research to establish standards for rubber
chicken-plucking products

Thailand is one of the world’s top exporters of chilled,
frozen and processed chicken, and produces and
processes chicken for domestic consumption as well.
The chicken processing industry is large and continues
to grow. As a result, the demand for rubber plucking
balls increases, as well. However, there are currently
no industry standards specifying the characteristics of
rubber plucking balls. As a result, it is not possible to
control product quality consistently and meet user

needs.

The Rubber Technology Research Center has conducted
research to draft a standard for rubber plucking balls.
The Thailand Research Fund (TRF) has provided a
budget to support the research, the results of which
will be handed to the Thai Industrial Standards Institute

(TISN to consider promulgation as the national standard.

5. Research to set standards for railway rubber
track pads

A track pad is an engineered rubber product that is
placed between the track sleeper and the track to
reduce vibration as the train travels, and prolong the
service life of both track and track sleeper. Although
the use of rail pads increases with domestic demand,
at present there is no industry standard for rubber
track pads. This obliges users to rely solely on the
manufacturer’s quality requirements or the quality
specifications that have been used in the past. These
specifications often require that rubber track pads be
made of synthetic rubber because most manufacturers
in foreign countries use synthetic rubber as a raw
material for production. Natural rubber, which is one
of Thailand’s major economic resources, cannot then

be used to produce rubber track pads.

This research supports the use of natural rubber in
the production of rubber track pads. The information
obtained will be used in the drafting of a standard
for rubber track pad products for delivery to the Thai
Industrial Standards Institute (TISI) to consider prom-

ulgation as the national standard.
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YANSIPNIMDUAIRUIIUUSIAISO (BANSOY COVID-19)

Antigen Detection Kit (COVID-19 Test Kit)

@ Lo

YANTIINILBURLIUKUUIINGD (Antigen Test Kit)
Jugansiauuudteuazsinga mendnnisduylulas
ulansaw (Immunochromatographic assay) Lﬁamm
wﬂﬂiﬁuﬁﬁi’wwawaqL%ab%’ﬁ“luﬁaa&hwé’ﬂwaw;ﬂmm
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UftRnsuarlnailumnageuidios 15 unfi uenainil
ihentusznevlugnnsani anansavianedslafaly
vauzasaaldnely 1 unit Tnglivilddeunsnszanely
Aewandau Wevihnisasialunaauny
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YANTIVNAINFIMTUUARINTNINITUNNE (Professional
Use) iiialilssnenuiauinidnusolssneuiatusuun
ansahiamsmsadanseslaindegniaztilugnis
AuAuNITTUIATesdelald sovsdennluganiig
dvsulszanauiily (Home Use/ self test) fildanudng
LazdzAIn @UNTaViN1InTITleEeAWes FeA1nIn
gansananuazsinglaluieudainag 2564
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Fagansrauoudiaudunigsdelsalifalalsun 2019
fitmundutl Greligasldsunmsitadeldedienng
wazidndsnisnnlddetu dlimihenunaizaune
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fe9iuvaed naenauanIaveIenaInfiunIANYY

ldgstaszauginrendeuldsely Fadunaiviania
\wiseghakavdsnulag sy

sy == e
= ¥ 'id
v_‘ b v
|gate eies -\ )
g = Wiy 17

1. SA. AS. Wry.drysa AUASIINS

Assoc. Prof. Anchalee Tungtrongchitr, M.D., Ph.D.
2. . ps.UNAU qusy

Assoc. Prof. Nitat Sookrung, Ph.D.

ANUzIWNYANENSASS1IBWEUNA
Faculty of Medicine Siriraj Hospital

The Antigen Test Kit is quick and easy to use. It is
based on an immunochromatographic assay that
detects specific proteins of the virus in samples
from the post-nasal cavities of patients. It yields 96%
sensitivity, 100% specificity, does not require laboratory
equipment, and testing takes only 15 minutes. In
addition, the reagents included in this test kit can
destroy the virus during the test within 1 minute,
without spread into the surroundings when conducting
tests in the field.

It has been developed to be certified by the Thai
Food and Drug Administration (FDA), with the first
phase of production as a COVID-19 test kit for healthcare
workers at small or rural hospitals with access to
proactive COVID-19 screening, which will lead to
control of the outbreak.

The following phase is a home-use/ self-test that is
easy to use and convenient. The self-examination,
which is expected to be produced and sold in August
2021, has a sale price of around 250-300 baht per
person. This is a specific antigen test kit for coronavirus
2019 that has been developed to enable rapid
diagnosis and easier access.

The test enables government agencies to issue timely
measures to control and prevent the spread of the
disease, and expand the market via the private sector
to ASEAN regional businesses. This is good for both
the economy and society as a whole.
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Innovative Education and Authentic Learning

% BB nasanituviusinundngns Curriculum

> rangmsilAsUNISSUSOVATUNIWLIASTIUS=AUAINA
Internationally accredited Programs

nandnsinulnSunisnsovus:iouiul 2564

WIngRpufinalvinUd1AYiUNITUTERNASTIUNENanTTEAUAING L‘ldJENmﬂL‘ﬁuﬂﬁﬂiuﬁUﬂmﬂWWﬂ’]iﬁﬂwﬂﬁ
LLammamﬁammiLiaumﬁaausumwnmmaammmwmsruwnamuumammamummmm LAY waﬂﬂm‘vﬂmu

ﬂ’ﬁi‘UiﬁNﬂJ’Wﬁﬁ’]U‘Vlaﬂﬁmiiu@Uﬁ?ﬂa ZLIIE]ﬂWﬁI‘lJﬂ’]iLﬁ]i%’]LLa Lﬂﬂﬁ’ﬂlﬁ’lllll@ﬂUﬂJ‘Vl’n‘VlEJ’WaEJ‘U‘LJ‘lJ’] SZN‘Uuﬂ’EJI‘ViLﬂﬁ
Ui“’IEJGUUWLUﬂ’ﬁ‘U8WEJWN?JTJNSJE)S”M’JNHEYIUU‘MWﬂ“U‘L!

JegUuundnendeuhnalnangnsilisunissusesunsgruanagunaniuls:inslng
Mahidol University currently has the highest number of internationally accredited programs among
the universities in Thailand.

T 2564 unInendelasunissusewnsgiuaunInNIsANEIUANgATANMNMG AUN-QA S8AUDTaY
U 8 nengns laun

In 2021, the University was awarded quality certification for 8 courses according to the ASEAN University
Network-Quality Assurance (AUN-QA) criteria.

1. HANGASINYIANEASULUTIA a1V1INIINISADUWIINDS (HANGASUIUBIR)
Bachelor of Science Program in Computer Science (International Program)
JngraguIusIA Mahidol University International College

2. nangnsAaunssumansurufin @1v13gn1seenivutinarad (nangnsuusi)
Bachelor of Fine Arts Program in Communication Design (International Program)
Jng1asuunsIi@ Mahidol University International College

3. HANGASINEANARSUMUIUTIR @V1INEIFIaNSNSOISIOlNBUINIS (ANGASUIUEA)
Master of Science Program in Food Science for Nutrition (International Program)
an10ulnsuInns Institute of Nutrition

4. KaNgASWeUaANEASUKIUIUTIR d1v138IN1SWEUNaIBURURBUBU
Master of Nursing Science Program in Community Nurse Practitioner
ACU=E1$1ISTUGVANERS Faculty of Public Health

5. HaNgnsINYIMansUtuTin @1v13s1nAtANISIWNG
Bachelor of Science Program in Medical Technology
AruzINATANISIWNE Faculty of Medical Technology

6. HaNgMSINYIMEARSUTUTIA d1v1381anIaUNISIWNG
Bachelor of Science in Paramedicine
ARUzIWNEAansSIsuwe1U1asWSUA Faculty of Ramathibodi Hospital

7. KaNgNSINYIMAnSUMIULUTIA a1v138IWaNdN1SIwWNG
Master of Science Program in Medical Physics
ARUIWNEFANansSIsuwe1U1asWSUA Faculty of Ramathibodi Hospital

8. Hanansing1MansumUfin av13813ngrmansiazinaluladwoaines (HangnsuunsIf)
Master of Science Program in Polymer Science and Technology (International Program)
AN=dNENAERS Faculty of Science
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Tagtuaumninerdeiivangnsilasunisiusesnnsgundngnsseauaina 919w 45 nangas
wUadudSoyayes 24 wingns Usuayaln 16 wangas Usygynen 5 wangns lnedisieasiden fadl
Currently, the University has 45 internationally accredited programs, comprising 24 Bachelor’s programs,

16 Master’s programs, and 5 Doctoral programs.

L Association to Advance Collegiate Schools of Business: AACSB

ACCREDITED

dNy1auN1SINNIS
(College of Management)
1. ¥angmsMIIANISUMIUATR (MAUNALAZAIATLAY)
Master of Management Program
2. vingmsnsIaMsInUEn (Aangnsununi) (Maunduazaaiila)
Master of Management Program (International Program)
3. nangnIUIn e Undin @1v13nnsdanig Mangesuung)
Doctor of Philosophy Program in Management (International Program)
4. véngasusvanauiivadin auninnnzginessdiiiu mangasunma)

Doctor of Philosophy Program in Sustainable Leadership (International Program)

JNYIEYUUBIR
(Mahidol University International College)
1. viingmsuImsgsnatadin avInMIRy Gidngmsunununi)
Bachelor of Business Administration Program in Finance (International Program)
2. yengnIuUIMSEINATINN UINTINTEIINUTENA (IANFATWINNR)
Bachelor of Business Administration Program in International Business (International Program)
3. YNERTUTINTTINAVMUAR eNNINMIRANA GIANGATUINNR)
Bachelor of Business Administration Program in Marketing (International Program)
4. MaNgRIUIMNITINTIN avIVNATEEAMEaNTIINT ManansuIuINF)
Bachelor of Business Administration Program in Business Economics (International Program)
5. ANgAsUIMSTINaMYnUMAn (angnsuuIni)

Master of Business Administration Program (International Program)

Asia-Pacific Academic Consortium for Public Health: APACPH

‘;51\ Asta Paceic Acksae: Crommmairin /':‘;_: »
BPusLcHeA (@ 23D papaN University Network Quality Assurance: AUN-QA

AnU:a81srugvANans (Faculty of Public Health)

VANGATENGNTUEUANERTLNUIAN (ANEATUNUITR)

Master of Public Health Program (International Program)
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(®= Ive) ASEAN University Network Quality Assurance: AUN-QA

Aru:inAlulagiansauinAna:nisdoans (Faculty of Information and Communication Technology)

wingasIvenmansUngin anvimelulagansaumauaynsioas MangnsuIuIui)

Bachelor of Science Program in Information and Communication Technology (International Program)

AfUzWeU1aAans (Faculty of Nursing)

NANGATNYTUNBFERTUMNN

Bachelor of Nursing Science Program

ArUzIWNYAERSISIWeIUIasIUISUR (Faculty of Medicine Ramathibodi Hospital)
L. wangmsneunamansUun
Bachelor of Nursing Science Program, Ramathibodi School of Nursing
2. védngnsUSuan el Undin anv13nningimsseuinnailn (dngmsuiunmi)

Doctor of Philosophy Program in Clinical Epidemiology (International Program)

3. nangaTInenmansUndin a1v3vRndunisunme
Bachelor of Paramedicine Program
4. venaeTInemansunadin e 3vidndnisunmed

Master of Science Program in Medical Physics

ALUIWNEYFANSASS1BWaIUNA (Faculty of Medicine Siriraj Hospital)
1. vangmsmsunndwslneUszandvngia
Bachelor of Applied Thai Traditional Medicine Program
2. vanasswelulag Unudin anviivimalulagmsfinwiunmermans

Bachelor of Technology Program in Medical Educational Technology
3. wangesInenmansundin avivinmeIaamans

Master of Science Program in Anatomy
4. vangaTInenemansunUndgin a1uIvineniauiy Manansuuwa)

q U

Master of Science Program in Immunology (International Program)

AU3NYANERnS (Faculty of Science)

1. vidngasusvanef Uadin anwninduni Mangasununi)
Doctor of Philosophy Program in Biochemistry (International Program)
2. vangaInemansuvtadin anvivinemansuasmaliulagnediues ManansuIuNg)

Master of Science Program in Polymer Science and Technology (International Program)
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o=
amaridy

(@3 Ive) ASEAN University Network Quality Assurance: AUN-QA (si0)

ANUzI0BANEnNSIVASOU (Faculty of Tropical Medicine)

winansolysmansiuniaundinumUndn Mdngnsununvi)
Master of Clinical Tropical Medicine (International Program)

dny1dusisann (Ratchasuda College)

wangnsAaUrmansuinUngin m‘Uﬁsﬁ’ﬁWEJ’]ﬂ’]iﬁUWﬁlJ‘ﬁﬂﬂ’]Wﬂuﬁmi

Master of Arts Program in Rehabilitation Science for Persons with Disabilities
ANI:N1ENIWUNUR (Faculty of Physical Therapy)

wanansusvenutadin anvnivimenmuitn Manassuiua)

Doctor of Philosophy Program in Physical Therapy (International Program)
ANUzAURAIIWNEANERS (Faculty of Dentistry)

waNgRsTiunuIMermansUnTin

Doctor of Dental Surgery Program
AruzINAUANTSIWNG (Faculty of Medical Technology)

1. véangesivermansUngia enviniedmaia
Bachelor of Science Program in Radiological Technology
2. vangaTInemansingin anvinmadanisumeg

Bachelor of Science Program in Medical Technology

ANUINGSANERNS (Faculty of Pharmacy)

1. vangesinermansavnUngin a1 IvIASymansdny imsugaanfLasnsuIING MangnsuIung)
Master of Science Program in Social, Economic and Administrative Pharmacy (International Program)
2. viangmsindvrmansuynUadie anuivindunssueain (engnsuIuLi)

Master of Science in Pharmacy Program in Clinical Pharmacy (International Program)

dnynasuusi (Mahidol University International College)

1. vidngesinermansUadin avivennsrediiimed Mdngnsuiuyi)
Bachelor of Science Program in Computer Science (International Program)
2. vangmsAaunssumansdadin anvinnisesnwuuiimafad Mdngnsununvd)

Bachelor of Fine Arts Program in Communication Design (International Program)
aniuulnsunns (Institute of Nutrition)
wéngnFInemansIudin auTIneimanimsensitelnruims MéngnsuINYIR)
Master of Science Program in Food Science for Nutrition (International Program)
ANU:a181srugvAEns (Faculty of Public Health)

ANFATNETUNAFERTUMIU TR eI INenuIanvUUATLYY

Master of Nursing Science Program in Community Nurse Practitioner

.
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iy Institute

o6 lancrscury  Institute and Faculty of Actuaries: IFoA

Cu; o1 | of Actuaries

AU3NYANERnS (Faculty of Science)

NANGATINFAMEnUIAR A IeaFansuseiuiey (ANgATWILNYA)

Bachelor of Science Program in Actuarial Science (International Program)

WIERRATON .
00

@ s International Society for Prosthetics and Orthotics: ISPO

ANUIIWNYANENSASS1sWaIUNA (Faculty of Medicine Siriraj Hospital)
1. vdngasinermansUnigin envivinegunsal

Bachelor of Science Program in Prosthetics and Orthotics

2. nananTIne1mansUngien anvinnegunsal MaNgnsuILINR)

Bachelor of Science Program in Prosthetics and Orthotics (International Program)

3. vangmsnegunsumansUnigin (dngasumnwAuuEeunlnanasnEnw)

Bachelor of Prosthetics and Orthotics Program (Blended Distance Learning International Program

REVIEWED BY

Mus Music Quality Enhancement: MusiQuE

SngndenSundad (College of Music, Mahidol University)
1. wiingmn3eAmansUngin
Bachelor of Music Program
2. VANgATAS I NAFERTIMUNGR (IONEATUIWIYIR)
Master of Music Program (International Program)
3. nangnsRaumansavnUnie a1v3nauns (afie)

Master of Arts Program in Music Education (Special Program)

uﬁhe wmororvmonron — WOFl Federation For Medical Education: WFME

ArUzIWNYAERSISIWeIUIasIISUR (Faculty of Medicine Ramathibodi Hospital)
VANGATUNNYANENTU TR

Doctor of Medicine Program, Faculty of Medicine Ramathibodi Hospital

ANUIWNEANENSASSIBWEIUNA (Faculty of Medicine Siriraj Hospital)

VANGRSUNNFNENTU NN

Doctor of Medicine Program, Faculty of Medicine Siriraj Hospital
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é 0= I World Federation of Occupational Therapists: WFOT
WEFQT (== ASEAN University Network Quality Assurance: AUN-QA

AN:N1ENIWUNUR (Faculty of Physical Therapy)

NANgATINeMansULgin muivianssuide

Bachelor of Science Program in Occupational Therapy
\\‘7 //r‘

United Nations World Tourism Organization: UNWTO.tedQual
ASEAN University Network Quality Assurance: AUN-QA

Jng1dguusnm (Mahidol University International College)

UANRTUSMNITINATGRA @Y 1NMTIAMTUIMTUING MENGATUINYIF)
Bachelor of Business Administration Program in International Hospitality Management

(International Program)

-

.

1w
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> MSANBMUUEAKE UNA=SzUUAAVKLILNR
Flexible Education & Credit Unit Bank System

uviedenfinaiiuiernudidyesnisivasuutaingg fdmwansznuionisdnnisfinusesugendn A ududes
ﬁwuﬂﬁaaﬂ%’uﬁ’ummﬁﬂ’mﬁmwmﬂluiaﬁﬁL'Syasiamiﬁauiaﬁhwmﬂwaw Jdnvimanansiuuganeu (Flexible
Education) wagszuuadsmenin ilerfiumadenliundiGeu Vel msfansAnyiwuuBangu Ssuuvuvdngas
5 Uszian Ao

(1) hénqmsﬁﬁnllwunﬂsﬁnm’[ﬁﬁﬁwéannmnhaw (Multidisciplinary Program)
Jundngasiithomuaznalunsfouiifieaussarmdesnislunisfoulvesdisou Tlassaramdngmsiidai
Someu AvusAviiamedaiiindedu Jvum Jvamesu %wﬁugmegm%w uazdvAw WS duielsEeu
fanufiasiinuzddnyfissedmiuduiiuguesaain uazivndenlumneiriamzegnsdososas 20 109
mheAnlumnainians fallalenmdliGeudenouiwmansliegdasy JagtuiivdngasiiUaaauduay
17 wangns

(2) nangnsiiidenianliazanIuiAIUAIWADINSVOLISBU (Flexible Time & Place)
JundngesidelenaliiGeulddenSeununauazanuiinuanudiesnisvesisey Mvelulagnis@inwiiie
atuanunsiteus Ineiniegluseuun1sianisSeus (Leaming Management System : LMS) iitalifinysyangam
o a . A v a Y% . Y ) a
A1YANTSLISYUNITRBULUUNEY (Blended Learning) hseaneatsgunauniu (Flipped Classroom) Aa9sin15anNISs8u
Srinudenseeulatlagld e-Learning liveeninfosas 20 vesdnnumheAnlunuInigiane wags1e3viitinmn
AwnneinszdesnarlunmsdadszaunisainsSeuiinudemeeaulatvesiein Widesniiesas 20

(3) hanamsnIns=uun1sdansiSeunsaaunina (Distance Learning)
JundngmsififaenuazdSeuagluiuivieiu lugudelszaufivssneusmedevdnuazdaiaiunidofiun Founsnm

P

= 4 A ag a ¢ & = vy a = %Y a |
lLazldes visadnaannIainaidunnunans LW@I‘V‘QLSEJUE‘WQJ']S@ﬂﬂ@q%qﬂﬁqugﬂ"]ﬂmlﬂaaﬂ LLa%llﬂ'ﬁUigLilumaN’]uﬁﬂ

msaounnslng dednSansfnwudesliusznmeadednsiouiygdnsiddnauazdnswuieaiundngaslussuy
Fuisey TagtuuminerdelivangasiniUngauinuu 2 nangns

(4) nangmsustyny1sau (Joint Degree) nSorangnsaavuSyrya (Double Degree)
\undngnsfitinsdavhdennasnnusiuile (MOU) sewinsdunumeluiminerds viessninsaandunsinm
melulsziaviesnaszina fusunmsanwviedeamensanuniidmualilundngasiite i Souannsadeniou
lennaidosnis fsnumhednidesdnuluuiasununisinmegistaeu WedsansAnuwvangns Joint Degree
alé¥uliaygifien @rundngns Dual Degree ¥3e Double Degree Wod3anisAnwagléisu 2 Uiy dagdu
wnInedeiivangmsiiUadausiuau 13 vangns

(5) ha‘nqmsr@.asw:’)mr‘immsna:auwams@au§Tus:uuné\1mioaﬁm (Micro - Credential)
HundngnanteneinidalenaligSouillilvdndnulussuuremidngns anmnsodendeudevivuasina
TumsBey Mnsgdnlussuvadomniiein wazaraunan1sBeuslussuuasmibiein lagaunsadinanisiseusn
Isi’flumil,ﬁwiama%’uﬂ%agmléﬂﬁaﬁﬂmmumwé’ﬂmm%awﬁwﬁmﬁwé’ﬂqmﬁmum wavanunsoldmiednd
araNNTTUUAGIheAnTiuvNAnedesuses Weifeuleuneinluvdngns Tnesinguidmunedunguauviany
waziinBoussiussonAnuihilvdndnuilussuuvemdngns annsodnviseiviluszuunsfnwinuudangu
1u§ULL‘U‘U Micro - Credential (Reskill & Upskill Course)

Uagliy fid1uau 1 wdngns Ae nangasIneIAansiugin 8113 MEIAEANITINEAT VBIINYUVANIYIUYS
(Toya au Yuil 20 AanAw 2564)
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> rangms 2 USryyn
Double Degree Program

(1) nangms Hybrid Program 6' (Hybrid Program 6")

ANZLNYIUFNERIAS TITNEI U aTILL DA UAMzIALLLAE
ANSAVIFLGE SRS TendumsdnnTs A drmnssueans
LAZAMZANTITGUAIENS WAL 18T/ NENgnTsEaU
Uyanndwiy ilendndadinunmdidasiumans
Tusurge LLasﬁmmimmmmmashﬁﬂ%ﬂumam%
du suitaula (Pi-Shaped Graduates) luganuiduie
FanFnwanunsadenSeuseivvnanisunduazanundy
Toognsmanuatsauanuaulauazauatn nanfe
Anwmdngasunnd 6 U uaziSeusieivseaudiaa
Tnanvdusunrweanlanuglulédn 1 a1v wu @
Medical Information Technology Iﬂ&ﬁ]%ﬁﬂ‘ﬁﬂﬁﬂ@ﬁﬁﬁ
TulnsAnen 2564

The Faculty of Medicine Siriraj Hospital is collaborating
with the Faculty of Information and Communication
Technology, College of Management (CMMU), the
Faculty of Engineering, and the Faculty of Public
Health to develop Joint Master’s degree programs.
The objective is to produce medical graduates with
cross-disciplinary and profound knowledge in other
fields of interest (Pi-Shaped Graduates). The programs,
offered in the academic year 2021, include 6 years
of Medical School plus a Master’s degree program,

such as Medical Information Technology.

(2) nangnsAaumansurufin @v13sIN13U (UUBIA) (Bachelor of Arts Program in Chinese (International Program))
AzfAaUmans 33U Shanghai Jiao Tong University (SJTU) ans15ausguse iy davihviangmsfaumanstndinaan

a = a, & Y a = P % Y = 9 a
Anmndu (W) urdnansaesU3yay (Double Degree) fiseiviitiumstininuenwduseAugs seduniany

Viuadle anunsaseulandnsiauluswenlaass wu Innsulanwdu nsulasunwniu mwdulugsieeulal

MIUEMTUNIANsEnIUssmea Msaeun v IulugiuznwseUssme dansSeunsasulagldnivniunas

AME199NGY USENBUAY 3 AU 31l

ﬁwums@su suiuu N1SISgUNIsaau w
Plan A UStyryiden BOURUMINgNEgLRARA 4 U
Aaumansunufin a1v13sINsdu (UIUNsIa)
Plan B1 aaulSrynyn ISoununINenaguina 2 U
flaumansunuiin av1ds1ns1du (UUNBIR) lai$6uf Shanghai Jiao Tong University 2 U
llaz B.A. in Chinese Language and Culture sou4U
Plan B2 doulSrynyn BOURUMINgNFELRARA 2 U

Aaumansunufin av1ds1nsdu (UUNBIR)
lla: B.A. in Chinese Business

la=Syun Shanghai Jiao Tong University 2 U
sou4U

The Faculty of Liberal Arts, Mahidol University, is collaborating with Shanghai Jiao Tong University (SJTU),

People’s Republic of China, to design a Double Degree program, a Bachelor of Arts in Chinese (International

Program), in which Chinese and English are the languages of instruction.



161

s1991uUs=910 2564 UK1INg1dguRna
Annual Report 2021 Mahidol University

(3) HangnsaouuSyryrs=nuustyryrian (Double Degree and Cotutelle Program)
UMINYIRBUTANRTINAY Macquarie University 3nvimdngms Double Degree TusgsuuIayey1n3dnuau

e )

v
Y o a

2 nAngns (Undergraduate 2+2) UagszauuSnaln 7 wingms (Postgraduate Level 1+1) @sagluduiiiunis
USUUTIMaNgRsuAzINEULALII 183w

wenandl Seldgauiledu Swinburne University, Macquarie University, Wag James Cook University
§avinlasen1s Cotutelle Ph.D. Program (Co-supervising Program) iiiaillalonalsiin@nuiseduuSaayien
IFiuUszaunisallunsinidefuensdivinuiifinnudervaiduminerdouiinauazaatutun
Tusnausema TnethAnwarlafuusygraedudiedusanisine Taelulnisfinw 2564 Sindnwiain
AuzyAlUlaBuaza1TaUNAIINLATINTIIWIY 1 AY

-
MACQ
University

SYDNEY AUSTRALIA

Mahidol University, in cooperation with Macquarie University, has jointly established several Double Degree
Programs. There are currently 2 agreed Bachelor’s Double Degree programs (Undergraduate 2+2) and 7 agreed
Master’s Double Degree Programs (Postgraduate Level 1+1). Although some of these have been postponed

due to curriculum revisions, the rest are in the process of course mapping and approval.

The Cotutelle Ph.D. Program initiative gives Ph.D. students the opportunity to enhance their research experience
with expert advisors at both Mahidol University and leading educational partners, such as Swinburne
University, Macquarie University, and James Cook University. Upon, one completion, students will
receive two degrees, one from each university. In 2021, one candidate from the Faculty of Information and

Communication Technology was accepted into the Cotutelle Program at Macquarie University.
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> Mahidol Apprenticeship Program (MAP)
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(1) Mahidol Apprenticeship Program Curriculum (MAP-C)
neiviiUnasusgluvdngnsseiutudindnw uazndngnsuszasdidniuyanaiiluth@inussivives
NANGAS 675\1Qﬁaummmﬁ’mﬁﬁmmsuaiauwu'wﬁm diedudunilwesnsinwiseluseduindindne
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(2) Mahidol Apprenticeship Program Extra (MAP-Ex)
msdandngnsszerdu danseusilagdiunuseg vesmivedouiing Inefinsudunuasuimsiams
w99 iaadalagdruau lnegFouaghiGeusmfuinAnundndindn waziiledisanisdnuazlilususes
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MAP-C MAP-Ex
- ludrnnAuiNSANW — 10unangnsausus:g:du
- InfuSusevwanisAnu - luisgusaunuunAnyUAinAN
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MIAUTBINSIAIBIEW ~ T#TususouNISIUKANGASIINEIUNIUATABUSU
— awsnis1easwudountoveumsinusio
Tus=AudtuARANY UKINgrAguARa

The Faculty of Graduate Studies, Mahidol University, offers the Mahidol Apprenticeship Program (MAP).
The program allows those interested in a post-graduate program to enhance their skills - Re-skill, Up-skill,
and Add-skill, by joining a short course and undergoing training in several departments. This is a non-specific
qualification program that allows people of all ages, educational backgrounds and careers to participate.
The program objective is to help students apply their skills, knowledge and experience in professional and

academic settings. Each program is different, based on the interests of the student.
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> MSWRAJU19191SEMUINIUTILIASTIUATUNIWOISE
Mahidol University Professional Standards Framework (MUPSF)
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S:AUR 4 21.60% (262 AU)
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WUzl (Assessor) seAUANTIONLE1A5E 91U 30 AU W INedeudinalasuainusiuiieain Advance
Higher Education (Advance HE) 1n8il91215891n@uanuidnsaun15eusnauIu 35 au

d@vi1 Definition wian1eN1sUsEUAUNMTINITUTEIUTEAUANNINDI3158 (MUPSF) Tiasounguliun
NAUANTIVTINEIFNERTFVN TN NENENYIVINeNEanskasinalulas waznauanu v Idnumansiasuyyerans

vinUsenANnIneIdeniing 1389 NANNATILALIENITUIEIUIEAUAMAINNITIANIBEUNITAOUR NN
UINTFIUANNINGITEVBINMTINEREUANG (Mahidol University Professional Standards Framework :
MUPSF) w.A. 2564

Mahidol University has developed the Mahidol University Professional Standards Framework (MUPSF), which is

a d-level teacher-competency benchmark derived from teachers’ self-assessments.
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> TnsunsausuIBIURURANSIHaInSguAUWSaUIIazN1SVaSUSILIASTIU
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United Kingdom Professional Standards Framework (UKPSF)

N¥8U United Kingdom Professional Standards Framework (UKPSF) t{unseusnmsguiivialanlyiniseeusu
sumsatiuayunsGeunsaeulussiugaufnw SsazdielimninerdoannsaiannnmsinnisSeunisaouile
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.. 2564 afed 2 Yudsansil 3 Gavnen n.a. 2564 oousuiaSAundfiiriweusuaransadeuasiountsdiu
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o
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JUNMA 1 M50UsHASIN 1 Judsansil 20 nsngAs W 2564 JUnMT 2 MIBUsUATIA 2 Tudsensit 3 danau we. 2564

Mahidol University is determined to be a world-class university. Mahidol University therefore supports
academic staff to certify by a globally-recognized framework which will form part of their achievements.
The United Kingdom Professional Standards Framework (UKPSF) is a globally-recognized benchmarking
framework for teaching and learning in higher education. The framework will enhance teaching and learning,
and provide students with an excellent learning experience. Academic staff who will be certified by UKPSF;

it is important to develop academic staff in alisnment with educational policy.

Mahidol University and Advance HE coordinated Senior Fellowship Writing Workshops for academic staff of
Mahidol University, which were delivered via Zoom Meetings. The first workshop was held on 20" July 2021
and the second on 3 August 2021. After the workshops, the participants had the opportunity to write their

own Reflective Account of Practice and apply for accreditation.
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> mMswsuunnu:=ndanqulrindnAnyis:AudsSyry1mns
English Proficiency Improvement for Undergraduate Students
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(Intensive English Courses for Undergraduate Students)
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(2) Insumsasundunne (MU-ELT Computer-Based Examination)
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> mswriuaunisguaauladnuu SPOCs na:zsngdsrooulatinuu MOOCs
Small Private Online Courses (SPOCs) and Massive Open Online Courses (MOOCs)
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SPOCs (Small Private Online Courses)
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4 Essential Grammar for Graduate Studies 1,962
5 | AANN 100 Aau:nstEnuningionisdaans (MU) 1,959
$91) 14,028

MOOCs (Massive Open Online Courses)
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5 | InAGAMSIDU3NENS (Train the Trainer) 7,683
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MAHIDOL UNIVERSITY EXTENTION
has been certified of Online Course Management
System in accordance with ISO/IEC 40180:2017
by TUV NORD (Thailand) Ltd.

ooooooo
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> e-learning Platform: Mahidol University Extension (MUXx)
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- 3m¥i Digital Teaching Tools 3Avirtin1susseneluguiuy Video on demand

Aau MedvNgnasundmInnslasusetl avfeinlusnelndlasunisiusewnnsgiu ISO/IEC 40180:2017 wguriu

Mahidol University has qualified for ISO 40180:2017 [Information technology - Quality for learning, education
and training - Fundamentals and reference framework] accreditation for an online course management
system from 12" July 2021. Mahidol is the first tertiary education institution in Thailand to be accredited.

Thus, online modules and courses at Mahidol University will adhere to the standard.
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B3 nassntusudinudndnun Student Affairs

> wan1SAMdudIUvey Mahidol HIDEF
Mahidol HIDEF performance
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(AaNSSL) (Boluv) (Au)

1 Health Literacy 243 1,438 23,048
2 Internationalization 183 1,272 7,802
3 Digital Literacy 232 1,086 22,390
4 Environmental Literacy 102 398 8,861
5 Financial Literacy 119 410 16,008

SOUNVAU 879 4,604 78,109

1NAN51997199 U UnsAnw 2563 Hanuiuianssuiaenmasdnu Mahidol HIDEF Tun1nsiu 91uwiu 879 Aanssy
IngnuInin133nNaNTsueU Health Literacy 11nam se9a1fe 714 Digital Literacy, Internationalization, Financial

Literacy Wz Environmental Literacy



gnsAansi 2

Innovative Education and Authentic Learning

Mahidol HIDEF is a learning activities model for encouraging students to learn outside
the classroom, so that their potential shines through when developing student
activities. Objectives, according to Mahidol University’s Strategic Plan, Strategy 2:

Innovative Education and Authentic Learning (Rev. ed., 2021).

Create graduates who possess the desirable characteristics of Mahidol University
through student activities that support the development of Global Citizens and
Global Talents. In the academic year 2020, there were 879 activities consistent
with Mahidol HIDEF. These activities covered health literacy, digital literacy,

internationalization, financial literacy, and environmental literacy.

Health Literacy had the highest number of activity hours, followed by Internationalization,
digital literacy, financial literacy, and environmental literacy. The highest number of
participants engaged in health literacy, followed by digital literacy, financial literacy,

environmental literacy, and internationalization.
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> msaduayulAunfnus=AuUSYryIns
anwsuuliDu Global Citizen n1a: Global Talents
Support for undergraduate students to become Global Citizen and Global Talents
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Communication & Collaboration, Leadership & Management Skills tag Social skill
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> msaduauu Career Support Services UK1INg1asuAna
Mabhidol University Career Support Services

uninendeuinaidaiuianuddyresnisiaunindnuliiinuefsududmsunsihenulueuan 52Ut
duaSuaiuayuliindnwnasAudiinumiinendonina IWilomadhfwanaussnuuagmsinusie InefluvdsGeusi
vannmaneliiedaiasuuloniesunmsdansfinwuuuiameguveaminerdoning fatiunsGeuinaoniin naenau
funasdoyauuzaiondn dnvarnu msuuzuuimsnisaiasny msfianuiiesvineeidudulumsyssneuendn

[

Ausnge) loedinsaiueusal

(1) msdariudulssi Careers Support Service

meléTe domain www.careers.mahidolac.th dmiuiindnwazAudiiuminedesiing Wileatiuayunisdiis
wdsdyaruedn uazidudesmanisfiadedioans Ussneusie wynsuuzthendn wynsiuvnau “Jobs Search”
sufauvdaFoudinuszuuseulatl (Online Leamning Platform) 1A 580U Mux waw Linkedin Learning Wileatiuamyu
TAnnsiuindey “nsiBeuinasndn (Lifelong Learning)” wiyAwdinn Wealesluds Mahidol Alumni Website
?iuﬁwmdﬁau”a 1E13N15UTEVEURUSAINTIN NSUULUENARELNT WagszUU Alumni Engagement lagiinsiUn
TormduledGoudesududeTuil 31 wquanau 2564

Mahidol University

= o wehen v frime Sy veln@eea@e v e v e v @

1 c 2 7.
careers.mahidol.ac.th “

uugiherdwomndediin

Exclusive Video




173

s18v1uUs=910 2564 UK13ne1dguirna
Annual Report 2021 Mahidol University

(2) LinkedIn Learning
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NANERT BTAIYY Programming Languages Hlustration Leadership Skills Spreadsheets Brawing Personal Effectiveness Data Analysis

annsodiaiulsilif nteps://wwlinkedin com/learning/

www.linkedin.com/learning/

(3) msdandalonu:tnensw

duneaifwdinnnuszneuonnluansausngg msmuwssussaunsalnsvinnuase Weduussdunalalitiuindne
U9 uazmewnsuniules Mahidol University Careers Service (https://careers.mahidol.ac.th)

gy Mahidal University

, o O s 5 Sy Vi REE i &
Careers Service Luriarin fime Aumu nedvuianerdtia Audir Wurdus a

& Homo > aushandneindugsly

wuziodwanAudian

s SR S g T P -
(hesma e flnuuninerdno At tisthinsessuenbiirdmeessivdidsmyime Wiasdan iilAusaiumalsuo sty selpnilurned
wernadaudndunavrnovadn Widmilutdmlaasimsilide delusedvmuans i $elauuie dnendumsdumeaiudiuaruanslu

11laa Tuuzne il nan o asadinseadils

piinr g vioiThaayel f wimAsFe M AL I BN e D

VDO 11u=thagwanAuEinn
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(4) Tnsun1suuiw:zAowiduiaAn1iendwvedtinAnuuK1dngasuina
(Mahidol University Career Advancement Program 1iSa MUCAP)

Gusndunulud 2564 (srevnmrusifeudonan 2564 - unen 2565) meldinguszasdifioadrauag i
dnenminfnwumivendendiea Winearuthmngludiawagnisiiau Svinveuazarunioulunisusznevedn
Aaawiy asnsaienlussdnssefunanazunuind thanwidaulasinsegldiunsGoudiunsaionen
Uszaun1salasanndudimunminerdeuiing tneflvauwnnisandua 3 du laun

1) davirdeyae@inluuunveuming duuiing (Career Customization) 3nAWdLAN 80 1AW UazAYELAN
16 @191U

2) ﬂ’wmizwmiaummﬁamﬁLﬂswﬁLLamammaﬁﬁayja (Data Analytics and Visualization) Usgneusng vinwe
ANu3 waveniey FarudunsWauszuy MU Dashboard elawiy wespace-dashboard.mahidol.ac.th

3) darnevumnzaandudavneendin (Career Advancement Program - MUCAP) LiteasnawesatneAudinnunsu
wustludszaunisal susuwaslimuusi wWedusumddunisyhaulituindne wdeuaduadoines
ﬁﬁ‘hL“TJuLﬁawﬁEJ:,Jmmw%famqjmiﬁwmiuamﬂm TagdAwain1duau 16 ALY 910 9 FIUNUTINANAUNNT
FetruanladnissafanssusunssARansTy Mentor Orientation, MUCAP Open House wazfanssu
Mentoring Session uaﬂﬁlﬂﬂ‘ﬁgdﬁﬁﬂﬂﬁu Workshop e #de “Workshop Designing your life” %18
“Creating Your Professional Resume” Liag %319 “Winning on Job Interview : Strategy & Practice”

SUDAN15IANANTIU Career Round Table

(5) NMsAANINSSUIASUANY=NFI

[~

dumuasw

Woravinvefidndutenisusenevendnuasnslidin lnsameesdainnwiimdmgdiganisinu aslésu
msiamTdeundeudmiunsusznevendn dedsihdyiasdaelitin@nwildnuiivey vludsdilddmnsunues
iy walanmsdunsalnudunmndingy wefan1sinri resume warmsduntalnu wazmadanisifiuey
Fuiusludivinay

(6) MsIAIIU Job Fair

Tud 2564 Afiun159n91U Online Mahidol University Job Fair 2021 Tngaiusiuiiovasusen JOBBKK.COM
WeWnlenalsiindnwuasAudiinuminerdouiog loifuanuiuasvinueisndulunisussnavonsnusingg
yudmsdhiwatnussnu aasnuluniswugiuininisainsny uaznsainsiuesulalinuwivled https:/
jobbkk.com/go/PsDaQ

AINTTUNRAILIMNBEATUBITW Az Job fair

*Intansive Job Interview Skills” no@qr o Brguibil ICT Mahidol Job & Education Fair MUEC Virtual Job Fair 2022
Masterciass. ou'is. #13 (Online) {Onlma)

f 0w
ZAJCAP W axsHOR

Think out of the bax
“Acuanndsaiuoncha”

ey %

Mahidol Music Career Week 2022 Mahida! Engineecing Job Fair JICA Innovatve Asia onlire shon- WORKSHOP 5 “Think out of the
{Onlina). 2022 {Onine) seem program (IOP) - Career box Fruonness hiaanea”,

Peninlnrrmant Braneam
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Mahidol University recognizes the importance of developing students who have the skills they need for
their future work, and encourages Mahidol University students and alumni opportunities to access the labor
market and further education Various learning resources support Mahidol University’s policy on flexible
education, focused on lifelong learning, information sources for career advice, job descriptions, and job
application guidelines, increasing the knowledge and skills required for careers in various fields. The following
are currently operating:

1. Creation of the Careers Support Service website

2. LinkedIn Learning

3. Creation of a career introduction video

4. Mahidol University Career Advancement Program (MUCAP)

5

6

. Organizing activities to enhance necessary occupational skills

. Organization of a Job Fair
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> Iasun1s Mahidol Digital Convergence University (Mahidol DCU)

unINgaeNing wazsurasimewigiad 31de (W) lesauwasuiluduiindennas luniswanduliiinlasenis
Smart University M9z 5auiuainanmsiasuutasinumalulad anminedsu azauaus ddnylunminendouing
Melalasens Mahidol Digital Convergence University %38 Mahidol DCU lawnunaieasulinisandunis

TuiusAasuaneg vesmInenduufinanmuiegisininselan wazysd Smart University agralugusssy

T
<

Ingdavdszinuativayun1saiidulasinis $1uiu 830,000,000 um Wuszeziian 5 U mendinnusiuilouas
nsatuayusuUszanallulasenis Mahidol DCU anvssuimsinemidivd nisliusnismeiumalulagansaume
YosmInendewding losunsimunazuaniisussdanuilunainvates lawn

1) m3WUsNg WIFI vesmninendesdinanseunay 100% mﬁuﬁ YNINENUR THNgTUA
4 2 uiq VIodlR oin Waye1AISEUnNWIY

2) i3 es Internet uag Storage ilaifis3nsmeshumealuladansaumeliuiyaaing
waztin@nwmnineun

3) MafanN We Mahidol Application Uatiuypansuazinfnwmneu anusald Application i
doduausnamesmsfindedomaianmeuni uesamegnidu Sunnudoyaduniafeu
MIEaU MFIVY WATNITUIMTINING

1) §aa¥a Virtual Classroom wagatiuayugunsal WeldlunsFeu msaou wagmsUsza
soulaulviiunndinau

5) dnaauarUsuUTITE UL e-Lecture WeliinAnuildvumumsSeunmsasuueninauazuen
vipaZeuldnaon 24 Halu

6) Wawviesayaliviustonisdnuadely

7) fannyaanns WelyitinanmmsBeunsaeusoulaiiviualie Wutlagu laelivdngasves
WU SUTTINA

8) Wi Gymnasium 7AuAZTTa Wi Platform ves eSport wag Gaming Development
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9) Winulassainsiiugunsddnaiionside msads Start Up

10) 3Lz doasnmdngy il WA 871 WU uag mock-up tests YaItinAn
WAEUAAINT Me IELTS Master Online course taguvninendeiawii

11) mMswwsednesulat FaUsznaudie “International Online Courses” Lilaldn
Tonaluindnwilnglaamezifoussuluseinawsinge wazveslonianissiuioiu
winendelusnsUseing uway “Professional Training Courses” Fawamaslngauay
suad LN uLarUTSenY il reskill uwag upskill yaannslummagaamngsy

12) 3w platform ieUszanduiugsieivldiundnyii inbound waz outbound

13) msdadegutoyaiieusslonilunsenseiununuiterommine1ds saonauveny
AnuTilelUdwmIne1desnsUsema

NaNIALTEUNTTURILATINTAISY) N1elAlATINS Mahidol Digital Convergence University 76U fdiudiAgy
agrannvibidnennlunisaiiunisaiunaluladansaumanilduatuayunisvinnumusiigg vewnine1sy
wiinamueg 19N 1INTElan Inglanizdanssyu1aves COVID-19 yaains waztinfnwidesUsusiuunisvineu
= o Y} i A’ = o o g w o a . .
M3BeU LaznsaeuadunaY 1A51139199 ¥ee DCU fowdudiumilsnvinliununisaiiiunis Business Continual

Management U8siyIng1dsuiinaniiunsineg1eiuse@nsnin wazaasmiundsdu

The Mahidol University-Siam Commercial Bank Public Company Limited Memorandum of Understanding
aims to develop and promote teaching and learning jointly. University management, including its
infrastructure should be modern, convenient, fast, and increasingly in electronic format, supporting

developments towards a Smart University with a project budget of 830,000,000 baht over 5 years.

+
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?i\lEIGUHL!UU_ﬂﬁﬂU’I Scholarships and Student Support Services

> misauuauununisAnulngunidngde
Scholarships from Mahidol University

winendeuding fulsusdaaiiuuavatiuayumsAnyiliuitinAnuudi 1-6 ffienuUsengin winausauyuning
TilonaSeuaudusanisfine lnglutuussuna we. 2564 lidnassaudszanamntuseliuniveds 3w
20,000,000 U Lleuouilununisine Tay Fnassunsfnsnuussmeingrdeuion os vdninasinig
TunsfndmsutinAnyivinwnaununingegauriase we. 2563 lulnsiinw 2564 Tundnwlasunisdaden
Tl&sunudandn Sruau 379 au Wudusisdu 18,950,000 v Tnsutseanidy

1) NunsAnedailias (3181A1) Yuag 50,000 vmsstnsAne 31U 48 YU
2) iun1sAnesialiies (s1elvsl) Yuag 50,000 umFaUNMTANYT FIUU 48 NU
3) NuN13An¥Is18Y uaz 50,000 umaaUn1sAnen I1uIY 283 U

wsUguimatnAnwFununsAnmuninendesdieg dwmsuindnyinuiauaauuningegiauriase ssauliyans
Usgdnsfnw 2564 Tuguuuvesulal lusguu Cisco WebEx Meeting latuil 17 Suaau 2564
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& a v Vv ' A w3 Al Yo ' a & o
u@ﬂ""\]']ﬂu&m’]'ﬁ’]EJ"IaEJ',LﬁllﬁJqﬁﬁﬂ'ﬁ‘U'JﬂL‘WﬁauﬂﬂﬂﬂTﬂlﬂi‘UNaﬂiz'Vl‘Uﬂ']ﬂﬂ'ﬁLLWiizU']ﬂ‘l]a\ﬂiﬂﬂﬂL?j'eﬂ'JiﬁIﬂIiuq 2019

(COVID-19) AMUNISHY SAIUNIRY 22,713,020 UM

$19N1S

J7U9UINU (UIn)

1) numsAny

1.1 numsAnviiiagosindantitnAnuglisuwans=nuduitiosnan 7,070,000
msiwss=uravalsaanBelosalalsun 2019 (COVID-19)
1.2 nUUNANEBIBNIU dnSunisasuIiiedosindainAnunlisy 668,920
wans:NUMUNISU
1.3 atuauuRudnSutnAnunDaysAngia:aysAdunUs:-aud 896,600
IAUNWNAUUszINAING la:AovinARNSoILTAINANISIWSS:UTA
voulsaamidaladn-19 tu anuAnnAu $1usu 51 AU
2) Fudulaonnanile IeBogIndaussiMAUIFoAsau 236,100
voutnAnwRkyuisuluAUTEe
3) NMSAUNUASSSUITgUnOWNUNFANGN
3.1 Inaw 2/2562 AuSoga: 20 91UdU 2,263 AU 2,848,200
3.2 INoU 2/2563 AuliugusuNsigniAnMSiawn §1Uou 756 Au 6,428,700
3.3 Inaw 2/2563 AuSoga: 50 NSrlivAwn 31U 1,307 AU 4,564,500
sounvau 22,713,020

> nuNMsAnEduIALALEINIUK1INg1euRnad

Scholarships from Mahidol University Alumni Association

under the Royal Patronage of His Majesty the King

lassmsyuns@neniiingUszasdiiieneununisfnviluanaiSeunasmlidenefeusntin@nwssaul3yns

YoWMINEGENEnanvInkAaunENINg Jrnulsenginuasiinnuguiulunmsfinw aeluildulag 3,000,000 um

wazadunisegsrailendudsedmntnisfing undussezioa 6

Tulsuuszanm 2564 auraufudiinumanerdeaiina aduayunuliinfne

U9 40 NU WURIUIURUNSEY 2,880,550 U
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> HownUunAnwiuK1INg1dsuhna
Mahidol University Student Accommodation

a o a a ) v @ = q A4 o ° o
WINY1aeUfnga USN1581A15MNNEMSUTNANY TUNUANIMUA 318U 53 81A1T SAUITUIU 3,998 7B9
Tuln1sAnun 2564 drurutin@nwdInnsIunedu 8,129 au lagiisneasidunnil

s -
A9UdIU/0NANS 6'1uou(g:2:§;saWn 5‘1uo(;23\1vvn 6'1uouﬁn(i3;nﬁnhvvn
navINISUNANY 10 1,070 2,456
ACUZIWNYAANSASS1BWEIUNA 5 596 1,751
AUIWNYAARSISUWEIUIASWISUR 9 1,428 3,109
AUzWEIUNAFAANS 5 386 484
IngagrauAnu 3 120 26
INYUVANICYIUUS 7 238 101
[RSUNSINAIINEIVAUASAISSH 12 70 106
[ASYNSTIAANINEIVASILNRIRSTY 2 90 96
SoUNVAU 53 3,998 8,129

In the academic year 2021, Mahidol University provided a total of 53 student accommodation facilities

with 3,998 rooms accommodating 8,129 students.

f1a1e
Salaya

Ko 8-9 Uhununagunna 1o 10 Urudaon Ko 11 UTUASASY
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ANUZIWNEAANSASS1IBWEIUNA
Faculty of Medicine Siriraj Hospital

91ASHOWIN la:N9oAsn
Avagmeluwununantios nsuINWH

AnuzIwngAansIsuywegu1asIuISun
Faculty of Medicine Ramathibodi Hospital

$ 's.‘)«

i
[
I

o e
rownunFAnuwng roWNUNANWINANGRSWEWIAAERNS
magneluwunwryaln nsuinwe mvagn1eluWunmanen NnIAUASUTY

dundnaunsusINs
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ANUzWEIUNAANERNS IngagAEduAnu
Faculty of Nursing College of Religious Studies

4
BREERERR

T e e me
KoWNUINoYaNVIas INgnqgrIauinu

roWnArU:weuIamans uvuuuri

avagngluunuwnantios nsanws magmaluun s1noauwsu JundnuAsUgu
ANYAVANITYIUUS [ASINSTAMIINENVAUASEISSA
Kanchanaburi Campus Nakhon Sawan Campus

HoOWNUNFANW SngvANIYUUS KoWNINANL [ASIMSIARIINENIVAUASAISSH

TASUNSIRAINEIVASIUNRIDSTY
Amnat Charoen Campus

naWnUNANY [ASINSIAANINEIVABIURIRSTY
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> duunNWwIun1INg1asunna
Sport Facilities

1) noNW1dUWUS (Siriraj Gymnassium)

2) ASswsWrIua 15uInas (Siriraj Fitness Center)
ANUZIWNIFERSASSIBWEUIA

Faculty of Medicine Siriraj Hospital

AUGNWISIWSUA (Ramathibodi Fitness center)
ARIWNYAERSISIWEUIAS WS UR
Faculty of medicine Ramathibodi Hospital

AAv : gudoonrinasnie Ramathibodi Fitness Center
5U

Ad - onAskofwAdUWUS Bu 12 BU 1 91ASIENAzadanms (woyaln)

las 13 (Unanliay) i Us=Inn : Kov Cardio training KaJ Weight training
Us:inn : Aovaanridume (Fitness) IUADUAU Tulay Hov Studio uabusu Usdad Inulid urdinauaa soalaguoa
Inuda LdINAVDa WABoa as=3neth Wagoa nznso

21mMsUuUNUIN1S an10unIsIwNEInSunuAUNS
ANzIWNgAansIsuweU1asWISURA

Chakri Naruebodindra Medical Institute,
Faculty of medicine Ramathibodi Hospital

AugnwA (Sport Center)
ARUNUANWNEFANERS Faculty of Dentistry

AR - 01MSWSAATN BU 9 HUdgadaRNsY (woyaln)

UszInn : Aavoanrinanne (Fitness) (Body combat / Zumba)
luADUAU Udinmuoa d9alaguoa Wauoa
Wngoa n:nso

AA : 91AISTUNLINS (AYNSUSINS)
Uszinn : Aavoananng (Fitness) IVADUAU UNAINAUDA
90alaguea as=gneth

TTTITT L ] A0 |
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-

auwiwaA=INgmans
AU=dN@1AERNS Faculty of Science
ARV : AnWandisnnau (woyiln)
Us=1nn : foveanrindine (Fitness) Inuld u1ainauoa
as=5neth 1Unoy

aufwana:znanssualunus:=ava
ArUzINdsFans Faculty of Pharmacy

ARV : 91A1SS1BSAL BU 9 (Woyaln)

ds:=Inn : IuABURTU UNaiNAUDa dealaguaa Uulay gdv

o A i
' I.nil'iili i

auunwa rnown
ANzWEUIaAEans Faculty of Nursing

AR : KOWN ARI=WENUNAMERS (UIYULIUI)

Jszinn : undinauoa d9alaguaa Iunov

MU Sports Complex
jngnasdngamansiazinalulagnisiwa
College of Sports Science and Technology

A : Ingndednenmansiiazinaluladnisiwa
91MMsalunUs:avA 91A1SIsys (Aanen)

Us:zinn : Aoveanniadnie (Fitness) IUADUAU InuTE
urdinAuoa doalagduoa Wnuaa Wnsaa as=31eun
n:n$9/n:N39a0AUIN IUADJ a1UNSM
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Exercise Room Student Affairs Division
novINISUNANW Division of Student Affairs

AR : 91ASAUINSISBUSURna BU 3 (Mang)

Uszinn : Aaveanmaune (Fitness) UdUav andos

auunazfedaanniaing
SNgAVANITYIUUS Kanchanaburi Campus

Aify : ANEAVANIYIUUS

Us:zinn : Aeveannnaunie (Fitness) IUADUAU
vaINAUda Wauoa Inay auuiwananigy

guaunwialunuszava
IASINISANFIINEVAUASAISSA
Nakhonsawan Campus

NeAY : auuiwiolunus:avA

UszInn : IUADUAU U1diNAUaa d0aladuaa Whvaa n:ndo Issuaa

auunwiaiunus:avA
[ASUNISTAMIINGUVATIUNIRSTY
Amnatcharoen Campus

ARV ; duunwialunus:avA

Us=inn : L1dINAUDA J9aladuda Wnsoa n:nso
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UH1INg1agunnanuAduIduuIulsIf

Internationalization

A |

YOUANNINYIN muic. mahidol.ac.th

(1) Inbound Student Mobility

wnAngdoduiuianssunisuaniudsutindnm
kazYAaINT (Exchange and Mobility) 73 inbound
uay outbound Taeatfuayuiin@nusmsussmad
dhdnwsieszAududinfne uagennsdondunne
findvinisvnsinsUseme AnufiRausung
SYUNTADU WALITY N UNINIRBUTING NABAIU
duaSulvdnfAny uazyupansvRIVTIIENGENing
IgilematdumaluuaniasuEeus sidvnis
Wy wazdvaniuanIiunisine / aaRnssings Tu
FnaUsznA TaguLUL onsite waw online meldy

[

Academic Mobility 312U 6 MU Fsil

wmingndedndsusasiiulanianansfnwiliintnAnwissussmanindnwiressautnninfny wazatuayu

91915801AUANE RUNIINITYIANUTEMANINUS UANY 1 uinendeuiing senisatuayuyu 2 Ussnm fe

T o 6ﬁl{ouuj§uqu v"wuﬂouuj§unlu
! U 2564 U 2563

M Nepal 10 12
nuatuayumdhesigidoudnsuindng Myanmar 19 35
¥196NUSzINA Indonesia 6 17
(Living Allowance Scholarship for Foreign Bhutan - 1
Graduate Students at Mahidol University) Sri Lanka - 2
Cambodia 2 4

Bangladesh 2 4

Vietnam 4 9

Philippines 1 1

Laos - 1

Malaysia - 1

India - 1

Motswana 1 -
SIU 45 88
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JEr UsHine 511{ouuj§unu 511{0u@§ur]u
g U 2564 U 2563

) France 1 1
nuAUUaUUISgaNAUAN: KSUNIBINISEID Netherlands - 1
sUs:INA WouURURAIU ru UKANENdguRna United Kingdom (UK) 4 1
(Scholarship for Short-term International United States of America (USA) 3 -
Visiting Professors or Scholars to Work at India 1 -
Mahidol University) Canada 1 -
Nigeria 1 i,
Australia 1 ,
Taiwan 1 .
United Arab Emirates (UAE) 1 -
Sou 14 3

Mahidol University provides 2 scholarships for short-term international visiting professors or scholars, and
foreign graduate students who have been accepted to study at Mahidol University. The purpose is to
exchange knowledge and skills, and to promote academic collaboration with Mahidol University students

and staff. A total of 59 grantees received scholarships in fiscal year 2021.

(2) Outbound Student Mobility

uMIngdvatvayukarduasuinAnwvesnnine duuiing MiaseauUTynes wazseruludndne lned

@

Taguszasaiadalendliindnwilanuniduuanfeumuivins Jan a andunsfinwsinaseme aaaniu

)}

HNUAUNUIE9IY 8 A9USEINA L NaNRILIANEAINAIUNISANEYT Useaunsal wagmseuanunsaulun1snii

1A o

g0nnsvnunNavvIInvenu lngatiuayunu 4 Ussian fail

Y

Us=innn s FuougSunu fuougsunu
S - U 2564 U 2563
(1) Laos . 5
nuatuauunstinuu tu AUs:INFSU Japan 7 -
INANWS=AUUSTYOYIRS VouumDngdguiina Philippines 16 -
(Mahidol University Internship Scholarship) Indonesia 157 -

SoU 180 5
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( Jssinnnu 15T 5‘1[{3U[§§UQU dwuﬂauuj§uqu)
: U 2564 U 2563
2) Australia 2 2
nuatiuayumsipdougetninun Canada 1 _
U AUszINA MSUINANWS=AUUSTYYIRS Indonesia - 2
VoIUKHdNg1aguhna Netherlands - 1
(Scholarship for Undergraduate Student Japan - 17
Mobility Program) Korea 1 1
Switzerland - 1
Taiwan - 10
Sou 4 34
@) Germany 1 _
nuatiuayumsindougretndnun Japan - 4
U AUSzINA SMSUTNANKSAUUUTIRANY Taiwan - 1
VoUUMINENAasUAna United Kingdom - 3
(Scholarship for Postgraduate Student Singapore - 1
Mobility Program) Nepal - 1
France - 1
Switzerland - 1
Sou 1 12
4)
nunanivasusiudsIMsmels 3 -
ASEAN University Network (AUN) Singapore “@Sunuogs:1an
[nsum1s ASEAN Credit Transfer System (ACTS) 59 Host Urjiversity
(AUN-ACTS Student Exchange Program) MouUsy
Sou 3 0

Mahidol University provides 4 scholarships for Mahidol University students to exchange knowledge, skills
and experiences in international organizations/institutions. A total of 188 students were awarded these

scholarships in fiscal year 2021.
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> Mahidol University Students, Academic and International Services (MUSAIS)

wIngdeuinalaniiufanssunieununseusy Globalization Tuguuuuseuladlviiuin@nwiieduasy
WiNEAseNY Internationalization 483 Mahidol HIDEF Susswsinisunsszuinvedhidalalsu (COVID-19) lngfianssud
JavugadiunnudesnsvesindnuilugisdennniiasSauseaulall il

(1) Nanssudviasuna:wauuAngnwamun s inanfAnyd

1.1 Wednesdays with Conversation Corner with Macquarie University Season
Aan531 Wednesdays with Conversation Corner with Macquarie University Season ﬁ‘l/lgmm 4 Season 1ng
Tuwsiag season ftinAnwiuinadiuiu 12 - 15 au Hnaununiwdinguiuin@nel Macquarie University
K11 ZOOM application Wnfumnsaan 13.30 - 14.30 u. $1uu 8 - 10 dUai sinAnwidnsrnfanssulésu
AW AT - Internationalization §1u3u 8 - 10 3l

1.2 Basic German with University of Bremen
P o ¥ X o o ~a o o p .
ﬂaiam‘mLaaiuumuwug’mmmu‘mummﬂsmnu aoulae©1915991A University of Bremen

1.3 Effective English Business Writing
NseusUNSREUBWasg1iusE NS mdmTuinAnwiuazunans {1l ZOOM 91u3u 3 AT ay 3 T3l

"..W Y .«u ity MUSALS ﬁ) O»,.

uthsoAYs

with (M\CV“FI)" Corner PIUSAD X University OF Jremen Sarmony

¥ B cervan
LANGUAGE
COUKSE

for DO

2 Jun - 18" Aug 2021

14.30-16.30 m

fieyadr e
Nasare Urteety, Austreba U xww\nmmw
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(2) Virtual Internationalization Update Series

78991A Virtual Internationalization Update Series Ep.1 Exclusive Talk with New Zealand Ambassador Tul 2564
MUSAIS IS eudiagiendnssivynauarguynainaniuyasiieg ulideyaniunisdng yun1sany) n1533y wavady
LA PR INEFuuRnaLazUTTINARY 91U 3 AU il
2.1 Virtual Internationalization Update Series Ep.2:
Exclusive Talk with Mr. Yang Xin, Chargé d’Affaires of the Chinese Embassy
2.2 Virtual Internationalization Update Series Ep.3:
Exclusive Talk with Mr. Olivier Richard, Chargé d’Affaires of the Embassy of France and Mr. Guillaume Da,
Attaché for Scientific and Higher Education Cooperation
2.3 Virtual Internationalization Update Series Ep.4:

Exclusive talk with H.E. Lorenzo Galanti, Ambassador for Italy

lngvia 3 nougnimeunsiuuueesulatl platform 8191 Facebook Page: Mahidol University uag MUx

VIRTUAL
INTERNATIONALIZATION
UPDATE

INTERNATIONALIZATION

A UPDATE

Ep.& Exclusive Talk with H.E. Lorenzo Galanti,
M Ambassador of Embassy of Italy
" Chargé ¢affaires of the Chinese Embossy i
Beoadeast an g ¥
: .mn-mHA Wi

Hn tod !n =-n
International Relations Diisicn 13% Now, 2020110.00 hrs, e @ Vaholuniversiy M;f e
M MJSAIS MU : 16" Now. 2020110.00 hrs. N IAlLANDE R2pade etk =

(3) fianssuduq 010

3.1 NaNssU Special Talk with Alex Rendell on Environment
mslafianiitonnnedostiopmasnnden lsnaeidnd suea iiuitigmaunsdoudedestumeshilsths
LLasa%’Nmmmwﬁﬂﬁ’hLwﬂmLiwﬁaﬂﬁmmﬁﬂﬁﬁgﬁuﬂmmﬁLﬁmﬁu

3.2 fianssu Postcard Traveling Avnssufiin@nw@euluaniinddaieudunudngy iewaniudeudu
Tauusssu Useindlvasusazanin

3.3 souidoriu Campus France lla:thedmusssulia-nousoulo anuiendAsssNAWSIIFE Us:us:nAlng
9Anonssl Wednesday, French day ausseneyuizuianfaaa uasanenimeuns suea liud dnfnw
wagyaans Wl amslaftannisussereyudmiuiiiliasmnifumadnuitdioyadndae

3.4 fianssu Online Flea Market «Uu platform lrtin@nwlarniinwenisiluduszneunis

"rrench Higher Education

VRANCCS GIVIL A GRARDOT

DEUX

gsoe
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Throughout the pandemic, Mahidol University Student, Academic and International Services (MUSAIS) has
organized online activities that prepare students to be globally-minded and support students during lockdowns,
focusing on the Internationalization of HIDEF. Activities have included Wednesdays with Conversation Corner
with Macquarie University Season 2, 3 and 4, which are very successful, Basic German with the University of

Bremen, and Effective English Business Writing.

We have also held activities that support mental and physical health, the Talks on Good Health and Well-being,
which comprise 3 episodes: Anger Management, Spirit of Superfood, More Than Just Nutrition! and Green

Generation by Refill Station.

We continue to work closely with foreign embassies to ensure MU students and staff are updated regularly
on the educational policies, research collaborations, student mobility and scholarship opportunities of each
country. Consequently, we have organized three episodes for the Virtual Internationalization Update Series:
Exclusive Talk with Mr. Yang Xin, Chargé d’Affaires of the Chinese Embassy, with Mr. Guillaume Da, Attaché

for Scientific and Higher Education Cooperation, and the Italian Ambassador, H.E. Lorenzo Galanti.

MUSAIS has run activities that support other skills, to ensure that MU students are ready to be Global Citizens,
such as the Special Talk with Alex Rendell on the Environment, Postcard Traveling, Wednesday, French Day,

the Online Flea Market, and many more.
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NISUSNISEVNIW
Health Care Services

NnusuiRena=9wusublosvailssweuraludinaumangrdsuina Usuus:uaru w.A. 2564
Number of beds and the number of patients in hospitals under Mahidol University, fiscal year 2021

usuIfey wdoslu
douviu/Isaweuna tidosuan/l " D 0 5
e Aty — LJ"U:)EJTU v:ulu:)u:)u:u?u_ JNSINISASOVIAEN
U vauiUaslunvd (3u) /318**

ANIWNYANENSASS1BWEIUNA 3,506,567 1,286 1,285 2,571 94,981 597,690 63.69
ISuweU1aAsss 2,506,289 793 1,267 2,060 70,471 492,903 65.55
Isuwgu1aAsss Uaumswms‘mé 640,733 339 0 339 19,105 93,972 75.95
AUINISIWNINICYIUNAILN 359,545 154 18 172 5,405 10,815 17.23

ANEIWNYANERSISIWEUIASWISURA 1,947,335 527 564 1,091 43,123 298,839 75.04
ISsuwg1u1as WIS UR 515,335 11 457 568 22,881 167,589 80.84
AUSNMSIwngauifaws:INwsa 1,160,635 233 0 233 9,466 51,890 61.01
AUSNSIWNGESAR 47,132 61 8 69 2,890 24,564 97.53
amuumsiwnginsunuauns 224,233 122 99 221 7,886 54,796 67.93

AZIDBAARSIVASaU 163,250 40 49 89 1,245 12,445 38.31
Isuwegnunansmansivadou 163,250 40 49 89 1,245 12,445 38.31

ANENWU0R 120,508 - - - - - -
AugNIEMwU0n 120,508 -

wanewie - * 1JuAnadeiimwinein 365 Ju

Junmm httpsz/www.simahidol.ac.th
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Nusugivsuusmsiuanssu Uuds=uiru w.A. 2564
Number of dental service providers, fiscal year 2021

douu/Tsawenuna MusugtAfwWu usuylog tlosreglinwu
(8A) (s19) (s18/8A)
1. ACUIWNYAMERSASS1BWEIUNA 28 16,374 584.79
2. [sywgunadsss Uoumisisnistud 6 12,544 2,090.67
3. AruIWNgAEnSIsuWeW1asWISUR/ 31 25,225 813.71

anmUounsiwngansunuauns

4. ACUAUAIWNEFANARS 607 278,153 458.24

5. IsUWgIu1anuANSSUUKIANSASUSS 113 121,066 1,071.38

(ACUNUAIWNEANERS)

mstiusnisnwnuanssulngliinayad

douvu/Isiwenuna s1gaz19eAMsiAuSnis TUOUESUUSTS
(s19)
1. ANUZIWNYAENSASS1BWEIUNA - msTAusmsnnuanssuiiguogiulonawify 17
- MsusSMsAuAnssulinfaslona 104
2. ANUAUANWNYAERNS - msthusnisnnuanssuiiguoglulomaiiFy 951
- mslAusmshisanunnssulsuisau 1,152

souivau 2,324

JUnamM https/dt mahidol.ac.th/
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Fuoudnsinsumssnyn Uauds:uaru 2564 Smunaulseweuna
Number of animals admitted to hospital, fiscal year 2021

Tsuwenuna/us:inn 51u3ua“m§r‘i§uu§ms
()
[suwgnunadnius:Aans 74,042
- anjdoguon 38,983
- d3Uoelu (IPD) 4,863
- anduaganiaudnnam 2,387
- anjUosragnssy 9,780
- dnddaglunatniawnzn 18,029
Isuwenuraladndna-anida Ururau 8,874
- andian 5,761
- anjuAand 1,704
- anddn 1,183
Sy 80
- dn3IA0sTANIAY 146

Junman https.//vs.mahidol.ac.th
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N1SSUSOIUIASTIUATUNIW

Quality Certification

douvnu

SoumsguAmunw

$=9:19a1N15USO

ALUIWNEAERSASS1IBWEUNa
Faculty of Medicine Siriraj Hospital

. Advanced Healthcare Accreditation (AHA)

- [sywenunafsss

(26/9/2564 - 25/9/2567)

. AAHRPP (Umsgufuns:usunsAuAsevgne:

W1$oun1sdglunu)

- KU2g9SusssuUN1sIvaluAu

(18/12/2560 - 7/12/2565)

. ESPReL (1nsgunnulaonnghavljunnis)

- KoURUANISNIADBINASINE

(U 2564 — 2567)

. 1S0 9001: 2015 (UINSTIUSzUUUSHISIIUATUNIW)

- IsuiSsumgaunsniasuss

24/6/2564 - 13/9/2567

- d@UnNVUEeWENISISIWIAASS

23/5/2562 - 22/5/2565

- hgnSwensuAna

- Wg3AINSSUUSMSIIAz01AISANIUR

- thenSwdauna:wan

23/5/2562 - 22/5/2565

- FAUGUSHISTANNSAUEASIASSTY

( )
( )
(23/5/2562 - 22/5/2565)
(23/5/2562 - 22/5/2565)
( )
( )

23/5/2562 - 22/5/2565

- nusAuridasaide (4/7/2562 - 3/7/2565)
- ugouUnsy (23/5/2562 - 22/5/2565)
- UUSMSEN (23/5/2562 - 22/5/2565)
- U3EIMNS (23/5/2562 - 22/5/2565)
( )

- rlosswansadiion1stiUnd

23/5/2562 - 22/5/2565

. ISO/IEC 27001: 2013

(UIMSFWUSMISAIWUABRNBATUASAUINF)

- thgasauine

(25/7/2563 - 24/7/2566)

. GA2LEN Urticaria Center of Reference

and Excellence (GA2LEN UCARE)

- AAUNISAAUWUASSE NIATEINDINGT

(9/12/2563 - 8/12/2566)

. International Diabetes Federation Centre of

Excellence in Diabetes Care

- AUV

(1/12/2562 - 1/12/2564)

*spilagunssusadilu Disease

Specific Certification (DSC)
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douvau

oumsguANIW

$=8:1921N15US OV

8. Certified FLS Gold 910 International Osteoporosis

Foundation (I0F) (msanasnuidoslsans:anwsu)

- mAd¥IFagmansoasistandiaznigniwuinin

(14/2/2561 - naanll)

9. IMSTIU GMP (U ASTWTUMSWARDINTS)

- amunsiwngiwulngus=gnsi

(6/3/2564 - 6/3/2565)

(UIRSFIUNSwangMwngIwulngus=gns)

Ve9NISSUSOVV 31/12/2565

10. Disease Specific Certification (DSC)

(LmsTunsaasnealogiawn:lsa)

- msqnagUosudailaguloniiioy

(5/3/2562 - 4/3/2565)

(Total Knee Replacement: TKR)

nAdsAagmansoasisdandia:nieniwinin

- msanagldgwAnlaningedgd:nu

(5/3/2562 - 4/3/2565)

(Liver Transplantation) MAJBIAagAIans

11. 1SO 15189: 2012

(NmsguSUsaIAUNIWHRIUUANISNMIMSIWNG)

KoulUuANIsN1AIBINAATN

- MAJB19aBIINEN (25/11/2563 - 24/11/2565)
- MAJEINUISIVBANERS (25/11/2563 - 24/11/2565)
- MAIBISIAINYN (25/11/2563 - 24/11/2565)
- NAJBINIINY (25/11/2563 - 24/11/2565)

- NMABNIBANANSNISSUIANSIADRN

(23/6/2564 - 22/6/2568)

- MAXBIWSENINYN (11/11/2563 - 10/11/2565)
- MAIBINMIDTAUAU (23/9/2563 - 22/9/2565)
- MAXYIWYISINEN (6/10/2564 - 5/10/2568)
- MAJBIYSANENS 25/11/2563 - 24/11/2565

- MAJBIFAMERS-USIBINEN

- thedgy

25/11/2563 - 24/11/2565

- AUGWYINYASSTY

( )
(25/11/2563 - 24/11/2565)
( )
( )

25/11/2563 - 24/11/2565

12. ISO/IEC 17025: 2005 (U1RASFIUSUSIATUNW

HoyUnUANTs)
- MAIUAIIBANENS (14/9/2564 - 13/9/2568)
- MAJBI9ATIINEN (19/8/2564 - 18/8/2568)

- yugunsninumsiwng

(14/2/2562 - 13/2/2565)
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douuau

oumsguAINIW
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13. IS0 15190: 2003 (LInsFIUAIWUADANEY

TukevdfURANISNN1SIWNE)

KoyunUANSN1AIBINAATN

- MAJBI9ATIINEN

25/11/2563 - 24/11/2565

- ﬂ’]ﬂi_)U']I']U"ISIOUFT’]aF]Sr

25/11/2563 - 24/11/2565

- MAIYIDIYSAERNS

25/11/2563 - 24/11/2565

- MAIIGAMARS-USIBINEN

- NAIBINIING

25/11/2563 - 24/11/2565

- MAIBISVAINEN

( )
( )
( )
(25/11/2563 - 24/11/2565)
( )
(25/11/2563 - 24/11/2565)

- NMAIBIBANENSNISSUIANSIADR

(23/6/2564 - 22/6/2568)

- MAIIUSENINEN (11/11/2563 - 10/11/2565)
- mﬂﬁmﬁnmqﬂﬁuﬁu (23/9/2563 - 22/9/2565)
- N1AIEIWEISINEN (6/10/2564 - 5/10/2568)
- AUGWYINYASSY (25/11/2563 - 24/11/2565)
- thedjg (25/11/2563 - 24/11/2565)

14. ISO/IEC 17043: 2010 (N1SSUSaJYAIIEILISN

AnlUsinsunadauAUBILNYAOIUNUANTS)

W
KoulfUuANISN1AIBINNAGTN

- NAIBIWEISINGN

(16/9/2564 - 15/9/2568)

15. IS0 22870: 2006 (LINSTIUSUSOIAIWAIISD

n1snAdou n naIawlon)

KouufuRAn1sN1AIBINAATN

- NMADBIWEISINE

(24/6/2563 - 23/6/2565)

AUgMSIWNgNItyuIfiILn

Golden Jubilee Medical Center

1. vIRsglsawguranazusnisavnw (HA)

- AUNISIWNENYIUNTIEN

(11/2/2563 - 11/2/2566)

2. 1SO/IEC 27001: 2013

(UmsFUSMSAUUaDANEATUANSAUINA)

- JIEasauine

25/7/2563 - 24/7/2566

- JuIs:Idgu

25/7/2563 - 24/7/2566

- uinAdANSIwNE

25/7/2563 - 24/7/2566

( )
( )
( )
- NURNSIFVMIW (25/7/2563 - 24/7/2566)
- JUN1SAaY (25/7/2563 - 24/7/2566)
- JUNSWEINSUARA (25/7/2563 - 24/7/2566)
- UINFBNSSY (25/7/2563 - 24/7/2566)
- JUDAINSSUUSNIS (25/7/2563 - 24/7/2566)
- NAUUWERIUIATUNIW (25/7/2563 - 24/7/2566)
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[suwgunafss1s Ueumsisnisiug
Siriraj Piyamaharajkarun Hospital

1. Joint Commission International (JCI)

- Isywgnuadsss Ugurisisnisrug

(21/11/2563 - 20/11/2566)

2.1S0 15189: 2012

(LASTIUSUSBIATUNMWHBIUUAMSNIMSIWNG)

- WhghaulnuAMS

(11/11/2563 - 10/11/2565)

3. 1S015190: 2003

(LmsgundwlasanelurevlfumRnIsNIMSIWNE)

- hgAoURUANS

(11/11/2563 - 10/11/2565)

4. LEB: Westgard Sigma Verification of Performance

- WhghaulnuANS

(2/2/2565 - 28/2/2566)

5. 1ISO/IEC 27001: 2013

(LmsgrunsusSnIsAduUasnnenuInAlulag)

- thainalulagaisauinf

(25/7/2563 - 24/7/2566)

6. uamsgu Clinical Care Program Certification

of Total Knee Replacement Program (CCPC)

- AuglsAns=pniazveo

(27/3/2564 - 26/3/2567)

7. UmsTU Clinical Care Program Certification

(CCPC) : Hip Replacement Program

- AuglsAns=pniazveo

(27/3/2564 - 26/3/2567)

AnzIWNEFansIsawanu1asuSUR
Faculty of Medicine Ramathibodi
Hospital

1. Advanced Healthcare Accreditation (AHA)
- ARUEIWNEAanSISIWaUIasWISUR

(11/2/2563 - 10/2/2566)

2. Disease Specific Certification (DSC)

(Lmsgrumsaiasnsgdogiawa:lsa)

ArU:IWNgAIansIsuwauIasIuIsSum

- DSC (Stroke)

HURDY 4/3/2564

(soIAsunssusav)

- DSC (Msuanringisadaunnitn) (5/3/2562 - 4/3/2565)
- DSC (fu) (5/3/2562 - 4/3/2565)
- DSC (In) (5/3/2562 - 4/3/2565)

- DSC (Home Chemotherapy Center: HCC)

(24/3/2563 - 23/3/2566)

- DSC (1ur9u)

(5/6/2563 - 4/6/2566)

3. Thailand Quality Class (TQC)

- ANUEIWNIAERSISIWEUNASWNSUR

(20/3/2563 — naanlu)

4. Joint Commission International (JCI)

- IsuwgnuiasnsuAINSunUAUNS

(12/10/2562 - 11/10/2565)

anmuunmsiwnginsunuauns
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5. SIDCER/FERCAP (U1nsgu9sesssunisddglunu)

- LYERSYsSSUN1SIYLIUAU (27/11/2562)

(ogs=n3numsrioaglususov)

6. Sigma-metric Performance

(MsUs=ITUAIWEINSINISASINIIAS LK)

- MAIBIWEISINGD (1/1/2564 - 28/2/2565)

7.1S015189: 2012 (UINSTIUSUSDIATUNIW

KoyunUuANISNINISIWNE)

- KouUNURANMSWEISINE (27/10/2563 - 26/10/2565)

8. 1S015190: 2003 (VIMSFAUUaaANY

TurevdjumAnIsnN1SIWNE)

- KoUUANMSWEISINEN (27/10/2563 - 26/10/2565)

9. 1S022870: 2016 (LINSTIUSUSAVAIIIAIIISO

n1snAdaU tu nANaLUoY)

- KouUNURANMSWEISINEN (27/10/2563 - 26/10/2565)

10. Certificate of Traceability Level | Laboratory

Certification

- Lab HBA1c (1/1/2564 - 1/2/2565)

11. Quality Management Audit in Nuclear Medicine

(QUANUM) [ng IAEA

- 198AANSU2IAAS NAIBISIEINEN (MuADNY IROUAUENEU 2564)*

* AUgIng - Quality Management Audit in Nuclear Medicine

(QUANUM) seiUagunissusavitiu TQUANUM

(Thai QUANUM) Tutyuus:uaru 2566

12. 1S0 9001: 2015 (LMSFIUS:UUUSHISIIUATUNIW)

- VUUSMISVLISIWENUNAS IS UR (12/1/2564 - 12/1/2567)
- JuEs:Ideu (12/1/2564 - 12/1/2567)
- JUUSNISEN (12/1/2564 - 12/1/2567)
- nusAnrivasnide (12/1/2564 - 12/1/2567)
- Mugunsninisiwng (12/1/2564 - 12/1/2567)
- uIRBNUAinNINsIwng (12/1/2564 - 12/1/2567)
- UUSHISIoBNIUT WheINdsnssi (12/1/2564 - 12/1/2567)
- VgUogduwusiia:usnisydog (12/1/2564 - 12/1/2567)
- JUAASOVESUUSMSIIAzAIUALAINTW (12/1/2564 - 12/1/2567)

N1SUSNISSNWEUNA

- UWaRgT theiNdsnssuy (12/1/2564 - 12/1/2567)
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douanu

BoumsguAINIW
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- USIALAVIASH

12/1/2564 - 12/1/2567

- JUUSKISNISSNBIWEIUIA

12/1/2564 - 12/1/2567

- UUSKSAUSMSIWNGESTR

12/1/2564 - 12/1/2567

- VuUSKHIsUgMswenulalssweau1as s uRA

12/1/2564 - 12/1/2567

- JIUUSHISAUIMSIWNAUIRWS=INWSAL

12/1/2564 - 12/1/2567

- UMSIwngiia:AUAIWNE AUSNSIWNE VIR

( )
( )
( )
( )
( )
( )

12/1/2564 - 12/1/2567

wszInwSmaU

- JUUSKISIIA=sSN1S MAJBIFAAgAERS

(12/1/2564 - 12/1/2567)

- thgn1swan

(14/12/2562 - 14/12/2565)

- thanisnav

(15/6/2564 - 10/4/2567)

13. ISO/IEC 17025: 2005

(LMSFIUSUSDVATUNIWHBIUNURANTS)

- AouUQUANISWENSINEN

24/12/2563 - 23/12/2565

- hodUNUANSURAIDBANERNS

24/12/2563 - 23/12/2565

- Ao UANISUUBEWUSFAnS

- AouUnUANSWLEINYN

( )
( )
(24/12/2563 - 23/12/2565)
(24/12/2563 - 23/12/2565)

14. 1S0O 22000: 2005

(UMSFUS:UUAIWUADANENNDINS)

- thalnsuans

(17/6/2562 - 29/6/2565)

15. UIASTIU GMP (URsTILTUNISWARDINS)

- thalnsuans

(17/6/2562 - 31/3/2565)

16. HACCP (unsgunouAuRianaulaanie

NS=U2UNISWANDINIS)

- thalnsuanis

(17/6/2562 - 31/3/2565)

17. CMMI V1.3 for Development-Maturity Level 3

(LRsgrumsuSuussprunwsowsIosTHUS-ansnw)

- thaansauine

(8/10/2560 - 8/10/2564)

AuzINAdANISIWNG
Faculty of Medical Technology

1.1S0 15189: 2012 (NIASFIUSUSOIATUNIWHOY

Jguanisnun1siwng)

- ANUIIBAMANSBUNS

(15/02/2565 - 14/02/2569)

- AuginAiAMSIWNEIA=Syd@INATAUUEIRA

(25/11/2564 - 24/11/2568)

2. 1S0 15190: 2003 (UMsFuAIUUaDRANETUKDY

Jpomnisnanisiwne)

- ANUIBAEANSEUGRS

(15/02/2565 - 14/02/2569)

- AUGINATANMSIWNENA:SIEINATAUIUGIF

(25/11/2564 - 24/11/2568)
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ANzNENTWUIR
Faculty of Physical Therapy

UINSTIUUSMSNIENIWUITRA (ann1emwuin)

- UIMENMWUGR (1Bud:wuauiRaws:0uindn)

(27/5/2565 - 26/5/2568)

ANUzINGBAANS
Faculty of Pharmacy

1. ISO/IEC 17025: 2017

(LmsFSUSOVAINWHBIUURANTS)

- AUgdIAS1:KAIMWEARAT7 haiAb

(11/1/2564 - 11/1/2566)

2. SugIAUNW

(dranvuSusevAruNIWSIUET AnNEBNSSY)

- aMUU[UANISINGBNSSUBLBU

(30/9/2562 - 29/9/2565)

ANzAANWNEAERNS
Faculty of Veterinary Science

1. FAO Reference Centre for Zoonotic and Wildlife

Diseases

- Audiths=dunazAnnulsnandndtn dndsinanu

(20/6/2563 - 19/6/2567)

lazgndoweaw

2.ESPReL (U1nsgunaulaonnghadunumanis)

Audiihs:3una:Annulsaandndin dndsiwnu

llazanjowaw

- fovdfuamsauylugalmini

26/4/2562 - 2565

- fiouuRuANISanYEaINen

- KoulUmAN1SINe oAU

- KouupuAMsIosadneazmsiwazIaedsad/

( )
(27/4/2561 - 2564)
(26/4/2562 - 2565)
(23/6/2563 - 2566)

KoaunuANSIUANISY

AUGASI9ITIAINNNISFRINIWNE

- KouUURAN1S9aBIINGINIUSIINGT

(21/6/2563 - 2566)

ArUzIDBAARSIvASoU
Faculty of Tropical Medicine

1. vmsTlsawgUIaNazusSNISgVNIW (HA)

- Isywgnunansmansivasou

(31/06/2562 - 30/6/2565)

ACU=INEIANARNS
Faculty of Science

1. UAsFU AAALAC International (LIRsIUNISANA

na: mstéaninnao)

- Klioedndnnaoy (Central Animal Facility: CAF)

(10/7/2561 - 10/7/2565)

2.1S0 9001: 2015 (UIASFIUSzUUUSHISIIUATUNTIW)

- AugRIdUIAAFUNSAUMAOEN

(12/1/2562 - 12/1/2565)

(Excellent Genter for Drug Discovery: ECDD)

soildsunissusevilu

ISO/IEC 17025: 2017

AruzinAlulagansauina
lazmsdoans

Faculty of Information

and Communication Technology

1. ISO/IEC 29110-4-1: 2018

(VINSTWNISWRILBOWERIIDS)

- thevuansauinAna:s:uu

(17/1/2563 - 16/1/2566)

2. Augnageunnu:lofivnsguaina

(Authorized Testing Center)

- thgvuusnisdsinsiiaznngnaninalulad

(28/6/2559 - naoRlU)
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( douanu

douInsgIuAUINW

$=8:1921N15USOV W

AUzAUAIWNYAERS
Faculty of Dentistry

1. luSusevArumwisiwenuna

9Inan10ususevaruNWISIWeU1a (VUi 2 g HA)

- Isuwgnunanumanssy ANUzNUAIWNIAERS

(5/7/2562 - 4/7/2563)*

- IsuwgunanumnssUUKIINSASUSS

(15/10/2562 - 14/10/2563)

3. 1ISO/IEC 17025: 2017

(UIMSTISUSDVATUNIWHBIUAURANTS)

- KoUURAMS d10ndudde

(24/6/2564 - 23/6/2566)

* HNBINR : 0gS:HINMSVOSUSOIATUNWISIWENUIATUR 3 (HA)

ArU:AdIondouliaz=nSwensmans
Faculty of Environment
and Resource Studies

1.1SO/IEC 17025: 2017

(19/2/2564 - 18/2/2567)

(UMSTISUSDVATUNIWHBIURURANTS)

2.ESPReL (U1nsgaungulaonngradunuanis)

- AOVUNUANISEIINEN 1 (4410) (U 2562 - 2565)
- KaUNURANISEIINEN 2 (4510) (U 2563 — 2566)
- RowlUAnsinSaviiovugy (4419) (U 2563 — 2566)
- hoyUUAMSIAD 1 (4411) (U 2564 — 2567)
- hoydUuANIsIAD 2 (4511) (U 2564 — 2567)

AR=ANSISTUGVAERS
Faculty of Public Health

IS0 9001: 2015 (UIASTIUSzUUUSHISVIUATUNIW)

- J2U Medical check-up Services

(4/10/2563 - 3/10/2566)

(HU28USMSASIEVMWIAZUN d1UNVILUSMS

inAlulagiansstuaviia:aviondav)

ACUDAINSSUAARNS
Faculty of Engineering

1. ISO/IEC 17025: 2017

(LRsFuSUSOVAINMWHBIUAURANTS)

- AoudfuAN1sMsnAdauAUNUIRN1IEINW

(25/8/2563 - 24/8/2565)

vouiRsoviionwng

2. ESPReL (Unsgaundulasnngriadunuanis)

- AodUNUANTSIADBUNSE (CH241)

(8/10/2563 — 2566)

- hoyUNURANIS Energy and Green Catalysis Lab

(8/10/2563 — 2566)

(CH112)
- hodUNURANIS EGCat Lab (CH209)

8/10/2563 — 2566

- AouunURANIS CH 211

8/10/2563 — 2566

- AouUURANIS Case Lab (CH113)

8/10/2563 — 2566

- AovdnURAN1S BRES Lab (CH114)

8/10/2563 — 2566

- KoUAURANS NanoCEN (CH107)

- hoyUNURANIS FerTech (CH106/1)

8/10/2563 — 2566

- hoyUNURANIS BaBE (CH205)

8/10/2563 — 2566

- AouUnURANIS PTEG (CH207)

( )
( )
( )
( )
(8/10/2563 — 2566)
( )
( )
( )

8/10/2563 — 2566
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douvu ﬁ'emnsg'lun‘mmw s=gz19a1N15UsoY

- AoudfUANSEowaaiuasia:oAanssus=aAuUlU (25/8/2563 - 24/8/2565)

[WoWRILNS:UUANEIA:NSAENNWNNMSIWNG
3. KggUs:1uaussnu=AUEWSNIUAVIIBIBW

inAluladansauinfiiazmsdoans azAdnanauinus

9onlng anUUATUIFIIBIBW (DUANISUMIBU)

nduawidsnalulagnisinnisszuuansauind

- avsawsinosiiaznsus=gns (24/9/2564 - 23/9/2567)

- awipsSavrgiiazpouUaanng (24/9/2564 - 23/9/2567)

- awnsudmisiasunisansauing (24/9/2564 - 23/9/2567)

anuulnsuanis 1. 1ISO/IEC 17025: 2005

Institute of Nutrition

(UIMSTIUSUSDVATUNIWHBIURURANTS)

- KodURANISIADNNIMNS

23/7/2563 - 22/7/2565

- OIURUANNS9aBIINIINNOINIS

- KeURUANISWEINEINO NS

- AOuURUANISINYIAENSN OIS

( )
(23/7/2563 - 22/7/2565)
(23/7/2563 - 22/7/2565)
(23/7/2563 - 22/7/2565)

2. UINSTIU GMP (UnsTulun1swanans)

- Iswanusiunuuiionsade fnousu

(03/9/2545 - naonll)

Ia:WAALNALUSSVIR

3. ESPReL (Lnsgunnulaonnghavujunnis)

- AedUANSIADNNOINS 1

26/4/2562 — 2565

- AouURUANISIATNOINTS 2

23/9/2563 — 2566

- OIURUANTS9aBIINIINNOINIS 1

- AoVURUANISWEINIINWOINS 1

23/9/2563 — 2566

- KEURUANISINGIAENSNINOINS 1

( )
( )
(23/9/2563 — 2566)
( )
( )

23/9/2563 — 2566

anougadngrmansluiana
Institute of Molecular Biosciences

UINSTIU GMP (UsTLTUNISWARDINIS)

- AUgIs1aasIde

(3/9/2545 — naonll)

sngragangaransiazinalulagnisiwa

College of Sports Science and
Technology

FIFA Medical Centre of Excellence - Federation

(2/3/2563 - 1/3/2564)

Internationale de Football Association (FIFA)

AugdninnaavikisIA
National Laboratory Animal Center

1.UImSYU AAALAC International

(13/11/2563 — sivongnn 3 U)

(Lnsgrumsqnana:zmstianinnaav)

2.1S0 9001: 2015 (LIASTIWNISUSHISIUATUNIW)

(17/11/2563 - 11/3/2567)

3.0HSAS18001: 2007

(MURDE 11/3/64)

(LIMSTIUNSTIANISDITIBUNIEIAzAIUADANE)

Iomssioangn1sSusov*

4.TIS 18001: 2011

(HURDTE 11/3/64)

(LIMSTIUNSIANISATTBIDUTBIAzAIWUADANY)

luomssioangn1sSusov*
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douvau

BournsgruArunw

$=8:1921N15USOV

5.0ECD GLP/GLP (Certificate of Compliance to

(11/5/2564 - fivognn 2 U)

OECD Principle of GLP)

6.1S0 45001: 2018 (UIMSTIUNISTANISDTIBUITEY

(17/11/2563 - 19/3/2567)

lazpoudaonng)

* ANgInR : OHSAS18001: 2007 lia= TIS 18001:2011

WAgULNITUMSSUSOUASTIU SO 45001:2018)

amUoudngIMansn1sdiAS A
na=nso9ansiunisiwi

Analytical Sciences and National
Doping Test Institute

1.1S0O/IEC 17025: 2005

(LAsFSUSVAUNWHOIUUANTS)

- Audnsavdouaismoilutniwg

(8/5/2562 - Tinnun

JUFUAANISSUSOV)

2. UINSTIUNMSASIIIAS1:HasAoIAUTUTNAWD

970 World Anti-Doping Agency (WADA)

- AugnsavdauansAoIRTUINAWY

(27/8/2564 — 2565)

Uruindngnag
Faculty of Graduate Studies

IS0 9001: 2015 (UINSFIUS=UUUSHISIIUATUNIW)

(15/10/2563 - 15/10/2566)

SNEAVANITYIUUS
Kanchanaburi Campus

ISO/IEC 17025: 2017

(LMsFSUSDVATUNIWHBIUAURANTS)

- AovUNUANSIIAS:AlIazNAGOU

(1/9/2564 - 31/8/2568)

INgIFYUBIRA
Mahidol University
International College

Quality Assurance for the English Language

Teaching Community

- AUIINSEUAIUWSBUNIA-AMINANERS

(18/1/2565 - 17/1/2566)

(MUIC Preparation Center for Languages

and Mathematics)
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nasinusnasdsanasnlaninu
Outstanding Performance in Academic Services

AUGENINAADIINIBIA
National Laboratory Animal Center (NLAC)

> mslKusnisnadeundulasnfiesnduioviuidelosalalsur-2019
Efficacy testing of SARS-CoV-2 virus vaccine

Tul 2564 @punisain1ssrunueadalsalalsun-2019 Nddinaieanaint 2563

Auddninaassuiandlaufiinuliuinmaseuludiuaiuuasnisvesindy
Hosiuiela¥alalsun 2019 $1uau 3 wiia ldun
1. JaFuvila mRNA (Q1aenIalNnIINgde)
2. Tp%uvila Protein subunit (RWaINIAlINNINEEY)
3. AU Virus Like Particle (VLP)
(AudwugIAInssuuazimalulagyanmusiswid)

Since 2020, Mahidol University’s National Laboratory Animal Center (NLAC)
has been involved in vaccine development and GLP testing of vaccine safety.
Significant projects include:

1. mRNA vaccine (Chulalongkorn University)

2. Protein-subunit vaccine (Chulalongkorn University)

3. Virus-like Particle (VLP) vaccine (BIOTEC)
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> msiﬁu§msnnaaun:nUUaanﬁavau|n§aaﬁa||wn£i
GLP testing service for medical devices

osnguédnivnanoauisnd fuudiiunulunisdadquinsadeuanudasadoduiaiosiiounnd
T 2565 Tnelud 2564 annsaliiu3niside nadeunnuUasnieveunsesiiownms Taun
1. anudnAulanisdanin (Bio-compatibility)
- J69YiuANS3Y (Dental materials) W sy
- Orthopedic material WU bone plates and screws
- Catheter and drainages tube WU Urinary catheter, external ventricular drainage
- Tissue implantation
2. msnagouardufivvenniosiounnd suuuBsundy AuseSuaress
3. MiegeuUsyansnnvesgunsainsunmdludninaaes wu Ussdvsnmaunsalnmsunndsonisme

VBILNE

The National Laboratory Animal Center (NLAC) proposed the establishment of a Center for Medical
Device Testing for 2022. The GLP testing facility now offers the following services.
1. Bio-compatibility
- Dental materials, e.g. artificial implants
- Orthopedic materials, e.g. bone plates, screws
- Catheters and drainage tubes, e.¢. urinary catheter, external ventricular drainage
- Tissue implantation

2. Acute, chronic and sub-chronic toxicity testing

3. Efficiency of medical devices, e.g., medical devices to promote wound healing
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Uhaalsulua
Mahidol Channel

S)
(2
6)

4 A9 »

® 8

o o 8 @
e “>  Mahidol w e i

Channel
i %
11 1h / AN EDUTAINMENT VARIETY OF ARTS AND SCIENCES

al

[Ty

g0y YouTube AumsdnuilASuautgudvdn
U 2564 igonyvasuLiu YouTube n31 196 d1u views

Mahidol Channel: The most popular educational YouTube channel in 2021 with 196 million views

uhnauyuuua (Mahidol Channel) wndsnustesdiy nelduuifn “AudnasnaIUAINTWIAYT” Y30
“An Edutainment Variety of Arts & Sciences” lngi1esfanuireunivendeufinafidnnududaniaivnis
naguaunw aans fad wazuinnssusineg nwdnsiensidiladeg inaulawagiifney wewnskiudessulal

wavdoaonsuy iedwensrnusiluusslevinnd@englugussanvuimluliogiaings

U 2564 #1771 9 vewdnaurunua (Sussneiniaiudl 1 fureu 2556) Teoagidrauriu YouTube ARG
196 41 views Jadures YouTube FrunisAnwildFuanuiisugege JfAnnmusuduaun
Mahidol Channel §3AaNERTIENINELNTHILYDMNS YouTube 4 Yaawdn lalkA Mahidol Channel @ wsuusssnvu
v1lU / Mahidol Kids #w3uifineny 7-14 U / We Mahidol dwiudintinGeusisenfnwuaztindnu / Mahidol World
dvsuiinAnusnssema Seanusasururiutemeene Iiun Website / YouTube / Facebook / Instagram /
Twitter Tiktok wag PODCAST
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(11 Tube]

@ Website

Instagram

ﬁ Mahidol Channel
- 1,044,737 Followers
Mahdel 196,690,242 Views

=t Mabhidol Kids
o 715,864 Followers
S 205,049,525 Views

We Mahidol
)‘e-‘ 221,419 Followers
17,869,182 Views
B Mahidol World
W-RLD 7,079 Followers
675,269 Views

Mahidol Music
”'\\\\\ 14,663 Followers

1,404,705 Views

n Mahidol Channel

r 758,249 Sessions
Mahidol
1,761,754 Page Views

o Facebook

Mahidol Channel
784,095 Followers
103,873,971 Views
We Mahidol
).: 209,979 Followers
20,136,707 Views

o

Mahidol Channel
765 Followers

Miarb’isllol
‘_{ We Mahidol
).~ 19,833 Followers
Twitter
)‘,_, We Mahidol

ew= 7,348 Followers

o' Tiktok

‘., We Mahidol
Y:= 181,580 Followers

® Anchor

®

|
Mahidol Channel

PODCAST

1,845 Followers

Apple
Podcasts

©
Mahidol Channel

PODCAST

7,868 Plays

311 Listeners

il
SOUNDCLOUD

/NN

\(\11

©
Mahidol Channel

PODCAST

23 Followers
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2 YouTube

s19msiigonnsSusuguRanluted YouTube (Toya tu Juf 31 SunAU 2564)
The show with the highest number of views on a YouTube channel (as at December 31, 2021)

%94 / Channel $18n1S / Program

¥9J Mahidol Channel

Mahidol
Channel
$18N1S Animals Speak
MOU AURAWAINEOWASUDS:IV
(15 UnU1BU 2557)
goANISBUE:AL 7,840,920 ASY
30 We Mahidol

$19N1S Nous Space
mau UnauaviunuuidelUs IneldAgan PowerPoint
(25 NuUYNYU 2562)
gonNISBUAE:aU 1,559,723 ASY

$ou Mahidol Kids 170 av'lusa

1RUILEY “YDDUINUDING _A

& tonioe

Ki-'s

$19N1S Animation VoIV3ry91nau

(14 wounAu 2561)
goANNSBUA:EL 174,972,479 ASY
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s1ensiwantuli 9 §1uau 23 snems (Voya ru 5UR 31 SusAU 2564)

23 items produced in the 9" year (as at December 31, 2021)

%94 / Channel

$18N1S / Program

Q ¥oJ Mahidol Channel
aaMU e amzmy

&

Mah idol dnodisien | swTaveECAALS

versity | DEVELOPMENT
Channe! s s o e

@ Wﬁlgmg (L 5%‘

“usls AU IEEOTH

Re Mind

st wedsces®

Mahidol Channel | avwi 83asasnla
PODCAST

. $19M1s pau MU

. $19N1S WUKOUAKRA

. $76N1S ANA19INISE

. $19N1S NUNDIABIIANIS

. $19N1s Healthy Fine Day aatkunAu a.6u
. $79N1S Mahidol Channel Live

. $19M1SINBINU SDGs

. $19N1S Podcast : Well-Being

. $18N1S Podcast : Re-Mind

10. $79Nn1S Podcast : Food Choice

© 0 N O O B~ W N =

— %oy We Mahidol

11. s79n1Ss Nous Space
12. $79N1s Eng au

13. $19M1s 91wl
14. $79N1S 50 Facts

15. $79N1S Hack 374U

€ mon
KI s douMahidol Kids

s )
-}
28

16. $29N1S Animals Speak
17. $19n1s Bio O-YEAH!
18. $19N18 dngaun

onlmols &
speak
° e

W-RLD %oy Mahidol WORLD

RESEARCH
MUlink IMPACT

19. $79Nn1S MU Link
20. s19n1S Research Impact

us\\\\ ¥9J Mahidol MUSIC

360°LIVE % STUDIO407

21.519n1S 360 Live Session
22. $79N1S Music Lesson
23. 579N1S Studio 407
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Outstanding Achievements
in Health and Academic Services
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Iwon1syouyUoslsnnaonidonduadidauwau
“Newly launched Mobile Stroke Unit”

—

ANUZIIWNYFANEASASS1IBWYIUIA

Faculty of Medicine Siriraj Hospital

Faeuszaunisalunnndn 500 se 7 “saluunedlase
allnAs3Y” WnvewmiegUielsavaenidenduadisentin
anPuRnslagaINsaansreznaaeiunI3nenaay
audon widewles 20 unitinu Ml lonamssnweg
Tunaeid Guananuinisiaunnni Sesay 60) Tuveay
WenfuAliimunuinnssunmsbiusnssaluuedlnsaelin
Tiviuadewazsessunsiusnsgulslaasainuay
Uaendedeiu Tnemsiiudneninmssne Wiensitade
Fwdlugn Wesnulneds seaulslinssnuanumng
iBemnalleviuviaed wasUssanusdssiodiasainsa
lunealasagalugdsmerunalanenlaegaaende
wazfluesgu lusedidudesdissuudinemilna szuu
danwnan1sunmg seuudsdeyadyaadniuuEualng
Ineldwelulagirsotnelianeanuiags 56 Wudmanns
Fuindeu

TuadngUheaglaumsnmatenaisdmeuiinesaues
(non — contrast CT brain) kagynidadeindulsa
vinendanauesRuvsoansudsunal flheagldsuenaaie
dudemnmasaidenenafien uatligliumeiadon
fnzvaenienunady (large artery occlusion) 2
Ipsunmsanensiiusdiilonsaviasndonauoswneiensd
PRL MBS (CTA brain) Viultuusaluuwalasag e

WaUsziiukassRulunsinIsshwsenslaaneay
Wellarasndondusy (Mechanical thrombectomy)
Psngruralaleng

Audlsavinondenauesfssvimiumienyndu v
gunsal welulad wazyeanns ddumseenufiinism
Tuvwalnsegonads axdiunnd werunaoenufofing
waziensdunvdBeanasulsanasnidenamodl
AUSnuruszuudSnumalng Tnewdauliuinas
naan 24 Falus rugudiuudanauazdenis 1669 Tu
wiaziufiuazdsdimsnuatuayumssenufifinisly
sumelulaBAdviadiessuutinumslnadifiussavsnm
PNTUANLIANTTUAERS UNTINREUTRR Uaziiu
fndnsadininseaulan (RMA automotive) wasitedusiu
wuumsShulngldsaluuiealnsaglin senUfufinig
ditufisingg vhuseme donssailetunssnsisiada
Woimsugiaardany anrfunsumdaniduwiend
TsmeualudeiansenTIasIsaY Wasn1AnIeUIe
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TaeBuandmiavays neldufoinssmvedsmernauiinedoysmiulsmetuiasays ieidusuwuuls
fumangusen BuufvAnmsludounnaiay 2564 fwmdaseys meldnsuitiRnishuiulsmenaauianss
gnaaouty Tsmerunaneyd Tsmeunalness Tiuinsluiuiiswnorends auds S Weduduuuuls
fumanguan Buuftanmsldnelufeunsngian 2560 Seiaganegistd nmeldnsufiRnissuiulsmetuia
A3sgiinu lsamenuiagnugiont lsmewianss lsmenaawaiuaiuns iedusunuulifunald Guufoing
Igmeluieudamay 2564 fmdadisess meldnisuftRmsvedsmeunadssneUssryaney ieidusiuwuy
Tifunawile FuufuRnslésud 2565 uay Swiauaswun meldufoRnsveddsmenuiaunsm etdusfuuy
Tfumeang Susennidsanile IngaEaiiRnslaluned 2565

agwiulainnieludl 2565 agaunsnadisiuluunssnelsarasaidenaussuuuidsunauineda (Mobile Stroke
Unit-Stroke One Stop, MSU-SOS) Tiffunufisings Mmusewneald §asanunsauityvinisuinwaauunnesiteisisy
Jymmavinunauasesdle uaslymanuartivesmsdategUlslalaeanizegrstdununivindlng

lassnssalaungalnsaglinfssvastiganszenallun1sitavasnifonduasfiandy liulanauasanANumRaN
lumsdhfsnisihenluszez@eunduvesUleimingdna dawalianadnuiinig winlanianissendin

The Siriraj Mobile Stroke Unit has saved a number of stroke patients from death and disability. It was
renovated to facilitate medical services with greater convenience and safety, with faster, precise medical

diagnosis and effective treatment using the 5G high-speed wireless network.
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[asunasunsaviWowsuls:uuAdugnaARNIUVoYA
naznRounIIWEAUNRVaIIASaIEIuN18T9 WaudryryarulSane

A pilot project to develop a wireless central monitoring and remote
alarm system to care for patients on mechanical ventilation.

awdsilsasz:uunuiaurglanaziosulindnnRs:uuK1el9
AfuzIWNgAansIsawauIasIuIsSuR
Faculty of Medicine Ramathibodi Hospital

Tuaaunsallsa COVID-19 Trnuanunmduaznetuna
Uszaulgmnisguagvhedidesdiinieaiieniela
iesnnliamsatlugteyannuiieneluiesuen
Iawan maudllaglindonsstanionisdidegunsel
sesiomelafiowsnytnsseninnisuentuil
Hymtamanaiin MsviaweauEu uasdudldne
msanrirlsaszuumaiumelan 39lddnddasanig
thiesifmguszasdiiiofimunszuugudnansdnmudeya
wazndafounnuiaunfivenaiesiemelarudyaio
13ene wileifimpunmsquagthe wasiewannszuuiu
Sufindeyalunuidy fildwanglunisussiuguasini
szuvsuuuumelunegthefdingdiuau 6 ies Tgld
SUNUATUAYUAINAIAIYV I TANENS

mim"wLﬁumiﬁmé’umaauﬁ;mﬂu 2563 Fasaszuy
dedygyausinu Bluetooth mesnlawaunduszuu Wi-Fi
delfeusunau 2563 uagvihnsmaaeuszuuluve
faeAdingRengsmansldmantimne vntiluieu
gy 2564 Tdandvanslusunsunenineiuazeie
mslinuvesssuudsnan mefeudeyaiavi 11.009101
LAy 2.045334) naensudureiueydnitns (auiidive
2103001048) srunmanItuuImsianismaluladuay
WINNTIN WInedeNing

il 1 wsesaemelauarnedsdayenas Wi-Fi
(Figure 1. A mechanical ventilator with a Wi-Fi
signal transmission module)

\esmnanunisainisszuinvedisn COVID-19 seaonivl
Tuifeusmeu 2564 vilviiefideddiaiesiemels
wWhsunsshenfudivauann meananisndeinisvens
JEUURINANLALATUNUANAMTULNNEAEA LTINS
FIUBUA AuATEUAGULABIBUI8INgFA COVID-19
(TNW) 910w 18 fied, nofUae SDICUS 81A15auina
WIBNTRUY 31U 3 hes wazverUie 4D3 lsaneua
FIBURTNSUGUAUNS T1UIU 6 LN dnansarevaewnme
wazneuralunsguadtaeléftedy uazanaudes
Iumiﬁuﬁm%amﬂﬁﬂw annsadusiuuuuuinnssudie
Tluanmneruiadusiold

W UNIAHUIUY 2565 FgiaunsruuAINalvdl
AR sINNTY sesUiurenaTasaamelaldiniy
vgreszuulvinseunguvegUlginginielulsmeuna
FBUA 8n 2 wiis wazdusfunuuuinnssulunisouariae
Aoly

il 2 MAsudyga Wi-Fi Lagaslaning
(Figure 2. Wi-Fi signal receiver and a central monitor screen
showing waveforms from various patients)
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(Figure 3. A snapshot from the program screen, showing numerical data and
corresponding waveforms from a sample patient)

During the COVID-19 pandemic, doctors and nurses
who cared for patients receiving mechanical ventilation
in isolation rooms encountered difficulties monitoring
the data on ventilator screens. Solutions, including
the use of CCTV cameras and commercial ventilator
accessories to broadcast the data to external screens,
had several limitations--technical issues, resource
shortages, and equipment costs. To overcome this,
the Division of Pulmonary and Pulmonary Critical Care,
established a pilot project to develop a wireless central
monitoring and remote alarm system to help care for
patients on mechanical ventilation. The objectives of
this project are to improve the quality of patient care
and develop methods for collecting data for further
research. The primary aim of the project was to design,
develop, and install the system prototype in a pilot
section of our medical intermediate ward, consisting of
6 beds. The Department of Internal Medicine provided

a grant for the initial project.

The project began in October 2020, with the installation
of a Bluetooth wireless system. An improved version
using Wi-Fi network connections was installed in
December 2020 and underwent testing in the inter-
mediate ward, as planned. In April 2021, we licensed
the computer software and its instruction manual
(registration no.31.009101 and 2.045334). In addition,
we have applied for a petty patent (Application
no. 2103001048) for the system via the Institute for
Technology and Innovation Management, Mahidol

University.

April 2021 saw a new wave of COVID-19, resulting in
many patients needing mechanical ventilation. In
response, the Division of Pulmonary and Pulmonary
Critical Care expanded the central monitoring system
with a grant from the Faculty of Medicine Ramathibodi
Hospital.

The expansion then covered all 18 beds in the COVID-19
critical wards (TNW), 3 beds in the SDICU5 ward in
the Somdej Phra Debaratana Medical Center, and
6 beds in the 4D3 ward at the Ramadhibodi Chakri
Naruebodindra Hospital. This system enabled doctors
and nurses to provide better care for patients while
reducing the risk of exposure to infection. The project
has great potential to serve as a prototype for use in

other hospitals nationwide.

In 2022, action plans for the project include making the
system more stable, increasing its compatibility with
more ventilator models, and expanding the system
to cover two more critical-care wards at Ramathibodi

Hospital.
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Workshop on health promotion and first aid for pre-schools
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The Department of Pediatrics, Faculty of Medicine
Ramathibodi Hospital, with the Academic Services Unit
of the Faculty of Nursing, Mahidol University arranged
workshops on health promotion and first aid for
pre-schools. 91 teachers and teachers’ assistants from
several schools participated. The workshops included
talks on “School accidents: prevention and care
for pre-school children” and “Airway obstruction,

apnea, and basic CPR principles”.
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Adjusting the Early Childhood Center in the New Normal
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When Thailand entered into the 3™ COVID-19
wave, the National Institutes for Child and Family
Development, Mahidol University mobilized the
public and educated people on preparing the
childcare system. The program, “Adjusting the
Early Childhood Center in the New Normal” aimed
to ensure that nationwide early-childcare centers
understood management of the childcare system

during the pandemic.

The program included a public forum for sharing
knowledge and a variety of online courses, such as
home-based early childhood education and care
during the COVID-19 outbreak, a best-practice
surveillance system for the new-normal situation,
and taking care of stressed and traumatized children
resulting from the COVID-19 outbreak. This program
was mobilized at the local level, such as with local
organizations in different provinces, schools, and

Early Childhood Development Centers nationwide.
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Online Child and Adolescent Clinic Services
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The Child and Adolescent Clinic at the National
Institute for Child and Family Development,
Mahidol University, is responsible for providing
services with regard to developmental promotional,
counseling, and psychological testing and
assessment for children and adolescents with
developmental problems, behaviors, learning
disorders, adjustment issues, and emotional
problems. As a result of the COVID-19 outbreak,
we modified operations to maximize the safety
of users and providers. We used online platforms
to treat patients and organized a public forum
to share child-development knowledge with
public-health personnel, educators, and interested
parents. We also provided Corporate Social
Responsibility (CSR) to help parents dealing
with the effects of the COVID-19 outbreak.

Online services enabled Child and Adolescent
Clinic staff to learn how to use the technology
needed to take care of patients during this era.
It is beneficial to children and families to receive

continuous treatment.
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Preservation of Tai Yuan Ancient Manuscripts in Central Thailand
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Yuttaporn Naksuk, Ph.D.
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The storage of ancient manuscripts of Wat Tha Sao before preservation
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Participants and community members inspected ancient
manuscripts and cleaning and repairing ancient manuscripts

fagaenansiusaduntmanInilavitniseysnuua
Examples of ancient manuscripts after they have been preserved

nsenevinaviiiteinuiundenilusmuniseyshvenaislusia
Developing videos on ancient manuscript preservation

S

Nakhon Pathom Province is home to diverse ethnic
groups, such as Thai Yuan, Thai Dam, Phuan, Lao
Wiang, and Lao Khrang, who have been living together
in this province for hundreds of years. Each ethnic
group has its own linguistic culture with spoken and
written languages. In 2020 Dr. Yuttaporn Naksuk,
a lecturer at the Research Institute for Languages
and Cultures of Asia at Mahidol University in
Nakhon Pathom Province, conducted a field study to
understand the Thai Yuan community and language
in Tha Sao Village. In the field study of the community
elders, they reported that the majority of the Tha
Sao villagers are Thai Yuan and there are ancient

manuscripts at Wat Tha Sao temple.

When he visited the temple, he found a large
number of ancient palm leaf manuscripts written
in Dhamma Lanna script used by the Thai Yuan
ancestors. The problems are: 1) the people in this
Thai Yuan community can no longer read this script,
and 2) the manuscripts are in poor condition and

are deteriorating.

The problems found above are consistent with the
conditions of Thai dialects stated in the National
Language Policy 2018-2021. “Some dialects have
their own scripts and writing systems, which have
been created by their ancestors. It is an important
medium used to record invaluable knowledge. But
most of these written languages are ancient, difficult
to learn, and not many people are interested or have

any expertise in them.”



In 2021, to improve the situation, Dr. Yuttaporn Naksuk
initiated a community engagement and research
project to preserve ancient manuscripts of the Thai
Yuan community in Central Thailand. The project is
a collaboration of Mahidol University, the Faculty
of Archaeology at Silpakorn University, and the
Princess Maha Chakri Sirindhorn Anthropology Centre
(Public Organisation), supported by the Office of
the President, Mahidol University. The aims of the
project are: 1) preserve the ancient manuscripts
2) engage the community in manuscript preservation,
and 3) publish books on community history, language

and literature.

First, Dr. Yuttaporn conducted a free workshop,
“Dhamma Lanna Script for Ancient Manuscript
Preservation”, for the Thai Yuan people in Tha Sao
Village and in other parts of the country, as well
as subject scholars. In 2021, 30 participants from
10 provinces nationwide attended the workshops.
All participants reported high levels of satisfaction,
and that they were able to read the Dhamma Lanna
script after completing the 30-hour workshop. Many
participants expressed their intention to continue
into the latter part of the project, which is to preserve

the manuscripts.
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Second, Dr. Yuttaporn and his partners developed five
educational videos to explain to participants the basic
techniques used to preserve ancient manuscripts.
Then they began to engage community members
in 1) inspecting, 2) cleaning, 3) repairing, 4) registering,
and 5) digitizing, the ancient manuscripts. To date,
project participants have registered more than 500
ancient manuscripts. In this process, Dr. Yuttaporn
discovered that the ancient manuscripts were written
in 4 other ancient scripts: Rattanakosin-period Thai,
Khom Thai, Dhamma Lao, and Thai Noi. The discovery
of 4 other ancient scripts provides evidence that
other ethnic groups living in Tha Sao Village have
their own ancient written scripts. This area needs

further study.
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Mahidol University opens Covid-19 Vaccination Unit
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Mahidol University started the first round of vaccinations for staff and students on June 4, 2021, aiming to
vaccinate an average of 1,000 people daily. The vaccination services were facilitated by the Golden Jubilee
Medical Center of the Faculty of Medicine Siriraj Hospital, and the Faculty of Nursing, as well as staff and
student volunteers, and several units under the Office of the President, Mahidol University. A Covid-19
Vaccination Unit was also provided for personnel of the Ministry of Higher Education, Science, Research and

Innovation.

On 8 June 2021, Prof. Dr. Sirirurg Songsivilai - Permanent Secretary of the Ministry of Higher Education,
Science, Research and Innovation - and the Ministry’s executive boards visited the Covid-19 Vaccination
Unit at Prince Mahidol Hall, Mahidol University Salaya Campus, to inspect vaccination services at the Unit and
to express support and appreciation to all staff who worked for the welfare of society during the COVID-19
pandemic.
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Mahidol University Engagement Forum (MUSEF 2021)
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Mahidol University Engagement Forum 2021 (MUSEF 2021) aims to create a platform for knowledge
exchange among researchers, the public and policy makers, by establishing a collaborative network to drive
the process of policy advocacy, and convert research into policies that support sustainable development

in Thailand. MUSEF 2021 was held online via a virtual conference on 7 October 2021.
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The Synthesis and Implementation of Policy Recommendations
for Scaling Up the Low Salt Community in Thailand
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Faculty of Medicine Ramathibodi Hospital
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A reduction in sodium intake is one of the best-buy
policies recommended by the WHO to prevent
non-communicable diseases, especially hypertension,
cardiovascular disease, cerebrovascular accident (CVA),
and chronic kidney disease. Our team conducted
a national sodium intake survey by measuring 24-hour
urinary sodium excretion. The study found an average
sodium consumption among Thais of 3,636 mg/day,
which is almost twice that recommended by the World
Health Organization. Our network, with the Ministry
of Public Health, carried out environmental reforms
to favor a healthy diet in hospitals and communities
in many parts of Thailand. The measures include:
1. raising awareness for individuals in the community;
2. using tools measuring salt as biofeedback to create
a health-promoting salty taste; 3. environmental reform
to facilitate a healthy diet; and 4. modifying recipes to

reduce salt and sodium intake.
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This project was conducted in conjunction with the
District Department of Disease Control in service
plans 1 to 3 in the north, and includes over 50 pilot
communities. Apart from the District Department of
Disease Control in the north, the team included some
northeastern regions, including service plan 8 in Udon
Thani Province, and 10 in Ubon Ratchathani Province,
who have joined the project, which will be included
in a synthesis of policy advocacy to policy-makers.
A stakeholder meeting will be held in August 2022.
We plan to conduct an analytical study and create
guidelines from August to October 2022. The policy
-maker meeting and press release to support a low-salt

community policy will take place in November 2022.
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Child Death Review (CDR): Transforming evidence for policy and practice
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The National Institute for Child and Family
Development, Mahidol University, and the Child Safety
Promotion and Injury Prevention Research Center
(CSIP), Faculty of Medicine, Ramathibodi Hospital,
have initiated the project “Child Death Review (CDR):
Transforming Evidence into Policy and Practice.” The
project’s objective is to explore vulnerability to child
mortality and to create preventive measures to reduce
the mortality rate among the newborn, and children
and teenagers up to the age of 18. All the findings from
the process between multidisciplinary teams, social
networks, and relevant agencies at local and provincial
levels will be used to raise public awareness and drive
social policies to reduce child mortality from various

risks, including accidents, disasters, and social violence.

We have developed CDR tools, which consist of
Community Organizing Training manuals, a CDR website
(URL: www.thaicdr.com), and an online learning

exchange room.

The tools will be used in the CDR process, which is
being implemented locally in Bangkok, Amnat Charoen,
and Nakhon Pathom provinces. The process includes
training, data collection, meetings to identify factors
related to death, and seeking consensus among local

networks to prevent deaths.

The CDR process has been introduced to committees
at different levels, such as Provincial Child Protection
Committees, National Child Protection Committee,
ministries and related organizations. In one year, we
collected 39 cases that covered five critical areas of

injury: road safety, water safety, fire safety, violence and

231
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abuse, and home safety. To expand the impact of the
CDR, there have been in total 375 press releases, policy
forums, and lessons disseminated on social media
channels. Furthermore, Mahidol University, Amnat
Charoen campus has led the CDR process, creating
the Amnat Charoen Provincial Network participatory
network to formulate child-safety policies at the

provincial level.

These inputs and findings have been transformed
into 4 social policies that impact Thai society:
the child-passenger safety policy (mandatory car seats);
the prohibition of young motorcycle drivers; prevention
of drowning among young and school-aged children;

and fire safety promotion.

The CDR process is being used to raise awareness of
child mortality and build network cooperation at the
local level, resulting in the reduction of child injuries and
mortality. Mahidol University aims to reduce the child

mortality rate from injuries to 7 per 100,000 by 2027.
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Participation in Water Resource Management in Bungboraphet Wetland
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Bungboraphet is the largest freshwater marshland in
Thailand, and it is also an internationally important
wetland used for agriculture, aquaculture, and
consumption. There have never been any formal
agreements on the water resource, so access and
use have been highly competitive, affecting the
ecosystem and resulting in water shortages during

periods of drought.

This participative research aims to create a
water-management system in the Bungboraphet
wetlands. Activities include water-resource data
collection by agencies and field surveys leading
to joint data verification, so that every stakeholder
shares a joint understanding of the situation. Next,
water-requirement data have been analyzed, finding
that rice paddy fields need the most water, followed

by aquaculture and consumption.

The information collected and shared, together
with scientific knowledge, bring about mutual
understanding and consensus, resulting in the
creation of a water-management model based on
the participation of all stakeholders, to enable them
to use the space together and maximize the benefits
to each group. This creates a balance between
preservation of the ecosystem and human use that

can serve as a model for other areas.



’W%ﬂ %fﬂm

N UV




s18v1uUs=910 2564 UK13ne1dguirna
Annual Report 2021 Mahidol University

gnsANanSh 4
Management for Self-Sufficiency
and Sustainable Organization

nasus:iduArusssunazadwlusala
Tun1sA11duviuveunuogvIuNIASY
Integrity and Transparency Assessment — ITA
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Mahidol University was awarded an A level, 91.08 score in its Integrity and Transparency
Assessment (ITA) 2020 by the Office of the National Anti-Corruption Commission.
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Preparations to expand good governance in the University
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Mahidol University has prepared all faculties, institutions and colleges for Integrity and Transparency

Assessment (ITA) by acknowledging the process, with implementation in line with the assessment criteria in
fiscal year 2022.
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Mahidol University, Faculty of Medicine Ramathibodi Hospital,
and Faculty of Medical Technology received Thailand Quality Award 2021

Wi Tui 3 Ay 2565 AaNUTUWARAREALVIAYIA NTENTNATINNTIH INNULIHIYTIUTENMARAT I TAAMA IR
Uszd 2564 (Thailand Quality Award 2021) lneldiuanuvesmiinerdeuding nsusaiaguanuiani dail

1. UKANEIaeUARa Susdamsusisgnawiluian

2. ARU=IWNEAARSTSIWENUNAasWISUR SusiamsuSiisgaowiluidaninoulamiAuiuuIAnssy
(Thailand Quality Class Plus : Innovation)
Ia: US8n e1Slowiod $1in BuiduusEnmMeliRr:IWNEARSTSIWENUNAS WIS
TASuswdansussgauIduiarsunu

3. AruzINATAMSIWNG Susdansusiisgnawiduian



gnsAansi 4
Management for Self-Sufficiency and Sustainable Organization

Digital KM Masterclass
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Mahidol University has developed the Digital KM Masterclass platform to distribute knowledge-management
policies and strategies through best practice, e-learning, role models, quality fora, sharing of expertise,
and MUDQ activities. It aims for personnel development, knowledge-transfer for innovation, and
knowledge implementation in the workplace, to achieve the University’s mission. This platform allows
faculties, institutions, and colleges to exchange and extend knowledge throughout the University, with
financial support from The Siam Commercial Bank Public Company Limited (SCB), under the Mahidol
Digital Convergence University (Mahidol DCU) Project.
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Education Criteria for Performance Excellence assessment
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In May-December 2021, the University conducted quality assessment using EdPEXx criteria with 31
faculties/ institutions/ colleges. As a result, 7 faculties/ institutions/ colleges scored over 300 points.
In addition, 6 faculties/ institutions/ colleges applied for assessment for the Thailand Quality Award
(TQA).
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N1S9Aa1AU Times Higher Impact Ranking 2021
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agedafuvas Times Higher Impact Ranking U 2021
Tulmianedl 1-7 waz 9-17 sauvedu 16 Wviane 9
Tideyananssululeudszan w.a. 2562

HANSINTUAY umInedeuiinaiiazuuusiuegluy
77.5 - 85.2 uazaglutisdusuil 101-200 vaslan way
Igdususuil 7 vadlanlutivaned 3 iien1siiguanas
LLazqmmW"?ﬁﬂﬁﬁ (Good Health and Well-being)

THE

Il nEa
seveLopment GLtALS

Mahidol University has compiled information on the
University’s operations and activities consistent with
the Times Higher Education Impact Ranking 2021 on
Sustainable Development Goals questions (goals 1-7
and 9-17), using activity data from fiscal year 2019.
Mahidol University has an overall score in the range
77.5 — 85.2 and is ranked in the range 101-200 in
the world, 7™ in the world for SDG 3: Good Health
and Well-being.

RANKINGS

uridngnaguiina

Ranked

7

600D HEALTH

AND WELL-BEING ’\

1ASuUN1IS9AdUAULKIINENAY
Tunrswsuurogwéveu

N1sYnamu Ul GreenMetric World University Rankings 2021

THSUNMSIRBUAURA

59

voulan

Rankings 2021

IR ENAAAIII3INNTINANU Ul GreenMetric World University Rankings f4uis
w.A. 2555 Auiatlagtu Inenansindudulul 2021 uninendeuinalasunisinduau
1 59 vadlan MNUNINYIFENLITINTIEY 956 UNTINEIAY

Mahidol University has participated in Ul GreenMetric World University Rankings

since 2012. According to the result announcement in 2021, the University ranked

59™ out of 956 institutions.
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NISWAIUIUAaINSaNagd¥INIsIazaredauuauu
Academic and support staff activities and outcomes

> n'lszumqna'msa'laﬁmms
Academic staff development

[asunIswruurupaINSaIu3¥INIS

IWOINVIGAMNUINWIBINIS

vebnphstudimssssmilii

" nsweiduninynyiu

Judunsti 21 SuAU W.A.2563 12a7 13.00-16.00 U,
1\ HodiUfBuRRARa-RaISUNSUR
AuEls=uAnadns s uninendsuina mag

o

911 OF coce =M
S ] o2
sun=Govooulad

winInendeuinansymrtinuazidasiuiennudidalunis
Wadnenmuesyaansaeivnsiiieliyaaingais
Fw1n13 feusanudilalunseuiunsnisngsums
NFIYINIT WAZNITHAINAIIUNIITINIG 9TALATING
n¥wdaumaayafunsadnsasserasumaivnsty
dlotudunsii 21 Suneu e, 2563 Tngldsuiiesiann
A. 93, Wn.insde Asidu Duinens

wenani el dulumuidevimiveamineded
satfuadinaiide afessuualtivayunideiinsuis
wavdnasuuinnssufivhliannsasamanuideluly
Usglopiludpuuaz@enalsd neamsinensyanasy
fluneuimsnuidedsladneusy “lasinsinanqsti
1Wn3degulul Wi Multi Mentoring System” 8819
Aoifles Wiewmudnenmenansd / Tnidelaeane
919138 / Unidegulndlianunsavssainguseasduay
UszaumudSalunsvnuddeldmednisefiass
(Mentor) lngsguuy Mentoring System %ﬁuﬂ W.A. 2564
#n13aHulATINTANEIITIUIUN 2 U HuAaInTeane
Synsidnsauneau $1uau 170 Au

* fnsaniniiogalignadugulng
Wu Multi Mantoring Syatam =

Mahidol University aims to develop academic staff by
giving them opportunities to grow throughout their
career paths. An intellectual-property and academic
output project was conducted on 21 Dec 2020, honored

by speaker Prof. Dr. Pattarachai Kiratisin.

The Human Resource Division and the Research
Management and Development Division conducted
a project for new researchers with a multi-mentoring
system, to develop the potential of academic staff
and new researchers. Two sessions were held in 2021,

with a total of 170 participants.
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Supporting academic-staff promotions with social impact

uAneduuiinaiiynainisaneivinissiuauLng
yhauuimsinnsiidulsslonddoyuvunasdny uas
Wiedunsdaasuuazatvayuliyaainsaeinnisi
ANNIAILETA lUTIBE YN VLT ENAIUNUTELNA
Usenaudu UseniAnuenIsun1sinsIvn1snalsou
Tuanugaufnw (nw.e.) Fos vdninaminazisnig
finnsnnusstsyanal s ssurtsgtemansanss
T09MANTIATE UATANEAT19150 atuil 9 WA, 2556
MvualviaunsaidnanuInnslssulidnuiaueve
fumdsniaisnsld fadu diedunisdaaiunaz
atvayuliuraINIaNeITIN1TVIUNINeFuuing
wanunadnnsiiulsslevidoguvuiaz sy

Faun 1t ludwdan1a3ennig urinenaedale

InAANsIUNPILALETILATaTUAYUYAaINTAEIYINTT

YDIUNNINYIFUTNG HADAIULNDFS1LSIVUAA b LT

fluANAsuainITe VeI Ing sy fAenSBYEMS
AudfiTamdsmauazUszaunisal silvinrmiuas
wIINsIRianulvInssultdmuliunannansd
29UNINY88 lun1svitnawIvInsResultdeay

VB LAUBVDALIAUINIIBINITABNAINWIVINTSUTY

dpudinuiAudile Lagau1IndnmsENYIINaIY
FnnsSulddsasiiavesiumismannsidedgneies
PINUTZNA NW.D.

TuTsulszana 2564 uinedelddatanssuiiodaasy
wazaualiyaainsaednnmsiivinasumeinnisd
Dudszlevisoguvunasdeeny danuiaminlusiumi
M5 2 fanssy dail

(1) M3EuBMsEes “edvinmsiuldden” il
Fumaaufd 24 furnau wa. 2563 iusyuueeulail Ing
Tnens lawn Aifesinu asdorTd yy-vas Useeu
ABIZNITUNITONUILANT F1UNUANENTIUNTEILETY
WeIAEnT IFBLAZUIINTIY (@na0.) . AT. N5Y.99TNT
g9Ane Y (FAsaiiunie “rans1a15d” nranuy
Fnssuledenn) way A UnATS ATNTS S9985NIUR

N18798LAZIVING U INIAaUTAng

(2) AnssunausgIUuRN1S (Workshop) “1Asans
WaLInEed1uIBIN1SRDMSINNAUIYINTS
Fulddsaudmiunisidngdumimiadvinms qu 1
(Preparation for Socially-engaged Scholarship
#1: PESE#1)” dnuiloTumniaudil 29 nsnpeu w.e.
2564 snuszuusaulal laeding1nsiwnsann1sin
UTY oA ANERS19158 AT, NEY.993AT B9ANEINTEY
5. 75.0M30 loNEANAIUAD T9995N1TUA UNINYIAY
Fedlml weUseiug vadegu nAnmaian1sunng
UNMINUEEeeln Lag WA A5.9877 ASLTIUIUUN 970
A NNSADENsIIAYY LTIvendeidesll Tnesididnsau
Aanssunsau 28 Ay

In fiscal year 2021, Mahidol University arranged two
activities to support academic staff whose work has

had social impact, for academic promotion.

(1) Seminar on Academic Services for Society
(2) Preparation for Socially-engaged Scholarship #1
(PESE#1) Workshop
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Support-staff development

MnanumMIninIsundsruInvaslsaindelifalalsu
(Covid-19) vilinsvieululagtudunisdndyaid
Finlval (New Normal) ilelsyaannsaneadiuayuls
Wanvinweiidey (Re-skill) waziaduaisvinugln
(Up-skil) viadumaidalemaliyaainsaneaduayuly
wminendelaimundneniwlunmsvha el duids
adnlunmstumdounminedeliaunsasndueuld
againUszdnSningeanluga New Normal laeghs
sorilowioly fUszguaniingvnis winaw uazgnins
wminedeuwisUsemnelng Wuamn) Tugiuresdnsiesedne
dmiutnsens winenu waggnindluumineldeda
AU Ingdeufinadan1suseyuivinig Usednd
WA, 2564 1309 “nadsialuaieiainYsagngnis
ieulugafdnadnlvae : How to Upskill and Reskill
for Proactive Performances in the New Normal

and Digital Era” \ilofurn{#l 25 dwnew wa. 2564
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Due to the Corona Virus (COVID-19) pandemic, our
“new normal” lifestyle must include adaptation in
our working lives. Mahidol University is focusing on
re-skilling and up-skilling support staff to enhance
their work and develop their potential, to enable
them to play a key ongoing role in driving maximum
operational efficiency. On 25 August 2021, the Council
of University Administrative Staff of Thailand (KAT)
network, with Mahidol University, held a conference on
“How to upskill and reskill for proactive performance

in the new normal and digital era”.
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msnauavev‘h||hu'agm‘iuvaaaquﬁmmsua:awaﬁuaqu
Academic-staff and support-staff promotion

maAdeiminagiusiaumiinerdoniinafidadiudsn
dfnaINsNARNAN UM ATNSTiTinaN Mg Tanseny
lusgduaina warn13a319assALTANTILYOIYAAINT
aedrmslfansadigiumismadninig delud
wa. 2564 fEnuyamnsaneivnsilausveiumi
MIVINTT AN

As for Mahidol University vision and strategy, we aim
to support staff with the publication of their work
and with promotion along their career paths. In 2021,

a number of academic staff were promoted.

F1usUUAAINSANBIBINSAIALBVOFIIKLIIN3EINS
The number of academic staff applied for promotion

(e : AY)
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W.A. 2561
(2018)

W.A. 2562
(2019)

@ .11 (Professor11) @ . (Professor)

dwiuyaannsaneaiivayunluidsddglumstundou

wiminende Faldativayuiardaaiunsiauneudsedng
NuITBreIyRaNsIEatvayy lnsuvmivendaldtivun
inausTiumsveswlsgeiiienudenado ez
aufUdnvarNUTeIAMNIaEaTuayLLAns sl
naaduayIN IR atuauivIng wasaluayu
i3l uenanil Seld¥avinsans R2R eJournal ey
Fosndlunsatiuayuiiypansaneatuayuansafiun
NATTUIALBTRUA SIS wsTigetuluseug gy

v o

nu fEngmsiy Gidemney uazdiBogiims lag
Tl ne. 2563 31568713 Mahidol R2R e-Journal 1#5unns
gauSuMAzRUMSUsBs MR IAggudoya TCI ngudl 2
daalilut w2564 upansangatuayuiinsiauere

ST S SRRy |
Auvdsgen TudSinaniedy

W.A. 2563
(2020)

W.F. 2564
(2021)

@ sn. (Associate Professor) @ wr. (Assistant Professor)

For support staff seeking promotion, the University
has established promotion criteria for each work
category and supported the publication of their
research work in the R2R e-Journal, which is ranked in
the Thai-Journal Citation Index (TCI) Database. Thus,
a number of support staff have succeeded in their

career growth.
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NIsANTUWIUAUAIFANISIVUBAREUARUAVNIW
Flexible Benefit

MUUlEUIEYBIUNTINGIRENFDINITNBUALDIAINABINTVRIYAAINTIAENTINA TARN ST ANUMZaY Lieas

Anugniulazusagelalunsviheliiuyeains At we. 2562 uninerdelammualiinisusmsaiasnis

wuuliangu (Flexible Benefit) nglviupannsansnsaifenaadnismuguniniaznisduaiuguamluguuuusingeg

lanuAnudeInis waginalafnistenigluladununiinenaemus Lewn
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. ATVFVNN
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Useiuguainngy
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. niAdu
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11. ieaelananiA/aunsalingeinen
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Tl w2564 Aiflaounisainisunsszuinvedlsain
Welasalalsun (Covid-19) ilelsatafnsuuuBangu
(Flexible Benefit) @11150MDUAUDINUAIINADINITUDY
NI I Tnendesldiandusunuuatain
Uszneumiy

- AgUnIaliNaguAW WU gTaItaiNagUA W

¢ =& = - 9 A

QUN30INTDLATRIUIAINDEUAIN WAZTDTINND
guamanaludunmng

¢ b -~ s a
- A1aUnsalng1a Uaeiu WIasnea1n1svaslsain

9
wala¥alalsun 2019 Wu AeFensaineandiau
1 ¢ o Y ¢ <
Aaunsaliald AraUsdvsaauaanagad
Fatlfainsinsuldatafinisuuvganguauguan
Flexible Benefit uazginaiafnsganguiugunn
Flexible Benefit 1nnI1eeay 70 vasyAaINsNading

wWhlasenisy tneinan1sandunuasuaunim

The University aims to provide the most flexible
and appropriate benefits for all staff, who can
choose from a range of health and health-
promotion benefits offered by the University, such
as group insurance, health check-ups, vaccination
costs, sport/ fitness club fees, medical expenses e
xcluded from normal expenses, fees for dental
services, visual acuity correction fees, contact lenses,
Lasik costs, prescription drugs/ devices, physio-
therapy, and air purifier equipment/ maintenance.
In 2021, some additional expenses were included,
such as the COVID test fee, health equipment cost,
oxygen-saturation test cost, disinfectant alcohol
spray/ gel, and COVID-19 insurance fees. Over 70%
of University staff participated in this project.

nswiianueyasIuoUUAANSUKANENAURITNAIAANSIVUBAREUAUAVNW Flexible Benefit

The figure of staff joining in Flexible Benefit Project on healthcare
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wunvudoudnu
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@ uwauyeaIng (31 @A, 64) (Number of staff (August 2021)

o druruatingid1sau Flex Ben. (The number of completed staff on Flex Ben Project)

o Frurufiln Flex Ben. (The number of completed staff on Flex Ben Project)
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NISAMITUNISINS:AULIASTIUATUAIIUUADANY

Tureudnunnis un1dneasuhna
ESPReL Standard

m U 2564 ouUURANISALIULINSIIU ESPReL

91UdU 293 Ko (Sova: 45.50)

2MNKIURUANISAVHUA 644 Fod 90 19 douviuni1eluuniangnde
U 2563 UrouUfUunnisiuiuuInsgau ESPRelL 91UdU 169 Koy

In 2021, 293 out of 644 laboratories (45.50%)
from 19 faculties passed ESPReL standard,
increased from 169 laboratories in 2020.

B W.ai

2

wminendeuinaduiunsenszduuasgiuaudasndelurosu joRnside daut we. 2558 deaenaded
anuleuiedunsianisanuvasadeluie sl fiRnsidevesdrinaunmaidouisna () iedaaiuli
fniteiaaunssmindasnnuaeade aeonumsitauvesyaananszfuidoliAnm A Laren sz
mmaenseluresufjiinmsidvediseiiies Ingltunufofiierutasnsieluios fiRn1smuanmsgiu ESPReL
Huuwmsmsiaensesuauasadeluies fifins Ssessusenousuauuasady 7 fu fail

1) NMSUSWITIZUUNISIANTITANNUADANY

2) 33UUNNSIANITAITLAN

3) 5EUUNTINNITVRNUEY

1) dnwgnanienwasissfiAnns gunsniuaziaiaciio
5) szuutasiuuazuiludedunsie

6) nslarmiiuguiisaiuaraaendelufasufinnns
7) msdanisdoyauaziondis

Uagtuuminendesdinaldimuuazenseduanudasnsdsvesiesd fiRnsdreslfiRnsdunvusimuanulaensde
N0 599UsTTULAESUTOIUINSEIU ESPReL 31U3U 293 %aeUfuinis 9 nesufufinisviaun 644 viaq
($owae 45.50) Fe1an 19 drusunielunminglde

wana Nl 2564 HoIUFUANITIINANLVAEATIUATOU AMSINGIANENT LATAZANIUNVBAHAS SIUTIUIY
4 WoeluAnis lasunisiusesnsgiunanduaianannssusEuunsiansauanuUaanaieveissufianis
Mgiuasall (wen. 2677-2558)
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s:uunasnsovUs:idunazSusavravdnunnisdaonne
IWON1S8oUSUSIU (Peer Evaluation)

JroudUANISIV1sSouUs:Idu Peer Evaluation
91udu 25 rowlfuANIs

» T6SunsSusauny 7 oudUs:nou
91U0U 21 KawdURNIS (Sova: 84)

» nazlnsSunisSusoviawazadAUs:=nau
91U0U 4 KoYURUMNAS (Sova: 16)

In total, 25 laboratories were participated for peer evaluation. Results exhibited as foIIow‘;_".;
- 21 laboratories (84%) were accredited for all 7 components. —
- 4 laboratories (16%) were accredited for certain components. .

Tul 2563-2564 guduinisanulasnie a13eundiy wazaninuandeulun1svineiy (COSHEM) umIngay
uiina lfinvhssuunazgiienisnsauszfiunazfusesiesjliinisuasndeiilaniseauiusou (Peer Evaluation)
thlugnsmsiaussdiutesu fiRnsthseduuminends 42 wishussme deliiRnnmsiannmasguamaasn iy
yosvpalfuRnsidunmsguieniulusziuussna saiuliiAnedetsausuiliefuanuvasndslusziv
WTINend uardmduindeunsiaumsnasswiesufiRnisUaenduetnedsdu Tnsnannsauiiuns Peer Evaluation
TumaiivielivesufoRnsldzunsnadsadiu iy 240 HesUfoins uagldsumasusesunsgiuiesUjia
nsUasnfBIlanIsBaNTUTIN $1uIU 206 TaaUfuRAnns

9l W Inendeuinadiiesuuinisidnsiuuszidiu Peer Evaluation 31uau 25 fasufjunnis Tngldsunisiuses

14 7 29AUTENBY 317U 21 vissufjiinis (Fesas 84) uaglasunisfusesianizasAusenay 31U 4 viseuuAnig
(Sovaz 16)

U».0

fleveSunisnsovus:idu
lla:3usouAIUAUANS

Tuguiiuu peer evaluation

AloAMSULINSAUS:IUURDIUNUANIS
UaannsfugUiuu peer evaluation
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nasAtunasauinalulagiansauina
Ejﬂ'\SlfJu Digital Convergence University

wnInendeufinafiuleuedfgyiiagnandunivendedu Digital University auavsaansi 4 Management for
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Rushavdnuasiustiaaiuayuaug sufnsaiegrudeyanans (Big Data) tivanisinaula” viatl dinseaniiuay

[

PérAnlutaiEuLRal

)

(1) wauumazusuususzuulasvadwivugrudiuiadoviadoarsnouoines
vauurn1dngiagurna (MUC-Net)

1.1 iU3uas Internet Gateway Bandwidth 970y 19 Gbps tJu 42 Gbps sessunislinuszuuiedetie
doasBumesiniifivonaudnifindudusuauannnit 70,000 Accounts Tnsvauiitsonnisidnulugaa
fifinslangean (Peak Demand) Tneindsusiazifiousgd 30-40% vos Full Capacity

1.2 Winsuau Virtual Private Network (VPN) License 9104y 600 48w 1,100 License 58345Un159a1uuuy
Work from Home %38 Flexible Workplace muﬂgqmauauaqmmmsmsSaumsaau/ﬂﬁﬂiz*‘quaaulaﬁ
Panunsal COVID-19 Tnefladfnislinugeanluriafiounsngiay 2564 ogfl 1,018 Connection
Aondudndnudl 93% 283 Maximum Capacity

(2) Insun1s Big Data and Data Analytics

Mt
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Iaaunludiues Student Data Warehouse 1ag59U5I0U83a39 N52UU SmartEDU Platform System wag
fadeyaandrunuiiiiszuuuimsianisdoyavesnueadmneglugudsniu ieudoyaluldusylow
lun1seensia Intemet Account dwiutindny Favigruteyagldaulviuseuy We Mahidol Application
wazlddmuuszananaluszuu Data Analytics dMSURUTINSIEAUAIUDINNINGNEUAL UM TEAUA LY
wiondamlusunsuiileatiuayunisiavi Data Analytics Wiuyndumuiie llinnesiuasuansuadoyadmiu
msuImsluusiazdIuam

vl amnsodevidusenuifioatiuayunsuimsiansiidify Wy kamssidununugrsmansumninede
uiina enuluiusfssnumsin Menuilifeadesiumseentszma ngsuifsutededu onuileatiuayu
Aanssunisnsiedeunelu WWusu
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(3) Wsuu1s:zuudrnSunisdauliuu Computer Based Examination

MU - ELT

Computer-Based Examination .
<8 - 12 DUAL 2564 flugeanyszan 2,000 Auseass nglmilulddmsunisdnaey

\ietiwativayunsaevseulatdmiuinfnw sessunisaeunsen

@ = : Y & & A a g '
NYIBING Y 1198 MU-ELT 5'J§JﬂUQUEJﬂ@‘U‘VJﬂ‘WUVW!ﬂ’JWEﬂLGUWGNLLG]

P38 2563 wazdimstannszuuiiteGuhlulddmiunsasumn
e ludanwae Computer Based Examination ﬁ@uéaamwiasﬁ
(Onsite) wagawnuiaulugULUY Home-Based Examination
Tiudasanielul 2565
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Wadui 1 sueu 2564



s18v1uUs=910 2564 UK13ne1dguirna
Annual Report 2021 Mahidol University

(5) |m§8uFmuw§au|v'\"iasa\1's'uws:s1vUryrﬂﬁﬁunsauﬁagaaiouqnna W.Fl. 2562

ilesmnwszudygAduasasdayaduynna w.a. 2562 avEuinataduliogasiuguuun o uil 1 Siquneu wa. 2565
wazavInendeuitnalaiiniswssunisliaenndemaziluluaungunefinanislasenussnmaumine dendina
3o ulsurensduasasdoyadiuyana WA, 2563 astudl 13 waadnieu wa. 2563 maeaauldfinisudes
AnznIIINMIEEsLAImSeslunsAuasosteyaduyana waziaToveiUsranunuiudeyadiuyanadady
Fauwnuanaiun/mihsnuseg eufuduedeunisiudunsiddglumanedes wu nmsdaituiinsenis
yosRanssunsUszananatoyadiuyaa (Records of Processing Activity: RoPA) d1m3unszuaunsiidndy nisdavi
ulswen1sfuasestoyadiuyanavemivendt nsdnvhussnmeanududnsiiudeyadauladhfine dndinw
Hadimsau yrainsuaziindea msdniuuiufifinisduasesdayadiuyanadmiussuvansaumewaziiulyd

nsdaRnausulvinINTazaseANasEinauN1TANATERYREIUYAAAFINTULAAIN TRV INGISY
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Modula
Module 0 wusndus (04:02)
Module L: winmisavanbumum (10:44)

Module 2: cunimguinesuniduesdsfayadiuygaa (12:01]

Module 30y omsuidaynn alisal ya (06:11)

(1) Develop and improve the basic infrastructure of the Mahidol University Campus Network
(MUC-Net)

(2) Big Data and Data Analytics Project

(3) Computer-based examinations

(4) Digital transcripts

)

(5) Preparation for Personal Data Protection Act, B.E. 2562
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Location

Hagtusminerdoufinauszneuse 17 Az 6 Me1ds 9 a1y uaz 3 Mean FedansiBeunisaey
ATEUARY 3 avIY ekn

1) @iy Ingmansaunn

2) anyndynimemansuazimalulad

3) AUMINFPUAENTLATUY BUAENT
Tnefifdmanefiufidlungavmamuns wazU3umma Faiauasugy) Sminmaaugd Smfaunsaissd uay
JIWINDIUATEY

In the present day, Mahidol University consists of 17 faculties, 6 colleges, 9 institutes, and 3 campuses.
The University provides academic programs in 3 areas of study, including Health Sciences, Science and
Technology, and Social Sciences. The faculties/colleges/institutions of Mahidol University have located in

different locations such as Bangkok, Salaya, Nakhon Sawan, Kanchanaburi, and Amnatcharoen.

> Wuifang1 uasuUgU Salaya, Nakhon Pathom

999 n.wnsUUnNady 4 n.A1a191 9.wnNsuruna 9.uAsUgu 73170

999 Phuttamonthon 4 Road, Salaya Phuttamonthon, Nakhon Pathom 73170

1. ApznanUUn Faculty of Physical Therapy
2. apdzmaTANsWnEd Faculty of Medical Technology
. AnzmalladasauwALazn1saoaNs

(SN}

Faculty of Information and Commmunication Technology
. AEWIUNARMERNS Faculty of Nursing
. AREINENAERS Faculty of Science
. AFIAMNTINANERS Faculty of Engineering
. AaugAaud1ans Faculty of Liberal Arts

© ~N o »u A~

. AT IANAANS AT YEANANT

Faculty of Social Sciences and Humanities
9. ARUEdMILIVIBAERS Faculty of Veterinary Science
10. ArUzAMIAdRLLAE NN NIAARS

Faculty of Environment and Resource Studies

11. Inendenzensadad College of Music
12. eNa8uIuA Mahidol University International College
13. MeNAY51v8A1 Ratchasuda College
14. Inenaednenmansuazmalulagnishiu

College of Sports Science and Technology

15. Inenaeeaudnen College of Religious Studies
16. amﬁu%ﬁwmmamﬂmaqa Institute of Molecular Biosciences
17. anundnnssuntsiens Institute for Innovative Learning
18. anuuImERamImAlulaglaz L Inngsy
Institute for Technology and Innovation Management
19. aonTuimuguNeNTLY
ASEAN Institute for Health Development
20. antiulngunms Institute of Nutrition
21, annUiIeUsErINThasdIny
Institute for Population and Social Research
22. anUWIBMYIAL TUUTITULD L
Research Institute for Languages and Cultures of Asia
23, apuwisnidiensannifinwazaseunsy
National Institute for Child and Family Development
24. Judieivnenae Faculty of Graduate Studies
25. AU IVARBIWIIA National Laboratory Animal Center
26. @tinuan LN INgdY Office of the University Council
27. dinauedmsui Office of The President
28. VRAYALAZATIA NIV TINERELR

Mahidol University Library and Knowledge Center



NMJ Location

%> Wuilwryaln NSUINWUKUAS Phayathai, Bangkok

[=]asse[m]
Y

IVAST¥IND ﬂS|\]InWUH']UﬂS 10400
Ratchathewi District, Bangkok 10400

1. AETUALNNAERS
Faculty of Dentistry
2. AZLNVEANERSISINETUIATINEUR
Faculty of Medicine Ramathibodi Hospital
3. AZLNEUAERS
Faculty of Pharmacy
4. ALINIFNEnS
Faculty of Science
5. ARUEYAARSIINTOU
Faculty of Tropical Medicine
6. ADIZANITUUANENS
Faculty of Public Health
7. WEENTINANT
College of Management
8. U IMERINITIATIZALEEATINENSIUANSAKN
Analytical Sciences and National Doping Test Institute
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%> Wuflurnanliog NSYNWUKIUAS Bangkoknoi, Bangkok

35 E

NUUIIKAY IIVOIASSTY IvunanUos NSuinwe 10700
Wanglang Road, Siriraj, Bangkoknoi, Bangkok 10700

1. pgmalinnsung
Faculty of Medical Technology

2. ABENETUIAAERNT
Faculty of Nursing

3. ABTLANEAMARSA3TITNEIUA
Faculty of Medicine Siriraj Hospital




NnJ Location

> UK1dNgraguhina 5nmlvnn'1rgvuq's' Mahidol university Kanchanaburi Campus

199 K 9 siruadudu dinalnslun JurdANIYUUS 71150
199 Moo 9 Tumbon Lumsum, Amphoe Sai Yok, Kanchanaburi 71150

: \ \.‘\';
Ll ll\“\'\(

> UKW13Ng1aguhaa INYAUVAUASAISSA Mahidol University Nakhonsawan Campus

402/1 rilj 5 fualvinay SINDWYN:=AS JINIAUASAISSA 60130
402/1 Moo 5, Tumbon Kaothong, Amphoe Phayuha Khiri, Nakhon Sawan 60130
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> UK1INg1a8uRAA INYAVATIUIIASTY Mahidol University Amnat Charoen Campus

OpeAD)

259 rilj 13 siualuurunuing snaiiod 9dNG1UIRSTY 37000
259 Moo 13 Tambon Non Nam Thaeng, Amphoe Muang, Amnat Charoen 37000
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Consultant
Prof. Banchong Mahaisavariya, M.D.

President

Executive Editor

Assoc. Prof. Chuthamanee Suthisisang, Ph.D.

Vice President
Ms. Paveena Lawansiri

Director, Division of Planning

Editor
Ms. Jitkasem Tansakul
Ms. Chonlathit Losiri

Editorial Team

Mr. Chonnapat Santijak

Ms. Nareerat Somwangsombut
Ms. Chitmanee Kunathammapong
Ms. Benja Chooto

Mr. Thanakorn Youthapolnavee
Language Editorial Team

Ms. Tharita Sattayarak

Mr. Thitiphong naovakul
Artwork and Design

Mr. Chonnapat Santijak
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Thank You

All faculties, Institutions and Colleges for Contributing information and photographs

in the 2021 Annual Report




