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Workforce Development

(NSASINLASUANYNTWLATWEIUIANSSOUL)

$osazvavynansildsunisusuiimdlas JogavuyAaINSARIUNISUSHIASINISWINLGUS WISV
N INgSENTan (T >75%) unnIngdsuiiaantdfunisudedaduguins (T >30%)
100% W 2559 W 2560 1 2561
90% ‘=§ t 100% t
80% = o < 90% < §
70% 3 )] 80% 8 v
60% 3 p 70% § &
% 5 =
0% 60% 2 g .
50% y
0% g & & 8
40% S} < ® < =
0% 30% & 8 8 &
q 0
20% 20% e -
o o [] I
0% 0%
W 2559 m2560 [ 2561 MU-EDP MU-SUP TOTAL
JagarymainshniunisausulasanIswauguSuisieuldsu So8azvayAAINTAIEIYINISAAISIA U UINNINIFINS
nsuevAvidsedunibigusuisedradunitenis (T >50%)
(T = 100%)
W2559 m2560 2561 t 100%
EN EN EN BN BN EN EN EN xR o
g 8 8 g8 8 8 g8 8 8 % f
100% 80% R
90% 70% = 2 kS
80% b = 5
60% & = 5
70% < L
60% 50% >
50% 40%
40% 30%
30%
20% 20%
10% 10%
0% 0%
sEauge szdunany Sydudu m2559 m2560 2561
° o a ° ' =
Uy AaNSAgaTUAYUNLAUD VAU LNE T
g
=
g
i=
2559 2560 2561
e TV IY LAY e T80y
D NN LAY @ LU YN/ TN YU AY
s1891uUsEIT 2561 20| Page

42U 2 @ LHUYNEATAASAIUUSUISNSWEINSYAAA



Work - Life Balance
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Workforce Development

(NSASILASUANYNTWLATWEN U ANSSOUL)
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D

1Y}

s¥OUR 3 Expert Level @unsadouniaiduiidss saunadugin3iSuasieassa
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S¥6IUN 4 Advisory Level @5191A599181N398/91U4798 LAZAINISOONEND6

]
v a

Uszaunsallunisindsendulseloninegauls

4. NMSWAUIAIING / HNBENINEIUNISUSUISIANTS (Management Skill)
® NsWAIUANLNIWLAZNITWENUNAULEN (People Skill/Self Development)

® N1SWAIUYNBEAIUNITUSUISTANNS (General Management) laguvning1dsls
Auuavdngasnisinousy 1ieiassuaunsonliiuyaainsiiidnaniwnienis

1o 1

a a4 9 a - o - o 9
USUIT WWBLUIGETAUNNINNITUISHITNENVU 91U 2 NaNges A AANFEITWENUN

INUSMISsEaUAY (MU-SUP) uagnangasweauinusmisszauna (MU-EDP)
o mswauiadgnisidudin (Leadership) Tagumingndsldinvuandngasnisiin
susuieWaNUIINTSEdUAY Ao MAnansusnssEauaY (AMP)
FenuuIm1en1sdniunisdredu anursaagduaudunienisWauiyaains (Training &

Development Roadmap) s1eazidsnldeauuuniw

Training & Development Roadmap

Management Skill Academic Skill Functional Program

MU-EDP
MU-HDP

MU-SUP

Academic Staff | Supporting Staff [l

Orientation/ Core Competency/ Core Value MAHIDOL

4. NISIANMHUWNUISI8YAAA (Individual Development Plan)
nowswensyaraduiiunisanedayaiifisadesuazumliunisWauiyaainsyaludiiedasin
TNARBNITNITTANUNUNEBNUISIBYAAA (Individual Development Plan) i1 AMuaRUINIINITWENUI

ANSSOULAINSIUNISIASENTBNISWEIUT N15FARILUUNDSUUNUWEUISIBYAAA LazN1STaNIgRENISTaNN

Y]

LR VY]

uwuwaiuns1eyana F9laaniunisiaiinsounuwimieliudiminindiuay uazgiedudyynlunnseduiiie

<

auflunswaunyaainsludedaliiiannug sinve uaswginssuiislszasiSousasudn
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5. N15acNAUGWNUIANENIWNSWYINSNYRY (Training Center)

NEINSNYINTYAAAANIUNISWAIUISEU Training Information Center Fuiluszuuisausou

JoyanIsWauIyYAAINSluG1UA1NY WY ssuvasneiisussuladiiodisiunisdunun n1sdadunuinigly

v

uu1Ine1de saufenisdunuinisusn wil yndlrusrudiusaldszuu Training Information Center

lunsusemduiusudngastinausuane wazduuwrasayadumswaundmusuyaains

-~ C | @ intranetmahidol

o
@ ool niversiey HOME  ALUMNI  EJOURNAL  STUDENT 5O

STUDENT PORTAL  TRANSPORT SCHEDULE »  WEBMAIL =  ABOUTUS = aQ

Training
Information
Center

Ussmdniuandndns gusinaniayanis

aomeisulinousuy Uszuna=asiua CRULE N T L
nisausy/duuun ausu/duuun

: S nandgnsim 1
dunnaaulad msausuaoulan (Training Database)

wihgauidnasl¥Iuszuy Training Information Center uniga (3uauaseiiagdsend)

anrAunadeuammswenseanaas [ 6

anzmaluladdnsaunduaznsdoans | [B8
agnduiaiunguniwe e W
anzdauaaas | [ 16

naviiansinAnyn 038

NONNSWEINTYAAA DSG
AULANSISUFVAN AR C:I 107

VUIBNIUNNEUDN NUNINYIADNRAA

663
100 00

500
600 700
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Work - Life Balance

(MISWENUIAUNIWIIANITRINIUVBIYAAINS)

6. Tasun1siasuafeAugnWuvayAaINsANAINAINSage (Talent Workforce)

I Ingndoudinaldaiiuni1sd1529AugNWULALIIAS 1B NAAINYNRUID I YAAINS
Tasiawzyaansiiu Taent vevumineds agsoifiosdusd w.a. 2559 - 2561 iietindeyanlduldlu
MMTDeNLUULNL BT oNaulATINIs A A aSunar atuayuliyaansAidaua1unsade (Talent Workforce)
fanugniuduumine doundedu Fedruaudne luwminerdslddniunisimuaunuinulasenisd
aduayuldyaainsiiaanuynii wasAugy (Sreavidealasinisuiin 22 - 25)

uBN9IING AUTLINANENTTUNISENSAABSAUNTNEINTYARA LArALINIUEUNITUSINTAY
I (Talent & Succession) lasauiuRasaiMLaLLING Laglidalduauurnisauiuaus1un1susuls
FN15AUANTINUN NSNS 1aalddRRIsNTEUUNISUSUNSTANITAULAN (Talent Management) N1sR11ua
Criteria 984 Talent uAzuWINNNTUS2ITU Talent tiAusdefissquAmensTINTY TSI UUININTUSINS

Y aa o v o a a Y a &
296N15 Talent ‘I/ISJﬂ’J’]JJL‘fJuE‘LJS%'SQJ TELIU LAZLANIEANNUUITUNUBNINURIINYIYUINSNVY

7. NISASINAINANAATENINNITHINIULAAI6 (Work-Life Balance) va4yAaIns
NU1IMIaBUARA

N15ASINAINALQATENI NS UAZTIE unninedsldinvuadfiouufiaadu MAHIDOL
Core Value (M = Mastery, A = Altruism, H = Harmony, | = Integrity, D = Determination, O = Originality,

o/ v a

L = Leadership) tiiatdutasouiiolunisudnduliynainsifiawgfinssufinalszaed lasundne dals

El

o  w (% ]

ANuAAYTUYAAINTNauaA1eY Fuladudsuliyaainsasivaugaserinenisinaunasiialasiuuimielunng
AoarsAnfionsgredeiiiovdiuianssululasenisan 9 wu nasudeduiiwiyaainsaeluuniine de
NISUNTUIWIYAAINTANTINIUAZNTSUNISNISANANEN (dAND.)

uananil winerdsldiuauuninisufiinuiuuiangduuarnisinaiadnisuuudansgu
o lvyaansanunsaideninatmsuiuaeuiiviune auuar aTalns AU AueIAMNE BN TIIAILENN NI 4A
SuwmdunsaseanuangaseninansineuariauasyaaIng aail

1) szuun1sUgUaNuRUUEavigu (Flexible Time) ﬂhumﬂmﬁwaumnﬁﬂswu OSM (Office
Strategic Management) dloSudt 30 6A1AN W.A.2560 Suit 27 WOAINTYU W.A.2560 Uit 23 Wweeu WA,
2561 wariufi 28 woun1AN W.A.2561 HALAITNIAUTOUIINAMENSSUNISUSHISUMI AN doufing
dlofuit 12 Aquieu w.a.2561 Woliyaainsamisadeniandritaeulddudiiat 07.30 u S 09.30 w.

(FuFluenisufiaenliasu 8 su. lassauaain) lagldeuszuuasaludrineuednisud dauaiud 1

nsNgIAN W.A.2561 Luduun
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2) ns9naiaan1sgunwnuudangu (Flexible Benefit) 1agH uAINUIAUYDUTBNAMENSTUNNS
newnuatadniswinaunminede aseR 1/2561 flofufl 25 wwisu 2561 wavasai 2/2561 iietuit 1t
NSNIAL W.A.2561 UAZANIUTOUIBNANENSSNNNSUTINSIMNAINeNdnfiaa ietudl 11 fusisu w.A.2561
ewmurgduuunissaatadnisdiuguniwluguuvudneg ldwineuuninedsanunsaidonldldesis
iz dudenndoviuAnudenisivainuats Tagsiuualiaiunsaldaduldsiuin 5000 v/l (§aan
2duAEnEWEIUIasULULR 1 = 200,000/8 wargUuuud 2 = 20,000 vn/d) SUuvUATARNSAAINSY
Fonldld ldun Useduguniwnga/aunuandodseiu Arasinguniwndeddaiadu Araudnudedilduinis
Sport Club A1SNYIWEIUIA/USNITNINNISUWNE ANTUANSSULATUSNISNINNSUWnS Mg deeiuiuanssy

AuduagauazgUnsaififisadeu/in Lasic mgmsagunsaintenisuwng wazaminnigniwinde Wudu

8. mMsWauszuumaAluladasaunAdun1suSuIsnswensyana (MUERP-HR)
nmsWasruumaluladarsaumdaiunisusuisnineinsyanalaaiiunisUsuununis
dufiueu Tagagseninmsduiiunisdaondls TOR 91nuisldinssunisiiansan weldiinisudulgeseuy
16u (OM PA PY uaz CPD) el,ﬁﬁmmauuimim@ﬁu
uaNa N Gl’mLLNuingﬁﬂ’laGl{“umuw’ﬁVliJ’lﬁiJ W.A.2559 - 2562 igVIﬁﬂ’lﬁmg‘ﬁl 4 Excellence in management
for sustainable organization finUszavAliiszuumaluladansaumafiausoatuayunisanivenludiu

A4 4 vaeNuInedeag1eiuseAnsniwuardszAndua el ¥ynsAdnsauna1iussauatazAtuayunns

¥ 1

aiiuudunswensyana Fdluiigtuntauvninedoudiealddniuaunistuiindoyayrainseiuszuy

U El

SAP/ERP uaziinsnszangszuvilaglunangdiueiu nmsindayanildvunaanuduysal ldsiududdoya

o«

Fuldiie “Tasun1sWau1szUUn15Tan15§1uToyaYAAINSUUUYIYRa1a W30 Human Resource

Infelligence (HRi)” e lumingdsuiiaaiignudoyanatedunie illanuindeiosedeld uazasielayai

P P o P | a & v . . ' o P PR &
ATTNYNEDN ATUNIU LU sllaﬂjl“ﬁvlﬂ“ﬂ@ﬂ']ﬁeﬁﬁleﬁﬂu (Duplication) ﬂ']N']SQGIJ"Jﬂiuﬂqﬁg@ﬂqsmﬂﬂqﬁiﬁaﬂq\‘ﬁ'g@]LS'J

Y a

waziunaddudyun1sdnduladusuguimsuazddudyunisitaunnesdnsiuseduuvingdouiaale

Y]

v
(9

agilUszansnwuazuszansua lagduuunisanidunisuiaiu 2 svoy aail

1.115 Cleansing Data %58 n15%i1 ETL dayaymains
2 mMsiesgndoyainiinazdwianioyaunaInsanNgu
SAP / ERP Server Mnlagiuwiingrdeuiiaa

ledanuzuwmpmdnslsswaruiasiunsud uazlvdamey

wisaiaunsiassudayaindiuardmandoyaynains

o s a o o v w
Wuauwngddas laoiSudwannisindrdoya HRi 4
B 91ng7u SAP / ERP Server 9nldian

Uszinaudoumsiou 2562 1Juduld

UWNgAAASASSITWEUIA 1H8NeINeysEninesenis

inddeyarngudnisunngnigauniien
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Networking
(N5d$19LASB918)

9. Tasen1sWwai A a9 19n1sUsuIsnSwensyanalidun i
nsda$1aAsoUensuSuITnsweinsyanatiu 1unnsasiaaselnenenisusnuaznisly
wynIngrdeliianudunde WeuaniUfswsSous uazudasanuAaiudunsneinsyana lagludaudseuna

W.A.2561 NEINSWEINTYARAGILEIUNISTANISANNUNUSEYULATOIIUNISUS IS NS WLINTYAAATIN NI INENAY

R
a a v

(HR Network & HR Policy) tialiyaainsifigadoviunisusmsnsweinsyanaludiuaiusis 9 sunsiu

]
o a

v a @ @ o 1 o a 1 ¢ 3 a o
mgamu‘mwmnsqﬂﬂaﬂlawm'mma511/1LﬂuﬂsﬂwumamimLuu\ﬂumﬁﬂﬂ FIANBUNITIAFUUUN

e

FTUIU 3 ASY S18axDEa Gl

Fuil 4 unsIAN 2561
druauyTSIN 135 AU

fuumnsmsussifiusansuidiou

- - * d -
2.ATINAUVUNSDY Flexible Time

Jui 18 waenIAN 2561

% e
USIELE

4. seuulseifiugussovenvveaulau (e-Compaiency)

uaNaNd newnswansyana wwinrdeniina lugiusriionuidnivuuimsnswens
yana 3elddanfunissiunguiadetnsdunswensyaratumhsaiunsusniieasiaaieteduitiaeudiu
n3wsInsyAnavevdn1tugandnuvaesy larunsasaunguiuiaiedne adeduiusawiidsening
JUfUEY adlemalunisuanddsuioususeaunisal sudunumiaiiludgnisudtumsaniu uasiiold
RansUR TR udunsUSsuas N wansyaravavan1iuganAnesvesssinuss Angnwaely Tdun
ANENSIUNISIATOIIBUTUITNEWEINTYAAA LaziATovnefiUssquan1ds1¥ns wilneiu uazgndng
unInsrdsuvisusendlng (Yaun.) Tull w.d.2561 dnuanisidnsiuiasetnsusnisninensynaa

ANSIEATLDER

s1891UUsEINT 2561 0 |Page
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ANENTTUNISLATDUIBUTUITNSWEINTYAAA

ASai Fuil Wl
- 21 figusu 2561 nisUszgunanidswSouddunisididdiuviannedvinasanu
Usend nN.w.0.9 W.A.2560
1 30 gAa1AN 2561 N5UsEYNANYNTTUNISIATBVILUSMISNSWEINTYAAA

nsisandseguasadefiUsrguanidnsignis wilneu wazgnitanwiinedsuvivdseimdlng
(Jvun.) Tnagdrwrgnisnaansweinsyana lugiuenssunisuiuis

ASNN un dorundadszyuann.dvan.

n1sUsggnAuenssuNIs Jaun. ddedliy gan 19

ASaR 82 (1/2561) Sui 27 unsau 2561 N Inedudedlug
ASan 83 (2/2561) Jui 25 flunan 2561 WVINYIADYTWA
ASaR 84 (3/2561) Jui 2 WOBNIAN 2561 WA INYIAYULS AT
Asait 85 (4/2561) fufl 14 nsngnAu 2561 WINYIABYUATIYENE
ASaR 86 (5/2561) Jui 8 flugneu 2561 WV INGABAIVAUATUNS

N1sUsEPNAUENTSNNISUIUIS Urun. ddeadsy ¥an 20

ATl 1/2561 Juit 23 woAInuu 2561 W IngdeFedu

s1891uUs¥3nl 2561 31|Page
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N15AUIUATS AN NUENBEE RS
= e

- i

frsunIngdsuiealanmuainAntsuazvinonsa i uwssnIngds 1ielidoandes
fuslgursniswaundseimduaznisiasundaswevduaulan 919 gnsA1aasyid 20 U unuwaiuidsugie

@

wazduAnuriv1d ulgune Thailand 4.0 ulsuisWaiuinisAnesedugaudnyt nswasuwlasdumalulad

3 o’

Advia uarlandtand Wudu Iagdavinduunugnsandnsunninedouiinn seor 20 U (W.A.2560 - 2579)
Tu Feanruwinordoudiaa lunisusequaded 513 1foTuwsi 19 gatan w.A.2559 ldfinAusdy
ALENSTUNSEVSAAnSEunswensyaaa onilifannuidenlessrinanagnsiarunuudunswens
YARANUYNSAIAASNISWALINUNINGIAY AADAIULAUDLULLUININNISWAIUIONANSUALNISWENUIYAAING
Feamnssunisgnsaanddunswonsyaaa ldsmtuinsanduauumiensaniuanudugmsadas
nsnswensyana oantdu 6 nszuau loun grsAtdasnisususniweInsyaaa (HR Strategy) N15USMNS
AULNN (Talent & Succession) N15USHISNANTSUHUGNIU (Performance Management) N1SUSHIS9615IA1AY
(Manpower Planning) N15&839¥1YAAINS (Recruitment) LLaami‘ﬁmmuﬂmns (Workforce Development)
Tasilnssunisgnseaanduazgussaruanundnainneansnensyaaaiiudsuiavevlunsaznssuiunis
FefinsUsequnduensluudasnszuiunisesedeiiiog wavinauouanisaninaudeiussuamenssuns

Y o

Wulsegdmnidou wanisaniivauasuleasdl

1. NISEANTWUEIULNSAIARSNISUSUISNSWEINSYAAA (HR Strategy)

AR (574) YNSAIARSAIUNITUSUISNSWEINSYARA (HR Strategy) W.M.2562-2565 1iL@1D
anuinerdouiion lunisusequaded 529 WoTuit 21 quatwus w.a.2561 sandedaduuundaioanis
“NSTANENEANANSNITUAISNSNENSYARANUN NGNS BNTAR” JUTUNSAIMNY 1S mdvuagmsAdas
drunisuimsndwensyanaldiinnuasandeadoulseiugnsardaasuniingds (Strategic Alignment)

Wiaun 30 woAdnieu - 1 SuAn WA, 2561 lasinsaugnsAdnsaaLNUATWETUATN
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To be one in top 100 World Class Universities in 2030
S1. Global Research & | ion S2. Academic & E ial Education S2. Policy Advocacy & Leader in Professional/ Academic Services

54. Management for Self-Sufficiency & Sustainable Organization

sS4 gAma:ienoANUENsAARSNISUSHISNSWENSUARATUGINNEIUNLVEIUKTINGNAE Ia:a§1us:uunISUSHISTANISNSWeNsuARanDUs-ansnwiia:IdoRonsuanAUENsAMARSVOY
uk3nende

§1 @8wnguideraresuna-anaw (Multi-generation Researcher and Multidisciplinary) fimlAunanenaeliu@aius:Auginin / WudwoudnddedSogUodsoniEa
S2 Wawewisdia:upainstAiAneniwdiunisinewa:ionisinAng Tnedinu=ngovuludiu 21* Century Skills, Entrepreneur Education, Internationalization, and engag of
Educational and Student Affairs

3. mswruuukanendelfiduadrnsikiadrns
udAnssu

1. MsWAILNYAAINSVeIUKINeddTtiloma
IAAIANEN WO BIALR

2. NMSWRILGUSHSVeauKanenaelriugtin
msiasuilag

+  WANANSMWAUMS398 MsAnu na:usms «  msuSmsagunaNKansluevAns o IdSuASIAUSSSUUARA

X 11::::1":1““: S «  msuSmsmsiasunas o a510UsSEIMADIANSIKIUIANSSL

o T e S . mmﬁ&uaﬁwimugswauﬁns «  aSNanWIAdaUMSTINUILUATNA
«  WawmassnuliBaunainsidAnamwgs *  MSUSWISYAAINSIDANBMWgY

- a‘§1ana1uqnﬁu‘va\lqna'lns

HR Function Development Strategy/ System/ Structure/ HR Capability
S — A5 NIA:WAILNS:UUNSUBHISNSWENNSYARANTIUS:AnENTW 180N 1sWANALENSAARSYOIUHINENde
P (Manpower Planning/ Recruitment/ Workforce Develop / Perf Manag / Compensation & Benefit)
Culture Change MAHIDOL Core Values

2. NISUSHISAULAN (Talent & Succession)
FANT (§N) STUUNISUSHUISIANISAULAN NU1INg1dsuina (MU - Talent) wazWaisu

dofvunsosaudntd 1asouile wazinurinldlunisAnidengiifnaniwgs ddusAuenssUNISUSUNS

nswensyara Wethlunassdldludiunuduiuy (AueiusunwnemdasuazausddinssuAans)

3. NMsususuan1sUusenu (Performance Management)
Ane1itAsigiuuanieniswauissuvusuisuwanisufdaeulddeandovivgnsatdns
NINedy AnwFauiisuszuuusmsuanisufiaviuesurminedefiilugiiou aaoaausanuEunig

ANTUEAUNISUSINSHANSUR TR (Workflow) wazinuuauuunosudaaiu KPIs

4. N15USKI59MS5I1118N (Manpower Planning)
41919ANUADINSIATINNANWNAIUNUAULUY (AuaLWNE A AATIAZALEAAINTTAARS)
\WDRPUAUDNYNEANARSYDNAIUNIY UardavinuuuWesy Workforce Profile iivalidiuaugunuuinld1dlunas

AATILIDASINEN

5. N15d95¥1YAaIns (Recruitment)
s7us1mdaya Pain Point Tun15411lun1545511yAAINSUIBNAILNNY LAEAISI9AINARLIAY
Wgafiu Strategic Recruitment 994471818 AADAIUAIMUALUININUTUUTINSZUIUNISASSUIYAAINS

(Recruitment Process) v84N1INgNas
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6. m’iﬁ'@uuﬂqnmn's (Workforce Development)
IASIERLRIUIUANFGASNISWAUIYAAINSVOINUITINYIAY ULATAIUNIUAULUY
(ALLAUAUWNEATARS LAZAUZIAINSSUAERS) LAZIAVITLUINNNISWAUIYAAINSAINYNSAIAASVDIAIUNIY

LAZUAINGIAY

S lunsdsguamenssunisy ased 16 (5/2561) TdiSoudyinens auvinia odumn
wiAa GiFsrgnisiiessiiagliduinunisaaiauaznisasulugiininendeu vsserslumadoifos
“N15USNITTANIS09ANT nasWauInSwensuysd waznisilAsundasovdnslugafinea”
TasflUses1uIazlavIYNISAMENSTUNNSENSAAASINISAN BN UTE8 n1sussetsuteeandu 3
Uszitunan leun

1. Nﬂﬂia%‘ummmsLﬂ?i'liluLLﬂa\Wl’Né"lua%maﬂ (Impact of the Digital Revolution)

2. ﬂfiuﬂuiiiﬂwﬂ (The New Generation Workforce) way

3. WANTENUAIUNISANEN (Implications for Educators) 191 Digital Transformation, Global EdTech

Landscape, Educating for Future Skills ag Big Data & Data Analytics Hudu

v
o

will newnswensyana waiiunisivuaununsaniiveuldonndasiugnsaansiaznsau

v
a v a

wuwanesananiweliifadugusssudaly uanennil SelinnsuavdvaneRiIuyTUINISYNSANAATITY

MsAnYT wasnswensyARa twsuanilasudadaiunasinliiianisysannisvagmsadasig 3 d1udneae
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ﬁam%‘hLﬁuiﬂsqnﬂimﬂuLmuﬁmmm%’waﬂniqﬂﬂa

NDNNSWYINTYARAIUGIUEMIN BB LTWUUSUIS qua SnuuazdudsuAuMSWaINsyYARA
fosnsiiyaansiiannuyniunelilguanussvdueauivungveaming ds funawswensyana

ldaiunsassianssu / lasenisane o ieldyaainsianuduiusnaduamingds an

v

% 1 a o 1 a I QI a ¥ 1 L J
‘Vl\‘lﬂ\‘lLﬂ%’N‘LJﬂa']ﬂﬁ'sluﬂﬂ\‘mﬁ'wEl']ﬂ%"l.!ﬂﬂﬁiﬁbﬁ’ﬁ"mﬂ’ﬂﬂ%’iﬂ / Iﬂ%’\‘lﬂ’ﬁ'm’]\‘l ‘) ANV INYIFYUS DA UI AV

Wunsaduayu uazaauduasulgungnIsas1INAMNENWUADDNANSIBNNMINGa8Bneae
1wl w.d.2561 naansweinsyamaldauiunisdanazdudsuliyaainslunoamsweinsyana

v ! a 1 “I a L ! L J o “2/
LISIUNINSTH / Iﬂ’iﬂﬂqiﬁl’lﬂ 9 NUMIMYIAYUALAIUUIATVY 6NU

Tassmsuguilimayaansiv
WANNISUABLVGINA
a 1@ Ao & A v Yo a o a
Tasenisuguilimaypainslmiidulasenisidadwielvynainslmildsunsruifsaduddsiu
doviad Wusie TagUszavdAuaziiuungvesuinedsuiina naonawsosdy 9 Ad 1y laun Jseia

¥ <~

ANMUTULNIBINUNINGNAY ALEUSYNG YIgNLEI) Unumuinianusuiayeuvasypainsineilae
WNUIEILUAZLFONANN ] ALigadeeiuyAaInsAinIsTunsuAsuasaY 1wy ulguiguauniIng s
ansuselovinisiduymains mudiavdiluaneen®w wazArflsuuiina (MAHIDOL Core Values)
- N a wa S oV a a @ a |

ioUsvlavddoauievnaznisuiiaeu wenaniudeldilonduaniasuanudamiuluisosane 9 uas

Sevifigafiuumingds sewingdisadlasenisuagingnslagiiuianssululasenisuguime

o Y v 1
mu’augmﬁ’sﬂmqmi

U SE8ZIIANIAIATINIS Fuinousu (Au)
$ui 1 /2561 1 - 12 3.0.61 133
Uit 2 /2561 18 - 19 1.0.61 121
$ui 3 /2561 15 - 16 #1.9.61 139
Ui 4 /2561 29 - 30 #1.9.61 148
Juil 5 /2561 26 - 27 111.9.61 141

s1891UUsEINT 2561

drui 3
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U SYLLIATNIALATINIS FUGIaUSH (AY)

T
1 I

JUN 6 /2561 5 -6 N.A. 61 17
uil 7 /2561 12 - 13 n.A. 61 136
Juil 8 /2561 19 - 20 n.A. 61 145
Juit 9 /2561 3-45.60. 61 123
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